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j CLAIM NUMOER 


79-0126 


Walt ON HEL ATIUNSMER OF ber wider e 


self 


p Nane OF ruplovis (Laat-Firat-Middle) 


PICCOLO, Joseph S., Jr. ! 
; 


There is on file in the Personal Affairs Branch, Benefits and 
Services Division, Office of Personnel, an Offictal Disability Claim 


File on the above named employee (or his dependé:4*) for an illness, 


injury, or death incurred on _!9/5/78 


This notice should be filed in the employee’s Officia: Personnel Folder 


as a permanent cross-reference to the Official Disabiiity Craim File. 
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412 Jun 973 


Dear Joseph, 


Please accept my appreciation for an assignment 
well done as a member of the FY 1978 GS-07 Secretarial/ 
Clerical DO Personnel Evaluation Boards from 17 April 


through 19 May 1978, 


I well) recognize the complexities involved in the 
comparative’ evaluation of 560 clerical carcerists -- 
a task further ccemplicated by this being only the second 
year it has ‘been undertaken, Your deliberations were 
vital to the Dircctorate's determination to bring to this 
group of valuable employees the advantages of the merit 


systen. 


Full-time service with the Evaluation Boards 
represents a major contribution to the Directorate's 
program of personnel assessment and management. Not 
only were your promotion recommendations valued, but 
recommendations for career development and training 
were also extremely helpful. 


I believe that your gervice on the Board broadened 
and sharpened your own focus on personnel aspects of 
Agency management. Too, I think that the time spent 
in this endeavor could only have made you better aware 
of our nced for complete, careful and candidly written 


appraisals of our employees. 


Sincerely, 
oF # 
EN 
{ 
“ wa en 
7 > John N McMahon “7X. 


De ty, Sirector for Operations 


é 


14-00000 


* CONFIDENTIAL 


28 APR Wy7g 


MEMORANDUM FOR: Chief, CI Staff 


SUBJECT : Recommendations by the GS-13 FY 78 Evaluation 
: Board Regarding PDP ; 


c 


Having carefully reviewed all personnel files of GS-13 
personnel, the FY 78 DO Personne] Evaluation Board recommended 
that the following officer Se identified in his division's 
Personnel Development Plan (PDP). This individual was 
selected because of his relatively high potential, in the 
estination of the Evaluation Board, for growth to positions 
of leadership within the Agency. : 


Category BOS 


Joseph Piccolo 


Vice Chairman, CMS/13 


™ CONFIDENTIAL sid 
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MEMORANDUM FOR: Joseph S. Piccolo 


SUBJECT : Quality Step Increase 


1, My congratulations on the award to you of a 
Quality Step Increase. This recognition of superior 
sustained performance reflects great credit on you 
and the job you have been-doing. 

Zz. I am confident that your future performance 


will be of continuing high quality. 


With personal best wishes, 
a“ 
: 


John N. McMahon . 
“ Depuly Director for Operations 


E2 IMPDET 
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CONr lily 


‘ 23 February !978 


MEMORANDUM FOR: Director of Personnel 


Weoley L. Laybourne 


FROM : 
A/Chairman, DO Personnel Evaluation Boards 

VIA : Chief, Career Management Staff 

SUBIECT : Recommendation for Quality Step Increase 


for Joseph S, Piccolo (Cf) 


IL Mr. Piccolo joined the Agency in 1957 and since then has served 
12 years ay a field-case officer in Mexico, and as well 
as tours a: Headquarters in L.A Division and ‘currently on the Cl Staff, He 


was promwted to GS-13 on 4 February 1973, | 


2. Mr. Piccolo has performed in a strong to outstanding manner 


during the vast year as described in his fitness report covering the period 


October L876 to September 1977,/ 


has reseiwed ina 


L 


He also was called upon to support Cl activities t 


assigtaments with a singular degree of professionalism. ' He recently also 
|the Station 


organizes and ran in| 
During the 


\nd "he executed these 


involves gescribed the effort "as an outstanding contribution, ” 
previous Simess report period he participated in two ( 


and because of this experience he was recently named 
in the future, 


and 
to head srcther ( 


3. “is the view of the Fiscal Year 1978 GS-13 DO Personnel 
Evaluation Board that Mr, Piccolo has performed ina sustained high 
manner witich exceeds the normal requirements of his position and that 
this sustaszed high performance promises to continue, He is, therefore, 


recomrmrried for a Quality Step Increase, 


Wesley L. Laybourne 


CONFIDENTIAL 
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CONFIDENTIAL 


SUBJECT: Recommendation for Quality Step Increase 


for Joseph S. Piccolo (Cl) 


f 
CONCUR; 
Chief, Cl Staff Date 
APPROVED: 
Piss gente derd e 


-Director of Personnel Date 
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CONFEDENTIAL Peed 


MEMORANIEM FORE Joseph S.Piccolo 


SUBRIECT 2 Acknowledyment of Fyaluation Board Functional Category 


ry 


RETERENCE : Evaluation Board Precepts for Your Grade 


1.) Based upon an examination of your past assignments and duties, 
and after considering likely future assignments, you have been pare 
(subject to vour sienature below) in the functional catepery—7h/O_ for 
Evaluation Board purposes. Precise definitions of this catepory are 
contained in the Pvaluation Board precepts for your grade, This ntace- 
ment is made in order that your perfomnuice, growth potential, and 
career planning mav be judped apainst officers similariv placed pro- 
fessionally, YOU ARF URGLIETO STUTY THE PRECEPTS AND OONSTDER YOUR OW 


CAST. CAREFULLY, 


2. In pencral, you should consider the following; 
a. Categories are sharply defined. Competition 
is within cateporics, not between them. ‘Thus, 
a weak B/OG performance is not strengthened 
by reclassifying it as B/0S, ee 
b. A change in category after sustained performance 
in a different category may cause a temporary 
loss of momentum in your carcer advancement 
until yourhave demonstrated proficiency in your 
new assipnment. 


c. A catepory change should not he initiated for 
th” period of a temporary, training or rotational 
assipnment unless a permancnt change of career 
track will follow. 


3. If you belicve that this is not the correct category for 


’ you because the substantive nature of your job more closely approxi- 
mates another category or because you have made a permanent change 
of carcer track, please take the matter up through your command channel 


to secure the concurrence of your component of assignment or of vour 


-home base component, as appropriate, to a change of your catepory. 
Previously assigned and acknowledped cateyories wil) remain in effect 


until a fully executed acknowledyment of change is received by the 
Career Management Staff, 

4. Please sign and date this notification in the space provided 
and return it to your Personne! Evaluation and Manugement Officer or to 
your Personnel Officer. 


OW 
WOW LEDGED : poy 
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Mexico City Octoher 1977 


MEMORANDUM FOR THE RECORD: 


ae re) 


IN424833 
MEX] 42342 


officials join station in extending appreciation 


to Joseph Piccolo for his outstanding contribution to the 
current task of moulding the KDSLEUTHS into an effective 


counterintclligence organization. 


Their high degree of enthusiasm was matched gnly by the 
professional way in which they prepared their instruction 
material, the Ingenuity of their celivery, and above all the 
high impact that they had on the students and their superiors, 


Wish to complement the above two colleagues for a Job 
well done and for having upheld in their own respective 
fields the high standards and prestige of the Agency in our 


eyes and in those of our 


Request that a copy of this cable be placed in their 


respective personnel files. 
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CONFIDENTIAL 


27 October 1977 


MEMORANDUM FOR: Career Managenent Staff 


SUBJECT : Request for Chance af Career Designation 
to B/0S-Onerational Specialist from B/0G- 
Operational Generalist 


1. It is requested that my career designation be changed 
to B/OS-Operational Specialist fron that of B/OG-Operational 
Generalist. It is believed that the carcer activities and 
recent events described below clearly meet the criteria set 
forth in the Career Service Personnel Evaluation System Hand- 


book, 


2. In Juty 1977, I changed my home base from Latin : 
America Division to the Counterintelligence Staff. This 
change of home base was precipitated by the cancellation of a 
planned overseas tour in Latin America which was scheduled to 
begin in July 1977, The cancellation of the tour was caused 


by 
publicity accorded me by Philip Agee and Counterspy Magazine. 


' 3. The following is a career summary noting Operational 
Specialist related activities only: 


January 1970 - Present CI staff 
August 19735 - August 1975 


Station, (Spanish language) 


August 1972-June 1973 


Base, for a Special 
; “Project language) 
February 1969-December 1369 Liaison Officer, Headquarters, 
Latin America Division/Cuban 


Xe: q 


in 


April 1908-January dog 
: Station, (Spanish language) 

August 19o02-August P205 reunterintelligence Section, 
: Headquarters, Latin America 
Divasian, Cuban Task Foree 

exploiting teo anteldigence 


| 


go INVPOLYT 
Ry al sts 


* wt 


“CONFIDENTIAL 


CONFIDENTIAL” 


4. Based on the above history and more recent activities 
since joining the CI Staff, I believe my career development 
and potential will be better realized as an Operational 
Specialist. 


aw, 522.4, 


[nih & Beeote Jr, 


CINCH E : | — 
LF} ,- ‘3 


CONFIDENTIAL 
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To DJRECTOR, 
WNINTEL KISLEUTH SGCHART 22MIN AECORCS 
arrictats 4 IDEN STATION IN EXTENDING APPRECLATION 


als 
3 AND FOR THEIR 


1, 


OUTSTANDING CONTRI GSUTION TS TE CURRENT TASK OF MOULDING 


ENT AND EFFECTIVE COUNTERINTELLIGENCE 


. 


THE KDSLEUTHS INTO AN EFFID 


es 


CRGAAS Za TION, 
2, THEIR HIGH DEGREE OF ENTS US TAS KAS MATCHED ONLY BY THe . 


FESS] Visa WY [N WHICH TY 2RE EPARED TRETR INSTRUCTION MATERIAL. 


THE INGENUITY CF TREIK DeciveSy, AND ABOVE ALL TRE HIGH [MPACT THAT 
TREY HAD ON TRE STUDENTS att TetlR SupeRIcRs, 


. 3. wISe TO COMPLEMENT T+5 a3 0VE THO COLLEAGUES FOR A JOR WELL 
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MEMORANDUM FOR: Deputy Director. for Operations 


..__ SUBJECT : Appointment of Mr. Joseph S. Piccolo, 
GS-13, as Deputy Chief of Station, 


1. The appointment of Mr. Joseph S. Piccolo, GS-13, 
as Deputy Chief of Station, effective 
on or about 15 September 1973 is recommended. Mr. Piccolo 
would be replacing Mr. Raiph G. Seehafer.. 


2. Mr. Piccolo entered on duty with the Agency in. 
February 1957. His Agency employment has been exclusively 
in the Western Hemisphere Division with ficld tours in 
Mexico City and He is currently serving in 
as Chief of our FI Section. Mr. Piccolo 
has a very good command of the Spanish language. 


3. A Biographic Profile, including information 
regarding his Agency employment and training, is attached. 


Acting Chief 
rn Hemisphere Divisitn 
Attachment: 


Biographic Profile (Part I and Part II) 


The fecommendation in Paragraph 1 is APPROVED: 


\ ? 4 3 
tea — it 
Deputy Directorjfor Operaticns Date 
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Benet 21 OCT 1972 


MEMORANDUM FOR: Chairman, GS-12, CS Evaluation Board 


SUBJECT : Recommendation for Promotion to GS-13, 
“Joseph S. Piccolo 


- 1. Mr. Joseph S. Piccolo entered on duty with tho 
Agency in February 1957 as a file clerk. He progressed 
rapidly from that position to that of Intelligence 
Assistant and subsequent acceptance into the Agency 
Junior Officer Trainee Program. In addition to 
Headquarters assignments he has served as opcrations 
officer in Mexico City Station (1965-1968) and Managua 
Station (1968-1969). Since February 1970 he has been 
assipned to Station, Base where 
he is serving on an extension of tour until June 1973. 
He has been in grade GS-12 since September 1968. 


2. M.. Piccolo has been consistently evaluated as a 
very Strong performer in his current grade and this in 
a variety of assignments which have progressed upwards 
in responsibility and have included field FI and liaison 
responsibilities, Headquarters desk officer and liaison 
officer; up to his current assignment as senior officer 
in charge of one of the Station's major operational 
programs, an operations 
including direct handling of the Station's most sensitive 


He has been evaluated by the 


Base Chief as.the most mature, dependable and competent 

case officer at the Base. He has excelled in the handling 

of intricate sensitive operations where the 

highest professional standards are demanded. Ile carries 

a very heavy work load lightly and is a prodigious contributor 

in both operational and information reporting. His performance 
as a supervisor has bee). characterized by conscientiousness, 

a good sense of deta], perceptiveness, fairness and firmness. 

Two Chiefs of Station have emphatically endorsed the very 


; we te a Cer ee 
‘ Soecmmet “Mea scot 


os 
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high evaluation placed on Mr. Piccolo's performance. His 
current COS has especially commended him on his handling 

of a complex current case Involving in which 

Mr. Piccolo has demonstrated an unusual grasp of detail, 
excellent judgment, poise under pressure, and extraordinary 
Stamina. The CUS tas stated that Mr. Piccolo is already 
performing well above the GS-13 level. 


3. Several supervisors have commented on Mr. Piccolo's 
quiet unassuming personality which belies the intensity 
with which he approaches his work. Underlying the quiet 
manner it has been noted that he is tough-minded and 
aggressive in his agent handling and exploitation snd is 
highly experienced and skilled in the basic craft of the. 
intelligence business. He is linguistically talented and 
can function in both the Spanish and Portuguese languages. 
Ile has had the basic: Agency operations courses including 
some in technical operations. He is also an intelligent 
_supervisor with a capability for lighting fires under his 
charges when necessary. He is highly respected and 
appreciated by all his colleagues and though he maintains 
a low-profile he moves casily in his 


4. Mr. Piccolo has already proven his ability to 
perform at the next highest grade. Most supervisors have 
emphasized his potential for assuming cver increasing 
responsibilities. He has realized this potential with 
cach succeeding assignment and particularly in his current 
one. He fits both the general and specific criteria for 
promotion. He has shown himself in possession of the 
requisite qualities of reliability, seriousness of purpose, 
imagination, and dedication. He has personally applied the 
specifics of his profession in a successful manner and 
has demonstrated his ability to supervise and inspire others in 


their application as well. 


S. Mr. Piccolo's request for a one-ycar extension of 
his current tour has been approved. At the culmination of 
that period an appropriate assignment will be arranged for 
him commensurate with the Agency's needs, his desires and 
the continued turtherance of his career. 
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6. It is hereby stronyly recommended that 
Mr. Piccolo be promoted from GS-12 to GS-13. 


‘ 


" Theodore G. Shackley 
Chief 


Western Hemisphere pfvision 
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SPECIFIC DUTIES 
1, SENIOR FI OFFICER WITH SUPERVISORY RESPONSIBILITIFS 


OVER JUNIOR OFFICER AND CAREER AGENT, s 
STATION OFFICER WITH COORDINATING 
RESPONSIBILITIES OVER STATION AND BASE” 
ACTIVITIES AND DIRECT AGENT HANDLING FUNCTIONS 
AGAINST AND RELATED TARGETS. s 
3. CASOLOFFICER FOR SEVERAL SENSITIVE, COMPLEX, 

HIGH LEVEL OF VARIOUS HIGH 


N 
e 


PRIORITY TARGETS. 
OVERALL PERFORMANCE IN CURRENT POSITION 
HARRATIVE COMMENTS 
SUBJECT 1S PERHAPS THE MOST MATURE, DEPENDARLE AND COMPETENT 
CASE OFFICER WE HAVE. WE HAS EXCELLED IN THE HANDLING OF 
OPERATIONS WHERE THE HIGHFST 


_ ISTPICATE, SENSITIVE 
PROFESSIONAL STANDARDS ARE DEMANDED. HE CARRIES A VERY HEAVY 


_ WORK LOAD LIGHTLY AND IS & PRODIGIOUS CONTRIRITOR IN ROTH 
OPEFATIONAL AND INFORMATION REPORTING. HIS PERFORMANCE AS 
A SUPERVISOR HAS BEEN CHARACTERIZED BY CONCCIENTIONSNESS, 
A GOOD SENSE OF DETAIL, PERCEPTIVENESS, FAIRNFSS AND 
FIpweesSs, HE IS AT HIS BEST IN PRACTICAL SITUATIONS, 
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SECRET/RYRPAT HBRT<°R619 PAGE 2 
HOWEVER COMPLEX AND OASCURF, RATHER TYAN IN DEALING WITH 


PUILOSOPWICAL OR THEORETICAL PRORLEMS BIIT THIS 1S OBVIOUSLY 
MORE A MATTER OF INCLINATION, THAN OF INTELLECT. \ve 1s 
HIGHLY RESPFCTEN ANN APPRECIATED BY ALL HIS COLLEAGUES AND 
ESPECIALLY BY THIS SIPERVISORM 

SUPJECT IS UNDER GRANDE FOR HIS PERFORMANCE, EXPERIENCE 
AND RFSPONSIMILITIES. WE 1S OF ALL TNE RASE OFFICERS MOST 
DESFRVING OF A PROMOTION, A SEPARATE RECOMMENDATION TO THIS 
EFFECT 1S BEING FORWARDED. . 

REVIEWING OFFICIAL COMMENTS 

THE COS CONCURS EMPHATICALLY WITH THIS WELL-WRITTEN 
EVALUATION. THE SUBJECT IS VASTLY UNDER-RATED, IN JKLANCE, 
PERHAPS BECAUSE OF HIS ONIET, UNASSUMING PERSONALITY. 
BIT HE 1S A STRONG, VERY STROM, OFFICER, HIS ‘ABILITY TO 
HANDLE THE MOST DIFFICULT DETAIL SHOULD NOT DETRACT FROM 
HIS OVERALL CAPABILITIES. HE IS SOUND AS A ROCK, AND MERITS 
A PROMOTION, WHICH IS RECOMMENDED BY THE COS. 
LESTER T. ARKLEIGH 
DISTRISUTION VIA TP 
C/UHD 
DISTRIBUTION VIA POUCH 
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TREASURY DEPARTMENT 
UNITED STATES SECRET SERVICE 


OFFICk OF THE DIRECTOR WASHINGTON, DG) 20226 


August 1, 1968 . 


The. Hor.orable 

Richard 4. Helms 

Directsr 

Central Intelligence Agency 
McLean, Virginia 


Dear Dick: 


As you xnow, the President and trs. Johnson 
visited Managua, Nicaragua on Monday, July 8, 
1968, upon their return from the San Salvador 
Conference, 


Assistant to the Special Agent in Charge 

: Ronald &. Pontius of the Presidential Protective 
Division, has informed me that Mr. Joseph Piccolo 
and Mr. Carl Jenkins were of particular assistance 
in eatablishing and coordinating the relations 
with the Nicaraguan security organizations, and 
President Somoza's staff, Mra. Elizabeth Jenkin's 
agsistarce as an interprotor was also greatly 
appreciated. 


Personally and on behalf of tha United States 
Secret Service, I wish to extond my sincere 
Appreciation and thanks to the above mentioned 
personnel for the capable and professional manner 
in which they performed their duties. 


Sinceraly, 


Jamon J, Rowley 
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MEMORANDUM FOR; Secretary, CS/CS Panel (Section 6) 


SUBJECT : Recommendation for Promotion to Grade 
GS-12--Mr. Joseph S, Piccolo 


1. It 18 recommended that Mr. Joseph S. Picavlo be 
promotod to tho grade of GS-12. Mr. Piccolo has teen in 
grade as a GS-11 since September 1966 and is presently 
serving as an operations officer at Managua, Nicaragua, 


2, Mr. Piccolo is a promising young officer who first 
entered the Agency in 1957 as a clerk in Agoncy Reourds 
section (RI). He also did a tour in the Records ction of 
tho Moxico City Station. After a short separatieon Lor 
military service, Mr, Piccolo returned to the Ageucy and 
later was appointed to the Junior Officer Traintzg Progran, 
Since his completion of that program he has served in 
Headquarters and Mexico City as an operations offt%cer prior 
to his assignment to Managua in March of 1968, 


3. Mr. Piccolo has consistently received hig= ratings 
from his superiors in the field and at Headquarters, He is 
an activo operations officer with a special flair tor agent 
handling. He has a good command of the Spanish lacguage, is 
a dedicated cmployee of the Agency and has ao great ceal of 
growth potential, Since going to Managua he has been in 
charge of the Managua Station during the homo leave absence 
of the Chief of Station for a period of almost ty. months, 
during which time the Station continued its high level of 
performance. While this was his first period of Eis career 
where he had supervisory respoisibility, he did shev himself 
to have ability in this area and is a further indication of 


his growth potential, 


od fie tyte = Ae 
William V. Broe 
Chief 
Westorn Hemisphere Division 
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26 May 1967 
MEMORANDUM FOR: 
pee THRCUGH > Chief of Station, Moxico City 
SUBJECT : Notification of Designation as a Participant in the orpeniaation 


Retirement and Disability System 


REFERENCE : Book Dispatch 5096 dated 12 August 1965 


1, You have been found to be qualificd as a participant in the Organization Retirement 
and Disability System and have been so dtsignatcd effective 7 May 1967 


2. Although such designation under present statutes is viewed favorably by most persons, 

Sane the regulation governing this retirement system gives the individual the right to appeal such 
a determination if he deems the designation adverse to his best interests. In order that this 

technical requirement may be satisfied, you are hereby notified of your right to appeal. An 

appeal with reasons therefore must be received in Headquarters within 60 days of the date of 

this memorandum or acceptance of designation will be assumed. Any questions that you may 

have in connection with your designation that cannot be answered by referring to referenced 


Book Dispatch should be forwarded to Headquatters: 


- 3. We believe that the benefits of the Organization Retirement System are superior to the 
benefits of thé Civil Service Retirement System. However, there are a few situations In which 
an employee at the time of retirement may have so many years of service (almost 37) that he 
would receive. a higher annuity under the Civil Service System. Because of this, the policy 

“decision has been made that a participant in the Organizatlun System who would receive a 
higher annuity under the Civil Service System may, not later than one year prior to his retire- 
ment, apply to be removed from our system and transferred to the Civil Service System. Thus, 
you should not anticipate this contingency as a factor in deciding whether you regard your 


designation as a participant adverse to your best interests. 
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NEMORANDUM FOR: Secretary, CS/CS Panel (Section B) 


SUBJECT : Recommendation for Promotion to Grade CcS-11, 
Josoph S, Piccolo. 


1, It 1s recommended that Joseph S,. Piccolo be promoted 
from GS-10 to GS-11, Subjoct has beon stationed in Mexico 
City since April 1965, 


» 2. Chief of Station, Mexico City stated in his recommenda- 
tion for promotion of Piccolo that Subject has boon an 
unusually productive officer since his arrival in Mexico City. 
He is capable of carrying a large workload, Ho has initiative 
and drive and the quality of his work is uniformly excellent. 
His command of Spanish has enabled him to handlo agents in 
that language without any difficulty. He has tho ability to 
handle agents of widely varying ages and social lovols, His 
ability to make himself at onco liked and respected has 
contributed to make him an oxcollent agent handlor, He has 
put to good use tho professional training he rocoived as a 
member of the JOT program, 


3. The latest Fitness Report submitted on Subject dated 
1 June 1966 gives subject an Outstanding in Agont Handling 
and an overall performance of Strong. This Fitness Report 
states that every operation assigned to Subject has shown 
marked improvement under his tutolage, that his operational 


“reporting is cxemplary, and that he has won the admiration 


and respect of his colleagues and agent assets aliko, The 
Rating Officer states that ho has never served with a more 
promising young case officer in his 18 years of KUBARK 


--experience, Promotion of this officer is fully ondorsed hy 


the undersigned, 


Alla Vv. Broce 
Chief, 


Wostern Hemisphero Division 
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MEMORANDUM FOR: CS/CS Panel C 


“SUBJECT. |; Proposed Nomination for Promotion to GS-10 


“Mey Joseph 8, Piccolo 


c 


—— 

1. Mr. Piccolo's work since completion of the Career -———___ 
Training Program has been reflected in a series of progress OF a eS ae 
reports, : 

2. At this time, in view of his pending transfor and 
my own, I should like to recommend him 7 promotion, His 
performance to date merits it. 


‘3. As I have stated in his fitness reports and in 
recommending him for the Carcer Training Program, Mr. Piccolo 
already is a capable operations officer anJ has unusual potential, - 
Kis experionce, common sense and flair for ope.’at ions make him 
even now the cqual of most officers who are serving in grades 


considerably higher than his, 
illiam v. ates a 


Chief, 
Wostern Hemisphere Division 
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\ 
(27 JUN 1963 


MRMORANDUM FOR: Joseph 8. Piccolo 
THROUGH * : Chairmen/CS Panel/Section D 


r 


SUBJECT t Applicotion for Junior Officer Training Progres 
i 


i 
t 


1. 1 am plessed to inform you that you have bean accepted 


' for the JOTP in the clase of January 1964.. Let mm congratulate 


you and wish for you the maxixua profit and pptaenurs from your 
proposed training. 

2. You will remain in your present conponont eer shortly 
before the beginning of the Integrated Training Progran. At that 
tiae you will be reassigned. 


3. Should you have any further queations, do not heeitate 
to call on Program otaff menbors. 


. 


ds] 


MATTHEY BAISD 
Director of Trainiag 


ce: Chairman/C3 Panel/Sec. D > 
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Orig - Addressee 
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- * SECRET 
6 March 1963 


MEMORANDUM FOR: Secretary, Clandestine Services Career 
Service Panel 


SUBJECT : Recommendation for Promotion of Mr. 
Joseph S Piccolo . 


1, It is recommended that Mr, Joseph S. Piccolo be promoted 
from GS-7 to GS-8. He has been in grade GS-7 since 19 July 1960 
and was assigned to what is now the Special Affairs Staff (formerly ...._.. . 


Task Force W) on 27 August 1962. 


2. As long ago as 16 June 1960 when he was a GS-6 Mr. Piccolo 
was considered to have merited promotion to GS-9, but an Agency 
policy precluding multiple grade promotions prevented his being con- 
sidered for GS-9 at that time. He was promoted to GS-7 on 19 July 
1960. On 4 May 1961 Mr. Piccolo was recommended for promotion 
to GS-8 at a time-when ‘he was expected to leave the Agency in order 
to comply with his obligation for military service. The recommendation 
was not approved on the grounds that promotion spaces were limited. 
Mr. Piccolo served in the Air Force between 4 October 1961 and 

' 27 August 1962 when he returned to the Agency and began working in 
the CI Branch of the Special Affairs Staff, . 


3. Mr. Piccolo has demonstrated an aptitude for CI and FI 
operations and is one of the most promising younger men in the CI 
Branch, His performance since returning from military service has 


been superior in all respects, 


« 


4. Iam happy to recommend Mr. Piccolo for promotion, 


| as 
Harold F, Swenson 
- C/SAS/CI 


¢ ge} : 


Recommend Approval: a Q 

Sach oe 

Desmond FitzGeral.. .. Date 
C/SAS tess 
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19 duno 1982 


Director of i ersonnal 
we Cenirnl Inteiiigence Agonoy 
2439 bad Mi Stee * Keb, 


VWachington 25,5 UsC. 
Dear Sirs 


In acoatdazce with the inatruations I roveived upon departing tho Agoney 
for Kilitery laity, I hereby apply for reinstatenrt with tho Agency, effective 
27 August 19426 My Unit io soheduled for discharge on 24 August 19€2, 


ince 1 Cexcber 1961, I have boon serving on active duty with tho United 
Stctos Air Foree in tho l2let Tactionl Fichter Oquntren vile 19 a part of the 
113th Tactical Fignter Wing, and have boon staticne) at Andrews AFU, Wachington, 
D.C, with the exoep$ion of ceveral TDY trips an noted below. I have not left 
a the continental licits of the United States in this tem of Active Duty, 


16 Cot £1 to 3 Nov 61 Nollis AFL, Lao Voges, tevada 

12 Feb & to 17 Ma 62 Myrtle Beach Af, Petts bosch 20. 

2 Way @ to ll May & Robins AFD, barnartotins 2 Gao 

Hy dutiss havo bsen as an Administrative Sate firat in the Unit 


Maintenonee Sestion than in tho Unit Orderly Roon, with an additional duty 
of acting First Surgeant and Disaster Contral NOOIC. 


My financial situation dictates that I return to gainful employmmnt at 
the omwliest poasible date, argo tho request for 27 August 1962. However, tho 
neod to attend to sttond to some personal affairs wild require that I bo absent 
from Washington 0.C. for the week of 3 through 7 Geptembar 1982, Therefore, 4g 
at all posattiag I would like to bo placed an five (5) days of advanced anmml 
leave foF 3 timough 7 Soptembar or five daye LIF. If neither of the two 
afcroneniionsc requests oan be) gute then I requect reinstatemsnt effective 


10 September 1962. 


I do not entiaipate any Cur thar travel trum Us teshington D.C, area 
Prior to ny resase from active duty end will be avaliable for personal 
> interview 4f ceaired. 1 may be contactel at the foliowing address end phons 
number : 
“y SGT Joseph 5, Eecole AFZ2928914 
t : 142.561 Tactical Fighter Gquadron 
A ' dzcreva AFB Mesh ington 25, D.C. 
Tals 9$M=3218 
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S2GT Joseph 3, Piccolo AF22928914 
121st Tactical Pighter Squadron 
Andrews Air Force Base 

hashington 25, D.C. 

Dear Mr. Piccolo: 

- Thie will acknowledge the receipt of your letter 
dated 17 January 19€2 regarding your unpaid annual 
leave, 

we have been advised by our payroll office that 
a check for your unpalé snnual leave will be matflod to 
you on 16 February 1962, in nccordance with your request, 


Very truly yours, 


(ee aes 
H. }. Heggen 
Cflfice of Personnel 
Distribution: 
O-Addressee 
1-O1F 
1-C/BSD 


1-fCB Reader 
OP/BSD/ERDougherty:lab (24 Jan 62) 
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laist tactical Fighter Squairon © 
‘ andrews Air Force Base 
; washington 25, D.C. 
17 January 1962 


Director of Ferszonnel 
Central Inteliigence Agency 
2430 Ee Street New. 
Washington, 0.C. 


Dear Sirs 

Qn & Vetober 1961 I separated from the Agency as 1 waa called | to active duty . 
i with the United States Air Force in the defense mobilisation. I left my anmal 
' leave, sick leave, and retirement accounts in escrow status as I planned to 
return to the Agency upon release from the dilitary. I still intend to return. 
to the Ayency, However, I would now like to be paid in coin of the realm for the 
amount of a:mial leave which I left in escrow, It is further requeste! that my 
sick leave and retirement accounts be maintained on an escrow status. 


Please forward correspondence on the atova to the following address: 


SSGT Josech S, Ficoolo AF22928914 
2lat Tactical Fighter Squadron 
Andrews Air Force Base 

Washington 25, D.C. 


Youre Sincerely, _ ee 


spy Dae cusG 


f oooph S. Piccolo 
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JAvrit 1662 


“ol MP, Fapran 
Chiat, Bavetite sat Services Division 
Certral Inte ttire:ce Aracny 
Washington 26, D.C. 
Desr Mr, Peprers 
Encinaed nlenee find the afered Annlication for Leave an requented in 


your Vetter, Your attention e:4 conmideratio: of thia n-tter {: my behalf 
(s practly sprrectated, 


Plense forward sry further corrennorlerce on thia matter to ny address 
at Andrewea Afr Sorse Rage, Waehdeetor DC. 


: Portege for sn early relesse from duty ard returs to the fold, J remain, 


Yours Sti:cerely, 
Ga 
pieow at 
t ‘ . a 
: va Joseph 3, Pleerlo 
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SSUP Joseph &. Ploeclo, AFr2920914 
21st Tactical Fighter Gquadroa 
Andrews Air force base 

washington 25, De Co 


Dear Kr. Plecolos 


Wo havo reviewed your Agency personnel file in connection 
with your military separation which was offectivo October 1961. 


Our Interprotation of Canptroller Ueneral culings indicate 
that the provistons of Publio Lew 87-370 would preclude any further 
military leave for omployooa in your category during the calendar 
yoar 1961. However, this to not viewed as erasing your entitlement 
to military leave in 1962 Sor thio period of active daty, : 


Our records revool that you wero cranted 3 days military 
leave in Ucteber 1961 for this tour of active duty, and accordingly, 
wo delisva that you are entitled to an additional 12 days of 
paid military leave. : os 
we have enclosed en Application for Lesve (Standard Form 71) ; 


for your signature and return to us. We will canplete the form 
for you and forward it te your ofiice for their approval. 


Vory truly yours, 


H. ¥F. Heggon 
Chief, Henefite and Yervices Disision 


Anelosures 
Standard Fora 71 

Distribution: 
0 » Addressee pes 
leo ow ‘ 
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+ [Te CASSIICATION SCHTDULE (65, 8, ote) Ts, OCCUPATIONAL STRICS ‘Te GRADE AND STEP 17, satARY OR RATE 
ee! ESAS JU el |, OR 2) ae 


it. 3 takes 


ANNUAL LEAVE AND RETIRCMENT TO BE HELO IN ESCROW. 


11, positiow Tite 


SIGNATURE.OR OTHER AUTHENTICATION 


14.805 


Obsolete Previous Sap 


14-00000 


Se ee 


HLRADQUAR TE: 
LIITH TACTICAL BIGIC Ba WDC 
District of Coluamia Atr haticnal Guacd 
Andress Air Forca hove, dashingt«n <5, &. C, 


SPco LAL ara 13 Lepteaber 1961 
_RUMDER 228 : 7 


( 1. By direction of the Prooidext, the foliowing naged Alrmon, (ANGUS), 
are ofdered to oxtenicd active duty law special Urder G-34, dq Tactical Air 
Command, Dated 1 September 1961 Involuntary, Lad AFM 45-2, 1 May 1961. 

ADN Number: Ali 902, 


“ASSIGNMENT: «Relieved from L2lct Tactical Fighter Squauiron (Su), District of 


Coluatia Alr National Guard, Amiress Air Force Bace, Wachington 25,.D. C. and 
asaigned to l2let Tactical Fighter squaiten (LL), Andrews Air Force Base, 


__ Mashingtan 25, D. C., Tactical air Command, with further assignment lth Air 


Force. ~~~. 


 REPCRT ISG DATA; Eflactiva-date_of entry 1 L Cetober 196], Indtviduale will proe 


ceed to Andreys Alr Force Hace, sashington 207 Do-Cz-on-effectivedste.of duly, 
Report to Comeander, ldlst Tactical Fighter Seen: (20), mot later than G80, 70 

1 Gotober 1961. . a 
ORHEXHAL DSSTHOCTIONS: Contimating on active duty ‘fe upcn auccessful completion 

of physical examination to be accomlighed as eoon ag practicable after reporting 

for duty unless alroady accomplisned. Individuals not eucceasfully completing 

phycioal exanination will be prcceesed fur releaca Léd APK 35-4. AUTHCKITY: 


‘ Authority confiread by Public Law 117, 87th Congress; Hq UGA? Moseage APQOF 


98401, 31 dugust 1961] and DAP AFUM Letter 655M, 29 August 1961. 
TRANSPOTATIUN:s Travel es directed iu necessary in the Military Service. 
Travel by privately cwned conveyance with NU deyo travel tise authorized. If 
privately awned conveyance 1s oot used, travel tine will te tne tins of conan: 
carrier used. Transportation of dependente and moveasnt of household goods is 
not authorized except as specifically provided by APM 45-2. : 
_ FUNDINGs AM PAY & ALW5; 5723590 248-211 P51LL 5593725 0100 
e , TRAVEL: 5723500 P534.02 5543725 2132 2290 


SSgt ARTHUR 3 JETT SR, APFIIL74A426, PAFLC 43151C, DAFSC 431510, (Date of Seopara- 
-tiomy 8 April 1962) (ORE Box 3224, 300 Belle Yunte Lane, Clinton, M1) 


Ssgt HARRY 4 XXUTSOR, AFI7562536, PAPEC 70259, DAPLC 70250, (Date of Separation: 
12 Novester 3963) (Hidis 822 Green Street, Alazsndria, Va) 


SSgt BAKRY G MADUEN, AP13463256, PAFSC 4315iC, DAFSC 43151C, (Date of Separa- 
tices 15 March 1963)(HUR: 7006 Greig St, apt 28, waablagton 27, DC) 


SSgt MELVIN 0 MYBHS, AP13535576, FAFOC 43151C, VAFSC 431520, (bate of Separaticr: 
2 May 1964)(HUR:s 541. Bemphrey irive, Washington «8B, uc) 


SSgt GRANVILLE RONICHOLS, aF134,62103, Paroc 431 bie, DAPSC 421710, (Date of 
Separation: 5 May 3963) (ude 6423 Pondall orive Sc, washington 26, WC) 
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SSgt JAMES J J PENNINCTON Vs APLBAO% 14, PaArst 43 w.820, CAPSS wesc, (Dale cf 
Separation: 2d Auguat 1662) {ilGits Cheltenhas, :4!) - 

SSgt JOSEPH 3S PICCCIL , AP22928914, PAPLO 75259, DAPSC 7.287, (Date of Separotic: 
B veptember 1963) (hits 185¢ re Fike, srilngten 6, °Va} 


SSgtHARCLD S QUILLEN JR, API3546060, PAPEC 27150, LAMSC 27242, (Cate of Separa- 


* tion: +6 June 1962} (ives 34u4 79th Ave of, dauhington <§, X} 


aogt RAYMUXD D SHACVBER, AF16431357, PAPSC A3151C, LAPSS ATLSIC, (Date of 
Separation: 24 February 1963)(HoHi Boa JL, Clinton, Md) 


SSgt ROBERT J SPRIDKL, AF229Z8352, PAFSC 43151C, DAPSC G215IC, (Date of Separa- 
tions 1 March 1962) (HOt: Cld stage Ad, Mitchellvilic, Mi} 


SSgt CLIFFORD N STONS, APIILGG764, PARLC 64650, DAFSC OnS72, (Date of Separation: 
yw March 1964) (HOR: 999 Emsracn Streot ha, Washington, it) . 


fey Ny 7 44 
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GSgt JOHN J TOLTOWICZ, A¥13444357, PAPSC 431510, DAFSC 431520, (Date of Separa- 


- tions 26 April 1964) (HOR: 122 72th St, Seat Pieacant, Mi) 


ALC ALNALD EB ANBENSUN, AF22923298, PAFSC 431516, LAPSS A3L8iC, (Date of Separa- 
tions 24 september. 1943) (HUCK: 90d liudeon Ave, Takoma Park, Mi} (Over 4 Yre Svc) 
AlC RUAKXT D BARNES, AP12591463, PAPSC 431520, DAPSC 431512, (Date cf Separation: 
7 Octover 1963)(HUR: 7608 Atwood Orive,Dietrict Heighte, Mij(iver 4 Ire Svc) 
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ALC JIM L CARTER, AF18.96533, PAFSC 431510, DAFSC 432826, (Late of separation: 
3 June 1963) (Honk: 4704 Hudson Ave, Apt 3, Washington 23, X)(Cver 4 Yre Svc) 


Alc BOWARD J JEKDS, AP22932705, PAFSC 43151C, DAaFSS 231525, (Date of Separa~ 
tion: 18 January 1943) (Hua 3594 Martha Curtie urive, Aiaraniria, Va)(Cver 4 Yrs 


Sve) 
SLC FRANCIS M KOSCHEKA, 4723739492, PAFSC 43151C, CAPSC a21S1C, 
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FOR THS CUMMARORR: SLA. 
A HC ck! 


CwU W-3, OCANG 
Aec't Adainistratire wificer 


(Date of separa- 


DISTRIBUTICH 
ae 


wy 


7354 forrest Rd, Apt 201, Hyatteviiio, Mi} (uver 4 Yre ove) 


went 
RTA tor 


14-00000 


Vite UV 


UV to fw (Whe. 


7 Parser (Laat barat Modite) 


JOREPH S 


BELCOLO 


8 04% worm 


ta Segoncantional Dasgeatons 


te 
Non 


17 Poanur. tile 


{RTELL ASS 


77 Salary Or Rate 


Sau 4115 


Zi Grode & Sap 


27 Nature OF Action 


PROMOTION 


3 Orgonzataant Gesgootons 


‘33 Oepa + healt 34 Pusthun hile 
ape Cote 

Uotla + 

s a 


38 Grade & Sing if Satary Or Rate 


0 In 


on Addiiana! tehreushen Call (Nome & Tetephune ot ) 


John Washinko x62h2 


re: Lae] 
Bo 


Le Bd es 
W1S2 


SECRET 


Filled In} 


a CSC Or Other Legal Authority 


i obath ver Pao 
paren sie cane le 
She [ 
' 


REQUEST FOR PERSONNEL ACTION 


[a Yat Peet 


“Hayne y” | Ce 
smd 
1) Pr? 


$ feat 0 Rah 


we [OS Cae 
tel ted 35 
-t 


av 


i Seneatanen SEnenmeranes Oal 


WAS ue, O. Gs 


18, Purition No bene 


19 Gace 172 Geog 
| 


f . 
0624 
P91 Duy 
“Mo Oa 


alt 


ri 


PROPOSED ASSIGNMENT 


2 Vreshon UF Otticial Staton Station Cote 


Cote 


4! 


35 Potion No ae Creve Sev.es 


‘Ss ty 
é ‘ 


ae iP | 


43 Appropresnan Serie 


Y 


1 ute Approved 


Me “D 


ran fe Dua vr, 


O27 (24 GA; 0713 \E( 


SOURCE OF FEQUEST 


al Bote Of Grade ic P4t Que 


© Pers cent Approved By (Signature And Tea; 


| 
{ 
{ 
1 
i 


1 Continued Sa Severe Le 


1a 


14-00000 


4. Serial No. 


Station Code 


Cedo! 30. Soparauon Dato 


27. Nature OF Action 


REASSIGNMENT AND F os } 
TO VOUCHERED FUNDS i 


PRESENT ASSIGNMENT 


31. Organizational Designations Code 32, Location Of Oficial Station Station Code 
DIP WH 
BRANCH 4 yt 17 WASH., D. C. 
33, Dept.-ticld [34. Position Tide * 35. Position No. 36. Serv.[37. Occup. Series 
) t - Pa 
usa: * {03° ; m-4 
Fron + a INTELL ASST | BAa-62 GS 0301, 28 
38. Grade &@ Step | 39. Solary Or Rate [4 D> 41. Date Of Grade | 42. PSI Due 43. Appropnation Number 
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S-E-C-R-E-T 


MEMORANDUM FOR: Joseph S. Piccolo 
VIA : Chief, WH . 


1. The problem of effective management of the operational records 
of the Clandestine Services is one of our most important responsibilities. 
In this connection, you have been selected by your Division, and 
authorized by the Clandestine Services Records Committee, to act as 
Records Officer for your comporent. Your selection is based on your 
professional qualifications to carry out an assignment requiring 
experience, judgment, anda knowledge of the objectives of the Clan- 
destine Services. A copy cf this memorandum will be placed in your 
official personnel folder to record your appointment as Records 
Officer, : 


2. You are to act con behalf of your Division or Staff element 

in authorizing the destruction cf material of no value to the Clandestine 
Services in accordance with criteria established for this purpose. You 
are empowered to authorize the destr:czion of documents and index 

cards recommended for destruction by other members of your Branch, 

and to descnsitize KAPOK and RYBAT meterial which is no longer sensitive 
or which. has been restricted in error. Your sigmature will be recognized 
! by RID as that of an officiully appointed Records Officer. 


3. At the meeting of 15 March 1960 » you were briefed on 
the details of your cuties as Records Offierr. It is now considered 
that you will be able fully to exacute yor dutics as Records Officer 
and thus make a real contribution to the CS Kecords Management Progran. 


:  WSNDELL EB. LITTLE 
DDP/RMO 


cc: Personnel Jacket of Addressee 
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i 

4 June 1950 


Chief, Wi Division 
Chiof of Station, Mexiso City 


Administrative 
Promotion Recommendation « Giamessrsessses 
ACTICGH REQUESTED: Consideration of recommended prosption 


a. It 8 rYeaosmended that ShGse 


PICCOLO,’ Joseph 8. 


ee 0 promoted from 03-4 to 
= 33 has been in erode olnse oe ress 1957 and has been on duty 
at tho Hexlco City Station since 2 Decenber 1957. 


2. Gince his arrival at this Station, Bean han Gemonstrated his 
ability to ecsume increasing responsibility and dofinite potontial as a 
supervisor. He has displayed initiative and intelligence in the hnndling 
of records mancgement probleus and has coue up with coveral tine saving 
sugzestions vhish have been adopted vith resulting efficiency. He is 
@ conscientious and very hard worker, putting in many hours of overtine 
in an attespt to bring the files up to date. 


3. A separate dispatch is being prepared vhich will recomend a 
reorganization of the slots presently on the Mexico City 7/0 for the 
} Registry Section, in orfer to bring the gredesinto a more realistic 
| relation to the greatly increased workload which has developed capped the 
| past two years. A request for the rednssification of Gg 
Slot #BAP-402 to GS-7 will be included in this separate diapateh, slong 


with appropriate jcod descriptions. 


einsten 4, 


Jentt 


): by 
3 June 1953 
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- Hgs 
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PREVIOUS ASSIGNMENT VOUCHERED 
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13 February 1957 


TO: CIA Security Control Officer \ 
VIAs 2) Chief, Interim Assignment Section 1.72) \ 
2) Chief, Bxployee Services ‘ \ 
FROM: Joseph S, Piccalo 
SUBJECT: Permission to continue in Course \ 
7 \ 
‘ \ 
1. It is requested that I be granted permisaion to continue in 
the following evening course at the University of Virginia's Northern 
i Extension in Arlington: 
> 


U. S. History’ = Mondays =~ 7:00 to 9:40 P.M, 
2. 


It is understood that tuition and all other expenses will be 
borne by the undersisned. 
i 


ey 
fait 1” > 3 
\ re pk TE 
" Joseph ‘3. Piccolo 
Distribution: 


we ee Ce 
Original and 3 = Bsployee Services APPROVED FOR THE 
1 - 14s 


DIRECTOR OF PERSONNEL 


Saployee will make no reference to, or discuss 


C. JR 
his CIA connection, assign=ant or duties while = 
participating in above activity. 
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& MITORE OF ALTION BrOUESTEO € tertersv 
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30 January 1957 


Mr. SOREN @-Piccole—— 
, 2210 - 20th Etreet, N. VW. so 


Washingtum, ©. 2. 


Dear Mr. Fiecolo: 


; We are cieased to Inforin you that yuur appointment with this 
Agency hns ocen approved at Grade GS-4, salary $3415.00 per annum. —_ 


Your permanent employment will depend upon the coinmpletion 
‘ of the folicw‘ng processing at the (Ime of untertng on duty: taking 
the oath of office, signing a loyalty affidavit, particinating ina final : 
security ‘nterview and completing a medical exan:lnation which will 
Inciude deterzotnation of physical health and emottonal stability. 
Should anjyt:'ng of an unfavorable nature arise during this nerlod, = 
your emrpioyzent will not result in a permanent appointment. 


—e 
= 


woo 


We hove you will be able to joln ug at an early date. Please 
telephones &.ra! on Executive 3-6115, extension 
2781, a3 9775 as oosaible, tn order to arrange an entrance~on-duly 
date. If at sil possible, we would anoreciate your selecting a Monday. 


Please renort to the Recentionist at Jurle Hall at 8:16 a.m. 
and asx for b.rs. on the ruporting-for-duty date that you 
establish with this office. Curio Hall {9 located at the Intersection 
of 23rd Street, Independence Avenue, and Ghio Drive, & W., with 
entrance on Thio Drive. : 


The gross salary quoted will be gubject to deductions for Federal 
income tag anc 44 nercent for the United States Civil Service Retira- 
ment Pusi. tn addition, the benefits of low-cost grouo Iife Insurance 
are avaliable t2 Federal civillan employees. The enclosed pamphiect 
Oullines the features of the orogram anf iists tha a:nount which will be 
deducted ?rox. your salary each nay period for this tera Insurance. 
This insurance ts not obligatory. Howeve:, If you to not w!sh coverage, 
which ts automatic, you should signa Vaiver of clfo Insurance Coverage 


for.n at he thine you enter on duty, 
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You will not receive a nay check for anproxl.nately four weeks 
afters your entrance on uty. 


. U you have asiy problems, Mrs. wilt de glad to discuss 

ther: wlth you when you call. | 

; Very truly yours, | 

Siete hy | 
a . 

——-____G. M. Stewart | 

3 Director Of Personnet | 

a Enclosures (2) | 

Life Ingurance Pamphlet 

Man ‘ | 

; CP/CORRES/ 

x | 

| | 

| 

| 

| 

! 

} 

i i 

: 

| | 

i 
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19 November 1966 


Mr. Joseph S, Ficcolo 
2210 - 20th Street, A. W. 
Washington, D, C, 


é Dear Mr. Ficcolo: 


This {s to assure you that processing {a continuing 
on your application for employment with this Agency. 
Please ativise us if any circumstance should arise 


which might affect your interest in employment with this 


organization. 


Your continued interest and patience are appreciated, 


Very truly yours, ~ 


H. G, Reynolds 
Director of Personnel 


OP/CORRES/IN (Smith) 


rene) peter cnet 
eres oe © et ee 
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12 Saptember 1956 


: Mr. Joseph S. Piccolo 
2210 © 20th Street, N. W. 
Viashington, Dd. Cc. 


Lear Mr, Piccolo: 


° A review of the medical history Information which you sub- 
mitted Indicates that for proper medical evaluation {t {s necessary 
that you come to our medical office for a pre-employment medical 
exaruination which will include determination of physical health and 


emotionai stability. 


/n appointment may be scheduled at 8:30 a.m., on any Tuesday, 
Thursday.or Friday. Please advise Miss Ruth Griffin by letter, 
240 & Street, N.W., Vashington 25, D.C., or by telephone &Xecutive 
26115, extension 2781, of the date you will be able to report. We 
would appreciate your giving us at least two weeks advance notice. 
V.hen you come for your examination, please report to our Medical 
Office in Central Building, 2420 & Street, N.W. Inasmuch as some 
parts of the examination are given in the morning and others in the 
afternoon, it {s necessary that you plan to be here the entire day. 


We will not be able to relmburse you for any travel or Ine 
cidental expenses which you incur for this purpose. 


Very truly yours, 


H. G. Reynolds 
Cirector of Personnel 


OP/CORRES/bjs(Griffin) 


Ys, 
oS 
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30 August 1956 


Mr. Joseph S. Piccolo 
2210 -, Oth Streeth N. W. 
Washington, D.C. ‘ 


Dear tir. Piccolo; 


We are pleased to inform you that your application for employment 
with this Agency has been reviewed with interest by appropriate offi- 
clals and that actual processing hao Leen initiated for a position at 


Grade GS-4, salary $3415.00 per annun. 


Your final appointaent 1s dependent upon a number of factors in- 
cluding character and reference investiyations, and other processing 
procedures which may require as long as 12) days. You may be sure that 
this processing 1s being accomplished as rapidly as possible. 


During this period please notify us of any changes in your present 
Status such as chenge in address, employment, marital status, etc. If 
it should develop that you cannot accept the position, please let us 
kaow imeodiately. If you have any questions concerning your application, | 
please do not hesitate to get in touch with us. Your future correspond~ 
ence or inquiries should be directed to the attention of Kiss Ruth Griffin. 


Members of this Agency ere entitled to the regular United States 
Government leave and retirement benefits. Our salaries conform to the 
rates prescribed by Congress for United States Government ayencies. 

Thank you for your cooperation and patience during this waiting 
period. : 


Very truly yourt, 


H. G. Reynolds 
Director of Personnel 


OP/Correw/sed/Griffin 
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Mr. Joseph Stephan Piccolo 
2210 20th Street, HN. VY. 


Washington, dD. Cc. 
Dear Nr. Piccolos 


Your application far employment with thie Acency 1s 
preaently under active review. Approprinte members of. our 
ateff will determine whether ve have a position available for 
@ person of your qualifications. Although we cannot prodict 
the lmmgth of time needed for this revicw, we will make every 
effort to expedite a cetermination. Chould there be wmavoid- 
able delays in reaching a decision, ve shall do our best to 
keep you as fully informed as possible regarding the status 
of your case. 


In the meantime, if you should have any questions, feel 
free to get in touch with us by mil. We eek your patience 
and sssure you of our desire to mko the review period as 
shert as io compatible with the careful evaluation to which 
we feel seach case is entitled. 


Very truly yours, 


HE GL. R 
af Director of Personnel 


op/Correa/ovn( Hennings) 


16 July 1956_ or pea wie 
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CONFIDENTIAL 


New Sedde 


eee CLE AM ANCE BE QUE STED 


pate asi Poaye ce 


31 May 1956, Washington,DC» 
Ar oe | AVAIUAQIL I ty, oare 
| another applicant, as 


wAHITaL PTATUS_ ~~ 
eo 


LNEN (A eo ory 


CLERICAL & COMMUNICATIONS 
REPORT OF INTERVIEW 


TATE ee 


name Gbast s Faret s Waddle) 


teats 
PERMANENT aDoRe ys 


-1636.--w,Bs—ecow street, Ft. Lauderdale, Florida 23 ee 


‘jnot very talkative and does not give one the impression of being a Ball-of-Fire, Hag 


TEMP OR aRY aDomE Sy HERON 


2210 + 20th Stroot NoWe, Washington, DeCy 


POSITION RECOMMENDED (Orne and Title: 


ACCEPTARLE STATION CATAL NDP 
COR J easntnuron. ove. (TJ asventat rs vie, (© See 
ToT] ese my merveactrarion gate | a Bert 
Peevecus natio ow at hte 


Visi rarions 


fea ome (Spec) fy) 


{ “Tovearsas (Under conditions stipulated) | 
‘ 


wi ALIN FOREIGN RECATINES 


Good 


BACAGEVUND AND. EVALUATION 


MILETARY SEAVICE, If ANY Sian and duty WOS and length of time in each, 
charge, areas venue ed) 


Member: D.C. Air National Guard. Rank: Airman 1/C. Draft classification: 1-D, 


fraininas dates of entrance and dias 


EVALUATION ANG BACKGHOUIO DATA Cinclude education and sork experience) 


1953 - Present, Georgetowm University (School of Foreign Service), Diplomatic & 


Consular, grade average: "75%, 
August 1953 = Septanber 1955, F.B.I. » Clerk, GS-4) ($3150.), to attend school full time. 


Mr. Piccolo is of medium height and weight, dark hair, and rathor quiet, pleasant, 


no area knowledge. Has-had slight knowledge of epenen of which he is taking at the 
present time in school, Claims good health. 


Although has had some nervous disorder which were aftereffects of a gland virus, he 
had psychiatric consultation for about five months but no treatment. Apparently after 
this disease (this virus) he couldn't concentrate on his stulies and consulted a 
psychiatrist to obviate the situation. Claims no restrictions otherwise. Tentatively 
planning to go to law school. Really isn't certain what to do in the future. No 10-9 
that he knows of, Several years clerical experience with FBI. Based on past government 
olerioal rience, believe he is worthy of consideration. Might be possibility for 


regular FI, Jobe 
Scheduled him for the G-) clerk test on 5 June 1956 and gave him forms. 
HOLD FOR FOBMS AND TEST SCORES. SHOP TO ERNIE HARDT FOR FI/RI. 


Date MEPORT ANDO FORWSE FOUMARCEO 2) mr OW sete ag 
{| 


CONFIDENTIAL — ayes 


twa se 1826 
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CENTRAL INTELLIGENCE AGENCY. 
WASHINGTON 28, D. G. 


Applicant Information 
Sheet No. 1 


To all persons apptying for employment: 
with the Central Intelligence Agency; 


This paper is the first step in applying for employment or consultant 


status with the Central Intelligence Agency. No applicatton may proceed 


beyond this first step if the applicant is not in agreement with the ° 
conditions stated below: 


General-Considerations: 


1, The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 


Agency the responsibility: ; 
a, "to advise the National Security Council in matters concerning 
such.intelligence activities of the Government departments and agencies 
as relate to the national security; 


b, "to make recommendations to the National Security Council 
for the coordination of such intelligence activitics of the depart- 
ments and agencies of the Government as relate to the national 


security; 


c. "to correlate and evaluate intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such intelligence within the Government... 3 


d, "to perform, for the benefit of the existing intelligence 
agencies, such additional services of common concern as the National 
Security Council determines can be more efficiently accomplished 


centrally; 


e. "to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 


Council may from time to time direct." 
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The special character of this national responsibility requires the Agency 

to maintain correspondingly special employment criteric which may be 
different from the routine or normal employment standards of other Governs 
ment departinents and agencies which do not have the highly sensitive res- 
ponsilality borne by the Central Intelligence Agency. It fullows that the 
investigation of applicants, prerequisite to their acceptance is a time- 
consuming process which,: in addition to loyalty and security checks, 
includes evaluation of competence, physical and emotional fitness, and 


“availability of a suitable position at such time as employment may be offered, 


This is called “clearance” of an applicant. 


2. Investigation of an applicant may reveal something which prevents 
his clearance - perhaps something of which the applicant is genuinely unaware, 
perhaps something which only the special employment criteria of the Agency 
make unacceptable, In any event, adverse findings by the Agency are cons 
clusive and final so far as the Agency is concerned, und no statement of 
specific reasons is made to the applicant, 

3. Employment by the Central Intelligence Agency is not a right upon 
which an applicant can insist. Offer of employment which is subject to full 
clearance does not constitute a commitment on the Agency's part giving an 
unsuccessful applicant grounds for any claim against the Agency, Acceptance 
of employment upon the condition of clearance is at the applicant's risk, 
taken with the knowledge that a very substantial percentage of applicants 
are not cleared, 


Statement of Understanding 


and Agreement 


Ihave read, understand, and agree to the foregoing General Consid- 
erations, If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those consid- 


erations, 


I have also seen and read Applicant Information Sheet No, 2, 
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UIRECTOR OF PERSONNEL 


3 CATE OF BIRTH 


twame (Loet-firot-middte). 
__ PICCUWU, Joseph Stepnean __8 December 193$ 


@ PRESENT ALUMESD (Nueber, etroet, city, sone, erate) . 


230. 20¢a Street, HY, easiiincton,.D, GO 


$ PLACE OF BIRTM (City OF town, state, , country) OF WONCITI 48%, (INDICATE ALICN REOISTDATION NUMBER 


___Nonkerp, How York 


7 POSITION THTLE AND GRADE @ OFFice, DIVISION, BRANCH 


_ Mad) and ee ie ———— _... DOP/MLIST 


9 SCPVICE OCD GHATION 1o too vate $9 OFFtCHat SFATION 


cst Be 4, Pobruary.195 ea eK 6p: CLG 7 ns 


02 SELECTIVE SEMVICE SERIAL NUUBLA V3 SELECTIVE SEMVICE CLASSIFICATION 
1 


C) | ee ee 
14 HUMMER AWD AOUATDD OF SELECTIVE SERVICE BOARD 
_._—Loewl Bonrd #44, .Andreve_ Avenue, Ft. lauderdale, Florida 


18 APPROPRIATE BONDING ron “PERMIT” (85S Form No. $00) UNOLR “INDIVIDUALS OF UEGANIZATION REPALSENTED® “(Check one) 


xx U,%, Covennwest Co eece (CTotmee (Speci ty) 


$0 APPROPRIATE WCRUING FOR “PERMIT” YODER “NATURE OF BUSINESS” (Check one) 


ip %| U.S, COvesewsat (Jee (lJorwce ¢specsty) 


$7 sUSTIF ICHAT ION 


“, 


18 CMPECTEO CEPARTURE DATE FOR OVERZESB 19 TYPCO NAME AND SIGHATUME OF AUTHORIZED OFFICIAL (Reguletion 20-680) 


payer be ‘ Rab AT ES & [Sup 
REPOHY OF ACTION FROM. DIREC TON OF PERSGRNEL, 


20 19 (Off ies af origina) 29 OATL OF ACTION 


22 ACTION SEGARGING WE ABOVE REQUEST 


ve AVERT of acne 


seat 10 & 
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Office Memorandum + vxitep STATES GOVERNMENT 
To 1 Colonel Omer : | DATE. 
FROM: Gordon M. Stewart BP Garton & 


SUBJECT: PICCOLO, Joseph Stephan - Cancel Permission to Leave tho Country 
and DIRECTED 4-F Deferment 


It ia requested that the Permission to Leave the Country granted subject | 
on 18 Novermber 1957 and renewed on 8 December 1959 be cancelled. Please also 
cancel the DIRECTED 4-F Deferment allowed on 18 November 1957. SSS Form 110 
ie attached; SSS Forms 300 have been destroyed. 


Mr. Piccolo was born on 8 December 1935 in Yonkers, New York. His 
permanent address is 1636 N. E. 20th Street, Fort Lauderdale, Florida. 


i 
\ 
' 
i 
i 
H 
} 


ee o oe ee : ” + 


STAHDAPD FORD (90, 64 ba 


Office Memorandum 


TO t Colonel Omer 2 DATE: 


UNITED STATES GOVERNMENT 


7 /, Saede en NOM ree a; “8 
ynomM : Gordon M. Stewart { Godeas newest 7 
! 


susject; PICCOLO, Joseph Stephan - Renew Permission to Leave the Country 


It is requested that the Permission to Leave the Country granted subject 
on 18 November 1957 be renewed. SSS Form 300 issued on this date has been 
destroyed, Please retain the DIRECTED 4-F Deferment allowed subject on 
18 November 1957, Subject will return by December 1960 at which time we 
will cancel his DIRECTED Deferment. 


Mr. Piccolo was born on 8 December 1935 in Yonkers, New York. His 
permanent address ie 1636 N. E, 20th Street, Fort Lauderdale, Florida, 
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14 December 1959 


MEMORANDUM FOR: Chief, WH Personnel 


SUBJECT: SSS Form 300 for Joseph 8, Piccolo 


: £ 
- |. Forwarded ts SSS Form 300 for Mr. Piccolo, While 
the Director of Selective Service has issued this pormit for a 
period of two years, the files of thie office and the office of the 
Director of Selective Service reflect a termination date of hia 
overseay service of at least December 1960, 


2. As we discussed earlier, this termination date has 
beon set to avoid the possibility of Mr. Piccolo's authorized 
absence placing him ina position which might preclude the 
necosaity of hio meeting his military obligation ae established 


by bis local board, 


J. &. Olmstead 
Deputy Chief, Personnel 
Operations Division 


Distribution: 
Orig. and 1 - Addressee 
1 « SSS File ~~ 


OP/POD/JLOImstead :ahw (14 Dec 59) 


14-00000 


SECRET - : 
f 


Y gare OF BEQUEST 
. 3¥ 


SELECTIVE SERVICE ACTION REQUEST H 
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SUQECT: ncoutsr som - ovaer orev eutnt OK] 2.0. reewsserow ro cave countey 8 of 
2. 27, 29 ere coquired) Pe) 


ComCGrretrce of DRart Durcawtat (Only iteve ff, 
2 wamt (Leat-ficat-middle) 3 OATE OF BIRTH 
PICCULU, Joseph Stephan is 8 December 1935 
a Pmeeinet AOURESS ¢ inaaben: otraet., city, tone, state) ? 
‘2216 20th Street, MY, Mashington, D. C, 
6 1F NWONCITIZEN, 


S PLACE OF BIBtH (Caly oF town, state, country) INDICATE ALLEN REGHSTRATION MUMOCR 


Yonkers, New York 
7 POGITIOW THRLE AND CRADE @ OFFICE, DIVISION, BRANCH 
ppp/ mi / ILI 


ail and File Cierk, GS-4 = | 
0 OFFICIAL STATIOON 


10 £00 DATE 


@ DERVICE DESI OmATION 
4 rebruary 195 ____Mexico City 
2 SELECK ve scevicek SEAIAL oo VO SHLECTIVE SERVICE CLASSIFICATION 
aan 
Zoo fn3 So bo 1-D 


$4 NUMOLK AND AOOMESS OF SELECTIVE SERVICE BOARD 


cal Board Wy, 52) S, Andrews Avenue, Ft. Lauderdale, Florida 
15 APPROPRIATE BOBDING FOR "PLRMIT” (38S Fora No 300) UNOLA “INDIVIDUALS OR ORGANIZATION REPRESENTED” (Check one) 
Fog» Vid. OOvteuneet (CoJsece (oJ orwae (Speci ty) 


16 APPAOPRIATE WORDING 1n@ FOR “Permit” UsOFR "NATURE OF BUSINESS” (Cheek one) 


(KX) v.09. coveouwenr Coens (rotmce (Speci ty) 


eee - Pe ah Cass od ; Panky \ 
0 Credrntr-rae Cor Former. / 2 
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7 Aleve Mik 7 Pitevneng. . eT Pad 
dp to rtd, te firT ore ail 


$@ CxrPECTES DEPamrunt OATE FOR OVEPELAS iz) “ben O Y ‘Op Letil CoO Ofricom AUTHORIZED OFFICIAL (Regulation 20-680) 
e ema pare e a 
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' see eat ae PEPOPT OF ACTION FROM DIRECTOR OF OF PERSONNEL a 

. ‘ 2) Date OF ACTION 


80 19 (Office of origin) 


ret ted Moke 


Jhon esate @r oess rae oF SUSREC RNS a 


22 ACTION REGAMOIMG THE ABOVE NEQVEST 
' 


pesencs 
GEKEEAL J 
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Office Memorandum * UNITED STATES GOVERNMENT 


ro 


FROM 


* Record 


\ 
DATE: 29 Oct 57 


28. Richelderfer 


SUBJECT: Piccolo, Joseph Stephan 


ey 


, 2 
Subject was advised this date that the Agency would request a 
directed deferment. He was told the meaning of a "directed deferment" 
end advised not to contact his local board andthey will not contact hin. 
He was sent to see Captain Noble in Reserve Affairs Branch. Captain Noble 


‘was not in and subject was interviewed by Sgt- MacKenzie. I talked to 


MacKenzie and stressed the fact that subject chould! be advised to be sure 
to drop out of the National Guard. MacKenzie said that he would have to 
request to be put in a etandiby reserve status. This seems to be a satis 
factory arrangement, since we are requesting a directed deferment, the L.B. 


will not contact Piccolo. 


14-00000 


MEMORANDUM FOR: Deputy Director of Personnel 
SUBJECT: Mexico City Clerical Requirements 


le PAD has attempted to locate two suitable candidates for 
the WH vacancies who will not be eligible for the draft, Machine 
runs were used; as were file referrals, checks with approriste e 
Administrative and Personnel representatives in Agency components, 
and a thorough screening of Tables of Organization. A total of 25 
individuals at the GS-5 or lower level were checked out. One 
candidate was located, a Mr, William G, Rawls, Clerk, GS-4, with WE, 
He has. been accepted by the Division for the January requirement, 
The January deadline was chosen for him because he will be abl 
pass the typing requirement for We had no 
success in. finding a candidate for the 1 November deadline, All 
of the others were disqualified, largely because of marriage, un- 
willingness to accept the assignment. 


-2, Under the circumstances, it is recommended that Mr, Rawls 
be processed against the January requirement and that Mr. Joseph 
Piccolo, who was originally submitted for the Noveuber departure, 
be processed for the assignment, and that a directed deferment be 
requested for him. 


Kent a Se, 


Robert W. Sheay 
Chief, Personnel Assignment Division 


eos 


an SECRET 
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OPTIC OF THE DIRECTOR 


PGR 


NATIONAL HEADQUARTERS 
SELECTIVE SERVICE SYSTEM 


AST INULANA AVE te eee Acoatss Rey fo 
WASHINGTON 83, 0. C. . THs Diner ron oF Stiec tive Seavics 


July 18, 1958 Attentions 


reans: poy Colonel Gaer 
be. ee A i r) rf, Wit : 


GS STATE CactToR 


State Director of Selective Service 
310 Charlotta Strect 
St. Augustine, Florida 


Subjects Joseph Stephan Piccolo 
SS Ko. 6-bh-35-£C) 


Dear Colonel Walls 


Reference is made to our letter of Novenber 16, 
1957, advising you that the Mrector. of Belectiva Service 
hed directed that the above-named registrant be classi- 
fied in Clasa IV-F until further notice, under section 
1622. 60 of the Solective Service Regulations. 


Mr. Piccolo has now received 888 Form No. 80 
(Stantoy Reserve Questiomaire). Due to circusstances 
bayon! his control, Mr. Piccolo ig unable to complete 


’ thie form, which ie encloaed. Please return it to the 


local board with the instruction that it not be re-mailed 
until such time ae tho Director withdravs his directed 
Qlassification of Kr. Piccolo under the Universal mit 
tary Training and Service Act, as amended. 


For The Director, 


. DANIEL 0. GMER 
Colonel, JAGC 
General Counsel 


Enclorare ea ; 
Mr. Gordon M. Stewart we 


' 


ec: 
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=) eg 


#OR PURPUSES OF THE FAIA LABOUR STANDAKDOS ALT, AS AMENDED, 
YOU ARE CESISNATED EZEAPT. : : 


EFFECTIVE DATE OF GESEGNATIUN? OL MAY 1974. 


‘PICCOLU JUSEPH S 025658 41351049 
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NOTIFICATION OF ESTABLISHMENT 
~*~ OF MILITARY COVER BACKSTOP _21 January 196 


CUTAOLISHEO FOR 


CHIEF, RECORDS AND SERVICES DIVISION 


TO: as tar ac min sc 
(Check )} 
CHIEF, OPERATING COMPONENT | yotp PICCOLO, Joseph 8 
ATTH: ; FILe wo. 
Ct ae 
REFS 10 CARO WO. 


Pre-employment Cover Briofing 


WILETAMY COVER BACKSTOP ESTASLISHEO 


E | BLOCK RECORDS: 
(OPMEMD 20.800. 18) 


&. TEMPORARILY FOR. DAYS, EFFECTIVE 


X ~X CONTINUING, KFFECTIVE__6 January. 1964 


[_] SURMIT FORM 642 TO CHANGE LIMITATION CATEGORY TO 3. 
(MB 20.800.2) 


ASCERTAIN THAT ARMY W-2 BEING JSSUED, | 
(nO 20.662.1) 


[] SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS COVER, 
(R 240.250) : 


Bias FORM 1323 FOR TRANSFERRING COVER RESPONS IBILITY, 
(@ 240.290) 1 


— 


i 
= © em Pep ies m1 oe me me, ono anh me PAR 
e i i to 


4 


C—] cory 10 eroroe f . Fb ee SL te. 
Pas Pee ag che hr nl “y "6 eee d 
Vf f / Corer, werereery covse ef aes 


“, 155) oonenere ‘sivee wt : ‘ 
Pe ee reel ——- — : ar 


40o-sa0ea 
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SECRET 
NOTIFICATION OF CANCELLATION ven 
_peoicien_ OF MILITARY COVER BACKSTOP 11 June 1963 
: CO SaCe See a aaa ea eae Tee sunjicr. 
ae ke cee PERSONNEL OPERATIONS DIVISION 
(Che aaa Tg GP So he ae SEATON MEP pee tee 
CHIEF, OPERATING COMPONENT (For Action) OF PICCOLO, Joseph 8. 
ATTN Mr. White 


REP: 


Form 1322 dtd 4 June 63 removing cdver 4455 
MILITARY COVER DISCONTINUIO. er. 


#0 CAPD WO, 


US Army 


Unblock Records: 
(OP Memo 20-800-11) 


Effective EOD 


Submit Form 642 To Change Limftotion Cotegory. 


(HB 20-600-2 to be redesignated HHB 20-7) 


[ xd Return All Milltory Documentation To CCS 


Poll Reomork s: 


-~r rons yo ates 
rappa pamaen © Vl 
ib evo” 


= (oss 2 yhag’ ‘ 


. 
~ : ee 
Jeary ra evovor wt 4a Sisal 
4 
‘ eset oo La ie aaa aha 
. _CD/ppcrtt!: sicirasy co “coven, ccs 
DISTeIR TIN. 1 aan SL §- Peers 
55la 4 SECRET i Ld. gO. oat 
. ore, $2q Oe eet, ue! coors cle 
_—— a —ae. ‘ na anraiae a f 
a 5 _ ~ 


7 a~. 
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MEMORANDUM FOR: Chief, Records and Serviceo Division 
Office of Personnel 


SUBJECT : PICCOLO, Joseph 8, 


1. Cover arrangements are in process, and/or have been com- 
pleted for the above-named SubJect. 


2. Effective_1§ January 1961, it io requested that your 
records be properly blocked reopaaed to deny avkrowterge Subject's 
current Agency employment to an external inquirer. 


Tt Ae ce CNR CRE matte epee gene 


: -* 3. This memorandum confirms an oral request .of .. 


aa 


TRS pres cae PTAA 


ss : mf 
aay ok 1 . ble 
Be ges ag Fe oc : ieee: Pe | 


ANY 


tie) bor bit PILE 


{4-8 B- 60) 
° 
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Py 


Lo Cetober 1957 
CHlSGL (iddadenu) 


MMCRANDUM FOR: Offtes of Fersounel 
Records & Survices Division 
Counseling Eranzhy/CP 


SUEJECP : dJoserh Stephan Phecolo (Tt) 


1. It is requested thet you close your records concerning 
cubject to all outside Inquiries regarding Agency connection 
from 16 October 1957 forward. You will be advised in the ruture 


if it is deemed advisable to reopen these records. 


de ee ae te te ee cee ee ee ee 8 


2. Thank you tor your cooyerution. 


“4 en 


OY NW Le a 


2: 0G. SOUPHARD 
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a SEC he | grand 


28 Snptembor 1961 
; Fille No. 4455 


MEMORANDUM FOR: Chief, Records ond Services Division 
Office of Personnel 


i THROUGH : Chief, PSO/0S 
Me Attention: Mr. Robert C. Swendiman 
SUBJECT : PICCOLO, Joseph S. 


GS-7, WH - Cover Debrieting 


1}. Mr. Piccolo entered on duty with the Agency on 4 February 
1957 and will resign on 4 October 1961. Ouring his period of em 
ployment he utilized cover in Moxico from 1 Novomber 
1957 to January 1960, and from {5 January 1961 to resignation used 
nominal Department of the Army cover in Headquarters. 


2. Mr. Piccolo was instructed to indicate his omployer for the 
entire period as ClA, 2430 E Street, N. W., Washington 25, 0. C. 


3. He was further instructed to indicate, whenever necessary, 
that he travetied, listing various countries en route to and from 
Mexico, but not reveal the specific location or detalls of his cover 
assignment. : 


See art tn EEE eT Na EEF Lene oy cating a Hee epi © gears ae 


4. tr. Piccolo's forwarding address will be 1636 N.£. 20th Street, 
Ft. Leuderdsle, Florida. His new employment is !2ist Tactical Fighter 
Sq, Andrews AFG. 


is furnished for your guidance and 
and security files. 


5. The above informatio 
: Inclusion in the Subject's person 


ge eae etettees « 
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ac NOTIFICATION OF PERSONNEL ACTION 


1 SERIAL NUMBER 7 MAME LAS OL a, 
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acr NOTIFICATION OF PERSONNEL ACTION 


1 SEGAL NUMBER 2 NAME LAST FIRST MIDE 


025658 PICCOLO JOSEPH S 


3 NATURE OF PERSONNEL ACTION 


RrASSIGNMUNT=CHANGE OF HOM: GASE 


4 EFFECTIVE DATE | S CATEGORY OF EMPLOYMENT 


REGULAR 


sO USC 43 J 
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liaison with other CI components of the USG; perform special CI case assign- | 5 
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SECTION O a __NARRATIVE COMMENTS _ 
Indicate sigadtcant strengths of weubnenes demonstrated in current estan beeping in proper perspective thew relsfionthip to overall performonce Hote 
suggections moce ber mgvovement af work performance Cire recommendations for taining. Comment on foreign longuoge competence, i required for 
current position. Amphty of eaploin ratings given In Section C Ye prande best basis for determining Future persennel action Manner of pertormonce of 


monngerinl of supersinery duties ond cont conmioumness in the wee of personnel. spore, equipment on: ond tends, wet be commented on. t opplxabte H 
entra spore it needed te complete Section D, attect ‘attach o r) vain ay of poper. 


Mr. Piccolo’ +s whl Protein in LA Uivision and Cuban operations, his inquisitive 
instincts, his activist styleycvand his keen analytical skills, superbly qualify him 
to serve as the senior CI Staff coordinator for LA Divisfon. One obvious measure of 
his strong, continued effectiveness, {6 that in any given week he receives more 
requests for guidance, CI file reviews, and other forms of CI support, than any of our 
other area division coordinators.. On the other hand, because of his in-depth, across 
the board knowledge of LA's operational activities, he represents a unique resource 
to C/CI when the latter has. to respond knowledgeably and rapidly to inquires from the 
DDO level on LA related matters. On thet score.alone, C/CI has commented on his deep 
satisfaction with Mr. Piccolo's impressive performance. 


‘Ouring the year, Mr.-Piccolo led the team which conducted. an in-depth CI and 
| and | The final report 


was well received by the Division and the 
of the team's suggested recommendations before its return to Headquarters. As with 


other CI survey reports, the study was forwarded to the “BDO and the- OC! for 
their information. Mr. Piccolo fs one of the more experfenced survey officers, having 


participated in or led five station ‘survey exercises in AF and LA Divisions. 
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COMMENTS OF REVIEWING Orrician 


Mr. Piccolo isa very competent, sericus and ambitious officer. 
CI coordinator for LA Division, he has represented the Staff extremely well and, 
more importantly, has ensured rapid, professional and inforzed follow-up on counter- 
intelligence problems and leads in that active area. He knows his client division 
well, his advice and support are regularly sought, and he has an unusual ability to 
penetrate to the casenttials of a given operational matter. All with whom he deals 


in IA Diviston hold him in high estees. 


As the sentor 
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The operational traffic Mr. Piccolo screens for the “front office" fs usually 
accompanied by pertinent insights on the significance ofthe developrent or event 
reported, He has been praised more frequently for his commntar: es than any of our 
other coordinators, which {s another reflection on his intimate familiarity with 
Numerous examples of his productive and versatile service 
to the Division and Staff can be cited but we will note for tte sake of brevity only 
three to underscore out point. (1) For the past two years Ae mas deen the guiding 
and principal referent on a joint Agency/FBI proposal which weald enable the FBI to 


2 


the pattern in the future. - ee 


His perseverance in shepherding the instrument through 


its varfous approval—stages in the Agency and the Department of Justice, is finally 


paying off with the recent notification that the SCC/CI had tnaformally approved the 
-agreement. (2) 


This past summer Mr.. Piccolo was temporarily assigned to assist NE 
expertise, in a case involving 


_ : . Ultimately Nr. Piccolo participated ae 
Sirectiy tn the “assessment process, and was a kev factor in eae 5. 


persuading the 
Finally (3), he has quite justifiably earned the reputation (per student critiques 


Diviston as a consultant, because of his 


‘and faculty commentary) as one of the most effective instructors on the CI Staff. He 8 
lectures. regularly in the CI and 80C courses, and participates in the {and Ms f. 
seminars for our military and Fol col leagues. : i 
“Again, Mr, Piccolo’ $ performance during this past year, as in previous years, ae ao 
reflected a sustained superior effort, which, I am convinced, will continue to be © i 


SECTION F REVIEWING COMMENTS (cont inued) SS ee 


Rating officer properly highlights Mr. Piccolo! 8 i Aer eealminion and perseverence : 
in pushing a major joint CIA-FBI program through Washington's oftea unbelfevable - 
bureaucracy. A lesser man would have thrown in the towel long ago. Mr. Piccolo, 
understanding the importance of this proposal, was determined to “hang in there; 


succeas resulted. 


A veteran CI aurvey afficer, Mr. Piccolo headed a team 


Sn: aetna 


benefit from these. 


Major contamination via Philip Agee has severely Limited thts officer's 
ability to serve in his area of specialty, Latin America, Nonethetoas, wo noed 
to identify in the not too dintant future a challenging overacas aseatgnacnt that 
will cake advantage of hta feapresaive operational skills ant eapertonce, Wo is 
patently an officer with highly developed on-the-street inatiacte ant, if he ts 
to achteve his conatderable potential, needs additional overseas postings, 


In the meantiae ve aro fortunate indeed to have hie on cur start; he fe one 


of our best. 1 unkeatat ingly concur tn the Racing Of ffcer’es letter grades and 


narrative coments, : “I 
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\ 14 Karch 1979 


MEMORANOUM FOR: Mr. Joseoh S. Piccolo, Jr. 
: Ci Staff/Operations Group 
‘Operations Coordination Branch/LA 


SUBJECT  $) Letter of Instruction 


Generals 


1. As the Latin Acerica Division Coordinator for the Opera’ 
tions Coordination Branch, CI/0G, your basic duty fs to serve as 
the initial and princip2] point of contact between the CI Staff . 
and LA Division with respect to counterintelligence activities 3 
involving the: Ofvisisn and its respective Stations: while the . : ‘ 

ss position of Coordinator has certain Ifafson aspects ft also ; : 

requires that ‘the incumbent, in support of the 0D0’s objective } 
to reintegrate CI dfsciplines within the Gperations Directorate, 

take an active: role in stimulating CI practices and operations in’ : 
LA Ofvision. Accordingly, you are expected to be fully knowledge- i. 
_ able of the missions and responsibilities of the Cf Staff (See eee . : 
Nlotice No, 11-1339, dated 16 July 1975; 000 Notice No. 51-54, 
Coordination on Counterintelligence Matters, dated 4 May 1976); ° 

and fn general ‘the interests and activities of the other functional 

branches of the Operations Group as they relate to LA Division. To 

enable you to accomplish your specific duties you will be supported 

by an Assistant LA Coors raters. 


Specific Duties: 


2. As the LA Coordinator, your major continuing duties will 
be: ‘ 


a. To develop close and effective working relation- } 
ships with LA Ofvision to ensure you are currently and : 
fully aware of Cl oreblems and activities fin tnat Olvi- 
sion; to provide CA Division with guidence and support 
for its countertntelligence operations. 


b. To partictpate when requested In the pleraing and 
conduct af Field Counterintelliqence and Operational 
Security Surveys designated by the C/Ci Start. 
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a ; c. To monitor und screen LA cable traffic and 


select items of CI sfqnificance for routing to appro- __ - 
prtate Cf Staff components, together with supplemental 
tnformation as needed, to maintain liaison with other 

USG components as appropriate; to perform special 

assignments on CI cases as may be required by Cl Staff, 


d. To maintain CI working files, including basic 
information with respect to the CI Objectives of each 
LA Division Station. 


ee es 


: e. To serve as back-up Coord{nator for other | 
‘ : divisions as may be required, and -as your work schedule 
; permits, 


3. During your assignment to CI/0G/0CB Fitness Reports ca’ 
your performance will be bused on the provisions of this LOT. 
Any major changes in this LOL will be made in writing and will . 


require your signature to be effective. 


Chief, C1/0G/0C oS 


{ have read and understood the above. 


Zo | 
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seeceit buYvmO't Mtintain close working relationships with LA Division personnel | tae? 
support of DM counterintelligence operations and activities; and provide H 

msiZance and support in the furtherance of those activities. i §$ 


eoecwnt ourywo.@ Assist in the review and_coantinas i i eases 
cases in your geographic area which ar and other | 
U.S. agencies; and help manage certain select foreign CI cases. s 
ere ou bury na. 8 Sinitor in your | marie 
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b> Sa aes eT 
! CLASSE TANON 
SECTION D : NARRATIVE COMMENTS 


indicate tign-Mront itresgita of weoksern semeovrated in current positens bewyety © once peripertiiw thew relations p to overall performance State 
suggestion: mode for bmprovement of ect mete-eance Gre reommendanon Ne iheneag Comoe! on foreign langvege tompetome, H required for 
Soe dererminng tvivre personnel action Manser of partormance of 

wiviusest ond fund, met be commented on, tt oppixadte cr 


tusteat postion, Amphity OF explore rote gee ot Seuthan C to provide bert 
monageral oF supervisory dutos ond cert ond ter? creawyren in the ure of Porsenna ewe 

entre spare is needed to complete Sevton a Soda e sepurota heer a at pope. ae 

under review Mr. Piccolo was the senior referent 
capacity he functioned 
17 


During the veriod 
in the Branch for LA Division affairs. In this 
most effectively and efficiently, and fully caploited his more than 


year’s association with LA Division. \ 

With respect to Specific Duties, No's 3S and 5 are pretty much self 
explanatory and are the bread-and-butter type activities that provide you 
a data base for approaching other responsibilities and keep you au 
courant of operational conditions. ‘There is no rating for No. 4 as this 


activity this year was handled by O/C/CI. 
In terms of Svecific Duty No. 1., Mr. Piccolo has had several field 


station assignments in LA Division ndlus several at Headquarters. He 

aintains close and centinuing contact with country desks and staff offi- 
cers and when appropriate has initiated operational comments and surses- 
tions. For example, when reviewing the traffic frdm an 


reporting source 
and sent forward a memorandum outlining these indication 


to COG while defering to them for further action. On another occasion 
when a he again anproached COG 


. -Continued - 


SECTION E CERTIFICATION AND COMMENTS 
aa = A> BY SUPERVISOR:- 


io tase asront ‘was NOT Of uN snown To cuaue sve aarcanarion 


MONTHS EMPLOYEE MAG OKEN 
UNDER MY BUPRRVIBION 
peparaapet ae Snel: wip 
ak. ~ one Ve. Te) lab. 
Mavk hed We 


oare. eae 
, Le ¢ tS DC/OG/OCR ; John F. 
_2. 8 By f EMPLOYEE 


§ wave FJ on eave Not Bind arr acner a care eed or tm ae e's . Mo 
STATEMENT CONTE GNING Tht sch bu rsoa ts Q2 ? y peas +f oe aa? 
PALL ATION OF MY PE ORMAKCT , | mea Aoseph S. Piccolo 

7_iy RvEWiNG OFICIAL 


COMMENTS OF REVIEWING OFFICIAL 7 
This Fitness Report is one of the most thorough and balanced from a substantive 
view which I have reviewed in some time. I find it to be accurate from my perspective 
and reflects my own contention that Mr. Piccolo fs for his grade one of the most 

productive, aggressive and versatile officers we have fn the 00, 


Earlier this year Mr. Piccolo received a QS! tn recognition of his fine performance: 
on the CI Staff during the previous year. There is no question that a sustained 
superior effort on Mr. Piccolo's part will continue to be the pattern tn the future, 


He has o prosperous career ahead of hin, 


FO En See ak FH E OF BEF emis BFF ey | [TPR Ga FAN Ie ewe and OraNaTERE 
i 
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Continuation of Fitness 


Joseoh S. Piccolo 


and outlined to them the reasons he believed the 
LC COCAG agreed to withold anv attemrts at operational exploitation 


With respect to Duty No. 2, usually focused on the activities of 

while his colleague focused on those of In any event, 

each could readily fill in as substitute if the other were absent. The 

range of operational initiatives available to us in these cases is, for ; 

the most part, limited and our main in-put is in terms of area knowledge ‘ 

and operational experience, Nevertheless, Mr. Piccolo did address him- 

self to-the problem of coverage o 

when travelling overseas and drafted a eencral consent acreement for ; 
The , 4 

suggestion is in-the hands of the military services the FRI and Agency 

legal! authorities and its ultimate fate ‘is not known. ; z 


In terms of ad hoc assignments Mr. Piccolo has participated in two 
In both instances 


CI Operational Surveys, n . 
he was the team leader. A ~~ : : 
( pby and ; 
determine the capabilities | = 2 ties : ' 
i and to } 
The are time : 
ee and taxing, requiring a review of all pertinent neneaverters — 

iles, a x 


operational personnel, and then return to Hqs. to comnile a report that 
may run as few as fifty pages or more than one hundred, The reports 
are addressed the DDO, althouvh the DCE has instructed i 
that he be routinely included on the distribution of cach report. Mr. , 
Piccolo's level of performance is reflected in the fact that was i 
his fourth survey, , 
In another ad hoe activity Mr. Piccolo was responsible for retriev- 
ing 3 proposal reyarding joint activities with the FRI in a very sensitive 
arca from the Bench Mark paper being submitted to the National Security 
Council/Snectal Coordination Committee NSC/SCC) ,on counterintellipence 
programs, and sugyesting that it be submitted jointly with the FRE to 
appropriste USC authorities. This supvestton is currently being imple- 
mented and in so doing has required consultation and meetings with the 
PRL from the working level to verv senior officers, 
Mr, Piccolo dS an expertenced and professional efficer requiring a 
Binteue ef supervision, He bs agyvressive, imaginative and has denonstrated 
hts tnathative. He writes, swell and te coven stronmper tn his verbal shilds. 
fe can defend his position vigorousiv and shiitfaliv buco is adiscipbined 
and eft) accept the final dectadon Gf contratry to his on View without 
yreuater. He has an enpacing persensbity, f sould be hapoyv Co serve 


nth Sie azyatn either at tas or oversedar, 
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It conducts CI and Operational Security Surveys of Directorate 


- Greer at 
2 Dawid Pa emrer.| oa “ 


1 September 1978 


MEMORANDUM FOR: Mr. Joseph S. Piccolo 
CI/LANE Section 


SUBJECT : Letter of Instruction 


I. Introduction 


This LOI is intended to provide you with the general 
missions, and goals of the Operations Coordination Branch 
(CI/OC) and the specific duties which you, as an officer 
in the LANE Section, have been assigned... 


II. Operations Coordination Branch - General Missions and Goals . 


CI/OC is responsible for monitoring and- coordinating: the 
activities of CIA and other U.S.-agencies, and 
providing appropriate support and guidance to such activities. 


field stations, and manages certain select, sensitive foreign 
CI operations. It investigates and issues the necessary ap- 
provals for the operational use of all 
and assists in the monitoring of agent performance for CI 
purposes. [It contributes critiques annually to FPDS on the 
progress of | \ and in 
general monitors the counterintelligence performance of CIA 
elements in accordance with the pertinent protions of Executive 
1 Order 12036. 


Ili. The Operations Groun was reorganized in December 1977 and 
its functions and responsibilities were restructured along 
geographic lines. The effect was an amalyamation of the for- 
wer Area Operations Branch and the functional branches into 
three geographic components consisting of an EAAF Section, a 
EURFR Section, and a LANE Section. Also at that time, the 
Ciearance Section, formerly the Ops Clearance Branch, R&A 
Group, was transferred to CI/0C 


IV. Specific Duties 


As an officer im the LANY Section, C!/O0C, vour duties are 
as follows. 


r 
cL 


INPDET 
BY 057259 
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1. Develop and maintain close and effective working 
relationships with LA Division personnel] in support of 
DDO counterintelligence operations and. activities; and to 
provide guidance and support in the furtherance of those 
operations and activities. 


2. To screen non-restricted DDO operational tele- 
communications in the LA area for sclection and routing . 
of items of CI significance to appropriate Branch and 
Staff officers. 


3. To assist in the review and coordination, in, 
conjunction with the central referent, of 
cases in vour geographic area which are 

and other U.S. agencies; and to help 
“manage certain select, foreign CI cases. } 


4. To monitor Z _. ‘to 
in your geographic areca, including 
and and 


§.. To participate in the LANE Section contribution 
to an overall CI Staff annual cvaluation of the counter- 
intelligence program conducted under the Operating 
Directive of the respective stations in the LA area. 


During your tour with CI/OC fitness reports on your per 
formance will be prepared and based on the provisions of this 
LOI. Any major changes in your duties will be made in writing 
with your concurrence and will require your signature to be 
effective. 


I have read and a the above: 


28 Hx 


Ys roa S. Piccolo 
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1 September 1978 


" MEMORANDUM FOR: Mr. Joseph S. Piccolo 
CI/LANE Section 


SUBJECT : Letter of Instruction 


I, Introduction 


This LOI is intended to provide you with the general 

missions and goals of the Operations Coordination Branch 

(C1/0C) and the specific duties which you, as an officer 
in the LANE Section, have been assigned. : 


Il, Operations Coordination Rranch - General Nissions and Goals 


CI/NC_is responsible for monitoring and coordinating the 
activities of CIA and other U.S. agencies, and 


providing appropriate support and guidance to such activities. 
It conducts of Directorate 


» and manages certain select, 
Cl operations. [It investigates and issues the necessary ap- 
provals for the operational use of all 
and assists in the monitoring of 2 for CI 
purposes, [t contributes critiques annually to [PDS on. the - 
progress of and in 
general monitors the of CIA 
elements in accordance with the pertinent protions of Executive 


Order 12036, 


{tl, The Operations Group was reorganized in December 1977 and 
its functions and responsibilities were restructured along 
geographic lines. The effect was an amalyamation of the for- 
mer Arca Operations Branch and the functional branches into 
three geographic components consisting of an EAAF Section, a 
EURER Section, and a LANE Section. Also at that time, the 
Clearance Section, formerly the Ops Clearance Pranch, PAA 
Group, was transferred to CI/0C 


IV. Specific Duties 
As an officer in the LANE Section, Ci/0C, your duties are 
as follows. 


F2 UMPDET 
Ch BY 057250 
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1.) Develop and maintain close and effective working 
relationships with LA Division personnel in support of 
DDO countcrintelligence operations and activities: and to 
provide guidance and support in the furtherance of those 
operations and activities, 


2. To screen non-restricted DDO operational tele- 
communications in the LA area for selection and rout ing— 
of items of CI significance to appropriate Branch and 
Staff officers. : 


3. To assist in the review and coordination, in 
conjunction with the central referent, of ¢ 
cases in your geographic area which are 
by and other U.S. agencies; and to help 
manage certain select, foreign CI cases. . : 


4.° To monitor | “: 7 
in vour geographic area, including ere 


J and | } and 


5. To participate in the LANE Section contribution 
to anioverall CI Staff annual evaluation of the counter- 
intelligence program conducted under the Oncrating 
Directive of the respective stations in the LA area. 


During your ‘tour with CI/QC fitness reports on your per 
formance will be prepared and based on the provisions of this 
LOT. ‘Any major changes in your duties will be made in writing 
with your concurrence and will require your signature to be 


effective. 


I have read and understood the ahove: 


: : \ 
ace ) Q poss. 2 ~~ ~ 
Ld wy? a ea UE 

. Joseph S. Pecolo 7\ John F 
; : 
J 
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oA a# : CLASSIFICA 
FITNESS REPORT 
SECTION A : GENERAL INFORMATION ‘ 
VT) ruPcovtt NUMBER [eae (Last, Facet metdio) ET tate oF pia te ous ‘STURANT [ET SH 
025658 - | Piccolo, Joseph 18 Dec 35 1S-13} DAG 
,, OFF TOTAL i PosiTit TO” maar a co ee ge en Nw OFFI ua OF Ps as oF VD Cie ee 5 Paton cs tole TDF th bt) 
Operations Officer | phoyciyoc/so | 98 _ “k mr [oe 
17. tere Of REFORT \ 


Vt. TYPE OF APROINTMENT 


Trmpopare {PE ATIICNMENT 


ee ETD, REPORTING PL@LOD CF RiAEe tu) Ta, DATE REPGOT DUE IN O.F, 


1 Oct 76-30 Sep 77 31 Oct 77 
_» QUALIFICATIONS UPDATE _ 


1S BEIM SUBMITIEO WITH CHANGES, AND tS AITACHID 10 THIS REPORT, PLACE THE 
19 MO CHANGES ARE REQUIRED, PLACE Tmt ‘WOKD “NO” IN THE BOX Af RIGHT. 


TO eae ____. PERFORMANCE EVALUATION. ; 

U- Unsatisfactory Performance Is unacceptable, a euting in thie category requires immediate ond po positive remedial action The noture of the action 
could range from counseling, te further training, to plocing on probation, #9 sevislgnment of to separation, Oexribe Setlon token 
of proposed in Section OD. 

M~Marginal Performance is deficient in some aspects The reasons for ansigning this rofing should be stated In Section O ond seats octions 
token of recommended shovid be dexribed, H 

Porlormunce In satistoctors. Desived rowwits are boing produced in the monaw exported, 

$—Strong Performance is chorocterizad by eaceptional proficiency. 

O~ Ovistanding Perlormonce is s0 exceptions| in rotation to requirements of tho work ond te comparison fo the performance of others doing tmilor 
work a6 fa warrant special recognition. 


" QUALIFICATIONS UPDATE FORM 
WOkD “VES” IN THE BOX TO THE RIGHT. 


P—Proficton? 


eae ____SPECIFIC_ DUTIES _ 


tht up fo sin of the most Important specific duties performed dusing the ruting periad, Insert rating lerier which best describes the manner In which Gipeiew’ 
porforms PACH epocitic duty. Consider ONLY ‘effectiveness in performance of that duty. All employees wih sypervisory responsbilities MUST be faled on 


tholr ability fo supervise (indicate number of employees supervised). 


RATING 
STIR 


SPECIFIC DUTY NO. $ . 
CI 


Operations officer for 
project. 


S 


ee 


RATING 
LSTVER 


GPECIVIC DUTY NO. 8 


Case officer for CI/FBI project involving extensive 
travel, 


0 


RATING 


SPECIFIC OUTY NO. 8 


Investigation and 
and/or operations. 


derived from Agency 


BPECIP‘C DUTY NO. 4 


oc assignments; i.e. Cl | i 
2 etc. 


OPECIFIC DUTY NO. © 


To serve as Acting Branch Chief, 


OPECITIC DUTY NO. @ 


Tebe inte acsovet everything obovt the eeployee whah mfivenses Bis oltertivenses ia bis cvrreat pewhen such os pertormane of eperific duties, 
prodvrteity, conduct on pod. samperetireceds. pertiaes! pessenct waits @: heb: wad partuviv lentenen: o teients Bored of pow treo wdge 
of employee's erercd pecte:mone during the setag pos-od, picts the fetter m the rommg bee correspendang to the stotomes! whuh moe cue 


satety rotheats tes level of pertermonce. 


uae whe CBr erews bares inal OGL paz . \ 
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C ehh TION 
SECTION DO _._ NARRATIVE COMMENTS 


Indwate ignificunt strengthe or weoknesses demonstrated in current position beeping In proper perspective their cetationship to overall performance. State 
wygertions mode tor improvement of work performance Give tecommendations for training Comment on foreign tongvoge competence, If required for 


- munogerial © of _wpervirory duties and cust conwivusnen in the vie of personnel, space, equipment ond funds, muit be dsiameusea a on, A “opplicable le : 


eatru upace in needed to complate | Section D D. amach o separate sheet of paper. 


Mr. Piccolo is an integral part of the Special Operations Branch 
which, in way of-explanation, is charged with undertaking certain sensi- 
tive operations assigned by Chief, CI; it is also responsible for a‘ 
variety of ad hoc requirements not normally found elsewhere in the DDO 
which require the handling of off beat but Cl related investigations; 
and in rendering support to the zi Mr. Piccolo 

Jin the fulfillment of these assorted tasks of the Branch has demon- 
| strated discretion, tact, flexibility, open mindedness, operational 
knowhow and good common sense. He is viewed as-a highly experienced, 
completely dependable officer, requiring a minimum of supervision. He 
does, however, know when to seck puidance and accepts it with good 
cheer. iP saprene) to operational problems is based on a solid ‘ 
appreciation of what is required and is not afraid to express his views 
on a problem when necessary, but he will implement a decision once made. 
‘These attributes coupled with his fairness, single minded approach to 
his work and dedication, mark him as a professional in the true sense \ 


of the word. 


/Continued/ 


SECTION E =e CERTIFICATION AND COMMENTS 
ene ____1._ BY ‘SUPERVISOR 
i” THI REPORT WAG NOT BEEN GHOWN TO EMPLOYEE. GIVE EXPLANATION 


MONTN® EMPLOVER MAO GEEN 
UNOER MY BUPERVIZION 


is - 
Bate EN lic Tite oF OuPEAVieoR ALXEeO OF PRIN AND CIGNATURE 
EE f) . e 
—Crdoh. Ry <a. 
i ase . rad AC/C1/0G/SO _ | Daniel R. Niesctur 


2,_BY EMPLOYEE 


Mave (C7) 08 WAVE Not SK arracnto a [OATS ene LA. eo JG@ 


STATEMENT CONCERNING IME SUPEMVISOR'S - Doel DP soph i 
EVALUATION OF MY PLRFORMANCE , as ‘ T IOS S. Piccolo 


3. BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL 
I have known Mr, Piccolo since early this year and have been much | 
impressed by his professionalism, conscientiousness and capacity for 
just plain hard work. He has done everything that we have asked him 
to do quickly and well. His work both on the sensitive and productive 
CI project mentioned by the rating officer and on several counterintelli 
gence surveys has been consistently first-rate. He thinks well and he 
writes well. Based on his broad field experience, his language skill 
and his deep dedication to the Agency, he would appear to have consider- 


able growth potential, He ks one of our very best officers. J unhesi- 


Oe ee the_ rating officer's letter grades and_narrative commechts. 
Or rica VTL OF REVIEWING OFFICIAL “he es my Beaty Shee 
(. 


Moa nveey 


f ~ fy ign . . 
26 0Cf Wis i Chief, Cl Ops Group 
” a. bY EMAOTEE oe) 
: rere re cet Ort oO ee OL Te ee nT er Ss [vs " Otoircrreryy ry ig ah pee Nee ge ae 
se TER ME ROLE greet CT ae Op arta se ee tf. a ard ele 
Fae A te eee. i ee ee ee | | Aasoth § S. Plecole 
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FITNESS REPORT Joseph S. Piccolo 
October 1977 


SECTION D __NAPRATIVE COMMENTS - /Continued/ oer 


In addressing the specific duties, Mr. Piccolo has 
been engaged during the past year in the exploitation of 
a which has resulted in 
al of some . 
In the furtherance of this project he supervised, with an £ 
even hand, one intelligence assistant. Mr. Piccolo has 
been called upon to support CI activities requiring 7 

} 


in support of joint Agency and ; 


objectives. He executed these assignments with a singular = i i 


degree of professionalism. Recently he organized and ran . 
a CI training course | This required : 
the preparation of course material in and person- 
ally delivering lectures in the language. The 
Station described this effort as an outstanding contribution 
to the current task of = into an 
efficient and effective counterintelligence organization. 
More recently, hased on previous experience and partici- 
pation in CI Operational Surveys, he has been designated 

to head a CI Survey team going to Finally, 
during the period of this report, duc to the absence of 

the Branch Chief, Mr. Piccolo has served well as the Acting 
Branch Chief and during his tenure kept work flowing. 
smoothly, efficiently and without change of pace. To sum 
up, Mr. Piccolo is in the opinion of this rater a solid 
first class officer whose judgment is totally dependable 

and whose acconplishments have been significant. We would 
commend Mr. Piccolo for any assignment in field operations 


above any of his peers. . 
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25 October 1977 


MENORANDUM FOR: Joseph S. Piccolo, Jr. 


SUBJECT : Letter of Instruction 


Dear Mr. Piccolo: 


This Letter of Instruction sets forth your responsibilities 
and duties as an operations officer assigned to the Counter- 
intelligence Staff. Your performance of the duties described 
below will serve as the basis of the preparation of your fitness 
report. Any questions, clarification or claboration regarding 
these instructions should be discussed with the Chief, CI/0G/SO 
andfor Chief, C1I/0G. 


General : 
1, Working under the supervision of the Chief, CI/0G/SO, 


you are responsible for the initiation, coordination and support 
of certain counterintelligence operations -and 


CIA) as well as any’. - with which CIA 


To do this effectively you will 
‘be expected to develop and maintain close working contact with 


- other components of this Agency as well as officers of other U.S. 


agencies involved in counterintelligence. 


2. Through perusal of pertinent cable traffic and other 
available data you should keep abreast on a continuing basis of 
the activities, personnel and political factors affecting the 


as well as problems which confront 


and Agency installations overseas. It is further 


expected that you will contribute sound operational planning and 
participate actively in decisions reached concerning those 
counterintelligence operations assigned to you. You will also 
be expected to keep your immediate supervisor fully informed 

of all sajor developments and problems of an operational or 
administrative nature. 


ho IMPDET 
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Seem SECRET. 


‘ 


“3, In the absence of the Chief and/or Deputy Chief, 
C1/0G/SO, you will act in his place, assuming all the responsi- 
bilities and duties of that job. 


Duties 
4. In fulfilling your responsibilities you will be 
expected to perform the following duties: 


a. Operations officer for multiple lead highly 
sensitive CI project. 


b. Case officer for | project involving extensive 
and pas 


c. Investigati nd exploitation of CI leads der 
from Agency and/or| joperations. : 

d. Ad hoc assignments; i.e. CI Operational Surveys, 
CI training of | etc. 


e. To serve as Acting Branch Chief. 


ived 


Y. sles : 
Ja i calles 
Chief, Cl Staff 
Operations Group 


I have read and understood the above. 


> 


SECRET 
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_ Piccolo, on Ss. sp bets _jGS-15 | 1QG 
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Re 


SECTION A_ 


025058 


Operations Officer ., 


ah. TeHS OF APPOINTMENT 


TEMPORARY 


CATE REPORT DUE IN O.P, 


October 1976 


4, 


13. RLPOHTING PEMIUD ‘Traom. To! 


01/12/76 - 09/30/76 


NB QUALIFICATIONS UPDATE 


IF QUALIFICATIONS UPDATE FORM 15 BEING SUBMITTED WITH CHANGES, ANO JIS ATTACHED TO THIS REPORT, PLACE THE 
WORD “YES” IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX AT RIGHT. 


SECTION.C PERFORMANCE EVALUATION __ fF ET NI Tes 

U-Unsatisfactory Pectarmance is unacceptable. A rating in this category requires mmmediate and positive remedial oction. The nature of the action 
savid range from counseling, to further training, to placing on probation, to reassignment or to separation. Deucribe ection taken 
ar proposed in Section O, 

M~ Marginal Performance is deficient in some ospects The reasons for ossigning this rating thould be stated in Section 0 and remedial actions 

taken of recommended should be dexribed. 

P—Proficient Pertormance Is satisfactory. Desired results cre being produced in the manner expected. 

‘$—Strong Performance ts choraocterized by eaceptional proficiency. és 

O—Outstanding Performance is sa exceptional in relation to requirements of the work and in comporiton to the performance of others doing similor 

work as to warrant special recognition. 


i 


SPECIFIC DUTIES 


Ut up to six of the wax important specific duties performed during the rating period. Insert rating letter which best describes the manner in which employee 
porforms EACH speofe duty. Consider ONLY effectiveness in performance of that duty. All employoes with supervisory responsibilities MUST be rated on 
thalr ability to svpervine tindicate number of employees supervised). 


SPECIFIC DUTY NOt 


- Conduct CI operational surveys 


RATING 
CaTTER 


SPRCIFIC OUTY NO 2B 
0 


To serve as acting branch chief 


GPECIFIC DUTY NO. 8 a RATING 
‘ . LETTER 


To serve as operations officer for a multiple lead CI project. 


SPECIFIC DUTY HO 4 


To case officer a CI project 


OPECIFIC OUTY NO. 8B 


SPECIFIC DUTY RO 6 


Pie nae eeer on eee _ OVERALL PERFORMANCE IN CURRENT POSITION 


Tobe ate ericeet everv@ang shew! he emyteypoe whad Witesres bi eM ent renen io be terest pores ent ot peilermon.e of igen Setiog 
praductrrty, Coed? on eR repeat rpees perttepet perme bet os habit Ged parta ches fum-ratinat qs totenty Bawed an pow b42¢ slodtge H 
of e@ylerece + esered pertcrmmen derrny the reMng porwed phere Mme letter 12 he epirng bane werocpecdng te The setemen! ohnh moot aw Ss 


tetety softens ta ieee! of cette neers 


carter 


a 


| natina 


———" 
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.- 
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“FEVALUATION OF MY PS fb OWMANCE, 


conc 
Se hetmieLicn 
SECTION D ___NARRATIVE COMMALNTS _ 


ladicate significant strengths or weahnees demonstrated in current powtion beeping in penper permpective their relationship to overall performance State 
suggestions made for impravement of work performame Give recommendations for trerining Comment on foreign language competence, Hf required tot 
Evrtent position. Amplty of espluin fothags given in Section C to provide best bass far determining future personnel octon Manner of poctormance of 


monugerial of wpervinry duties and “ned contioviness in the vee of personnel, spare, syuipment and tvads must _be commented on, if applicable tt 
estra space le needed fo complete Section O, attach a, separate sheet of papery 5 ° 
Mr. Piccolo joined the Cf Staff at his initiative and has served in several 
different roles in the period of this report. These included positions as survey 
officer in the Arca Operations Branch for six manths, operations officer in the 
Special Operations Branch for three months and then acting chief of that branch for 
two months. Overall he has performed his duties in these positions with efficiency 


and thoroughness, © 


During the six month period Mr. Piccolo was assigned to the Area Operations Branch, 


his duties consisted of participation in CI operstional surveys of two 
C.g., By way of explanation, # Cl operational survey is defined 


as .an 


The surveys are conducted hy a team of two or more operations 
officers and their final report may be 100 or more pages in length. The report is 
addressed to the DDO and the Area Division Chief and gives them a detailed CI profile 


of the Station. 
; (CONTINUED) 


CERTIFICATION AND COMMENTS 
1, BY SUPERVISOR_ me 


MONTHS EMPLOYEE HAG DEEN 
UNDER MY GUPEAVIDION 
N 


Fi “ 
OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME'AND GIGNA 
est ae 
site N & 


A nec re , 
: DC/CI_ Staff Ops Gr Robert’ G, L. Wall 


| WAVE [7] ON MAVE MOT CC) ATTACHED A 
STATEMENT CONCERYING THE SUPERVISOR'S 


COMMENTS OF REVIEWING OFFICIAL , 

I fully concur with the comments of the supervisor, I have been most pleased 
with the manner in which Mr. Piccolo has moved in und taken over the management 
of his branch in the absence of the branch chicf who departed with little warning. 
Mr, Piccolo is a hard-nosed, honest evaluator of CI problems. He has, however, 
‘the ability to manage problems and people with tact and professionalism. 


¢ 
I "OPPICIAL FITC ER OF REVIEWING OFFICAL TYPED OR PRiytal NAME AND GIQHATURE 
i 


Da 
bb eete Chief, Cl Staff Ops Group | Lawrefve/*, Stemfigtd 
eke, A a. BY EmmOreE 

CURED d Fb waee Sith fer ONTHEEN ON dey ae Mae fears 7°" TarQwaruag or emmovad 9 
26 Peet eg a op tb Oph NTE patra h . i None tte wee en 
Puree ae Dg tae to wee ete Lee ael tt } Joseph's. Piccolo : 

OED SRL co _ ECO WL RI rR Hem Di Cen Armee meme me SR A I ska 
a ge ike { : REASSICAL ON | cat 
t 


Asan whe 
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SECRET 


FITNESS REPORT Joseph S. Piccolo, Employee #025658 


SECTION D = NARRATIVE COMMENTS — (Continucd) 


The two countries which Mr. Piccolo helped survey represent widely 
varying operational and social environments. In both instances, however, 
the Station Chiefs cabled Headquarters at the end of the field aspect of 
the survey complimenting the team on the thoroughness and understanding 
with which they conducted the survey, and conmented on the usefulness and 
practicality of the team's recommendations. It should noted that these 
cables had considerable impact on DDO management and sere used widely in 


_ the extension of the survey program into other areas. 


Although Mr. Piccolo's field exposure has been exclusively in the Latin 
Anerican areca, he has a widely varied operational background, having served 
in varying operational capacities in several stations, and he is perceptive 
in his understanding of operational realities. His personality is positive 
and outgoing, and in most instances he is able to initiate very quickly a 
responsive dialogue with fellow officers. tle is adaptable in outlook arid 
reads quickly and with understanding; qualities almost indispensible in an 
activity of this kind. Im sum, Mr. Piccolo approached both Surveys with 
enthusiasm and a sense of responsibility, completed his written report 
(he had a different partner in cach case) promptly and accurately. He un- 
doubtedly would have been engaged in a third survey except his temporary 
tour ended and he was assigned permanently elsewhere in the Staff. 


In his duties in the Special Operations Branch, “ir. Piccolo has excelled 
in his management responsibilities in the sense of both getting the work 
out of his people and in getting along with them. He is on good terms with 
all of them. He has shown good CI mentality-and a thoroughness which is 
essential to good CI work. -His dedication to his work is shown by his 
punctuality in the morning and his presence in his office well after five 
most evenings, His production as: operations officer has been steady and 
thorough for both of the projects for which he has responsibility. Unfortu- 
nately, he experienced a period of i11 health following a hectic TDY; 
however, he returned to duty at the first opportunity and resumed his duties 
with vigor.’ lis versatility was recently demonstrated by his participation 
in a joint meeting with lover a period 
of several days and evenings during which he proved fully effective in 
achieving Agency objectives in a and social environment. 


The most impressive aspect of Mr. Piccolo's performznce and one deserving 
special mention in this fitness report is his ability sith the written word. 
It is fully accurate to say that the survey reports to stich he contributed 
were much better written than were those of his peers. He has the ability to 
describe an operational situation-in terms which are at the same time mean- 
ingful, concise and easy to read, It is a pleasure to read his miterial and 


to compliment him on this ability in this report. 


SECRET 
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15 Necember 1976 


MEMORANDUM FOR: Joseph S. Piccolo, Jr. 
SUBJECT, : Letter of Instruction 


Dear Mr. Piccolo: 


This Letter of Instruction sets forth your responsibilities. 
and duties as an operations officer assigned to the Counter: 
Intelligence Staff. Your performance of the duties described 
below will serve as the basis of the preparation of your fitness 
report. Any questions, clarification or elaboration regarding 
these instructions should be discussed with the Chief, CI/0G/SO 


and/or Chief, CI/0G. ee i 


General : a . 


; 1, Working under the supervision of the Chief, CI/0G/SO,  : 
you are responsible for the initiation, coordination and support: 


f certain 
. To do this effectively you will 


be expected to develop and maintain close working contact with . 
other components of this Agency as well as officers of other U.S. 
agencies involved in countecrintelligence. : 


2. Through perusal of pertinent cable traffic and other 
available data you should keep abreast on a continuing basis of : 


the activities, personnel and political factors affecting the __. 
as well as problems which confront 
t is further 


and Agency installations overseas, 


expected that you will contribute sound operational planning and 
participate actively in decisions reached concerning those 
counterintellivence operations assigned to you. You will also 
be expected to keep your immediate supervisor fully informed - 
of all major developments and problems of an operational or | 


administrative nature. 
i 


£2 IMPDET 
CL BY OORSSS | 


oes Pree j 
. 4 i 
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3. [In the absence of the Chief f and/or Deputy Chief 
CI/OG/SO, you will act in his place, assuming ali the responsi - 
bilities and duties of that job. 


Duties 


4. In fulfilling your responsibilities you will be 
expected to perform the following duties: 


a. To carry out ad hoc operational requirements 
as may be assigned such as the conduct of Ci Surveys 
at overseas stations. 


b.. To serve as Branch Chief or Deputy Branch Chief 
us required in the absence of the incumbent. 


c. To serve as the Headquarters case officer for 


certuin highly sensitive CI operations, 


le, e M. (~T 
Chief, Cf Staff 
Operations Group 


I have read and Hnerstood the above. 
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. . CONFIDENTIAL 


NOTE: Supervisor or Reviewing Official may assign o higher ciassification 
if CONFIDENTIAL is not adequate for the report when completed. 


______GENERAL_ INFORMATION 
2. NAME (east, Aree, malddle) 


Joseph S. Piccolo Dec LOSS! M 


© SPP, D1V/8R OF ASSIGNMENT CURRENT STATION 
5 ee eee ie 


11. TYPE OF REPORT 


a. pate oF aiatn [a sex 


~Treassion. 
30. MONTH X] mene 


13. DATE REPORT OU IN OP. 


21.MONTH 
fy eit Gg y (ies 12. BEPORTING PERIOD (Fromio) 


7 Aug 1975 . 


Pertormance te vnacceptoble, A A ‘tating in D the cotegory requires knmediate ov and ponitive remedial athoa, the notre of the action 
could range trom counseling, to further traning, to placing on probation, to reonignment of ta separotion. Deuribe oction toten 


or proposed in Section C, 
Pertormance is deficient In some oipects The reasons tor otsigning this ‘cling should be stoted in Section C ond remedial actlons 


fohen or recommended shovid be dexribed. 
Performance is sotistactory. Desired results are being produced ia the monner espected. 


Perlormonce jv characterised by exceptional proficiency. 
Pertormance 1s so exceptional in relotion to requirements of the work ond In comparison to the pertormonce of others doing similar 


work os ta warrant special recognition. 


Soe ENS OES a a a a ce 


Liat wp to ue of the mow Importont epacific duties performed during the rating period. Insert rating letter which best describes the manner In which employes 
pertorms EACH apecitic duty. Consider ONLY effectiveness in pertormance of thot duty. All employees | with supervisory reaponubilitres AUST be roted on 


Wreie addlity to wuporeieg {in (iandiate number of employees supervised). 


erecific.OUTY NO. 7. ating 
arrer 


Responsible. for the Station's Operational Program targetted 

against and | itarget | S 

@PEcizic DUTY NO. & ei RATING 
and LETTAA 


s 


RATING 
LETTER 


Conducts daily 

operational support for Station efforts and to assess 
and cultivate r_other 
Breciric oury NO. ® : ; 


target for eventual 


Ss 


Cultivates a. 


RATING 


LsrvéEn 


Ss 


aPaciric OUTY NO. 4 


Acts as DCOS and, in the absence of the COS, as ACOS 


+ 
a RATING 


i carrea 


‘ 
in the MHABYSS e ) 


Z 


aera nr tae rn et Ae ea ne tet 


SPeciric DUTY NO. 


a NN eee el es pra ctl) ~ 


Develops 
CAE, i Beating 


‘erecierc OUTY y nO. @ ; verrsa 


Serves as Station Technical Referent 


aeRO oe 5 ro H Rating 
j saree 


Yoke sane exrecet gceryidlicg ethe.t Me employes vtad Avene: bu 9 Peetveees 9 8s serrset partes mit ae petereense of epee Ph 62h 00 
Pradertee» wesdert we ped resperetoeren petices! pereece! Het 6: bebmy Ged porta rte bLetonans o tripety Based os vor bessieege | 
© ermpioree s crac? gectemesre Gosteg the rting perred pias G6 tpetgs te eq rerng bee 2s:-tepe dug te De Meoterer! etut Bee amy 1 s 


gg nrc Vea 


fete, rotten tis tere of peter owers 


OF mmieth ic, 88 what; 


Mm 4sN CONIDENTIAL i 
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ae CONFIDENTIAL 
SECTION Co NARRATIVE COMMENTS 


indicate sign#cant Mreaghs ov wenbsestes demonstrated In currert partion beeping in proper pertpertive their relatvethip to overall performance Stote 
wwggestions mode for improvement of wash perhormance, Give rayne mandations for framing Comment on fore-ge langage competence, if required for 
turtent position, Ampliby ov esplan catinge given in Section @ 99 prvvide best basis for determining Ivtvre parse axtun. Monnet of performance of 
monogeriol of supervisary duties gad éoit conmiouiness in the wie of personnel, space, equipment and funds, wre be tommented on, if applicable. H 


eatro tpoce is needed to complete Setting C, attach o separate sheet of paper. 
Loe 


This is an end of: tour report covering the fourteen months in 
which this Officer has been under my supervision.. Station 
has just submitted its first Statement of Accomplishzsent Coals under 
the newly-establishced MBO reporting system and schedule. Conscquently, 
this report combines Subject's duties as specified in two previous 
LOI's which run from 1 June 1974 to 30 May 1975 and fron 1 June 1975 
through 31 July 1978. The duties listed are therefore broader than 
those to be reflected in the ‘latest LOI now being forsulated as a 
logical adjunct to the new MBO format and content. 


there is so little content 
as to make a Letter Rating 
is practically non- 
technical operations to 
The dutics are listed only 


(*) (On specific duties No. 5 and 6, 
or substance associated with these duties 
meaningless. The ‘target in 
existent and there is no current need for 
support approved opcrational activities. 
because they were included in the LOI.) 


DUTY NO. 1 


Responsible for the operational program against the 
target, this officer handles agents and a 


contract agent in a highly proficient manner. ; 
(See Attached Sheet) 
SECTION O ae CERTIFICATION AND COMMENTS 


8Y EMPLOYEE: 


1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND © OF THIS #EPORT 


SIGNATURE OF EMPLOVER 


2. BY SUPERVISOR 


MONTHO EUPLOVER MAS DEEN V 17 THIG REPORT HAO MOT GEEN GHOWN TO EMPLOVEE, CP AnATiOS 
UNDER MY SUPER YIBION 0 EMPLOYEE. OVE ton 


OATE COP FICIAL TiVUa OF OUPEBVioOR | TYPED OF OR1sTED MAME AND BIQNATURE 
t . . fo : 
; Chief of Station . 


7 August 1975 | 


3. TTY BEE WING OFFICIAL 
COMMENTS GF REVIEWING OF PIC AL —— ~~ 

The assessment given above of Mr. Piccolo’s performance seens to be well-balanced 
and generally fair. His performance as described fits with ay knowledge of it. It 


should be noted that fe fe very difficult to establiah much of as cperational record in 


{ Ite {ms to his credie that Mr. Piccolo was able 


to recruft in the onl avallable--the 
Mr. Plecolo ls polaed and quiet in daseanor. 


of good judgment. 
l agree with tha rater that Mr. Piccolo ehould be given the opportunity to do sone 


thing different. A retatfonal toue to another DOO component sould grobsbly bo very 
Cine. fT cencur tn the overal 


helpfyl te bie overall develepaont and aotivation at chia 
. . TY Tere60 Fo .m its mane ant qransiuse 
le 


He 12 a reltatic, dependable officer 


pare Veo rc car 9190 8 80 COVE Ime OFF 18K 
ssocaameng of hte perforaance aa “Strong.” : e? dt J thee 
POD 8 Be GEL FM 
oan ae; pacts g4 Nae “t, tay Bayes £. we rn 
Tocertsity that J have aeen ) CONPIOENTIAL 
~oulrica In Chia gepertt sr - : a -aqre t79 
~.f ? ~ = ! 7% . 
. awl, oth cae. 0 etrien Eri daracee ts wee 


OS ERI? ot 
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Fes 
SECTION C NARRATIVE COMMENTS 


He handles a contract axent 


This 


until better 


coverage can be developed. The contract agent, whose 
administration is almost identical to that required for a 
also produces information on the through his 


;_Atsa_handiod_ under Puty No. l isa = of : 
ef socialist persuasion, which has ; 


nsity for cooperation with ; 
in This paid agent ; 
igence reports with a : > a, 


Over this period. This agent, handled 


directly, requires. and receives close and alert guidance. Ue | 
has provided which the Case : i 
i 

{ 


i 
i Officer has followed up, accomplishing the full cycle of 
t 


; and hopefully, into 


Lo the 

Acting upon a ERHATCHET-2, a 

: this Officer also contacted, assessed, developed and recruited 
: a 


; Considering the paucity of leads available on the elusive 
: but important of the 

i Station), these two recent recruitments are judged to be very 
‘ significant achievements, attributable to this Officer's 

; language fluency, sincerity, experience and style, which makes 
: it all look casier than it really Is. 


: Subject has been criticized in his last two Fitness 
Reports for not 


It is important, therefore, to recognize his 
efforts and achievements now, as detailed above, He had never 


been a strong recruiter, tut had always been an above-average 
agent handler who could eatract more information and services 
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SECRET 
eh 


NARRATIVE COMMENTS ' (Continued) 


' 
1 


from agents than most Case Officers. His two new recruitments 
represent the Station's most promising propects against the 

in the long history of It 
is suggested that this Officer's contribution of only two 
recruitments (at the very end of his tour of duty) could well 
be more meaningful and productive than the efforts of a 
super-salesman whose acquisitions later prove to be marginal 
or useless, . 


i 
i 
H 
\ 
\ 
\ 
t 

1 

\ 


tee tee oe 


DUTY NO. 2 
_ Subject conducts Station with 
two contacts. His main job is snance of the relation- 
ship, an effort handicapped by considerations which 
oblige him to take but never give, to cancel scheduled training, 
and to maintain a low profile. Nevertheless: 


Faitetiwlaiis, Coens Sids 


to of interest.on the 
targets, and the relationship does provide him with 
certain 


Additionally, this Officer shares the task with the COS of 


an even more difficult, 


and less productive effort. Subject's warm and winning personal- 
ity and extensive experience are key factors in his ability to 
maintain the relationship at all, which results in clear net 

gain to the Organization. 


’ 


DUTY NO. 3 


Subject has done exceedingly well in the : and 


of ERLANK-1 for of 


and have been submitted, and ERLANK-12 


are) 
is responding tq Subfect's | ERLANK-! 
has agreed to a and this was accomplished very recently, 


DUTY NO. 4 


In this very saall Station, the NCOS function is net a 
critical enc, but when obbiged to ecxcretse has authority dn this 


Sec ar y 


we tee 
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NARRATIVE COMMENTS (Continued) 


function, Subject has done very well. More importantly, in 
his several stints as ACOS (during COS illness which required 
; hospitalization and medical consultations out of country), 
Subject really shone in his 2 He was obliged to 
: deal with the most Sitti ewes encountered by 
toe © this rater, and represented and protected Station interests 
with skill and dignity. : 


Subject requires little supervision, by virtue of his , 
: thorough knowledge and extensive experience in practically : R 
7 every aspect of the mechanics of clandestine operations in ; 
; Latin America. His avocation is “Administration”, in the full; i 
sense of the word, and he administers his work load impeccably. é 
The assignment just completed was his first command job, and he i 
has acquired the additional managerial sh$lls necessary for him : 
to progress in his career. There is no question of his : 
additional potential, and it is natural to envision him as a i 
Deputy Chief of Station at a. larger Latin. American Station, ~ ; : 
or, better, as a Chief of Base in his next field assignment. 
He is above average in security and cost-consciousness. He 
is fluent not only in Spanish, but also in Portuguese, and : ; 
more importantly, in human reheions. He can establish rapport 
with people at all levels of society. 


His personality is a pleasant one, Ie fe low-keyed, 
soft-spoken, sincere and methodical and cotabliahes natural 
excellent rapport with his co-workers, both aubordinate and 
superior. While easy to get along with, he atill dnows how 
to effectively administer training, guidance, advice anid 
discipline to his subordinates without stienating them, 

This rater has gutten on well with pik Ga His exrperience, 
self-confidence and directness are auch, however, that he : 
might well be difficult to a eee §t there sere any bind of ‘ 
porsonalll Clash tnvolved, No ote he biows what he ta doing, ‘ 
and werta bal se inclined ta reaett ans fesbat atytse ee guidance r 
which he might: Judge as unzound, @hble some eleht canstdes ' 
the trait a shortceating, Chie tater eenstdets FC a strength, 

overall, / 


; 


/ 


Ye 
z 


“ 
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RABRRATIVE COMMENTS (Continued) 


If forced to search far_adeficiency In his performance 
over the past fourtcen months under my supervision, it would 
be necessary to point to a weak showing in operational and 


representational . In the formor category, 
particularly, he could have spent more an 
with and other 


purposes, In his regular work hours, however, 
which included some nights and weekends, he was more than 
gainfully employed in the accomplishment of his assigned 


duties. He is not a clock-watcher, but stays with the 


and , as well as with the paperwork until they 
are completed. - . 


This Officer is the victim of personne] requirements, 
which has resulted in an Organizational failure .to challenge 
his talents and ingenuity. Wis re-assignmnent to the Cuban 
Operations Section next, for example, will be his fifth 
assignment in that area in 15 years. It $5 recommended that 
he obtain rotational experience in another geographical or 
furictional area, to broaden him. 
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"SECTION A 


TV. EMPLOVER NUMBER 2. NAME (leet, Firat, middio) 


“Ts pare op le oan o ain 


825658 Piccolo, Joseph S. 1935 M i 13 n 
7 OFFICIAL POSITION TIME, "fa “ore. Divi a OF ASSIGNWENT © CUNAENT STATION ie CODE ich one) 
Ups Officer -+ DCOS _|_DDO/LA/CAM I eB re foe [Xow ” 


. TYPE or APPOINTMENT ; 18. TvPE OF RKPORT 


< , obs 8s oe ee ee Peas relian nC eN 
femme Saat herons Xx annus | Presse | lerlean 
| Seay Eearhal ares gees Clee Cae 


REGEAVE 


XN,caneen 


meee: wens tee eee wae ene Sa ene SED Dore 


3. REPORTING “pemioo (/rom- to-) jo*: DAYS F REPORT QUE IN OP. 
6 June 1974 - 30 September 1974 + ASAP’ 
SECTION B_ _——___-. QUALIFICATIONS UPOATE 


SUBMITIFO Wilh CHANCES, AND 1S ATTACHED 10 THIS REPORT, PLACE tHE 
‘$M THE BOX AT MONT. 


WF QUALIFICATIONS UPDATE FORM I$ BEING 
WORD YES” IN THE BOX 10 THE RIGHT. IF NO CHANGES ARE REQUIRED. PLATE INE WORD “NO' 


SECTION ©  _ PERFORMANCE EVALUATION Eek 

U-Unratisfuctory lable a toting in this category requires samediate ond postice comedial action. the nutere of the action 
could tunge from counseling, to further training. te placing on prodction, fo reanignment of to teparation, Oesibe astion fohen 
or proposed in Section 0. 

M-~Morgingl Parformunce Is deficient in some aspects The rectons toe Qusigning this toting should be steted in Section Ad and remedial actions 
faben or. recommended should be described. 

P- Proficsentd Performance iy satisfactory. Desired results are being produced in the munner sspacied, 

$=Srrosg Performance Is characterized by osceptionul proficiency. 


O- Ouitonding Performunce ts 10 exceptional in esiation to requirements, of the wack and in comporinsa to sd performunce of others duing simitor 
work os fo warrant speciol recagsition. 


SPECIFIC DUTIES En fee at Sa Me Alti E RI 


Ulst vp to ala of the mont important specific duties performed during the rotiag pertod. tasart rating letter which best describes the monnes ln which saliva 
pectorms LACH specific duty. Consider ONLY effectrvensss in performance of that duty. All employees with supervisory responsibilities must be rated on 


thee abrhity to supervite (indicate number of employees supervised). 
‘BPKCIFIC OUTY NO. § i. : RATING 
: : Larren 


RATING 
| Lerver 


See attached Cable in Lieu of Fitness Report. 


ePtciric DUTY NO. & 


RATING 


sPeciric bury No. 8 


GPECIPIC OUTY HO. 4 


SPECIFIC DUTY NO. 8 


ereciric S pury eo. e 


“T marina” 
.erTen 


Per cestes ote ego ERFORMANCE IN CURRENT POSHION 


Vedte te arrest? ereiyti-cg whet tha emglezes what tohcen cs bs ofeimremed ta ba terres? geemon eet a sertsreesie Uf spe tu fahoe 

Predywetreity patter? £8 wh reaper eteereu petsect pe enecd bon 6: heb c2f pertneiy heranes w te‘een Gered of pers tsroletge | 

oS omptrres ) are ee ve-lertmence Orting He retry pered slese Me lee uw De scimg des tm -ewerteng ts Be wmenert chad BEE Me | S 
t . 


setety +eMieete bes toret of pe be wane 


LEASWIK ANON 
1] Serie tas 
Guia Pou sk Talk 


, 


antes a Me 4. 
OR Aree 8 88 wo ee ra 


cas! 
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CLASSIFIC A id 
SECTION OO NARRATIVE COMMENTS 
Indicate signdicant strengths of weuknertes demonstruted In curcent position heegeag Je Werer peripective thelr relationship to overall performonce Stole 
suggestions mode for improvement of wurh performance. Cive recommonsations ber trawmnyg Comment on foreign language competence, if required for 
turrent position. Amplity of geplain ratings green in Setton C to provide bert boris for determining fulvre personnel action Monner nner of performance of of 


wife ae spmeat ond funds, must_be be commented on, f opphable TU 


managerial o¢ ¢_tupervisary ob dv ioe und foal conteiouinens ia the use ot Personnel 
entra space is needed to complete | Section | 0. ‘attoch e seporate sheet ve paper. *', 


See attached Cable in Lieu of Fitness Report 


CERTIFICATION AND COMMENTS 
“1. BY SUPERVISOR _ 
Ww Vaio ARPORT HAS wor @KaN SHOWN To ‘EMPLOVES, ¢ ave. EXPLANATION 


SECTION E 


MONTHO EMPLOVER WAG SEEN 
UNOEA MY BUPERVIGION 


OFFICIAL TITLE OF GUPEAVIOOR TYPED OR PRINTED NAMG AND GIGNATURE 


Chief of Station /s/ Raymond J. Swider 
—2-_BY_ EMMOVEE 


DATE 


20 January 1975 


STATEMENT CONCERNING THIG EVALUATION 
OF MY FRAPORMANCE 


COMMENTS OF REVIEWING ovricias = 


See Attached 


oate S acean TIPLE OF BEVIBWING OFFICIAL. | TYPED OR PRINTED NAME AND SIGNATURE 
05 February 75 DC/LA Division /s/ Raymond A, Warren 
eos ___ 4 BY EMPLOYEE 


; arg 
seamen ies ais gare enreise om ~ |e 20 February 1978 | /x/ 


Taran atues OF Sem OvES 
Joseph S. 


Piccolo 


is rary 2a ie] 


: at | ¢ TTL | . OHNMT- 28294 
: 2 
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enw, , 


cae we visor Pep TEN 0 nid PS). E.cd rom como Tum a 


~ | AEPROUCTION AY OTHE THATS 
| 1S6UING OFVICE [8 PROMIDITED 
PARSON UNIT NOTIFIED ————-S ECAR EL - 
gag) baie 


w~ SENANCE SOP) JGSUEO/BLOT IRD BY A en 


WA —- PB es oni GORY. 
ASTION, nn ne tte cence 
—~— EYES:ONLY —. 


T 724299 Ef A353 PAGE 4 ON 474163 


TORI2434322 JAN 75 | 41575 


-¢ RET 3413302 vAN 75 STAFF 
CLYE: 11575 SECTION 4 OF 2 
TO4:. DIRECTOR, 


ADMIN PERS | 'CLELE GC LUCEESTS DISSEM-TOLAEP 

7" IF DESIRED, SEND FORKM 1604 TO CABLE SEC 
RYUAT ° 
REF DIRECTOR 644203. 
1, FOLLOWING JS SUBMITTED PER REFERENCE. SECTION "EWS 
SPECIFIC DUTY NUMBER ONEt STATION OFFICER RESPONSIBLE 
FOR OPERATIONAL PROGRAM DIRECTED AGAINST COMMUNIST, - ot 
AND POLITICAL LEFT, RATING LETTER "S¥3 : 


SPECIFIC DUTY NUMBER THOI STATION OFFICER, 

RATING LETTER "Sy ; 

SPECIFIC DUTY NUMBER THREES MANAGES a 
; RATING LETTER "SH; | ve 
 SPECIFIG DUTY NUMBER FOUR: SUPERVISES CONTRACT AGENT grt 


wna r . pol 
| Me 


ASSETS, RATING LETTER "Pmy a 
SPECIFIC DUTY NUMBER FIVE: DCOS, SUPERVISING vie 
CLGR ICAL, CONTRACT AND COMMUNICATORS AND ACTING CFFICER 


i SECRET 
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IN CmaRGE IN ABSENCE OF COS. RATING LETTER "S", OVERALL RATING 


LETTER "5", | 
2. SECTION "CM NARRATIVE COMMENTS FOLLOW: 
(1) IN HIS CAPACITY AS THE STATION OFFICER RESPONSIBLE FOR 
OPERATIONS AGAINST Twe COMMUNIST AND POLITICAL LEFT ANg 


SUBJECT HAS PERFORMED 


VERY WELL ALTHOUGH NOT YET SUCCESSFUL IN EFFECTING 
NOT HIS STRONGEST 


ADDITIONAL 
POINT, ADDITIGNALLY, WE WAS BURDENED WITH TO00 MUCH AND 

TOU DIVERSIFIED A WORKLOAD. THIS OFFICER WILL RECEIVE 4 NEW 
LETTER OF INSTRUCTION SHORTLY. REFLECTING THE SUDDEN AND URGENT 


Tre eee 


NEED OF SUCCESSFUL EFFORTS AGAINST THE 
WHICm WAS EMERGED AS REAL THREAT To PHYS!{CaL SECURITY 


OF OFFICIAL PERSONNEL AND TO POLITICAL STABILITY OF 
WIS MANOLING OF ESTABLISHED ASSETS IN THIS 


FlenO MAS RESULTED, OVER THE PAST S$] K MONTHS, TREBLING 
THE INTELLISERCE REPORTING GVER THE PREVIOUS SIX MONTH 
PEAICO>+ AN ADJUNCT TO THESE CUTIES 18 THE waNOLIND OF 


AGaNT ned 


mts aGEAT 


OF Trg 


Ss& CAE? 
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T0R12144322 JAN 75 __ 11575 


ABSCRUS MORE OF THE CASE OFFICERS TIME THAN HE MERITS, 


AND THIS IS ATTRIBUTABLE TO UNFORTUNATE LACK OF NATURAL 
APTITUDE ON PART GF THIS PARTICULAR CONTRACT AGENT, 
ADJUSTMENTS WILL GE MADE TO MAKE BETTER USE OF CASE 


OFFICER TIME, 
62) aS STATION OFFICER, HE PERFORMS IN AN 


EXTREMELY. STRONG MANNER, USING HIS WINNING WAYS WITH 
ON 


THE 
CONTINUING BASIS, NET GAIN FOR OUR MISSION, THE CHIEF 
) OF THE OFFICER AND: 


BECAUSE OF Tek FRIENDSHIP OCCASIONALLY 
WHICH ARE TECHNICALLY STILL 


» TRECKLER 1S NOW IN THE 


PRUCESS OF ATTEMPTING TO REDIRECT EFFORTS 


TOWARDS BETTER 460 INCREASED COVERAGE OF THE COMMUNIST 


AND TARGETSs WHILE WALKING THAT TIGHTROPE 


CF ayQIDING AGENCY COMMITMENT YO ANY NEW LARGE EXPEND 


TTURES OF REBGCUNCES. WITHIN THE CONTEXT. ME HAN@ 


CLES THE | 
WHO COMPLEMENTS STATION COVERAGE OF THE 


S@ecRrer 
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‘SCENE WITH VITAL INFORMATION CURRENTLY NOT AVAILABRL 


T 724293 ES AI53 


FROM aNY OTHER SOURCE, THIS ACTIVITY TAKES MUCH LATE 
HOUR EFFORT TO ENSURE GOOD OPERATIONAL SECURITY, WHICH : 
SUBVECT PERFORMS FAITHFULLY TO HIGH STANDARDS AND WITH deca, 4 2 
GOOD CHEER, i . ) 

(3) DCOS AND OCCASIONAL acQS+ SUPERVISING CLERICAL, ck " 
| | CONTRACT ano | COMMUNICATORS, SUBJECT SHOWS MUCH | 

STRENGTH AND POTENTIAL FOR INCREASED RESPONSIBILITY 


IN THE FUTURE, WIS LOW KEY AND DELIBERATE SPEECH AND 
BODY MOVEMENTS ARE MOST DECEPTIVE, HE [S, IN FACT, 
9 PAGE ‘3 1373 SECRET 


SELF CONFIDENT, PLEASANT, AND FIRM BUT COMPASSIONATE 
WITH SUBORDINATES, AS aCoS ME DOES AN EXCELLENT v08 

OF DEALING With TKE MOST DIFFICUL1 = EVER 
ENCOUNTERED BY THE RATER, 

(4) IN THE SEVEN AND A WaLF MONTHS IN WHICH THE OFFICER 


HAS BEEN UNDBR MY: SUPERVISION, HE HAS ALWAYS IMPRESSED 

HITH THE CEP YH OF! mts KNOWLEDGE OF TWE FUNCTION AND 

MESSIGN OF A FEUD SVATICN, mE TS A PNATURAL™ FIELD | 

INTELLIGENCE OFFICES) MIGHLY FLEXLOLE. WARD WORKING 
eee eae. SECRET 
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AND wITH THE INVALUABLE ABILITY TO GET ALONG WITH A 


WIDE VARIETY OF PEOPLE AT ALL SOCIAL AND EDUCATIONAL 


LEVELS» FROM THE PRESIDENT OF THE COUNTRY TO THE MOST 


| UPON ARRIVING AT THE 


STATION FIFTEEN MONTHS AGOs IN THE WAKE OF THE DISASTROUS 


ME SET ABOUT TO INSTITUTE SOME SEMGLANCE 


OF SECURITY BVER STATION DOCUMENTS, ESTABLISHED A. | _ a 
SECURE PAPER FLOW ROUTINE, SET UP MISSING FILES AND. - . 
SUGGESTED MANY NEW OFFICE PROCEDURES WHICH HAVE CONTINUED "4 

TO THE PRESENT, WHEN THE STATION WAS GLRDENED WITH A 

PERSONNEL SITUATION IN WHICH THE STATICGN FINANCES, 

LOGISTICS AND SUPPORT WERE NOY BEING HANDLED COMPETENTLY, 

SUBJECT STEPPED IN OULETLY AND ENSURED THAT THESE 

ESSENTIAL DUTIES WERE BEING PERFORMED TO ACCEPTABLE 


STANGARDS, TMay BURDEN LASTED FOR A YEAR Bur HE NEVEA 

COMPLAINED 08 RECEIVED RECOGNITION, WE 1S REMARKAGLE 

IN Teal WE KN@eS ALMOST EVERY ASPECT CF EACH FIELD 

STavTqcn J0B, By VIATUG OF WAVING Cone ThEM PROFESSIONALLY 

MEMSELF IN THe BAST, WE maS SERVED aS A FILE 

CUGRA, AN INTELLIGENCE ASSISTANT ANC CASE OFFICER. NOm, 
$6cR EP 
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AT THIRTY NINB YEARS OF AGEs HE STANDS IN MY OPINION, Ses hee 
: : : c 


HE ad aND SHOULCSRS ABOVE HIS GRADE PEERS IN EXPERIENCE, 
MATURITY» RELZASILITY, DEPENDABILITY AND UNFAILINGLY. 
GOOD COMMGN SENSE, HIS-17 YEARS OF SERVICE IN THE 
ORGANIZATION, a2 OF THEM ABROAD, HaVE RESULTED IN HIS 
FORMATION AS Ja UNUSUALLY VERSATILE, HIGHLY KNOWLEDGEe 
ABLE AND COMPLETELY PROFESSIONAL OPERATIONS OFFICER, 
HIS OPERATIONAL EXPERIENCE OVER THE YEARS HAS RUN THE 
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CITE 14575 FINAL SECTION OF 2 : 


TO! DSRECTOR, 


ADMIN PERS 


RYBAT 
PROGRAMS TO HIS CUARENT DUTIES, AND INCLUDE EXTENSIVE 


SUCCESSFUL MANAGEMENT OF HE 1S ABOVE AVERAGE IN 


HIS COST*AND SECURIT Y*CONSC]OUSNESS» KEEPS EXCELLENT a :. 2 
RECORDS, SPEAKS FLUENT SPANISH AND IS & VALUABLE MEMBER 


oF THE TEAM, 
(3) THE RATER APPRECIATES THE ROCK-SOLID RELIABILITY 


OF THIS OFFICER, CONSIDERS HIM TO BE AN IDEAL DEPUTY 
CHIEF OF STATION, AND WOULD GLADLY SERVE AGAIN WITH HIM 
IN ANY CAPACITY AT ANY TIME, IK vied OF HIS PERFORMANCE, 
ABILITY, PROFOUND CONCEPT OF STATION FUNCTION PLUS 
CONTINUED POTENTIAL FOR ADVANCEMENT, WE SHOULD BE GIVEN 
SERIOUS CONSIDERATION FOR ADVANCEMENT TO THE NEXT GRADE. 
AT THE NEXT APPROPRIATE OPPORTUNITY, 

3, SUBSECT ~AS SEEN AND SIGNED adove ON 28 JANUARY 

1979, E2) LPP CET, - 

oe secrer 
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5 February 1975 


COMMENTS OF REVIEWING OFFICIAL: 


Subject: Joseph S. Piccolo 
6 June 1974 - 30 September 1974 


I concur in the above assessment. As indicated above 
i Mr. Piccolo fis a quiet officer but at the same time solid 
‘. and dependable. 


7 . A , y, | : 4 
2 him la 
a “Raymond A. Warren ne oo 
: Deputy Chief yo : 
Latin America Division . re 
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CONFIDENTIAL 


NOTE: Seporvisor or Reviewing Official may assign a highor classification 
if CONFIDENTIAL is not adequate for the report when completed. 


FITNESS REPORT 


SECTION A, _ GENERAL INFORMATION 
2. Hae’ (los, first, middle} 


J. EMPLOYEE NUMBER 


Piccolo, Joseph S, 
7 on ae vos ost a Tithe ; 5. Off /oiv/6h OF ASSIGNMENT |v. CUuRRINT STATION 
icer-DCOS 1 “pvOo/wH/2 


19. TYPE OP APPOINTMENT __. TYPE OF REPORT 


“WT BEPORIING PERIOD Dromtod 13. DATE Ri sioey UE IN OF. 
SPECIAL <1 | TEMPORARY | 20 Sept 1973-5 June 1974 N/A 
_. PERFORMANCE EVALUATION 


U~Unsotisloctory ee Parlormance is wascceptoble. A rating in this cateyory requves emmediate and positive remedial action. the noture of the action 
could ronge from counseling, 10 further training, to placing of gevbution, to reassignment of to separation. Desribe action tohen 


oF propoted in Section C. 
Performance is detent in some aspects The reasons for assigning this rating should be stated in Section C and remedial octions 


th thgeginal 
token or recscraented should be denxribed. 
9-—Proficlent Porlormance + satissactory. Desired results are holng produced i9 the manner expected. 


$—Strang Performance is chavactecited by exceptional proficiency. 
Porlormonce is 30 erceptional in relation to requirements of the work and in compariton to the performance of others doing almitar 


D—Ovintanding 
work a6 to worrsat special recognition. 
betes _—SPECIFIC DUTIES 


tat wp to ala of the most Important scectis Jutios performed during the rating period. Insert rating letter which best dexribes the monner in which employee 
racdoems LACH apocitic duty. Consider CHILY eHectiveness In performance of thot dety. Al) employees-with supervitory responsibilities MUST be rated on 


tags ability to supervise (indicate avesber of employees supervised). 


-—. E [caneee [~ oe ae “4 SEP 
rx icaneer | lpsovisioreag! | RESERVE ANNUAL 21-MONTH 30-MONTH MENT SPECIAL 


epacivic DUTY NO. § : z RATING 
, Acting COS Duties, Supervises |_| clerical, officer and SETTER 
communicators Al 2 
» 


SPECIFIC Duty NO. s 


Station operations officer with ‘direct agent pees peorcestee sie? 


for land related targets got 
aT] 


RATING 
LETTER 


s 


SPECIFIC OUTY NO. 8° ‘ . 


Liaison Officer 


RATING 
LETTER 


oraccimic Dury b nO. 4 


Station operatiors officer for operations directed aah i : 
target 5 


SPECIFIC DUTY NO. © 


Operations Officer. handling a sensitive 


OPECIFIC DUTY NO. 6 
. 


OVERALL PERFORMANCE IN CURRENT POSITION 


Tobe bate etsove! everythiag chew De employee whah lafivences ha @Noctivenese ia Bis current geunon wih of px tormence of sports duties, 

erodattrity, toadwet On jab, secge et omeen pestisee! persenel tars ge hab 006 pertavien lemvtetons or belents Bored 09 pew! baceiodge 

o& employee's ererall pe-tormence Sorong the setrg pe-red, piace Me terre: ws the retng bos tarrespending be the theremen! whah Mee ote 5 
ET } 


cataly sottects bie tevel of peter earce 1 0 tae 


RatiING 
varrss 
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CONFIDENTIAL 
SECTION Co NARRATIVE COMMENT st ctack Scat otal os 


indicate significant itrengthy or woeknerer demonitrated m cvrrent portion keeping in proper peneep Ge these relationship to overall settormonte: State 
suggestions made for improvement of wurk performance. Give recommendosions for training Comment on forage language competence, if required for 
current position, Ampliy or espluin sutings given in Section 8 to provide best basis for determining luture perxnnel action Manner of performance of 
managerial of wpervnory duties and cost consciourneds 1s the vse of penonnel, space, equipment ond funds, myst be commented on, if opplnoble. 


patea space it needed to complete Section C, attach a seporuts sheet of paper. 


(The following ie directly keyed to Subject's "Letter of Instructions") 


As ACOS he has domonstrated.a thorough understanding of Agency policies and 
regulations, Ho worke well with those he supervises ani hos extdibited unuswl] patience 
while diligently instructing and correct. exployeos, During my absences, he has 
worked well with Senior members of +) ame has been accepted by 

Station personnel alike as a mature, sensible and experienced officer, 


. As Idaison Officer for the Station, hohae done an excellent job of improving 
the effectiveness of the "Special Unit"by offerring his expertise, imppoving their 
physical working conditions and convincing tnem to oxpand timir horizona. The unit 
appears to be rusponding well to his leadership and should prove more productive 


in the future. 


His handling of a sensitive 
obtaining what information the 
a0 4 | the oporation is more that of a 
to clarify certain oituations and events ratner thon an aprecaive 


This is a 
contact with whom a good working relationship must be maintsined and such a relationahi. ‘ 


goee exist, 
He has made very little progress in operations against the 


inhorited very little in sources and has not davelonel ary 
CERTIFICATION AND COMMENTS 


has resulted in 
Altiough categorized 


t 


target, Subje 


SECTION D 
iL, “BY EMPLOYEE 
I CERTIFY THAT 1 HAVE SEEN’ SECTIONS A, 6, AND © OF THIS REPORT 
DAVE DIGNATURE OF EMPLOYEE . : : 
4 June 1974 /s/ Joseph Piccolo Po i 
a aY SUPERVISOR 
MONTHO CMPLOVEE HAG SKEN | IF THI@ REPORT NAS NOT DEEN SHOWN TO EMPLOVES. GIVE ive RAPLANATION. 
UNDER MY SUPERVIDION 
8 Ne PA a ee sek eh Bes oe 
OaTe OFFICIAL TITAE OF GUPERVIBOR i 9 TYFPEO OR PRINTED NAME AND GIGNATURE F 
4 June 1974 
; ; cos ao = /s/ George Fill 
2. es BY REVIEWING OFFICIAL 


COMMENTO OF REVIEWING OFFICIAL 
This sooms to be a fair report which rates Subject about the samo 

way that [ would, based on my understanding of his performance. Subject 
ig a mature and competent officer who does a fine job of nandling existing 
operations and administrative tasks but has not been very. aggressive in 
developmental work, The atmosphere of may not 
be very inspiring operationally, but new business is needed and Subject is |< 
believed to be capable of turning in a stronger performance in that area. 
He has the potential for furthor career advancement. i : 


4 


é minted name 4 ano os 


oare Mr yae fg ite Gf [os OFFICIAL TITCE OF REVIEWING OFPICIAL | “Yrrso ¢ 
| Pa an a iA eae ae ie 
: WH Division cs naM Cilerés 


3 Taly 1974 


we 
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CONFIDENTIAL 
EMFLOYEE NUMBER: 25658 


Section © = Nazrativa Comienta (Continued) 


Subject's performance is etrong in handling the present unilateral sources 
directed aguinat the internal domes cally, he hns a: thor 
uaderstanding and knowledge of the ard Subject, 
however, has not ande an effort to dovelop new potential sources, 


In swiation. it is clear that Subject has the background, experience and 
knowledge’ ‘4o perform the tasks in an outatanding manner. Some of these tasks, those 
that interost him most, he does very well now, Otaers, that he hao detarmined are 


to improve ia in hia overall attitude towards work to be accomplished, This being 

a very’. small station can be a ‘handicap to an officer who must work harder to 
produce ‘the Little drtelligence of interest that is available. Subject must apend 
more of his free time among the local ‘community in an attempt to expand his contacts, 
contacts that could result in the development ani recruitment of now sourced. 


Subject fs well liked and accopted by tho American honiataks He and his 
wife entertain vell and his good command of tho local language makes him a strong a 
menber on this very small tean, 


Subjoct keeps excellent recoris and has done much to improve tho recoris . : ‘ 
vakasenyin of the Station. He is careful-with organizational funds and his . 
bookeeping 1a consistently up to date. 1 i 
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_[ihels ability te fo Wpervive (indicate aymber of employees tupervised), 


CONFIDENTIAL 


NOTE: Supervisor or Reviewing Official may assign a higher classification 
if CONFIDENTIAL is not adequate for the report when completed. 
GENERAL_INFORMATION 


SECTION AL GENERAL INFC saa D ae done 
1, TMPLOVEE NUMBER 2. MAME (lost, first, middie) - + if) DATE OF BIRTH 4 SEX 


FITNESS REPORT 


# Dec 35 [| OM 


8. ft /o1v7an OF ASHGNMENT i CURRENT STATION 


secre a fe 


_ 108 or sepoRt 


025658 —__| Piccolo, Joseph S. 
7, OPPICIAL POSITION TITLE 
Ops Officer ss 


10. TYPE OF APPOINTS T4T 


REASSION- 
MENT 


“[13- BATE REPORT GUE IN OP. 


NZ. REPORTING PERIOD (Fromto-) 
temponany 1) Aug 72 - 12 July 73 


SECTION. 8 pete te PERFORMANCE EVALUATION, Oo 


“Pertormance ip waaeceptahte, wr tating in ths Colegory requires inmediste and gontivs somedial ation The nature of the ceticn 
could range trom counseling, to further training, to-placing on probation, to reammynment of tu separation, Describe oction toren 


or proposed in Section C. 
Performance is deficient in tome orpects The reasons for assigning this rating should be stated in Section ¢ and remedial Oxtigas 


a 
M-~- Marginal 
i token of recommended should be decribed. 
9— Proficient Pertormonce is satoluctory ODorived results ore being produced in the munnor espected. 
$~ Strong Performance is charastarized by exceptionul proficiency. 
O-- Outstanding Performance ts $0 asceptional in relation to requirements of tho work ond in comparison to the performance of others doing sumitor 
woth ap tg warrant special recognition, 


: SPECIFIC DUTIES 


List wp to sia of the most Important specific duties performed during the rating period. Invert toting totter which best describes the manner in which employee 
portorms EACH apecific duty Consider Orecl effectiveness in parturmance of that duty, All amptoyees with svpervisory responsibilities MUST be roted ce 


U-- Unsatistar tory 


ee ne tr rte att mre ne 


RATING 
.evren 


ePuciric oO DUTY A NO, 4 
As Deputy Chiof of Base, sharing in supervision of tho wholo Base 
(including direct supervision of )} and serving as acting 
Base. Chief during. the COB's absence. _ ae 


SPECIFIC DUTY NO. & 
Serving as. sonior FI/CI case officer for the Base and as 


consultant on ALSOBER/ALPALOOKA matters for other Bases and 
Station. 


ePacivic oury NO. 8 


Providing informal guidance to tho case officers concerning opera 
ttonal and other related problems. 


RATING 


ervan 


Pteta Veeot ep ta ew ue ee { waving ¥ 


OPEciFIG DUTY NO. 4 a 
Development of new operations: berre, 
and of new assotsx. Pp 


ereciwricourvNo oo 
Operational and intelligonce reporting and correspondence, mas 


SPECIFIC OVUTY NO. 6 


G OVERALL PERFORMANCE IN CURRENT POSITION 

Ra aa aaa ae a 7 z Oe Sy ° , watine 
Vode tie eteaust pre tleg wbeet he Bagees Ofed BM yensey b-2 OMetesee is BG qerree? penmen anch a2 eardesmenee of werty Potion i aattee 
Pradertinwdy Caedes! @2 pwh canes Of ced pacteeel pe-emeat ete o hobs Ord pertecion Ce tates ar trent, based 0: pou bos oetg® i 
of empteree s ere ull patermacss Gomg Me rerng Geet gigre the lee we Me rang bus correrperdag te RG erement viah mes ens ie % ss 
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CONFIDENTIAL 
TION poate eent ee NARRATIVE COMMENTS 


Indicate wanificaat strengthe or weaknesses demonstrated in currest posSoa beeping m"ploper perspective thee retohomhiy to overall performance Stote 
tuggestions made lor improvement of work performunce, Give recommendations for training Comment on forenga honyeage cumcetene. ff required for 
tyrrent potion, Ampiity of esptain ratings given mm Section B ta grosnte bes? bass tur determining Future gertocoel atu Manse of pertormucce of 
monogerial or supersnary duties ond cost consciovanen in the are ef cervennel, space, equipment and funds, mutt te-commented on, of applicable. If 
entra space is needed to complete Saction C, attach a separate sheet of pope. : 
Subject is an exceptionally responsible and mature officer who 
also combines with these virtues outstanding ability in the tine 
tuning, analysis and direction of highly complex human cases. 
During the period under review he handled a most complex and delicate 
exploitation and ofa ALSORER 
with CKPOLAR ramifications with a substantial degree of success, He 
has also served, in his capacity as deputy base chief, as counsellor 
and provider of guidance to case officers concerning virtually all 
of the Base's: operations and particularly the more complex and 
~difficult. agent cases.: His unusually keen intuition and perceptiveness 
have consistently helped the Base to avoid pitfalls and recognize 
important but obscure operational factors. His operational judgement 


is extremely sound. 


During the period under review Subject has had an opportunity. 
to demonstrate his ability as a supervisor and the results have been 
impressive. He is naturally careful and thougittful as well as 
objective in his dealings with people and he adds elements of 
sensibility and sympathy as well which enable him to get good 
responses and inspire confidence. Case officers and other personnel 
tend to gravitate to him naturally seeking help and guidance and 
he gives of himself gencrously in these situations. He has shown 
excellent leadership potential also during the occasions on which he 

“yr as acting base chief and has not been afraid to take | 
CERTIFICATION AND COMMENTS AD: E 
BY EMPLOYEE : 4 


SECTION D 
1 ; 


: 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
oare GIGNATURE OF EMPLOYEES aie az Se es ; 
, 


9 July 73 i /s/ Joseph Piccolo 
2. UPERVIS( 


. Bis tate AOE AN _ BY SUPERVISOR 
MONTHO EMPLOVER WAG OREN Ti” TH1O REPORT HAS NOT BEEN BHOWN TO EMPLOYER, GIVE EXPLANATION 
UNDER MY BUPERVIBION 


| 


TVPED CA PRINTED NAME AND @IGNATURE 


DATE “oreiciat TITLE OF OUPERVISOR “a 
9 July 73 ' Chief of Base ' s/f 
j 
2. cet BY REVIEWING OFFICIAL 


COMMENTS or REVIRWING OFFICIAL ' 
I concur in this excellent rating in all respects. The perform- 


ance of this fine officer has been superior, He played a crucial role, 
at the Base. He ts a strong considerate supervisor with potential | 
for growth, The failure to get out on the street and recruit during 
tho past yoar (J .am not familiar with previous experience) can be 
partly attributed to immersion in the complex, time consuming 
aurfacing/disposal case, but must also be attributed partly to his : 
personality (or at least his mood at that stage of his tour). Subject, 
fa perhaps more comfortable, or acemed to be during tho rating period, » 
handling going’ agents which he does superbly, 


+(eontinued) > eee 
i PVFEO 8 PAINTED MAME BND BWA UAE ‘ 
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, CONFI-DENTIAL 


new initiatives during these occasions, after due thought and 
consultation, if he thought they were warranted. And he has been 
an excellent judge Of men (and women) and their quality. In his 
dealings with LNFALL, its various LNBUZZ agencies and their 
directors he has held up the Base's interests and image well while 
secking fair and practical answers and solutions. He has a good sense 
of cconomy in monetary as well as other affairs. As he becomes 

“wore senior and more exclusively a supervisor and exccutivo he should 


become more and more effective. 


: Subject is an excellent operational manager and agent 

a, handler who gots the best out of his assets. He is probably not 

; so strong as an. operational starter and developer and this appears 
: to be due in part to an instinct to avoid exposure and eschew the 
: wlad hand. On the other hand, he has undertaken] rather 

; difficult operations starting trom scratch during ; P 
the past six months and has at least proven that he can do this kind . 
of work when it is necessary. In both these cases he may have ree 
tried to move too fast in order to reach | before. .- 
his departuro but this is understandable. His written work is / 
woll conceived and conscientious and perhaps even somewhat above By : ” 
average for case officers of his grade and experience. Like most . ‘ ‘ 
BKHERALD officors, however, he docs not take sufficient pains to i 
achieve simple, clear, forceful expression with the result that, : i 
while-his best efforts are effective his second best is apt to 

mh result in lack of organization and clarity. He should work on this ~ i 
a suggestion might be that he practice avoiding metaphors and . ; 
adopt a straight declarative sentence style. 


ry 


1 


. Ih conclusion, Subject's performance has been first class: 
in the most important respects and his relatively minor weaknesses 
are not incurable. He should have an excellent future as a senior 
caso officer and supervisor, particularly if he attacks and cures 
these weaknesses. His overall performance ia his present tour 


has been very strong indeed. 
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\ 
FITNESS REPORT CONTINUATION SHEBT 
Section D - 3 


Comments by Reviewing Official 


plotting operational strategy (another very strong. point), 

advising less experienced officers (he demonstrated considerable 
talent here) than he is. « Subject clearly 

has the brains, the poise, the empathy and the all~around appeal 

to do so. There ig no doubt about his being able to devise and 

: - He did not, however, 
get to the "critical" point during this past year and he understood 


“the priority which Division and Station management was attaching 


to . Subject more than earned the promotion to 
GS-13 recently accorded. In my judgment he should be given the 
opportunity to move quickly to the next higher grade. In many 
aspects of the Base/Station mission he has already demonstrated 
to my Satisfaction that he has the ability to become a valued 


senior officer of our organization. At an appropriate point he 


should be. a candidate for senior school] training. 
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SECTION A GENERAL 


et rte ener ntiare yo ne 


a etter tert treet msn apne prcemminnt 
1, NAME (Laat) (Feret) CMibihed td, OATE OF HINT | 3. SER 16. SAE ee $0 
' 


Piccolo, Joseph S. 18 Dec 35 | OM GS-12 D 
O2_SOSepa Se ees 


0. OF FICIAL POSITION TITLE ae Orr DIV DR OF ASIC or iaticuduas "1 Unarny STATION 


Operations Officer i DDP/WH/S teed 


10. CHECH CAD TRE OF ME PLOT 


©. CHECK (CX) TVR OF APPOINTMENT 


oe gn la me 
CARKEROROVIBIONAL (See instructions + Sectiim Cy Xf Annuen { PE ASHIOHMENT KMRL Ove e 


. { SPACHAL (Spec ily): 
12, REPORTING PERIOD (Pram: bee) 


td August 1971 - 31 
PERFORMANCE EVALUATION 


Performance is unacceptoble, A rating se this category requires immediate ond poutive cemedial action, The nature of the action 
~ could range from counseling, to further training, to placing on probotion, fo reasugament of ty separation. Daseribe action foken 


{sPecian (Tyecify): 
14. DATE REPORT OVE IN O.P. 


SECTION B 
U-Umatisfactory 


a cr propoted in Sectron C. 
M-Moarginal Performance is deficient in some ospecte. The reasone for assigning this rating should be stofed om Section C ond remedial actrons 
Pe ee Joken of recommended should be deserted, 
P-Proficient Perlormance is satisfoctory. Derived results ave being produced in the monnes expected. 
SStrong Performance it characterized by escestional proficiency. 
O-Outstanding Performance iv 10 exceptional in relation ta requirements of the work ond in comporiton fo the performance of othars doing similar 


work a3 to warrant special recognition, 


SPECIFIC OUTIES 


List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific diy. Consider ONLY offectiveness in pevlormonse of that duty. All employees 
with suporvisory responsibilitios MUST bo rated on thes ability to supervise (indicate number ol ampliyaes euporvieed), 


SPECIFIC OuUTY NO. F 


Senior FI offiner with SUpGEY INO RY responsibilities over 
case officers. 


RATING 
LETTER 


8 


SPECIFIC OUTV NO. 2 


Station CP officer with coordinating resporsibilities over Station 
and Base activities and functions against 
CP and related targots. 


SPECIFIC DUTY NO. Fe 


Case officer for sensitive, complex, 
of various high priority targets. 


RATING 
LETTER 


8 


SPECIFIC DUTY WO, @ 


SPECIFIC OUTY WO. 6 


SPECIE GUET mA, o 


a 
ait 
. _____ OVERALL _ PERFORMANCE IN CURRENT POSITION < 

. Marina 
Tare inte octew! everything obert the empleyoe which influemsen his elleqtivensss In his s.srent ponrtiod buch O68 pers Sense 
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SECTION C NARRATIVE COMMENTS e. 


Subject continues to be one of the strongest officers in the Base 
and will undoubtedly bo a solid lize Sackey msoppimber three of ficor 
under the new staffing pattern, PRS udknwil ¢ fy considered and sound, 
his operational savvy, oxperience anc talent invaluable, His supor- 
visory functions have changed somewhat sincg last evaluation, and ho 

_ how handlos lotticers (tathdr than ; and 

“easo officer) who in turn handle a variety of operations including 
government as woll—as—€P.-and | | As we havo noted 
in past fitnoss reports, he is an intelligont supervisor with a 
capability for lighting fires under Ais charges when necessary. His 
thorough knowledge and understandinse of tho ALSOBER and ALPALOOKA 
fields has earned him the respect ef all his collcagues, 


Like the rest of us, ho is not perfect, of course. His porformance 
over tho past year has beon less Strees on tho oporational dovelopment 
sido and he should shift some of the emphasis of his offorts in this 
direction in order to achieve a detier balanced performanco.. This will 
not be easy because at presont he is unavoidably saddled with somo 
sorious and complox_oporational pretlems (not of his own making) and 
the demands of his suporvisiow are heavy. However, he is capable 
of adjusting his timo and putting evt. the necessary offort and we have 


CONTINUED 
SECTIOND CERTIFICATION AND COMMENTS 
t BY Ew OVER 
UCERTIFY THAT I HAVE SEEN SECTIRNS a, 8, AND C OF THIS REPORT 
» SIGNATUME OF EMPLOVTE 


DATE 


/s/ Joseph S. Piccolo 


BY SUPETVSOR 
If Ted REPORT HAS NOT S33 SmCON TO EMPLOYEE, GIVE EXPLANATION 


2 Aug 1972 


MONTHS EMPLOYEE HAS BEEN 
UNUER MY SUPERVISION 


13 


DATE 
2 Aug 1972 


3. 


TYPED OR PRINTED NAME AND) SIONATURE 


OFFICIAL TAYE OF SUM Re-ace 


Chiof of Base ; /8/ 


} 
BY REVITSING CR FICIAL 
COMMENTS OF REVIEWING OF FICHAL : 


Tho rating of Strong is deserved. This is a really fine officer, 
very corobral, experienced and skilled in the basic craft of our 
business, linguistically talented, toughminded and agressivo in agont 
handling and exploitation, His lack of devolopmont/rocruitmont activity 
during tho reporting poriod reflects to some degree a deliberate 
decision to keep a low profile | land in tho city duo to 
tho particularly sensitive nature of engoing projects handled. This 
still applios to somo degree but we all now agroo that during tho 
romaining months of his tour an effort can be mado to exploit this 
officer's considerable talents in the crucial aroa of creating new 
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SECTION C - NARRATIVE COMMENTS CONTINUED 
no serious doubts that ho will do this. 


Subject wae denied a promotion on the previous round, which 
represents, in our opinion a lack of recognition of his fine 
performance and setential. He deserves a promotion and his proper 
career development demands ono. 
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FITNESS REPORT apaien 


SECTIONA_- __GENERAL : 
Naw “(haat) (Firat) (Ate chlo? TZ. UATE OF BIRT es SEX 1é. GRADE $.30 
Piccolo, Joseph 8S. i 18 Dec _35 -12 | OD 
o. OFF OV OR OF - M_G8=12 STATION 


e OF FICIAL POStTion TITCE | 
Operations Officer ____, DDP/WH/S 1 EES See ren Ae 


SL CHF CR URI TYPE OF APROINTMENT to. CHECK (4) TYPE OF RErORT. 


aE eles Mera shan icp mann 

x (CAREER RRSEARVE PTEMPONAnY [ielreae {AEASSIGNMENT SUPERVISOR 

{ CAME RH PROVISIONAL (See instructions + Section C) i Xx [annuae eof RE AUSIUNMENT EMPLOVER 
|X| -_ Pro on 


lseeciay (Specify)t oreciar (Specify) 
11, DATE REPORT DUE IN OP. | | 15. REPORTING PERIOD (Fre: to) 
. : 


: = 33 : Re J anua ry_197] = 3 Novembe 197 
SECTION 8 " PERFORMANCE EVALUATION 


U-Unsatisfactory — Peiformance unacceptable. A tahng in this category requires immediate and positive remedial action. Tie nature of the ochon 
ae could range from counseling, to further training, fo aes of probation, to reassignment or to separation. Describe action faten 


of proposed in Section C, : 


M-Marginal “Performance iv deficient in tome arpects, The reasons for assigning this tating should be stated in Section C and remedial actions 
4 : taken or recommended thould be described. 
PProficiant Performance is satisfactory. Desired results are being produced in the manner dala 
S-Strong Performance is chorocterized by erceptional proficiency. 
OOutstanding Performance is so esceptionol in telation to requirements of the work ond in comparison to the performance of others doing similar 
eas work as to warrant special recognition. ! 
PECIFIC DUTIES ' 
rae er aa 4 : 
Lise up to six of the moat.important specific dutios performed during the rating period. Insert rating lettor which best doacribes the } 


manner in which employee peslorms EACH apecific duty. Consider ONLY effectiveness in performonco of that duty. All employoes 
with supervisory cosponsibilities MUST be rated an thelr ability to supervise (indicate number ul employees suservined). 


SPECIFIC OUTY NO, 
Senior FI officer with supervisory responsibilities over 


junior officer and agent. 


SPECIFIC OUTY NO, 2 RATING ‘ 
terrea ' 


Station CP officer with coordinating responsibilities over Station 
and Base activities and direct agent handling functions against 


CP and related targets. 
RATING 


sPe ceric OUTY NO, Sd 
Case officer for several sensitive, complex, ache 
of various | targets. 


SPECIFIC OUTY NO, 4 


SPECIPIC CUTTY NO. 8 


wPeCIFic OUTY HO. & 


_____OVERALL PERFORMANCE IN CURRENT POSITION | 


Baling 
Tobe inte account everything about the employee which infivences his elfectiveness in hie tuscan? position such es per COETes 
tormence of apeciha duties, productivity, canduct an sub, coeperativeness, pertinent persene! traite ao habits, ond 
pertiaules limitations of talons, Basted on your bnewledye of emplayee’s overail pestormanse dusting the rating potted. 
otace the lores in the rotting base (mre epowding to the statement which moat ace wately retiosts hia level af pester means o. 8 
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SECRET 


é CPP on Beltet tn) 
SECTION C HARRATIVE E COMMENTS 
Indicate significant atrenyths or wouknesses demonstrated in Currant pasitren keoping in proper perspective their relution ship to 
overall perlormonce, Stute suggestions mote lor impiprertents st he ‘ silonbate. € Give reconenendutions for training. Comment 
on foreign longuage competence, sf reauired for current position, mmptily of eaplain eotings given in Section B to provide hese 
basis for determining future personnel action. Mannerof Pecans a monogeral of supervisory duties and cost consciousness 
inthe vse of personnel, spoce, equipment ond funds, mast be "9 ented ys plicable. UW entea space it needed to “‘compleve 
Section C, attach o separote sheet. of poper, q 03 AH * Sow 

Noy 2 ee 
Subject is perhaps: ‘the most Loe dependable and competent 

case officer we have. ‘He has excelled in the handling of intricato, 
sensitive ‘oporat ions Wier Otho highest professional 
standards aro demanded. Ife carriys a very heavy work load lightly 
and is a prodigious contributor in both operational and information 
reporting. ‘His porformance as a supervisor has been characterizod 
by” consciont fousnoss ; a good sense of detail, perceptivoness, fairness 
and firmness. - Ilo is at his best in practical situations, however 
compléx and obscure, rather than in dealing with philosophical or 


““* | theoretical problems but this is obviously more a matter of inclination, 


than of intellect. He 1s highly respected and appreciatod by all his 
colloagues and especially by this ‘supervisor. 


Subject is under grado for his porformance, experience and 
responsibilities. He is of all the Haso officers most deserving of 
a. promotion, A separate recommendation to this effect is boing 


forwarded. - te 


SECTION D ~__ CERTIFICATION AND COMMENTS 


(oP ear en ee BY EMPLOYEE 


UCERTIFY THAT LWAVE SCEN SECTIONS A, A, B, AND C OF THIS REPORT 


OATR SIGMATUME OF EMPLGOVEP 
3 Nov 1971. ‘/8/ Joseph 8. Piccolo 


2. BY SUPERVISOR 
MONTHS EMPLOYEE 443 DEEN 1P Tetd REPOS WAS MOT OE EN SHOWN TO BMPLGVE t MPLANA 
UNDER MY GUPERVISION : . : te RAE aA TION 


TYPED UR PANT eo WAME AND MONA UNE 


Gate OFFICIAL TITLE OF BUPERVISON 1 
t 
3 Nov 1971 Chiof of Base 1 f8/ 
2. 8Y REVIEWING OP FICIAL 


COMMENTS OF REVIEWING OF FICIAL 

The COS concurs emphatically with this well-written evaluation, 
The subject is vastly under-rated in JKLANCE, perhaps because of his 
quict, unassuming porsonality. But ho ia a strong, very strong, 
officer, His ability to handle the moat difficult dotail should not 
detract from his ovorall capabilitios. ite is sound as a rock, and 
merits a promotion, which i# recommended by the COS, 
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THAINING REPORT | 


Weapons Training/Defensive Driving Course No.\2/72 h-8 October 1971 
: bate 


TRAINEE: Piccolo, Joseph 8, : OFFICE: WH 
FURPOSE_AND SCOPE OF COURSE: 


The course provides basic proficiency training in the use of 


\ 
weapons for self-defense and in the techhiques of defensive driving 


_ ACHIEVEMENT RECORD: 


This is to certify that Mr. Piccolo hao satisfactorily 


completed the preseribed course of instruction. 


FOR THE DIRECTOR OF TRAINING: 


lef, Special Activities 


}2 Getober 197} 
Date 


Coe Ped Geko Tey Ack 


Se peaee ear 
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. EWhen Filled tnd 


EMPLOITE SERIAL NUMBER 


FITNESS REPORT 
GENERAL 


“Th NAME (baet (Fieat) (Middle) [2 DATE oF BIATH r SER [* aRaDE [3.30 
t 


7 OFF OV AR OF a NT RREN 


6. OFFICIAL POSITION TITLE 


Ops Officer 0 PY WIL Branch 5 1 | 


9. CHECK (MI TYPE OF APPOINTMENT 10. CHECR IN) TYPE OF REPORT 


+ SPECIAL (Specify): 
[ 12. REPORTING PERIOD (Fram- to-) 
i 


CAREER PROVISIONAL (Soe tnatructiona > Section C) —* - 


tSPECIiAL (Specity): 


1t. OATE REPORT OVE IN O.P.._ 


23 June 1970 - 31 December 1970 
PERFORMANCE EVALUATION 


Performance is unocceptable. A tating sn this cotegory requires ummediate ond pottive remedial action. The noture of the oction 
could songe from counseling, to further traning, to placing on probaiion, to reassignment of to separation. Describe ochon taten 
er proposed in Section C. 

Performance is deficient in some aspects. The reasons for otsigning this rating thould be stated in Section ¢ and remedial actions 


U-Unsatafactory 


M-Marginal 
~ token of recommended should be described. 
P-Proficient Performance is satisfactory. Desired results are being produced en the monner expected, 
SStrong Performance is characterized by exceptional proficiency. . 
O-Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performonce of others doing simlot 


work @ 08 to warrant special recognition, 


SPECIFIC DUTIES 


List up to six of the moat important specific duties performed during the rating period, 
manner in which employee performs EACH specific duty, Consider ONLY offectiveness in performanca of that duty. 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numder of employeos supervised. 


tnsort rating lottor which bost describes the 
All employees 


SPECIFIC OUTY NO. t 
Station FI Chief, supervising officer directly, 
part-time basis, and staffer. 


ona 


SPECIFIC OUTY NO. 2 
Handles Station CP program; makes recruitment attempts, runs agents 
(including one of international importance). 


SPECIFIC DUTY NO. S - —_ RATING 
LETTER 


Coordinates FI/CP activities of the Bases in 


SPECIPIC OUTY NO, 4 


Handles funds and materials, and financial accountings, 


mating 
GETTER 


PECIFIC DUPY HO. 8 


Mating 
verter 


SPECIFIC DUTY HO 


yo FCP Sal 


Pe aermenemrin taenaterpsnees Guenttete . — Baten 
toa 
Tadeo inte Occ ount everything oben? the swpleres which inilvenced hit offerticenese in hie cusrent position turh 08 pets vores 
Varmencse of eperites Gitte d, Modustiasly, sondust On jad, seagetetreonsss, partimant parsonel tresses on hediit. end | 8 
Gorteaules iemiseriene a teienta Oeeed an pew bacwtodgs 0! employee's erage: pevtermenso dising the toting period | 
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SECRET 


Caton Py that Eat 


SECTION C NARRATIVE COMMENTS 


Indreate significant strengths or weoknessed demonstrated in current position heeping in proper perspective thelr relotionship to 
State suggestions mate lor improvement of work peclarmance. Give recommendotions for training, Conment 
Amplify or exptain ratings given in Section B to provide beat 
Vee or typstvisory duties ond cost conscinvanets 
opplicable, IV extra spoce is needed to complete 


overall perlormance. 
on foreign longuoge competence, tf coquired for current position, 
basis for dotermning future personnel action, Monner_of performance of mona 
in the wee of personnel, spuce, equipment d fuqy,. my et he. Sppibpte don onal 
Section C, attach o separate sheet of- Susatia te ho we 


Subject gets an "S" across the board for a solid performance, 


_ This rating officer his" worked with Subject on a number of assign- 
monts over the past ten years. During this time he has risen from a very 
junior ‘position to his presont grado and responsibility due to steady, 

solid performance oriented towards operations; i.e. he gets out into the 
street to practice what he has learned, 


Only a few days before this roport Subject was on-the-scene super- 
visor of a professionally conducted recruitment attempt. Yn such opera-~ 
: tions his experience against a hard target (PBRUMEN) has been evident. 


Subject is a good manager of JKLANCERS, including one on his first 
Ovorseas tour, and/| including one of considerable 
international access. He makes them all work on target. Under his 
supervision one of the Station's moderately useful agents has success- 
fully been moved into the. . Subject 
uses imagination in his ayepyoday ‘work (and handles Stat ‘ion JMROD 


‘assignments). 


His handling of money and records and materials de tepeccenlas 


‘Both Subject and his wife mix well with their colleagues, and 

SECTION O ; ‘CERTIFICATION AND COMMENTS cont'd 
BY EMPLOYEE 

t CERTIFY THAT | HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 

SIGNATURE OF EMPLOYEE 

/s/__Joseph S. Piccolo 


BY SUPERVISOR : 
tP THIS REPORT HAS NOT OLEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


DATE 


19 Jan. 1971 


MONTICO EMPLOYEE WAS BEEN 
UNDER MY SUPERVISION 


OF FICIAL TITLE OF SUPERVISOR TYPEO OR PRINTED NAME ANDO SIGNATURE 


DATE 


David A. Philli 


1971 cos 


12 Jan, ! 
BY REVIEWING OFFICIAL — 


COMMENTS OF REVIEWING OF FICIAL 


I agree with the evaluating officer's comments and would 
- Like to cito for emphasis the high degree of professionalism 
‘which characterizes Subjoct's attitude and performance, 


pT TPC OM PRINTAD SAut 2h Bomar uae 
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Se } SECRET 
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_of officers being considered for promotion. 


FITNESS REPORT - HOWARD A, TRECKLER 


SECTION C_ (CONT'D) 


enhance the LNCUFF image generally. Previously fluent in 


Spanish, Subject speaks 


woll after only a few: 


months in i 


his 
his 
and 
the 


In short, Subject is a solid, professional officer, with 
eye and his actions always on the target. He maintains 
forward thrust within a framework of prudent judgment, 

is maturely deliberate in deciding to take a risk. That's 


H 


name of the game. 
It is requested that Subject's name be placed on tho list 


f 
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Proficiency Levert 

ee ee 

form ard After Training | 
a ae ee cone See 


toferger 


Oote of Report 
ieforo 


19 May 1970 . 


Student Nomes Fr ame eareel eee ewealloncepnnenent? 
weac Com. {|  -- | Ss ” 
PICCOLW, JQSEPH S, : * Instructedrs Estimate vicw- ft: 
H CFFielal Tect 


Inclustve Oates 


2 /03/T0-0/23/70 


Courses rours of Tastruction 


Scheduled 40 


this course of Study wes tO Orovice tre stusent with @ Command © 
Speaking, .- 


Fluency ~ 


. The qeners 
& foreign language in a skill ond et the level set by tne soonscring office. 


_ {. eucal comprehansion and reading comprenension, as required, were emohasized. 
|) and accuracy were given equal importance in training and in evaluation of the student. 


Cultural metters were covered only incidentally, 


This-student evaluation {5 based on‘()) Instructor and Linguist oservations; 
(2) regularly edministered oral and written achievement tests; (3) a final comprehene 
sive achfevement exemination,, The achievement sating reflects only performance and 
achievement in the course end {is conditfoned by the length of time the student spent 
fn training, achievement pctentiel based upon his or her aadtitude for language study 
and upon motivation, This rating should not be confused witn tne Proficiency Rating 
which is submitted se on Form Vj Certifiestian s€ Lancuaan Proficiency. 


. PALGIESS IN SCHYEVING Chute Biv 
proqress in “he ccurse is snown as “UASOLTS actery, Farginal, satigractory, 
superior when comagred anaingt establisnes giants res_for sudh training). 
sural Comorenension 


shove average 


ABOVE AVERAGE . 


PCREGRMSNCE FVELUS TIN 


. his student, with no experience in held his owm extremely 
well in a class with three other atudents, all of wham had had previous 
training in the language. 

He did especially well in pronunciation and soan succeeded unusually 
well in eliminating any interference fran Spanish. Because of his knowledge 
of Spanish, the student's ability to reed and understend is greater than 
his ability to speak. . 

His mastery of the course material 1 was very gocd. His oral use of the ~ _— 

‘ language was generally limited to short sentences. In longer sentences he 

“Thad a tendency to get lost in mistakes of syntax. Ee was almost always 

avare of his mistakes end vould correct them hinself, at the cazpletion of 
a sentence, He always responded well to correction. 

The areas in grammar presenting problems were 1) use of the subjunctive 

2) a tendency to overlock, or aidestep, idiamatic expressions 3) failure to 


See reverse side for additions! comnent 


Mn nt ame ee ee cama neal ann 


' f 7 rey AD. . F 
gs Instructor \ 
tat i . t » 


For the Olrector. of Trainings 
jenertment Cnief 


-“ Languoge School/OTR - 
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“use the preposition with certain verdes requiring the use of a prepesition 
with dependent infinitives. 

In my judguent, the student already has the ability to use the language 
effectively in basic, every-day situations. After a matter of months in the 
foreign environment be should be able to function effectively in all jobd- 
related situations. Because he was extremely diligent and conscientious, he 
would be an excellent candidate for further language training. 
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a 9 {Bron Py ttoed Jn} 
, : FMPLOYEE SERIAL NUMOER 
FITNESS REPORT 
ET ee nL i Ree 25638655 = 
SECTION A GENERAL is ee Peo Tee | : 
1, AGE {Laan (F iret) (Mutdie) 2. D&?® OF BIRTH [> 96x Jé. Grade [5.80 ad 


{ 1 
| ; 


Plasende fowl ph2phg Sa 2/3. log-an | op 


6. OF FICIAL POSITION TO/Cie/ AR OF ASSIGNMENT 8. CURRENT STATICS 


ve 
See OL Pde — DL aAJurecch 2 | 
P. CueeK (MI TYPE OF APPOINTMENT 1% Cuber fei TYPE OF REPORT 
Caneen {RESERVE [| TEMPORARY see TIAR REASSIGNMENT SUPKNFISUON \ 
CAREER PROVISIONAL (See inetructiona - Sectiun C) Py) yo {REASSIGNMENT EMUPLOTER : 


SPECIAL (Spactlyt 


PRE CIAL (Npwetty): 


1t. DATE AEPONT DUE IN O.P. 112, Mew EETING PEMIOD (Fram: to) 


SECTION B ‘PERFORMANCE EVALUATION 


U-Unsatisfactory Performance is unecceptoble. A rating in this category segues emmediste and positive remedial action. The nature of the oction 
: could range from counseling, to further training, to placing on protanon, to reassignment or to separation. Describe action faben 
of proposed ia Section C. F 
M-Marginal Performance is deficient in some ospects. The reasons for amegong ths soting should be stated in Section C ond remedial actions 
taken of recommended should be described. 


P-Proficiant Performonce is sotsfoctory. Derived results ave being przdeced inthe monner espected, 
$-Strong Performance is characterised by exceptional proficiercy. 
: O-Ousstanding Performance it so exceptional in relation to requirements A the work and in comparison to the performance of others doing smilor 


Lied up to sin of the most imporsant specific duties porformed during the rating perind. Insert rating letter which bese describes tho 
manned in which employoe performs EACH specilic duty. Consider OL? effectiveness in parformance of that duty. All employees 


i 

\ 

i 

| 

work os 90 warrant special recognition, 2 _ | 
H 

\ 

\ 

with suporvisory rosponsibilities MUST be rated on their ability 90 suosevite ‘indicate numer uf empliyeoe euperviceds. : 


sme 


she CIFIC OUTY NO, tf 


Station FI Chief, supervising ono officer directly, _ on a 
part~tine bagis, and etaffer. 


IPRKCIIC DUTY NO, 8 nae set 


Handles Station CP progran; makes | | 
(ireluding one of : 


SPU CIFIC DUTY NO. Sd 


Coordinates PI/CP activities of the 


MATING 
cerver 


mee ee 


RATING 
LETTER 


OPEC: Tr wo, 4 Ting 
BOUPIE SOM : LETTER 


Handles funds and materials, and finazeial accountings. 8 


yPECiPic Duty NO. 9 verren 
SPA CIFIC DUTY MO. . RA Fire 
| Letree 

i 

enema remote 4 sec ne ante oon = enon on a ter nem mo, 
OVERALL PERFORMANCE IN CURRENT POSITION Leet 
mating 
aevren 


Tebe into occaunt everything abou? the expiesee which inilenses bie eHectiverand in hie ewrent pasition eush an ger 
fesmance vf apecsitia dies, prodvaticily, canes? am jod, sacpereticaonmes, pesiinen? peseana!l taste co hebite, asd 
porte viet limitations of talents. Soted on you trswledes of capleyee’s crore!) pesrtcrmance dusing the retiag poried 3 
plese the fortes in the rating bee terretpanding ta the dictempat aah meet cre wetel, rotiasts hit ‘evel of parlesmarad. | | 


ae as pan Tete ~. 8 oe ie SECRE T 
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“SECRET 


(Wien Rebbe foer 
SECTION C NARRATIVE COMMENTS 


Ind-cate significant strengths ar wouk resses demonstrated im current position heeping in proper perspective therr relationship to 

overall pertormonce. State suggestions made for improvement yt wach Performance. Give recommendations tor training, Commeny % 
on foreign lorguoge comretence, tf required for current position, Amplity of eaploin ratings given in Section 8 to provide bese = 
bers lor determining future per sonnel action. Manner ot perfomance of managerial ot hupersscory. duties ond cost consciousness oi 
in the yse of personnel, spuce, eauipment oad fyods, myst be e commented | dent it vpplicobte ce. Menta space ts needed to complete 

Section C, ottach a separute sheet of puper, 


Subject gets an “S" across the board for a solid performance. 


This rating officer has worked with Subject on a number of assinn- 
ments over the past ten years. During this time ho hag risen from a very . 
junior position to his prosent grade and responsibility duo to steady, 
Solid perforaance oriented towards operations; i.e. he geta out into the. 
atreet to practice what .he has learned. 


‘Only a fow days | before this report Subiect was on-the-acene supor- 
visor of 5 | In such opora- 


‘tions his experience against a hard target (PBRUKEN) has been evident. 


Subject is a good manager of JKLANCERS, including one on his first 
including one of considorable ( 


- Ho makes them all work on target. Under his — 
supervision of the Station's has success~ 
fully been moved into the Subject 
uses imagination in hig. day~by-day work (and handles Station JUROD 


aszignuents). 
His handling abladeis and records and materials ts iapeccable. 


Both oe and his wife mix well with their colleagues, on 
Nis__ (cont'd) 


SECTION o CERTIFICATION AND COMMENTS cont'd f 
~~ BY EMPLOYEE j A oe 
CERTIFY THAT LNAVE SEEN SE CTIONS A, 8, ANO C OF THIS REPORT 
Date SIGNATURE OF EMPLOYER 
4 


overseas tour, and 


19 Jan. 1971 s/_ Joseph 8. Piccolo : 
2. BY SUPERVISOR 
ONT HS EMPLOVER HAS DEEN (F THIS REPOWT HAS NOT REN N SHOWN TO EMPLOYEE, GIVE EXPLANATION t 


UNDER MY SUPERVISION 


a a a ae Re, 
OVPICIAL TITLE GP SUPERVISOR | TYPED OR PRINTED NAME AND SIONATURE 
4 Os. i David A. Phillips es 
= aa Mis ” 


3. BY REVIEWING OF FICIAL : . 


C CAME NTS OF RA VIEOING OP FICIAL 


NN 


I agree with the evaluating officer's conuenta and would 
like te cite for emphasis the high degree of profess fonalisn 
which charactorises Subject‘’s attitude and performance. 


oe tent ERT EN RARER OLAE IIIA Ip RARE A tir at en CORON nee mR ARNE in ARIE in RL cee 
wits re ee i ee oh a re ow PO PR ey tt WMT RE) AW AML BIVMATL AS 


_20 Jon. 1973 pcas 
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FITNESS REPORT - HOWARD A.. TRECKLER 


SECTION C_ (CONT'D) 


enhance the LNCUFF image generally. Previously fluent in 

Spanish, Subiect speaks well after cnhly a fey 

months in 
In short, Subject is a solid, professional officer, with 

his eye and his actions always on the target. Hoe maintains 

his forward thrust within a framework of prudast judgment, 

and ig maturely deliberate in deciding to take a risk. That's 


the name of the game, 


It is requested that ‘Bubject's namo be placed on the list 
of officers being considered for aaa 


ee ine 
cnet te ent reineree a ames 


TT tm mies 


i 
| 
: 
[ 
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7 : . SECRET 
fOheo Fillet End 
FMPLUTEF SERIAL NUMER 
FITNESS REPORT -: 
025658 \F 
SECTION A aoe _ GENERAL : 
t. NARS tLaat) (Feat) VHidtie) OATE OM Hints 7%. Ges ts GRa0ve (3.30 pe 
Piccolo, Joseph S, 12/08/35 m__igs-12 | pb 
OOF FIC TAL POSITION TETLE {? OFPr DIV AR OF BSSt tae mer. CURRENT STATION 
Ops OL icon ——____-DDpWil/CoG.___|_Headaus ‘te 
eer ce UE) TERE OF AP ROINTMENT 10 CHE CRONE VOR OF OE POUNT 
X lCanten { intsenve t j TEMPOn ome Lemsvaan { [REASSIGNMENT SUPE TISOm 
RL KOOL Carlee eA a nee eee LE RE) MEP CURRIE se, ee een nan 
R 7 1 xX [annuar ! IRE ASSIGNMENT CUPLOFEE 
es _jsemcean (Specity): 
tt, DATE REPORT DUF IN O.P, jt’. REPORTING Pe Ritts (Frum to} 
January 1970 119 Januar 969 - 3] December 1969 ° ‘ 
SECTION B PERFORMANCE EVALUATION 


U-Unrotisfactory Performance is unacceptoble. A rating 1a thie cole gory requires immediate and pawtive remedial action The notuce of the ochoe 
aN < could range from counseling. to further Homing, to placing of probation, to recss garment of to separation, Describe oction taven 


ot proposed in Section C- ’ ‘ 

M-~Marginal : Performance is deficient in some aspacty. The reasons for assigning thie rating should be stoted in Section C and remedial aetians \ 
. fohen or recommended should be deserbed, \ 
P-Proficient Performance is satisfactory. Desired vess'ts are being produced in the manner expected, | 
$-Strang Performance is characterised by ance pticnal proficueney, : 


O-Ovtstording _ Detformonce is to exceptional in telotion to tequiremants of the work and in compariam to the performance of others doing wemlar 
work as to warrant ipecial recogninon. a : 
SPECIFIC DUTIES : 
List up to six of the most important specific dutias performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty, Consider ONLY effectivenoss in pevicrmance of thot duty, All employees . 
with supervisory responsibilities MUST be rated on thei: cbility to supervise (indicate number of employees supervised), > 


SPR CIFIC OUTY HO, 
1. Is responsiblo for providing Headquarters’ guidance and sup- 
ort to WH/Miami and othor Field Stations concerning : 
operations; corresponds with the Field. _ L iy! 
SPACIPIC DUTY MO, 2 v 
2, Is Headquarters caso officer handling several 
3, Maintains liaison with Office of Communications, TSD, Security 
Finance, Cover, and other Headquartors components. 


mage 
we 


ePacivic GUT MO. D ee ACES DO 
4, Maintains liaison with the and with the VD 
representative of ae 
5 D id wd 
CPRCIFIC Gull NO, 4 i Baring 
5. Prepares studies for the Division and the DDP concerning 
collection activities, ite) Pp 
oom ‘ 
SPE CUPIL GUPY HO, & . as ine * 
6, Monttors devo lopmonta in Cuba offecting the conduct of our ; 
lonerationn. especially developments itnvolving the id 
THEI tPR UtD OO = ey rrr 
an .eorree 
7. Supervises an tntellifgence assistant and @ secretary, i 8 
‘ es as ! 
ce +" OVERALE PERFORMANCE IN CURRENT POMITION 
Vache inte eve met aver ything oben? he emplnyee which Iafiwmnred Kit ellaetivensss ia hit ewreat parisien buch 08 ger: ie ores 


darmsnre af egesific didron, Sredustivity, sandwst me sob, cooperative wss. pertinent gesseme! mete ar brbite end i 8 
Par tsveiae Irmietane a tetentt. Based en you teewledga of ompinvee'’s beere!! partwmanse Mating Me rating ported: 
lero rhe lette: 1a the tuting Boe sevretpending tu tte erereawad whieh mset Ores etels satiosts tus level of 9astermunee 


bene 


ves OD nomen ess rmeesere os treme SECRET - ee eae 
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COhem Fabled Int 
SECTION C NARRATIVE COMMENTS 
Inticutm asgnifecant strengths or weaknesses demonstrated in current position heeginn in proper perspective their relationship te 
overull performance, Sture suggestions made for improvement of work pertormonce., Give recommen futions for training, Comment 
on foreign lunguoge competence, of required for current position, Amplity of explain ratings given in Section B to provide bes? 
tases bor dSetanmening future personnel actron. Monnerof | performance af manczenal of § eetvisory duties and coat fonscrousness 
nthe vee_al personnel, spoce, gauipment and funds, must be _sommen ted oy Ue oppl lievite. “[ontea epoce se needed to complete 
Section C, ettuch a seporate sheet of popes. 


(This report is being written not by, but after consultation 
with, Subject's immediate supervisor, who is tempd rari ly assigned 
elsewhere, The writer is one step rapéved Prot’ immediate super- 
vision of Subject and has worked with him only since October 1969, 
In what follows, there is no difference of opinipn between the 
supervisor and the writer, and statements aot specifically at- 
tributed to one or the other represent the judgment and obser- 


vation of both.) 


Subject is an experienced officer whose primary field, 
is by definition difficult and frustrat— 
ing and has recently become more so owing to developments - 
beyond his control, Despite this situation he has continued 


to support successfully the most productive | 
that the Agency has, 


. The bf a major during 
the roporting period was due not to any deficiency on 


Subject’s part but rather to a general lnck of Agency 
control over the operation from its inception, In any 
, case, it is to Subject’s credit that he wrote a candid 
“ “and thorough analysis” and daneae ‘report on the case Crntter): 


CERTIFICATION | AND EG OMMEN TS 
BY EMPLOYEE ‘ 
I CERTIFY THAT | HAVE SEEN SECTIONS A, | 8, AND Cc oF THIS REPORT 


bate [see b OF EMPLOVER : y 
a¢ , G?Rr), wo oe oo a gone ea 
/ BY SUPEA ISOR 


. oi 
eG tes TIRitres ee BtEem Tie Tris HEPORT HAS NOT DEEN SHOWN TO RMPLOYVEER, GIiVR CAPLANATION 


tree Oe SL PE MV ISIS 


Sle Lew vhs 


SECTION D 


GATS fowriciay TITLE oF SUPERVISOR | FV PED U8 PRINTED NAME ANQOTGNATUNE 
Cd } i AOE « ecm rad 5 an ne 
/fqp + Chief, Wil/COG/oPS “Gienn 0, Brown 


BY REVIEWING OFFICIAL 


C Geese 3 OF NE VIR wING OFFICIAL 


Based on 3 months experience in dealing with subject I have found him to be a 

* thoroughly professional operations officer who shows good judgement and makes 

good use of hia field experience in carrying out his function 2s COG's 

case officer, He performa with a minimum of suporvision and is most perceptive 
in monitoring activities and events related to his area of activity. I believe Mr, 

Piccolo has considerable potential for moving up to more important positions, 


aro, Se CT rays Tm ple os anf vamatvas 


a arre se oe ae Peer, 


Deputy Chiof, WH/O0G ‘Won loy L. Laybourne 
SECRET 


rae eae erence ae cementite # sppaiabme er) 
i ee ee ee © 


3 February 1970 
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SECTION C NARRATIVE COMMENTS 


os ap /eontiAnued/ 


— 
a 
ee, 


q 
; : See te 15 . 
~ ; me Subject's in-house liaison -has—beon_effactive, |. 

aes . “as has his liaison with the (Supervisor), 


7 It doos not: appear that liaison with the 


lof . : 
i , ‘operational matters has been used to its fullest : 
: -- potential, although it should also be noted that 

i , this responsibility is not purely Subject's, 


:.Subject appears. to be a thoughtful and. ef- 
fective supervisor who is concerned with the further 


: training and development of those under his super- a n 
: vision (Supervisor). : . 4 F “ 
: ‘ ' 

; 

t ass 
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TUCUNICAL SERVICES DIVISION == TECINICAL SCHOOL 

DD. 

i 

i = 

3 P Par 

j Trainings Report 
d 
8 Name oo: pn t 


- 4 : F . 4 : 
"1. - OBJECTIVES: eee : - 


To provide a gencral knowledge in: 


a an . 
; ae 
Included are representa= - 


ie Te 


tive samples of: é 


i 


a 
a 
. é 
# i 
i h 
a 2 ‘ ; ~ y- 
b. The philosophy, purpose, considerations and be 
manageabiiity of . = 
systems; including OF 


security, reliability and feasibility of 


eer Morea dente yay Pate, 


$ 
é a 
: j 
e INSTRUCTOR i 
4 TSD/TECHNICAL SCEOOL ; : 
: 
& 
é : 
i 
5 SECRET pe sf 
sy ’ 
: ‘ mg 
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‘SECRET saa 


2 tiny 
(Shen Filled In) 
. ' EMPLOYEE SERIAL NUMBER 
, FITNESS REPORT 
; - 025658 
' [SECTIONA — —“‘“‘S:*™s*™*s~*™*~C~C~C””CCCC*C#WGS ENNERAL wee ae teat. 
1, WAM. (Last) (Ptret) (Middle) Ta pave oF pintw [%. Sex ja. onaog [9.90 
Piccolo Joseph s, 12/08/35 nae GS-12 D 
_ Pe orriciat position rivce TOF F/OIV/OR OF ASSIONMENY 0, CURRENT STATION 
| Ops Officer DDP/WH/2__ HAN AGUA 
% CHECK IM) TYPE OF APPOINTMENT ‘ aes 10. CHECK (x) TYPE OF PEPORT 
CAAgEAR [| RESEAVE [? TEMPORARY [wives ATASSIONMENT SUPERVIBOR 
| | CARR ER-PROVISIONAL (Seo instructiona « Section C) | | ANNUAL xX AEASSICNUENMT EUPLOVER 
; | sPactaL (Specity): — mz BPACIAL (Spectyi : 
: 11, DAT REPORT DUE IN O.P, : 12, REPORTING PERIOD (From to) d 2 
: : 27 Apr 68-15 January 1969 
SECTION 8 — PERFORMANCE ANCE EVALUATION ° 
: We Weok Performance ronges from wholly inadequate to slightly less then” worl efeees ys A rating in this category requires ¢ . a 


positive remedial action. The nature of the action could range from counseling, to further training, to plocing on 


i * probation, to reassignment of to separation. Oesrscribe action taken or proposed'in Section c. A 
i A+ Adequate Performance meets oll roquirements. It is entirely satistactory ond ts choracterized nelther by deficiency nor - ea SP A 
x excellence. . - he 
\ P - Proficient ; Perlotmonco-i6- more thon sart sfectory.—Deelrad. results ore » being produced ing ‘proftctent monner, = 
H * Stron Porformence is choracteriz y exceptional proficiency. a : r 
Ss for: hy od b f prof 
i Seaeeraneeeeeee is 5 
} O- Qutstanding Porformonce is so exceptional in relation to requirements of the work ond in comparison to the performance of ~ mere ial ? 
Hl others doing similor work os to warront special secognition. ; x oe, 
= ae : PECIFIC DUTIES ae : i 
f List up to-six of the most importont specific duties performed during the rating period. Insevt rating lettor which best describes the / ‘ I 


manner Iu which employee performs EACH specific duty. Consider ONLY'effectivoness in:performance of thot duty. All tenvloyess 
with supervisory responsibilities MUST be rated on thelr ability 10 supervise (indicate number of employece supervised). 


PEE RIPICOUEY.MGs ee liaison responsibilities with the rence tl Trae a * 


with emphasis on guidance of the Special Unit. : a ae - 
This was his principal duty during his service in iicaragua and | S°. ‘ is : 
utweighs the other duties noted below. | 2 VE ee ; - * 
SPECIFIC OUTY NO ® Druocessing into disseminable intellizence of raw. | Baring Aa ; 
reports produced by liaison; prepare? BF cables and operational E G 
dispatches. pray P . 4 ; 
o 4 % + 
spacivic OUTYN®® Handling of one FI operation (ERRATIC-5) and of other Raving 
miscellaneous operational duties as assigned. 5 coe : 
phase Ss . 
spaciric ourywo* acting as Chief of Station in the absence of the corre ; 
cos. F | 5 . 
seeciric DUTY no. 8 Sa al rete G1) Pe 
peerree 
wacwcourrnee 2x mA Tig 
j carrer 


i 

. o | 
es / ’ ; 
vi __. OVERALL PERFORMANCE | IN CURRENT PONTION or oS 


Tobe tate cee cunt over thing chow the employes which icakid We offectivensse in his cusvent position such of pore | i eevres 
fermanse of aperitie dttnn, pradwtivity, eondual On (0d, corperetivenses, pertinent per eens! wore of habits, and t 
wertiaulan limestone co telente. Beoed on pow Anewledge of empleyoe's overel! per tarmence dusting the reting peried,! 5 
close the lentes tm the reting bee seve npanding te the elatemmnt which anaed ecawetely reliasts his level of per tormans se. | ' 

} 

. 


Bas" 45 wocerets cnaviowe om reeme SECRET eter 
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CWPhon Fallot Frnt 
SECTION C NARRATIVE COMMENTS 
Indicate significant strengths or weaknesses demonstrited in current position keepin 


overall performance, State suggestions made for improvement of work performance. 


of foreign language competence, H required for current position, 
busts for determining future personnel action, Monner of performance of of monegerial or or supervisory dutios must be described, if 


spplisotle, This officer made excellent progress in working wjth the 
and was notable in his efforts. t gititcg train, 
and direct rather than simply sit back and “alte t cho intelligence | 
product. lis 
of Station Managua and it could not have ben in Tt tied dak itis 
working relationships with personnel of the were 
based cn mutual friendship and respect and that service was agsorry 
to see him leave as was the Station. He also varned the friendship 
and respect of his colleages and personnel of all 
levels and had rare success in his dealinss with adninistrative 


personnel of the 


Tt is difficult for the rating officer to stand back and be 

{flatly objective about this fine employee who is a friend of many 

years standing and who impressed the rating officer years ago as 

an officer of rare potential. fis tour in Managua was cut short 

by a personal tragedy (illness and death of a minor dependent) 

hich set into motion-a transfer which. could not later be reversed. 

Despite the pressures of this tragedy , this employee porformed at. 
high level throughout this service-in Managua and both he and s 

* ".-. this ‘charming. Wife proved outstanding examples of "true crit." His ° 

“a ftoun_in Managua proved him once again: to be a mature,” competent F 

professional who-should _be, able to advance to high- positions in the 

organization. ile accepts | ‘Responsibility well--acted without hesitation : 


in proper perspective thele relationship to 
aa tesommendptiens for troining, Comment 


Amplify of exalgin ratings given in Section B to provide beet 


p 


By Y EMPLOYEE 


t CERTIFY THAT | HAVE SEEN S SECTIONS A, 8, lah corn me REPORT 
gor amPLovag ee + 


- GY SUPERVISOR 
17 Tes REPORT HAS NOT OBEN sHOwN TO CMUPLOVER, CivVE EXPLANATION 
Employee left PCS prior to preparation of report, 
Should be shown to him at Headquarters, 
OFFICIAL TITLE OF SUPERVISOR [TYPED ON PRINTED NAME ANO SIQNATURE 


MONTHS EMPLOYEE NAS BEEN 
UNOER MY SUPERVISION 


Chicf of Station Robert T. Shaw 
BY REVIEWING OF FICIAL 


COMMENTS OF REVIEWING OFFICIAL . 
e i 


I concur with the rating officer's evaluation of Mr. Piccolo. 


15 January 1969 


Dave OFFICIAL TITLE OF MEVIUEING OFPician [TVPCO OF Bi ae a See ; 
. ll er ep | oC og.4 Trane 1 
: Troe C/Wi/2 | Edwin MW. ae be a 


SECRET 
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5eE-C-R-E-T_ d 


‘ane ee 


i SECTION C, continued - 


when serving as Acting Chief of Station during the cos! - 
cabsencea on home leave. He has rare ability to see the relevant 
and hea the courage of his convictiong--will arzue a point. 
Physically slow moving--given to ambling line a tired old 

; -bear--he can be quite deceiving in an age wnich seems to a.) : 
: specialize in rapidly moving young men=on=the-79 » There is ' ! 

; no wheel spinning about this officer and no shan. He has his 

' _ @ye on the future and moves along relensteset7. in that direction... 

| Obstacles bother him but don't deter him. He is in short a : 

Ss steady, dependable man with forward momentun. a < 43 ao a 


\ 


i One area in which he could use some imzrcverent is in his 

i writing. This has been discussed with him. The rating of ficer _— 
a s has -recommanded that he take a course in effective written Be : 
} 


: 
| 


EET TT tt 


English. His writing is at times vague and convoluted. Ee 


thee ay” “Hits fine performance was. rewarded in Septen ber 1968 “with 
ee wovn, 4 Much-merited grade promotion so -he cannot be recommended for : 
: promotion ‘at this time, It is recommended, nowever, that - oo 
a he be given. a position with. head room- to: “allow for advancement 
: to higher grade a3 soon as he is eligible. Tne rating-officer 
would be pleased to serve aie this officer at any eames” 


any- place. 


5] 
? 


| ee 
He ae RE 
te 
te 


- A 
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{Bhon Filled tot 


EMPLOYEE SERIAL NUMBER 


FITNESS REPORT . . ° | 925658 


SECTIONA GENERAL 


1. NAME (hLaet} (Firat) (Miuntie) 2. CATE OF Brat 


Piccolo, Joseph S, 12/8/35 


8. OP FICIAL POSITION TITLE 


Ops Officer 


9. CHECK OO TYPR OF MPPOINFMENT 
| XX |REAMIONMENT BMPLOVER | RE ABSIONMENT EMPLOVER 


12. REPORTING PERIOD (From: to-) : 
May 1956 - 30 October 1967 
PERFORMANCE EVALUATION — ; 


We Weok Performonce ranges from wholly Inadequote to slightly less then satisfactory. A rating in this cotegory requires 
, Positive remedial action, The nature of the actlon could tenge trom counseling, to further training, to plocing on 
: probotion, to reassignment of to separation, Describe ection tuken ef proposed in Section C. ’ 


Ae Adeqvate i Porformance meets alt cequiremonts. It is entirely satistectory and Is characterized nalther by deficiency nor 
\ 


excellence. ‘ 
Pp. Profictens | Performance Is more thon sotisfactory. Dosirad results ore boing produced in a proficient manner, : 
S$ - Strong 1 Performance is characterized by axceptional proficiency. a hy 


O- Qut standing Performance ta 80 exceptional In relation to requirements of the work and In comparison to the performance of 
* othere doing similor work as to warrant special recognition, 


PECIFIC OUT! 
Lise up to ole of the most importent specific duties performed during the roting perltod: | insert rating letter which be at describes the 


morner in which employee performs EACH specific duty. Consider ONL Y.eftectiveness in performance of that duty. All omployees 
with supervisory rosponsibilities MUST be sated on their ability ta supervise (indicate number of emptoyeve supervised). 


SPECIFIC OUTY NO, 1 ~- Sse a UIE Gade “ ; ferees 
Agent handling and exploitation, Acts as case officer for 
a variety of operations including a operation, 8 
sPeciric Ourvy NO. 2 , ; 
Administrative management of project activities, 
} phe 
SPECIFIC OUTY NO, Dd 
Operational planning (target analysis etc.) <e 
seh 14 
SPECIFIC OUTY NO. 4 . 
aes 


Programming and handling of covert action activities, 7 


OPRCIPIC DUTY HO, 8 ; ceeten 
Reporting and processing of intelligence information , Pp 
OPECIFIC DUT? WO. 8 Barina 
aie 
ye 


ol 


/ 
~ OVERALL PERFORMANCE IN CURRENT POSITION 


Batina 
csrter 


Tebe tate ercoun! everything ebevt the saglayee which Infueares his elfertrrenses in his ewrent position twh os per 
lorena of specitia duties, groductivity, condus!l en sod, cocperstivensss gertinest pergone! tate es hebite, end 

particwtes haitersene ce telents. Resed on vew baceledge 2! evgieves’s severe’! perbermence dwing the tating povied 
plece the leseer tn the seating oe carresgending te the statement? which moet ese wcere!, roliests hie level 0! per beaunse. 
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SECRET 


(Bion Fellod Inj 


SECTION C NARRATIVE COMMENTS 


Indicote significonm strengths or wecknesses demonatroted in current positien beoping in proper pertpective their relationship to 
overall peslormonee, Stute suggestions made tor Improvoment of work nerfa-ponce, Give recomnendations for frolning, Coren ent 
on foreign longuoge competence, if required for current position Amp! (fy or pavloin rdipgr.given tn Section B to provide boat 
basic for determining future personnol action. Mannetefgertormonce of ree ageriol or supervisory duties ond cost_conscloyengss 
i : ersonne!, 99929, gavioment ond funds, mys + able. IPeatra wpace is needed to complore 


Section C, attoch o seporare sheet of paper, 


—o 
eo 


This young case officor has displayed considerable professionalism 
aftor only a relatively short time in the clandestine operations 
field, He is very versatile and resourceful and has shown a high 
amount of inttiative. Ho is at his best ag an agent handler and has 

‘ developed close relationship with the assets entrusted to him, He 
has boen helped in this by a high degrees of fluency in Spanish and 
his pleasant personality. His réporting, particularly his calbe 
writing still leave room for improvement, but on tho whole, this 
officer has been one of the mainstays of the PBRUMEN Section during 
his tour, which unfortunately has been marred by poor health, 


va 


CERTIFICATION ANO COMMENTS 
j BY EMPLOYEE 
SE CERTIFY THAT | HAVE-SEEN SECTIONS AB, AD OOF THIS REPORT 


DATE 


, - pes na z eeees 
ge lar CP? Pees ey Sek 


EMPLOVYES HAS OE 0s 
v SUPER VISION 


MONT 
UNOER M 


18 months 

oare OPriChal TITLE OF SUPERVISOR TPVPEO OR PRINTED NAME ANO SIGNAT UNE 
30 Nov, 1967 Ops Officer 

3. DY REVIEWING OF FICIAL 


COMMENTS OF AE VIE RING CPRICIAL 


I fully concur with tho comments of the rating officer, Subject 
is an excellent case officer suitable for assignment oither outside 
,7 or under official cover, Ho needs further training in writton stale ; 
if work, however, and at a conventont mosent in his career would boneftt . i 
\' greatly from intensive training in reports writing, rapid reading, : 
and related subjects, . og 


1) 7 en TITTY ELE OF GEE EOING OF Fro, TE PEE OM PRINTED HAUS ANU Ene Ory’ 
- 90 Nov, 1967 ‘ Chief of Station ee ; | 
SECRET 


a 
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S-E-C-R-E-T 


Training Report 


Field Finance and Logistics Course No. 5 -68 18 March = 5 April 1968 r 
(Three Weeks, full Ciae) 120 hours date FE 


RS ae ee rt ee EE me 


Student : Pleesle;—Joseph 
Year of birth: 1935 | Office “Mit 
Grade . ¢ GS]. Service Designation - : D Ce 2 ; 
: EOD Date : 0862 - Nimber of Students - Logistics: . 
: : : Finance 3 


Hoe aE 


COURSE OBJECTIVES 


The principal gbjective of this course 1s to prepare students for m : 
logistics and finance responsibilities at Class B or C and Type II or — ; 
III field stations. The course familiarizes students with techniques, % : 
regulations, and procedures as they pertain to finance, logistics, foreign . iv 
travel, personnel and physical security at a field station, Emphasis . ; 
is placed on practical applications; therefore, students concentrate on . : 


SECRET 
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8-E-C-ReEoT 


Grades are given in accordance with the fitness report system. 
(Weak, Adequate, Proficient, Strong, and Outstanding 


TEST RESULTS: 


’ 


HARRATIVE COMMENTS: 


. Mr. Piccolo had @ifficulty in the computation of per diem. If his 
future duties will include responsibility for travel, I suggest that additional 


instruction in per diem computation be given him. 


FOR THE DIRECTOR OF TRALHTMG: 


(/ Instructor 


S-B-CoR-E-T 
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SECRET 


. 
: se (Shen Filled tn) 
FMPLOVEE SERIAL NUMBER 


FITNESS REPORT : 025658 
SECTION A GENERAL : 


1. NAME . Thames! (Fteet) : (Ad tchtte) 2. OATE OF BIRTH . 
PICCOLO Joseph S% die Abies Gees 


6. OF FICIAL POSITION TITLE 7. OF F/CIV- BR OF ASSIGNMENT 


Ops Officer . DDP/WH-1 


@. CHECK IK) TYPE OF APRON TMENT 10, CHECK (X) TYPE OF REPORT 


11. OATE REPORT OUE INGAR on REPORTING PERIOD os to) 


vue 7 an <5 


PERFORMANCE EVALUATION . { 


Pertormonce foness from wholly Incdequote to slightly leas than satisfactory. A rating in this category.requires 
positive remedial action. The noture of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation, Describe action taken or proposed in Section C, 


a a © we ” Performence meets all requiroments. ft ts entirely satisfactory and Is characterized neithor by deficlency nor 
‘ excellence. 
P. ran Performance is more than satisfactory. Ocsirod rosults are being produced In a proficient manner. 
5 $tron Performance is choracterized by oxcaptianal proficiency, 


-Sigatndiog Performcace is so eacoptional in rolotion to requirements of the work and In comparison fo tho performance of i 
others doing similar work as to warront special recognition. F ‘ 


List-up to six of the most important specific dutles performed during the roting period. Insert rating fetter which best doacribes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance uf thor duty. All employees 
with supervisory reaponsrdilities MUST be rated on their ability to supervise (indicate number of employees supervised). 


Bok eats 


SPECIFIC OuTY NO, t 
Agent handlins ant epibtbnt tee: Serves as cease officer toa verdety of 
avents ineluiin: : : 


op tg yar + 


“TSPECiIFIC OUTY NO 2 : 
Administrative ~anacmient of oroject activitics Includins accountins, 
fundin:, ete. ; 


RATING 
LeYrEeR 


SPECIFIC OUTY NO. 2 
Operational reporting, Including ccutest rerorts, oneraticml premress rerorts, 
etc. 


SPECIFIC OUTY NO. 4 


Reportins ant diss 


iticn of intellf--eree information 


SPECIFIC DUTY WO. 8 


fon ant SJnelatentatton of plans Soar peu creretions 


SPECIFIC OUTY NO. 8 . 2, : Bate 
rs 
Conception ant initiation of caveat action APOTANS nanrest or cyset 
me); a % - 
onerat Loris a ft : 


SN rt eee ee ee ee a ] @ating 
bing chee the eapleyes which influences his effectivensss in hie cwreat position ewh ot per eeyren 


Toke into cccount ever 
formance of specifica duties, produatizity, comdvit on job, cocperetivensss, pertinent partena! tre:te oo hed-'e, ond 


pertiquies limiretions cf eaigHie. Besed en your bnewlodge of employee's evera!! pertecmance dwing the tating pericd, 
ploce the lorror ia the rating bea carretpending te the aiatenmad whith moot sccusetel, rofierts hit level of perta monse, 


we 
woe FG ro pene 


cs 45 vee easvroue eoreane SECRET 5 


“ee 
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/ . SECRET 


; ‘ (Bren Filted In) 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths or weaknesses demonstrated in cur otition keeping in proper perspective their relationship to 
overall performance. State suggestions made tor improvement of wo tipgme e, ive recommendations for training. Conment 
= foreign, lengyane competecrs, if required for current position, Amplify of hae Pra eyen in Section B to provide best 
tis far detormining future personnel action. Mo ! pertormance of monageriol or supetVevery duties ond cost consciousness 
inthe weg of personnel, spoce, equipme: His my sf Commented on, if opplicoble. extra space is needed to complete “Boe 
Section C, oftoch o separate sheet of paper. qi ° 


This eanlovee his continu to porta Mh 28... 30 PH EE renner desesibed in 
detail under this section dn the Inst Mitness recers are cult be the grne ratin: 
officer (“ny 1966). He his bad -to assume an een heavier work loud oma: te the 
LiaLnent transfer of his supervisor vhose crea ML Rog yin: assets eve of necessity 
been turned over to this ewlovee. His hezlth les not Irnroval as oxpeetad ant it 
_ 4s felt that re should be sent to VOLADY for « cannlete modical cheek-up as secon as 
he can be spore for the time recutired. 
Once arnin, it is recamwwniani tint thin officer be nrancted as scon as possible 
to GS-11. ; 


+ 


: r a 

. ; f 
: SECTION D CERTIFICATION AND COMMENTS g 
qj : 1. 5 . BY EMPLOYEE r 
‘ 
' GATE SIONATURE OF EMPLOYER we 3 

9 September 1966 s/ Joseph S. Piccolo _ ‘ i 

2. BY SUPERVISOR : .. 


7 MONTHS EMPLOYEE HAS BEEN (f THiS REPORT HAS NOT GEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
: 1 UNOER MY SUPERVISION . x 


4 months ‘DY 
A 2 months PCS 


{ a OPPICIAR TITLE OF SUPERVISOR TYPED OR PRINTES NAME ANO SIGNATURE 


Ops Officer 


BY REVIEWING OF FICIAL 
COMMENTS OF REVIEWING OFFICIAL 


The Reviewing Officer agrees with the Ratings and the 
Comments of the Supervisor of this officer which are 


wr reflected In this Fitness Report. 
i ; 
: cat TOs OL VINER OF BEVIEOING OF Pician TPYOEO OA PamtiG Nous ONO Benmatuas 
t | 
' Chiefrof Station 'fs/ Binston Scatt 
. haat SECRET 
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More SECRET 


° Chen Felled In} 
\ EMPLOYEE SERIAL NUMBER ' 
FITNESS REPORT | Raeee 
SECTION A ee, GENERAL a 
“V.NAME SC haet) (Firat) (Middle) [z,oare of ont [9 Sex fa. Orage “3.50 ee 
PICCOLO, Joseph S. | s12/8/35._ | M_ | Gs-lo; op 


y. OF FOIW- BR or" ASIGHE oT CURRENT STATION 


_DDP/WH/1 1! Mexico.City 


TCMECH iP 2) TYPE OF RE oF REPORT 


6. OPPICIAL POSITION TITLE { 


_ Ops Officer 


rl ge seaciaL (Speco TO | 0 support rt promotion r Ce 


9. CHECK (X) TYPE OF APPOINTMENT 
Renae pan weer cr par a ree = hal hoaeiihcipetanatenhiesemtemmmtiaeen Eamanenn PREPS e 
= CARE an }agscave i | ZEMrons ary line vean 1 Tatassicnwen? SUPERVISOR 
wenn hem ane el meme tam went oe be Sell Caeaiatah SPenGTER SO aREEEERREEEEREEEERTEREEEG iemmmmektoreretreepereraremmied rarest 
t NNUAL: Peabo ASSIGNMENT EMPLOVEE 


sPEciaL L (Specity): 
11, DATE REPORY QUE IN O.P. ; [* | REPORTING PERIOD (From- to-) 
1 June 1966 October 1965 to May 1966 
SECTIONS ____PERFORMANCE | EVALUATION tad ued eScetee ee! 5.3 
We Weak Perlormonce ranges from wholly inadequate to slightly lesa than sotisfoctory, A rating in this cotegory-requires 5 . 
positive remedial oction. The nature cf the action could range from counseling, to further training, to placing on ' 


probation, to reassignment of to sepcrotion, Describe oction taken of proposed in Section C. 
Performance moots all requirements. It is ontiraly sotisfoctory cad is characterized neither by deficiency nor 


A+ Adeavote 


excellence. 
+ Proficiont “Performance is moro than sotisfoctory. Desired results ore ‘boing produced in a proficient manner. 
a Strong Porformonce is choracterized by exceptional proficiency. | . r 
O + Outstanding Performance is to exceptional in rolation to requirements of the work and in comparison ta the performance. of & 
= — Others doing similar work as to warrant special recognition. H t 
oar “SPECIFIC DUTIES i. 
List up to stx of the most important specific duries performed during the rating perlad: Insert rating letter which best describes the is 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 


seen 


with supervisory responsibilities MUST bo rated on thoir ability fo supervise (indicate number of se akeee supervised). 


3 
~ 
2 
o 


SPECIFIC DUTY NO. 1 
Agent handling ani axplnitation, Serves aa case officer to a variety of” 
agents including . 


te ae roteon 


: PCREPITACTO TE cece clin . | Cevren 
Administrative management of project activities including accountings, 
{ 8 


funding, etc. ! 
SPECIFIC DUTY NO. 3 ~ {RATING 
i LETTER 


Operatiormal reporting, including contact reports, operational progress cil 


etc, i 
SPEcinic DUTY NO. 6 “yt ‘—o ay a +. Cerren 
Reporting and dissemiration of intellicerce informtion, Ss, 

Pena aN Rarer eeeaa ee a oe 
{ @ating 
; LETTER 


sracimic. oury no. 8 


Target armlysis and preparmtion of plans for mounting new operations. 


eae 8 eee REN me AN kT ne Ate ke Sra ran etirter mn ttmntettge te 9 


SPECIFIC OUTT NO, @ 


j 

H 
Corception ani initiation of covert action procrams in support of PICT 
operations. | O 


OVERALL PERFORMANCE IN CURRENT POSITION atone pantie 


Le ete tt erent 


Tare inte et cow? over sthing ebew the emolovee which influences hie oflectivenses ia his current position such a8 pore | 
Ad walivity, Gandvet On 100, conporetivermed, pertinent persone! wate of habite, ond ! 


bormange of spocitie distoe, 
pestis vies lemitetiec es telonys Daeed on you baowledgse of employee's evere!! portwmonce dusting the rating period; S 
olare the lortay tn 1m retingtes sarcespending tothe eteremmnt erick most ocewarel, reflects hie level of pertormence. 
o it’. T Tate 
ow Cette oe ome * 
fetes netew ‘ oe f . 
oar O§ re ee ee S| SECRET leet } s 
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SECRET 


Chee Pe hot Ent 
SECTION C NARRATIVE COMMENTS - 
Indscote significant strengths of woukneases demonstrated in current poses oa deer: Ng tn peoper perspective ther relaronudp to 
overall performance, State suggestions made for smprovement of work perlormanéd! ‘dd Feepamen ations for tramimg, Comment 
on foreign language competence, if required for current position. Amplify of explamn ana aivea bie mhtion B ta provide best 


This employee has turned in-a consistently fine Oita iy ‘een his assisrment 
to Mexico City. Every going operation assigned to hin has shown marked improvement 
Wiich has 


under his tutelare, most notably the PURUMEN 
firally developed into a hishly productive enterprise under the ruldance of this officer. 


He is handling a. sensitive PBRUMEN( ~~] case In a most professtoml minner. 
His operatioml] reporting, is exemplary and his writins style, once somewhat obtuse, has 
+ showm cteady improvement. Despite a relatively short reriod in the role of field case 
officer, he has won the admiration ani respect of colleaecues and arent assets alike. 
Ke tas a winning way with people - a reflection of his sincere interest in them. He 
ras a high depree of initiative and. drive, is imginative and resourcefl. In operations * 
he shows a welcome degree of apressiveness, His surervisory ability, except as exercis#d — 
indirectly through others, ms not yet been sufficiently put to the test to emble.the 
‘rating officer to mke.a determimtion, but it appears that he already possesses the 
essentials of a good supervisor. He has.had sone health problems in Mexico but in spite 
: of these has not let up in any vay in his work. Inieed, one wonders what he would be 
‘ capable of if he were in perfect health given the hich level of performance to date. 
: It is a pleasure for the rating officer to eo on record as stating that never 


“4n his 18 plus years with the orvanization has he had the pleasure of serving with. a , e 
‘more promising young case officer, s : 2 : 

It 1s récommerded that he be promoted to GS-1] as soon as eligible. oe: 

‘ B 


In addition -to the period covered by this report (Cct 65-May 66) this employee 
served at the Mexico City Station in IDY status from ae 65 to Aur: 65. His performpce 


;oviolenirecet eto Or See Teeter 


Va eee aan “BY EMPLOYEE _ en ee, 
I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT : 
SIONATURE OF EMPLOYER oN ay se = 

/s/ Joseph 8S. Piccolo 

wipe eee eg ee BY SUPERVISOR 

On en mrubr eines BEEN ir y THis § REPORT HAS NOY Bean gnown 7.) “‘gurloves.o Give 2 ZRPLANATION 

4 months TDY ? . ‘ : 
J , 4 


STATIONS Ps ase ee a oP Baie cere ee Sar ee ne too 
OATE OFFICIAL TETLE OF SUPERVISOR Try PEO ON PRINTED NAME ANDO SIGNATURE : 4 


12 May 1966 


! Ops Officor. 


s Robert T, Shaw a) 
BY REVIEWING OFFICIAL / 


2. = ee ee eae 


COMMENTS OF REVICWING OFFICIAL 
The reviewing officer concurs in the comments of the rater. I have 
observed this officer closely during his tour at the Station. He 
has largely overcome a tendency to freewheol somewhat and shows an 
increasing. willingness to accept puddance from more experienced 

4 officers. Compared with other officers of tho same grade at this 

-: Station, it is my belief that his overall performance should be 


‘ pated O rather than S, 


In the Station's view he is a young officer who should advance 
steadily and with more experience should be able to handle a demanding 
assignment. ; . ees ‘ 


oaw:DmD”U”UCU”TTCt™C”™”™~™ “ Towmiciad THe OF REVI wING OP PICA’ “Tr reeo OR PRINTED NAME AND BMONATURE 
° bs , 
! 


12 May 1966 ; Deputy Chief ofStation  /s/ Alan P, White 
es SECRET ; te i 
= 7 ha e New” _ be 7 
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a SECRET 


‘ (then Fitted Im) 


EMPLOYEE SERIAL JMRER 


‘ FITNESS REPORT 028656 
GENERA. 


a te en ne tt | he 


SECTIONA 


Name ‘Leet (Firat) ~ Cnidaie) 2. oaTe oF pintH [8. 5x [4 oRADE 15. $0 
_...__ PICCOLO, __Jusoph Se _| 6 vecomber 39 al | Gunle ip 
6. OP FICIAL POSITION TITLE v. OFF DIV/RR OF ASSIGNMENT 8. CURRENT STATIC 
b ig Ae . 
Ops Officer  Quba dd wadquarters 


8. CHECK (IX) TYPE OF APPOINTMENT 


CAnGaEA AESERVE [ Tavegnany 
CANE ER*PROVISIONAL (See Inatructiona « Secticn C) 


SPECIAL (Specily)t 
11. OATES REPORT DUE IN O.P, 


10. CHECK (4) TYPR OF REPORT 


Ist TEAL REASSIGNMENT SUPERVISOR 
x ANNUAL AE ASSIOMMENT EUPLOVER 


eraciad (Specity)! 


seas shes eres mire eee owe 88 


12. REFORTING PERLOU (Frum to-, 
> P21 GS 


O Sept 1965 i ce ont 


te 


SECTION B PERFORMANCE EVALUATION 
We Wegk Performance ranges from wholly inadequete to slightly fess than satisfactory. A rating In this categuy requires 
positive remedial action. The nature of the action could range from counseling, to torthior training, to placing on 
probution, to reassignment of fo seporotion, Describe action token of proposed in Section C. > 
A> Adequate Petiousancs moets oll requirements. It is onticely sotisfoctory and Is characterized nolther by deficiency nor i 
oxcellence. : + 
i P- Proficient Performance is more than satisfactory. Desired results are boing produced in o proficient manner, : fs 
$- S$rrang _ Porformance ts characterized by exceptional proficiency, ial x 
O + Qytstanding Porformance is so-exceptionol in relation to requirements of the work ond in comparison to the performance of 33 
others doing simtlor work as 16 warrent special recngnition, : % 
F 


SPECIFIC OUTIES 
List up to. six of the most Important specific duties performed during tho rating period. Insert rating letter which bese describes the | 


wheel et + 


manner in which employoe performs EACH specific duty. Consider ONLY offactivoness in performance of that duty. All employees Es 
with supervisory responsibilitios MUST be rated-on their ability to supervise (indicate number of employeos supervised). . 
° 7) : a ° RATING ’ 
SPECIFIC OUTY NO cerren ‘ 
Please note other side _ i Bi 
! if 
SPECIFIC OUTY NO. 2 TT RATING -f 
i LEevTEN f 
| fe 
, ‘ I i 
Be 
SPECIFIC DUTY NOS : sn , @ATING : 
ap ; LETTER 
i . 5 ‘ ; ee Ps . "i 
Tt 
a a ee Re MATIN 
OPECIFIC DUTY NO. 4 : roe ino 
! F : iy a ‘ i 
' : j 
ieee 
SPRCIPIC OUTY'NO, & + MATING 7 
: Seren 
, . é 
e 3 
SPECIFIC OuTY NO. @ RATING 
: ;kerran 


: ‘ HT vtig : 
ET NE A EE 
ae _..OVERALL PERFORMANCE IN CURRENT POSITJON ernie ae 
< r eating 
a = aevreu 


Tohe into account everything about the employee which influences his ellectivences In his cussent position such 08 cer - 
teemance of apdcilic dutios, productivity, conduct cn job, cooperctivansss, pertinent passene! tats of hebdile, ond * 
particules ltmiicmione of talenve. Bosed on your bnowledye of employer's overyl! performance ¢wing the toting ported, Ss 
plose the lerrer Net boe corresponding to the everement which moet asiwately refiects his level of partormens. ' ; 


15 DEC 765% rere 


aan” 4$ desqdera PREVIONe BOITIONS. SECRET toate 


’ ' 
t ' 


i 
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g 
3 
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SECTION D CERTIFICATION AND COMMENTS 
iA aera eed a, BV EMPLOYEE, Pe sie thn sth sad a BN ae co td 
‘ 1 CERTIFY Th THaT iu HAVE SEEN ‘SECTIONS yA, E 8, ANI AND Cc OF THIS REPORT ; 
OaATE STONATURE or EMPLovea 
ane ees, ae By UP ERVEOR 
+ T MONTHS CMPLOVEE HAS @4AN F THIS F REPORT “Mas NOT BC EN BHOWN TO D EMPLOVES, alvt alive EXPLANATION 


Gare [Orrin VTL OF WE VIE eING OF FiCIAL Aaa Wawa nO SIQMATURE 


i. SECRET 


SECRET 


(Ohen Filled Pad 
SECTION C é NARRATIVE COMMENTS 
Indicate significant strengths ar weaknesses demonstrated in curtent rong mn Meedk. FRE RSLS Wh spective thelr colationship to 


overall perfuemance, State suggestions made tor improvement of work pe mance, Give recommendations for training, Comment 3 
on foreign language competence, If required for current position, Amplify or explain ratings given in Section B to provide best ” 
besis for determining future personnel action, Manner of performance of managerial of Superys a PH iRS muat be r.dessribed, if if 


opplicoble, 

Dispatch HMNT - 5685 dated 13 August 1%S roralld gre city ; 

" In view of tho fact that Subject's recend survigajn R(t Nexico Station 
was done while he was on TDY, this Station is not in a position to ;:repare 
a fitness report covering Subject's performance for the period. Since he was 
absent from Headquarters, it is felt that he might -possibly not be credited | 
for hie fine work unless the Station expresses its views. eran d 

® Subject plunged ‘into work with the PBRUMEN Section immediately upon arrival 
and was: given a wide variety of assignucnts ranging from surveillances on a rainy 
street at 4:00 a.m. to the preparation of oporational reviews. He was given a 
number of existing agent assets to handle with a minimum of overlap with the | 
previsue case officer. He performed very well in every instance. He is able, 
enthusiastic, and capable of carrying a large work load. His colleagues in the. 
office and his agents and contacts outside found him a pleasure to work, with. 
The only weakness noted during his TOY assignient was in his written work-~a 
tendency to be unclear ~~ but this is something tho Station is certain he can 
‘work out cetsntacsortly and it is not a cerious shortcoming. ® 4 


Mre Piccalo returned to Mexico City PCS 29 Sept 1965 


VUNOER MY SUPERVISION 


_Beployee had left the Station and will be showm apork upon hi “hip 


Oare OPFICIAL TITLE OF SUPERVISOR . TYPED or PRINTED NAME AN SIONATURGA 
retum fies. 
13 August 1965 COS, Mexico city Winston M. Scott /s/ 
a: ict VOY REVIEWING OF RICIAG <= 


COMMENTS OF REVIEWING OFFICIAL 


es ok ei be be oe 


3 august 1965 | cos { Winston M. Scott /a/ 
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[with suporvisory responsibilities MUST be rated on their ability 10 supervise (indicate number of employees supervised). 


” SECRET 


1Bhen Pitted In) 


EMPLOYEE SERIAL NUMDER 


FITNESS REPORT 7 eeoseen 
SECTIONA__ wot MGENERAG oon ie aa ste ee Ee 
“VWname: ~~ (heat) —S—S™S”:”C« tnt Thnatie) 2. OATE OF BIRTH [* sex @. ORADE oe Le 
PiCCOLO __.__ Joseph SB Dec 35. | M___|GS-09 |! sy 


err OP PICIAL PosTion riveg 2. OF F/DIVTAR OF ASSIGNMENT 8, 5-09. STATION 


Ops Officer TF DD P/WH/C/RR/OS_!_ Washington, D.C, 


ae 10, CHECK (Xx) TYPE OF REPORT 


= CHECK (Xi TVeR OF APPOINTMENT 


CARRE ] [awsenve | TEMPORARY imtrear "X_! [neassicnMewt suPaRvison 
aeniereCbameay metemeret Eanes ceenere enna: a SAE E SRN ENE EE! (ere a ee teen ppc ea ee Ses 
CAREER: PROVISIONAL (See tnetnrctions » Section C) Annu as ne ASSIGNMENT EMPLOVER 


ePRCIAL (Spectty)i 


ey REPORTING PERIOD (Prum- fo-) : 
i 1-October_1964 - 15 March 1965 
SECTION 8 ______ PERFORMANCE EVALUATION _ 


We Weak ‘Porformance ranges trom wholly inadequate to slightly less than satisfactory. A roving. in this category requires 
Govitive remedial action. The nature of the action could range from counseling, to further training, to placing on 
: brobotion, to reassignment of to seporation, Describe action token of proposed in Section C. 
A+ Adgavate pectarmnace meote all requirements. It te entirely sotistoctory ond is characterized neither by deficiency nor 
excellence. 


aeecian (ie (pectty)t 
Ulnar e_AePoAT Dua in 0.P, 


P+ Proficient Performance ts more.than sotisfactory. Desired results ore boing produced in a proficient manner. : 
+ $trong Performance Is characterized by exceptional proficiency.- 5 


O + Qutstanding Portormance Is so exceptional in relation to requiroments of the work and In comparison to tho pertormenas of 
; others doing similor work a8 to worrant special recognition. 7 


S -SPECIFIC DUTIES 


Lior up to ‘tbe of the most important specific duties psiforned during the rating porlod, Insert rating fetter which best describes tho 
manner tn which‘omployee performs EACH apecific duty. Consider ONLY effectiveness In performance of that duty. All employees 


ween te 8 para n  rce c n —— iF 
ey 


SPECIFIC OUTY NO, f ‘ ; i, 
Operations officer for handling communications training of 


SPECIFIC OUT NO. 6 


a 
sracinic DUTY ™- Operations officer handling a Sn ee a terran 
being utilized in operations, 
. S 
SPECIFIC OUTY wo. ® earns 
Operations officer assisting in handling and debriefing a 
8 
-PSPACIPIC OUTY MO. 4 a | cerran 
= ee tn) tr pe A ae ee FR MR et ne rte ee erates Gn ereinar a aeen maemaeicrara; arma one Bisnis need re 4) 
¢PECciPiC DUTY KO. 8 i Garten 
| 
I 
i 
CPE pe eS gn ed pe he ee Ag ee ERE Ee pe ee eee ig ae ? tna 
, ae oleae 


~ OVERALL PERFORMANCE IN CURRENT POSITION. 


eee 7 “wating 
Tobe Inte etcount everything abou the caployee GAN influences hie atfoctivenete ls bis evrest poaition nh as pecs | Se °*O? 
fermmance of epeciiie duties, productivity, comdyet om job, cosperetivenses, guitinant pastenal wee ow habits ond : 
particulor Himttetions or talents. Bosed cn you taveteden of ampicyee's ovgsei! partcrmen-8 Gwing the raring period: 8 
plece the lertar ahs, rating don cortespending te Mw stetemaa? Ohh mse? uswatels cefiorts tie level! af oo bw wane 8. - 
29 MAR 1965 ; : 
. : f° 2 - ~— ecows 
Oe eS I= Qe, 
S39" dS cocorare raevivus sassons. SECRET i eee 


SRE Tn es sO 


if 


ita, = 
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SECRET 


(hon Filled Fnd 5 as Fi . 
SECTION C NARRATIVE COMMENTS" 'O"- 
Wier ne setotionship te 


Indicate signtlicant strengths of weuvbnesces demonstrated In current position heeping in ereret baat 4 
overall petlesmanee: State suggestione made for improvement of work performance, Give He hate “for training. Comment 
on foreign language competence, If required foe current potition, Amplify ot soniein opfings J: ction B to provide bost 

boos for determining Iyture personne) action, Monner of perlormance of monoye: Inia aren gd 8 dungeons must be described, If 


applicable. 


avay 
Mr. Piccolo is an energetic, capable, all- Around officer with 
a flair for operations and a great deal of common sense. He reacts correctly 
and insti¢tively when operational problems arise. His agent handling has been 
superior. He has a good knowledge of tradecraft and also understands records 
management. Although young, he is mature and self-reliant, needing little 


supervision, 


Mr. Piccolo's promotion is being recommended in a separate 
memorandum, 

_ Mr. Piccolo is cost conscious and effective in the usé of Space, : 
equipment and funds, He does not hold a supervisory positon. 


CERTIFICATION AND COMMENTS 
"BY EMPLOYEE 

i CeRTiFY THAT! HAVE | E SEEN SECTIONS A, 8 ANO C OF THIS RE REPORT 

onre ene OF EMPLOVEG . a 

. ee pa “dD -y Le 


__ BY SUPERVSSOR 


MOnT Ha EMPLOVER NAS BEEN 
UNGER My SUPERVISION 


16 months 


TOW PICIAL He OF SuPR: SUPERVISOR 


je /WH/SA ‘Cl (WH/C/SP) 


© Cemneg V8 OF MEVIEGING OFFICAL 


Concur in rating of Supervisor, 


CY. + ena TTT Vive OF Be viBene OFFICAL Pe! oe gain ee ape tanatyes 
Nien ee 
24 March 1963 ‘Aust, Deputy Chief, m/e | Saha ps in | 


SECRET 
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as —bWFIDENTIAL 


17 Auguste 1564 


MEMORANDUM FOR: Chief, Western Nentaphare PivictLon, DD/P 


ATTENTION : Administrative Officer 
* * ‘FROM ¢ Chief, Junior Officer Training Program 


SUBJECT 3 “Sonaph§:“Hecous ta of Junior Officer Trainee 
ecolo for on-the-job training 


1. This memorandum confirms the attachment of Subject for 
on-the-job training in your Division as the second phase of the 
JOT Program undertaken with your cooperation. 


2. The purposes of this trial attachment are: Seb, j 


a. To test his abilities in the practical application 
of his formal training; 


b. To evaluate his patential and suitability for. per= — ae: : 
manent assignment; : : -— 


c. 


To train him for a specific assignment appropriate 
‘to his aptitudes and development; E 


d. To stimulate his motivation for a career in the 
Agency. : : 


H 
1 
j 
) 
] 
} 
| 
3. The attachment for six months effective 13 Juty 1964 
can be adjusted by mutual consent according to circumstances or 
| 
| 
i 
} 
| 
| 
| 
i 
i 
i 


Lah our we 


need for additional training. It is especially important that . 
the Chief/JOTP be notified immediately if the trainee is not = 
appropriately placed or is not effective: in his work. 


4. The JCT has been fully informed of the significance of 
thie trial period in his career development, 


5, Decatls of administrative procedures are attached. 


FOR THE DIRECTOR OF TRAINING 


CB, Dara 


| ROBERT B, FREEMAN 


Attachment j 
Dietributions : : 
1 - Addressee w/ate, 
1 - C/CSPD w/acet. 
&~ O/Poca. Official Fileo wart, 


a - JOP Piccolo watz. 


Patan ¢ «CONFIDENTIAL 
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Azy Questions should be addressed to Mr. —- JOHN! GERRY_ 2 


CONF eR ht. ad 


For Supervisor. 


t, The offftce of divtcton will aatataio Clea ond attendance cecocce 
Surfing the period of Chis atcachmac, 

2 Overtime cag be authorized only after superviser bes cosened wi?r 
Coe JOY Trateing Officer. OTR will be reluaburset by divisies oc eff fee tor 
cwetTifee oaymenta, The TSA clerk should repoct to JOCTe ac the ond of rach 
pey peetod aoy ovect{me vorked by a JOT. 


3. Any security vivlations by thie JOT vill te bandled Lo tle sanner 
tuact to appropelate to the divieton or acaif. Suret/JOTP will be norifted 


dn cht wont. 


4 Supervisors will execute sony ElLoness reports covering the pericd 
this actachwent. Chivf/JOIP will countersign euch ceports. 


9. Supervisors will provide job perforaame ‘ata to the Chief/JOTH 
whea the JOU enters a promotion zone of censtderation. 


6. JOVP is located in Room 743, Scovhtil Satliing, Extenstou 326k, - 


7. It ta tequestad that esch supatvisor submlt a progreas report after 


three months of ettachment. Ia the event of rotetioasl xavatgammeace <itakn 
a dtviafon where supervisora change, a progceds report should be subuteted 
at the end of each phase of che rotation. 


Est JOT: 


8. Any leave will be worked out with Cle supervisor and if soproved 
fais du coomunicated by Celuphens to the JOVP office. See paragrapa (1) 
above. 


9. Tha JOT will furnish Citef/JOTP with a progrese report artes she 
tirat eesth of attechamnt and avery two a@oatiin cherealfter leems desired 


haclude: 


Doecriptian of 4-tivitios 

Plano for oext raporthas period 

beams anc titles of supervascrs 
Aasanoamst cf velure cf preseut experience 
Any conutrutsive euggent lane 


@urtgeon 


These rayutta ahuatd be routed t.. Cotet/IOTP via the auparviear, 


13 the UU call advise tore aftiva of bie ryoow querer agi eartens{ or 
emi vam of blo superviear as oo. aa acoadble after attachaant 


tease} 
tar ete! fa em altel pe 
Par, ok ee ce nS a 
Pa. st RAs 


* fe. ata eh 


S, ide ; 8 CB Fa te REG 


L of 


% 


sare get mee 


> tyre 
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ss BONFIDENTIAL 


: 11 Auguse 1904 
MEMORANDUM FOR: Chief, Western Europe Division, DIVE 


ATTENTION 4 Administrative Officer 
: FROM : Chief, Junior Officer Training Program 
‘ SUBJECT : Trial Attachment of Juntor Officer Trainee 


; © Sosoph 8, Piccolo for onetha-yon erataing 
‘ ee arinnennernaienarat 


i 1. This memorandum confirms the attachment of Subject for 
on-the-job training in your Division as the second phase of the 
2 ; JOT Program undertaken with your cooperation, 


: 2. The purposes of this trial attachment are: : 2 


a. To test his abilities in the practical application «é ot : 
’ of his formal training; ; : ; 


b. To evaluate his patential and suitability for per- : 
manent assignment; | * : ‘ 


c. To train him for a specific assignment appropriate 
to his aptitudes and development; 


ero ty mpg mn ene ~ 
3 


d. To stimulate his motivation for a career in the 
Agency. : , 


hes 
aE eS 


j 3. The attachment for six months effective 13 July 1964 
; can be adjusted by mutual consent according to circumstances or 
need for additional training. It is-cspecially tmportant that 
the Chief/JOTP be notified immediately if the trainee isa not 
appropriately placed or is not effective in hia work. 


4. The JOT has been fully informed cf the significance of 
this trial period in his career development, 


5. Details of administrative procedures are attached, 


( 
POR THE DIRECTOR OF TRAINING 
Vee oe 


ROBERT B, FREEMAN 


Attachnent 


Distribution: 
1 + Addrasses w/att. 1 - KT Piccolo wht, 


Le O/S8PO w/ace,. 
Te O/Pors. Offtetal Piles w/ace, 


i 7 CONFIDENTIAL 
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ation 


7%, 


a 
Jars 
. . Mor Soncrugicas : ; 
‘ 2. She offfes or division wh) l watntaln tive cud artendence recorda 
# duviag the oeried of this aicselyant, 
i 
; 2, Ovartiim esa be setbarkiad only afies upon vieur has checked with 
; the JOT Tradning Ofileer. GYR wit! he refmbucacdé by sLyaton ov cliiee for 
; overting payments, Yhe TéA ctork shisuld sevurck ia JOOP at the end of each 
i nay perlod any overtice varket by a JOY, 
i 3. Any sceouctty vielsttona by chia 307 afED ce bandied in the wanner 
i that {© appropriate: to tho divishon ev staff. CafeZ/JOTP wi)1l ba notified 
} fa thls eveat. 
wat 
} 4. Supavyloora vil} encveute ony Filuees vepocte covering che paried of 
' thie acceachwent. Chicl/JOLP wlll counteralgn such reports, 
: ‘ 
' 5. Supervisors wilh peavide Job perfarunice date to che Chief/Jore 
; whea tha JOC caters # prenotion cone of conniderettion, ; 
} e 
; 6, JOTP fo Located tu KRoco.765, Meoyhith Zufidiar, Extension 3261. t } 
; _ Any questions ahocld be addressed te Me. JOHN GERRY eat Le : F 5 
Ps x ‘ 
i 7. Te la vequested chat each euperviaer sabete a propresa eopore after ( 
} three meatha of atcechrent. Ty the event of rotational asofywuncnts whtbsa a : ah. ! 
i dAtviuton where supervisors chauge, a proytens report should te outaltted at the. a7 3 : 
; end of gach phase of the rotation, a % 
? ‘ @ + , . 
Tor_JOe: : 4 
i . 1 ; ci 
: 8, Any leave will be worked euc with tue cupervioor and 1% approved ot " 
: st be coumunicaied by telephones co the JOT? offices. fee paragrapy. (1) ; 
' Bbave, 4 ; 
! 
: 9. The Jov wilh furnish Chicl/JOTP ulth a srozrena report aftat the 
: fixst eanth of abtecktnont acd evory twa months thereafeer. Does desiree 
ms fuclude: ; ; 
i a. Reserfiptlon of activities ; : : 
i b. Plans For next reporting perled : 
¢. Nemes and titles of superviscra , ; 
; d.  Assessusut af value of precess exourlence ‘ - 
ew. Any conser ive saggecclons , 
‘ i 
; Vhest repertea should be rested ta Chief/JOUP via tha supervisor ; 
10. The WP wtlh advice ehts aiffee of big reset member aid entegaien 
aac pare of hla augervisves au euen oo pogatbie efier xeeacia arcs a : 
hes 
CU UL os : 
: patlen trom es vectia de 
t ough as un «tod 
dagigeae chee nue : 
; VV G4 CORT rhe sy rat -_ 
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SECTION A 


S-E-C-R-E-T 

“> OFFICE CF TRAINING 
TRATNING REPORT 
OPERATIONS CCURSE 


GENERAL 


rations Course No. 1 March - 10 July 1964 
(Date) : , 


TcO hours, full-time 


Student ‘: PICCOLO, Joseph 3. Office : OTR/JOTP 


Year of Birth: 1935 
Grade : 63-08. 


BOD Date : February 1957 


SECTION B 
W - Weak 
A = Adequate © 


P + Profictent 


8 ~ Strong 


0 + Outstanding 


characterized neither by deficiency nor excellence. 


Service Lesignation: sy 


Number of Students : began 
finished | : : : a 


4 


PERFORMANCE EVALUATION 


Ranges from tnadequate to less than satisfactory (in 
teras of a new and inexperienced case officer). 


2 
TIES Be mmayg c+ 


Has achieved the basic level required. Satisfactory, 


ry 


ut 


mae 


More than satisfactory. Has acquired a solid beginner's 
proficiency. This rating may be interpreted aa 
representing “average” on our rating scale. 


Exceptional proficiency, characterized by thoroughness, 


initiative, originality, and an exceptional student 
understanding of the case officer role in clandestine 
operations. ; 


Performance 18 00 excepticnal in relation to require- 
ments of the work and in comparison to the performance 
of other otudenta doing alailar vork as to warrant 


special recognition. 


5-ReCoH-BT 
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Ge SeCeReE-T 


SKILLS PATIEG LETTER 
1. 
Pp 
26 
8 
3. 
‘ P 
h, 
4 
} 
a _8 
|i 5. 
ti P 
F 
14 6. , 
P 


Be _ GENERAL FANILIARIZATION - 


1. P ‘ 


2. P 


The student also received general instruction by presenteticns, ; : ae 


discuesion of cases, sanding, ard seuss practical epplicaticn is Co.ntere 
intelligence programs and procedur:s. He was also given general 


meee ge 


i familiarization in and the operation cf basic) 
' equipment, and heard short presentations om [7] 
: and | Other sreas 


of general familiarization incluied 
activity, and general operational atministration ami auppert. 


OVHRALL PEHFORMANCE : oat 


Letter in rating box corresporda to the statement 
vhich most accuratdly reflects the student's level of 
performance, axi takes into accuunt everything about 
him which influenced his effectivenesa, 


This rating ia a reflecticn of the degree to vhich 
the instructers feel that the atatent fo both sultabla 
and competent for overseas service in the Clamiecatine 
Services. 


ave 


rahe eBe lel 
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i ich ares ie Svinte a 


PAPER, ata, 
S-E-C-R-5-T i 


SECTION C 
aera RARRATIVE COMMENTS 


Stenificant strengths and- weaknesses and their relationship to 
overall performance in the Operations Course. This section amplifies 
and explains, ao necessary, the rating letters given above. 


Mr. Piccolo's performance throughait the course seldom deviated 
from the "Proficient" level. His strongest showings were frequently in 
areas Where he used knowledge gained frem previous Agency experience 
itogether with his nntural ability to get along with people in face-to-face 
'situations. He excelled in agent handling because he maic an extra 
effort to establish and maintain rapport, was competent in solving 
operational miministration and support matters with a minicum of guidance, 


and wao imaginative in and in establiching clanicstine 
| Ghorteomings, however, arose in other areas because he 


oceastonally rélied too mich on his ability to improvise, rather than 
to spend cxtra time in analysing, planning ani otherwise preparing for 
agent mectings. = 


a 


Mr. Piecolo easily recognized leads of operational or intelligence 
value, and as the course progressed, displaycd marked improvement in 
his writing of cables, dispatches and reports. 


Mr. Piccolo acquired a more than satisfactory knowledge of the 
principles and techniques taught during the course. 


FOR THE DIRECTOR OF TRAINING: 


2h July 1964 


Cnief Instructor Date 
ojo 1 
TRCN ET 


14-00000 


3 -E-C-R-B-T 


OPZRATICHS CCURSE NO, 17 


9 March 1964 ~- 10 July 1954 


Numbor attending course: 54 
RATING " &£ #2 gs Q 
i 
. OVERALL: ) 5 32 16 1 
: 
Skilis 
“<i 0 5 30 17 2 : 
28... o 7 25 194 
3. ") 1 34 19 © : 
ig 
4. ) 3 24 23 4 : 
5. o- 38 33 11 4 : 
; 6. 0 6 25 21 2 : 
, i 
General Familiarization P 
1. 0 33 13 
i 
j 2. 5 39 9 1 


: S-3-C-R-2-T 
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-~ . 
Boe gh 


: cere Pebded tay 


JOU ASAINING 2EVORT 


SURMLCLED AS INTUEAL PEENE SS REPOSY AN LIEU OF PURM 45 


ee eee ete need 


eee ee a EE ET A ne NERS EE Ar AO anita Rete monn ae See Tem Se ain para 


EMPLOYEE SERIAL NO, 


wee ow 


1, NANE OF JOT -(LAST) (T1881) QiopLe) i Gxane 
PICCOLO, _ stiseiN og Se OSM oo O20050) Wea 


ee ten tr ra ct nema 


| REPORTING PERLCD 
1/6/64 6/30/64 


ee SE att, meee ES ad 


Pee ae eee AS OS RAE EY ee nett 


ers mamta eich we een 


This Junior Officer Trainee has been engaged in coursee of the Integrated 


3. 
Pronvas with foceustve tratain: ¢.. Clandestine Operations, : 


q 
{ 
t 
j 2. DATE REPORT DUF IN OP. 
7/31/64 
} 
Net ated evaluat ione of his performmce fa each phase are contalaed in hid 
Offictal Personne! Polder, Deftoition of the carieg letter correaponds to : 
that} in Section B, Pitneas Report Porm 45 (4-62). : : 
sonra Sa wee a aac oar | 
OVERALL PERFORMANCE IN INTEGRATED: PROGRAM Le . | 


De nn nn ee a muanenizadannanoundom neater’ 


Tae 


RS Cate eam a 


; 4. COMMENT AND PERTINENT O8SSRVAT IONS : 


During his training, Mr. Piccolo has acquired a good knowledge of — 

a the principles and techniques of clandestine operations. te has ; b 
‘demonstrated a good intelligence sense and a particular ability for fs 
handling agenta, 


He has had no supervisory responsibilities yet, and he appears to 


4 
i 
{ be cost-conscious as far as the undersigned can judge. 


x 
A ME A AraaeN USA TNR CERICERS MTP 


* ae Fa 
pra tip 


i DATE NS August 1964 rajrn 


: 20 AUG 164s ~ s-1 


Baye 
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ot NE Ae = ene + eter etme mr cow ecm: 


TI Crete ate enn ae a emenete e SER ERO bet 


; 
5 
eos 


~ S-E-CoR-E-P eat 
PERFCRMANCE RECORD - 


Internat lonal Communism « Challenge and Response 


JOP Class 10 February - 6 March 1964 


Course Descript ion 


Statement of GJectives. 


A. 


l. 


To develsp a familiarization with the doctrine, organization and 
tactics of International Communism as represented by the Communist 
parties and organizetions in the free world; and in addition, to 
make the student aware of the capabilities, methods and problems 


of the Soviet Union and China. 


To’ develop an understanding of the challenges facing the United 
States and the free world from the objectives, activities and 
capabilities of International Communism; and to assist the student 
to articulate the U.S, position at home and abroad to meet these 


challenges. . 


Course Method 


1. 


2. 


Approximately oneehalf of the course is devoted to lectures, a . 
one-fourth to seminars, éxercisec and demonstrations, and one~ : 


fourth to individual study. 


Student achievement is judged on the basis of performance in 
two written examinations and participation in seminars, and 
exercises, 


COT Ee eee 


Name: Piccolo, Joseph : ern 
Written Work 


ist Examination: Doctrine, CP Organization & USSR | lprogictent — 
end Examination: China, CP Activities Proficient 


Qver-all Written Work Proficient 


Oral Work 


Seminars, Exercises strong 


Comment: 


croup I 
S-E-C ReFep Excluded frem automatic 
downgrading and 
declassification 
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SECRET 
: es 
TRAINING REPORT 
Introduction to the Clandestine Serricen (JOT Program) 3-7 February 1964 
: Student : Joseph S. Piccolo 
Office : JOTP 


Year of Birth: 1935 
Service Designation: SJ 


Grade : GS-08 
No. of Students 3 al 


i EOD Date : February 1957 


OBJECTIVES AND CONTENT 


The purpose of this five day bloc of instruction is to acquaint 

the Junior Officer Trainee with the ceneral organization and functions 
of the Clandestine Services.” This orlentation takes place during the 
prelininary phase of the JOT Program at Headquarters, It consists of 
lectures by representatives of major components of the Clandestine 
Services and discussion periods and is presented to assist the JOT 

in making his choice cf considering oa career in the Clandestine Services, 
This instruction also serves as an introduction to the subsequent 


training progran at 


ACHISVEMENT RECORD . 7 
No record was made of individaul 


SOF tem whe ee 


This is a certificate of gttendance, 
perfornance in the course, 


FOR THE DIRECTOR OF TRAINING: 


SECRET 


‘7 
f 

| 

i 

f 

: 

i 

t 

| : Chief Instructor ” Date 
i 

{ 
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SECRET 


(When Filled In) 


TRAINING REPORT 
INTELLIGENCE TECHNIQUES CouRsE [77° "7"? 


TOENTY 


ereemee ng hee arene neemy Oe a 


Oate oF Course 


13 - 31 Jan 


COURSE NO, 


al 


YING INFORMATION 


NAME OF STUDENT yor too oate 


ereice ir] 


PICCOLO, Joseph 8. 935 February 1957 JOrP 08 
aARY TO RATINGS 


Ranges from inadaquate to leas than setiefactory. 


+ Weak 
Moe achieved the basic level required. Satisfactory, characterized neither by deflatoncy 
1 


A-- Adequate 


nor excellence. 


More then aatiafactory. Haa acquired @ solid beginner's praticiency. 


P - Proflelent 


Exceptional proflelency. Charactocised by thoroughness, initiative, originality, and an 


8 - Strong 
eacoptional student underatanding of the work involved in intelligence production, 


Porformance ia ao exceptional in relation to requirements and in conpariaon to the per- 
formance of others doing similar work ae to warrant apecial recegeation, 


O - Outstanding 


EVALUATION OF PLREORMANCE? IN SKILLS 
RATING 


RATING 


BRIEF ENG WRITING 


OVER. ALL PLRFORMANCE EVALUATION 


ane aren: aren . 
The RATING LCTIER reflects the over-all performance of the student in the course an! i$ thus a measure of 
the extent to which the student possesses the shitia and tecnalques required In the production of finlsned In- 
teligence, The rating Is not necessarily arrived at by mathematically averaging the in satits ratings, but 


i tawes inte consideration any outstanding strenaths ‘or weaknesses that should be reflected in an evaluation of 
The RATING LETTER fs a consensus of the view of the faculty. 


the performance of the student 43 4 whole, 


ener 


REPORT OF OASERVATIONS, JUDGMENTS ANDO IMPRESSIONS 


This ts @ genoral, unspecific, narrative report of observations, judgments, and impressions, It includes Intangt- 
ble factors such as the student's attitude, coopsrativeness, attentiveness, maturity, and judgment, tt also Includes 
the general Impresston the student has made on the faculty, This repart will not be Incluwes unless the Instructors 
helieve that It would add something to the previous evaluation of performance In sklits as welt as to the evaluation 


of the OVER-ALL PERFORMANCE of the student. 


FOR THE OLQ@CCTOR OF TRAINING: 5 CHIET, UMPFULIGENCE PRODUCTION PACT TY 
INTEC IGERCE BOHOL 


das 2070 SECRET 


2-48 


= SS ae 


SET. net 


vote er gases t 
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see 


SERS meen tae idk wna: owas 


Dw foment ene at 


tr tener ae penser Sinem § 6 an eeeam pag vt palm 


t 
| 
ft 
j 
' 
| 
i 


s Rebel. +t 


JOY INTESRATEN FROCRA | 
{CLASS CF ganvary 1564) | 


Introductton to intel) gence 


(ho hours. full-cine) 6 ~ 10 senuacy 1564 
Student : PICCOLO, Joseph S. ‘ Office ; ae 
Yoar of Birth: 1935 . Service Dasiqnatian: 3J 
Grade : 6$-08 ; Kunber of Students : 

£00 ; February 1957 : : 


COURSE OBJECTIVES - CONTENT ANB NETNODS 


in the Intraductary phase of the 17 tntear atels Yraining Rishi the 
courte obfectives are: (1!) to tnstruce the student) In the basic concepts of 
Intalligance and the role of natlonal intelligence within the Government; 
(2):to describe the Intelligence community: is renters, thelr duties, and 
thelr relationship to CiA; (2) to deting and descrlia the functions of CIA 
and identify the components performing thaw; and (4): bo exploin the processes 
and means by.which CiA fulfille les respons Ibi itles| for collection, productions, 
and dissesaination of Intelligence. ‘ a 


Instructional techniques fncluce lectures givan by Orlentstion Faculty 
members, guest speakers, seminars, ceading, review easercisesa ond tralning 


films. 


‘ 


ACHIEVEMENT RECORD 


Evaluation Is based an a 80 qus3iion multiple chofce test. The aumber: 


pleced in the columns below show how many students received each rating. This 
student's rating Is Indleated dy the ester ish. 
Setisfectory ‘Escetbent 
FOR THE OIRECTGR OF YRA!ININE: 
sat Vege Renee a ee Se fhe 
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SECTION A ee GENERALSC~CS a sack 
Wnsee Cet (Fire) —=Ss« (Mich) Ja. carr or Aste pie Pao ls orace 13:30 
“PICCOLO Joseph S. B Dec. 1935 :Male ‘GS-7 D 
6. OFwICIAL 8 SVIVEES are ye [». OF F/OV/AR OF AISIONMENT@, CURRENT STATION 


0. OP PICIAL POSITION TITLE | 
____..._PDP/TFW/CL___ Washington, D, C,_ 


Intel Assistant __ os 
10. CHECK (KI TYPE OF REPORT ere 


9 CHECK (A) TYPE OF APPOINTMENT 
any | x TacassicNuene SUPERVISOR 


een ant AO Ni nn 


ME AIBIGNVENT EMPLOVEE 
| a Re IE SEI GRR CORTE 


Ta fesnees [Jnceemee [vation min 


| CAME RA-PROVISIONAL (Soe Instructions + Section C) 


Veraciau (Specity)t i sPRCIAL (Spectty)t ae 
1F, OATH REPORT DUE IN OP, TR. REPORTING PERIOD (Frum- to-) 
. = September 1962 - 18 January 1963 
SECTION B 0 0 PERFORMANCE EVALUATION OO 
We Hook Performance ranges from wholly inodequote to slightly lees than sotisfactory. A rating in this category requires 


positive ramedial action. The noture of the action could range from counseling, to further training, to placing on 
probation, to reassignment of to seperation, Describe action taken of proposed tn Section C. 


Performance meets oll requirements. tt is ontirely sotislactory ond Is characterized nelthor by deficiency nor 


excellence. i 
Parformonce Is more than satisfactory. Desired rosults ore being produced tn a proficient monner, 


A+ Adsavete 


P + Profisiont 
$- Strong Performance 18 cheractorlzod by excoptional proficiency. 

O + Ovistending Porformance is so exceptional in ralation to requirements of the work and In comparison to the performance of 
othors doing similar work as to warrant special recognition. 


SPECIFIC DUTIES 
Liat up to six of the moat important specific duties performed during the rating period. insert rating Jettor which boat describes the 


manner in which employeo pocforms EACH specific duty. Consider ONLY offoctiveness in performance of that duty. All employees 
with supervisory rosponsibititios MUST be rated on theis ability to supervise (indicete number of employees euserviseds 


ened 


sPacivic bUTYNO.t OCS 


: RATING 
Supervises Correspondence Routing-Control Section of Branch Be 


sPaciPic DUTY NO. 8 : 
Develops, implements, and manages Branch systems for mail routing- 
control, files and a Special Project. : ; § 


Prepares dispatches and cables for transmission to the field, assists in 
preparing.ClI disscminations to other government agencies. 


ePaciere OUTY NO. & ; : ay 
Runs namé traces and prepares summaries of information on personalities, O 


eraciecoulvnO.® "eee panting 
. ; eartee 
! 
Other duties as assigned, ‘8 . 
Gpactaie OUN¥ mas rt ne en ren enna Fa Fear 
{.erree 
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SECTION C NARRATIVE COMMENTS 


Jndicote elgnifleant strengths or weaknesses demonstrated in current position keeping In proper perspective their relationship to 
overstl perloemance, State suggestions made for improvement of work performance, Give recommendations fer training, Comment 
on loveign language competence, if required for current position, Amplify or explain ratings given in Section B fo prowsde best 
basis for determining future personnel action. Mannge of performance of monagerial of supervisory dutios mutt be described, if 


opplicable. 

Employce returned to duty with the Agency in September 1962 after com- 
pleting a tour of military duty. At that time he was assigned to TFW/CL. 
Although employee expressed a desire to work in operations at that time, he 
agreed to perform the duties outlined in Section B, He was called upon to 
perform these duties because of the dire necd within TFW/CI for someone 
with his talents to establish and manage Branch systems for mall routing- 
control and files. Employee was promised an operational assignment as 
goon as thé systems were established and functioning in an orderty-and 
efficient manner. Employee has performed his dutiee exceptionally well 
and has established systems for mail routing-control, and files for the 
Branch which are functioning well. It is strongly recommended that this 
employee be assigned to duties of an operational nature and relieved from 
his present duties as soon as possible, Employee has the capability of assuming 


more and greater responsibility, 
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UNDER MY SUPERVISION . 
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(Sten Fildod tnd 
HATE OF TESTING 


FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT : 


ae gg te. 


AME 5 orect seas 
: . ‘ tamara 


The caterory checked below is an interrretation of the scores made by the persen nar 
s The relatfenships tet ween ¢ 


left are for women and the past te the right are for 


above on a battery Of foreign lonsuage aptitude tests. 7 : 

performance and fubsequent training performance of trainees in Aveney language training : 

courses ore indicated by the grarhs neat to the artituse caterories. The eranks to the 
ren ro rhene graphs you can test 


“et 
“46 
Pry 


ror: 3 
for each aptitude category the probability that a rers kat categery will rerfere i 
¢ 


gos 3 .) 


{ 
{ t A 
an Agency foreign lsngurge training course ot an average ar et ere than-average level. ¥or : 
i example, £2 percent of the women who obtain an aptitude rating of “"&" can be expected to te] °- 
average or better in course performance, while 5 pereent of ‘the men with ratings of “S" car 
be capected to be average or tetter in course performance. A man needs an, aptitude rating} | 
of "6é" to have about the same expectation of success in lateusge training as a woman with af | 
rating of "8." At the other end of the ecale, &C percent cf either men or women who obtain} | 
aptitude ratings of "2" can be expected to do average or tetter-than-avernge work in train- : 
ing. The differences in relationship are due to differences between men and women es d 
orn, > 


training performance and test scores. On the average wocten are somewhat higher on b 


ee > 
BOF WEN ONCSE LANGUAGE TRAINING PERFORMANCE US ' 
ExPecTEd TO OF AVERAGE OR DETTER THAN AVE RACE 


APTITUOE 


% OF WOMEN WHOSE LANGUAGE TRAINING PERFORMANCE IS 
CATEGORY 


EXPECTED TO GE AVERAGE O% BETTE THAN AVERAGE 


rn ao 60 $0 1090 
B1e 


100 a0 60 ag 20 ° 


Hi 


Since many things other than aptitudes enter into the determination of training course 
performance, in any class of students there will] usually be some whose performance will be 
better than would be expected from their test scores, just as there will likely be same 
whose performance {is poorer than expected. STRENGTH OF VOTIVATION, PRIOR FXFFRIENCE WITS 
A FOREIGN LANGUAGF, and other factors should be epeigheet is selecting people for lance 
training and in interpreting language training reaults. Fer examnle, the number of ian : 
guages previously studied or learned and the amount of academic and nonacademic languase- 
learning experience are factors not measured by the teats but are indicative of protatis 
succese in learning a foreign language. Whether such experience was in the same languace wa 
i one to ba atuiied or in a different one is, of course, an additional relevant factor, 
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SECTION A GENERAL 
t. NAME (Loot) CPivets {aiddto 2. OATE OF BIRTH 4. GRACE - 
ot fs ee ee Rode, B06 | il sept 
7. OF F/OIV/BR OF ASSIONMENT 


8. SERVICE DESIGNATION! 6. OP FICIAL POSITION TITLE 


oe f a i: 
WIL. y We by UC. 
pe ELAS Diet a 


. D 
0. ; CAMERA STOPP srarus sd TYPE OF REPORT q 
| MOT RLIGIDLE ya ‘wewore fwocer ese PERREO AMUT IANS So tau | [at assronmenr/supenvison 
‘ | PENDING GacumEe DENIKO ‘ANNUAL iz Te 
10. OATE REPORT DUE IN OP, Pre apg Co tae SPUCIAL gee 
ip annals oh erie qT Prorotlon raecor endation 


__EVALUATION 0 OFP PERFORMANCE OF SPECIFIC DUTIES © 


SECTION B 
List up to six of the most important specific duties performed during the rating period. Insort rating number which best describes the 
& uty. Conesder ONLY effectiveness in performance of that duty, All employees 


manner in which employee performs EACH specific 
with supervisory rasponsibilition MUST be rated on thelr ability fe supervise (inticate number of employees supervised). 


1+ Unsotisfactory 2. Bovely odequote 32 - Acceptable re Competent [5+ Excellent | 6 Seestior 
o. 


pe Aan 
SPECIPIC DUTY NO. RATSe SPECIFIC DYTY NO. & 


Supervises Operations Support Section 
employee) 


Conducts liaison in support of 
operations 


~* 


RATING {SPECIFIC DUTY NO, 5 
nO. 


SPECIFIC DUTY NO. 2 


Processes security clearances 6 ; 
SPECIFIC OUTY NO, B RATS 1SPECIFIC OUTY NO. 6 é : 
performs name traces and surmarizes i. 
information 6 A 
SECTION C EVALUATION | OF OVERALL PED PERFORMANCE IN In CURRENT POSITION ’ i. 
Seance r 


Toke into occount everything abou the employee which Influences his offectivonere In his current position - performonce of specific 
duties, productivity, canduct on job, cooperativeness, portinent personcl traits or hobits, particular imitations of talents. Based on 
your knowledge of amployee's overall performance during the roving period, ploce the roting number in the box corresponding to the 


statement which most accivately setioces his level of perlarmance. 


7 1 - Performance in many important respects fails to ceet requiromonte, 
2 + Poslormance meets most requirements but is deficient in one at more important respects, N9e 
2 - Peslormonce clearly meots bosic requirements, . 5 


4 - Pestormance clearly exceeds basic reqviroments, 
3 + Perlormance im every importont raspeet is superior, 
6 + Perlormance In every rospect is outstanding. 


pw DESCRIPTION OF THE EMPLOYEE 0 2 
in the rating hoses below, check (X) the degres to which each chorocteristic applies to the ¢ emplayoo 


t- Lease possible degree , 2- Limited degree J. Normal degree Ge Abos degree. [5- “Outetanding d 


4+ Above avaroge degree. 
CHARACTERISTICS 


OES PootnGs DOne 
etre AN 

REBOUNCEP UL 

ACCEPTS MEUM OMAR 


SOA CBOE Lee ashy OM Omi NEED ARISES 
eee nn el ten ats ee RA el RRR 


pout 8 204 srrnaus traone Bu? av 


CLIT AGES woot mn OPe@ation oF wis OFPICR 


earves tevact 


SOiStr alerted, eatml ating Ate Os * 


sa em MRL RINE et Ee nt tet ote 


ornen Cdeoe tte 


SECRET , ry) 


14-00000 


SECRET ' 


(When Filled In} 


SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE CE RsOn 


Stress strongthe he ond weaknesses denonsteoted in current position. Indicate suggestions mode to employee far | Improvement o} Mite 
work. Give recommendations for hie training. Describe, tf oppropriote, his potential for development, and for assuming grocter re- 
sponsibilitice. Amplify of explain, if appropriate, ratings given in SECTIONS 6, C, ond 0 to provide! due a 1h e for determining 


future personne! actions. hy f 6] 
One of Me. Piccolo's outstanding chnracteristics is his desire to lt A EL 
self. This is evidenced by both his continue’ educational srozrem On vik oubcide 
and by his successful effort to learn everythiny oossible apovt nis MALL RQOMal50 
wents very much to obtain further career trainint within the DDP area, particularly 
in the FI field. I belfeve he has a definite potential for suer worr and that he 
should de given an ovportunity for approrriate operational training as soon as 


possible. 


His performance while under my supervision has consistently ceen well nbove 


that to be expected of an employee in hie present grade, and I etromsly recommend 
that he be promoted at once to GS-8. He has more than carned it. 
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SECTION F CERTIFICATION ANO COMMENTS 
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te OF EMPLOY wy, 


t BY SUPERVISOR 
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1? REPORT IS NOY BEING MADE AY THIS TIME, 


EMPLOVEE UNDER MY SUPERVISION LESS THAN 00 OAYS 


OTHER (Specify): 
oara 


3 May 1961 


OFFICIAL TITLE OF SUPERVISOR 


wWH/k/Executive Officer 


BY REVIEWING OFFICIAL \ 


ey ___.._ BY REVIE WIN 


nae ene teenporn wos 
: AMPL OTE E'S PERPORMANCE, 


COMMENTS OF REVIT BING OF PICIAL 


SG SP eAL FIN CRUP BES ee OLRIELS f 
14 May 1961 | Acting Chief, WH/s 
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FMPLCVER SERIAL NUMMER 


FITNESS REPORT 


"es hat ete op elon oer cede CENERAL. SR oie... Lee en ne, aoe ; ' 
(Laat) (Pivot) (Misdte) [*" DATE OF ORTH 9. SEX 4. GRADE . 
_.___..Piccoho,._..Joseph___. Se _ 112 2 8 95 M086 
9. SERVICE URDIGNATION| 6. OP PICIAL POSITION TITLE 


i OFF/DIV/BR OF ASSIGNMENT 


D__.___!. Intell _Apsistant_____ SaaS Te IN Dop/Wit/4/Ops Suppork | 
WEER STAPF STATIS %. : 
Tatar "Toneennso | [rari ‘Rea :mvis0 ' ; 
ed ee ee OENIEO hee ANNUAL MRASSIONMENT/EMPLOVER ‘ 
10, DATR REPORT DUE IN our. ne REPORTING PERIOD SPECIAL (Specity) ;: es 


"Feb - 15 June 1960| Promotion _ 
SECTIONB EVALUATION OF PERFORMANCE OF “SPECIFIC DUTIES . ; 
List up to els of the most important specific duties 
manner in which employes performs EACH specific 


atlormad during the rating period. Ineort rating number which best describes the 


uty, Consider ONLY effectiveness in performance of thas duty. All employees ' 
with supervisory rosponsibilities MUST be rated on their ability ta supervise (indicate number uf employees aupervisod), fl 
1 - Unsotisfoctory 2 - Boroly edequate | 3} - Aceoptoble 4 = Competont 5+ Excellent 6+ Superior 7. Ovi standing : ; 
SPECIFIC DUTY NO. I - HATING SPECIFIC OUTY NO. 4 - RATING i 
: Supervises Operations Support and Conducts Maison in support of co 
Regietry Scction| employees) 5 operations 5 


1 

\ 

\ 

t 

2 ~” 1 

a eee as | 

SPECIFIC DUTY NO. 2 i 
} 

i 

H 


RATING [SPECIFIC DUTY NO. 8 RATING 
nO. ‘TNO, 


Performs duties of Branch Records 
Management Officer oe) 


Processes sccurity clearances 6 


a nem ' 
SPECIFIC OUTY NO. 3 bart tad SPECIFIC OUTY NO. 6 


yy epee + 


1 RATING . . hae 
NO. DR 
‘ Performs name traces and Acts as case officer for sensitive . 
: summarizes information 6 operations 4 © 
-, {SECTION C 


_____ EVALUATION OF OVERALL PERFORMANCE IN ¢ CURRENT POS TION ; 


Take Into occount everything about the employee which influences his effectivoness in his current position - perfarmonce of speeifle . - 
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, porticular limitations o: tolonts. Based on : 


_ [Your knowledge of omployee’s overall performance during the rating period, place the toting number in the box corresponding to the 
‘" Fatatement which mast accurately reflects his level of performance, 


« Performance in many importont rospects fails to meet requirements, 


Perlormance meets most requirements but is deficiant in one of mare important respects, 
3- Parformance clearly meets basic requirements. 


4+ Perlormance clearly exceeds basic requirements, 
5 - Performance in every important respect is superior. 
6 + Performane in every respect is outstonding. 


SECTIOND sss a CDESCRIPTION OF THE EMPLOYEE 
in the rating boxes below, check (X) the ve degre to which each charocteristic applies to the employee 


1- Least possible ssible degree [2- be Limited nited degree 3 - Normal degree [4 « Above overage degree Outst 
Goat abide. ae ——- 


$- Outstanding deg: degree 


eg 
wor NoYT RATING 
CHARACTERISTICS APPLE 
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GETS THINGS DONE " faa : 
RESOURCEFUL 
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NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE. : 
indicate suggestpoas made to employes for iinprowement of his, 
te hi: Jovelopmpy) ond for ossuming greater re- 

‘whejieat baaie for determining 


SECTIONE _ 


Stress strengths and wouknesses demoretroted in current position. 
Give rocommendations tor his trang. Describe, if apprapriote, hra potentio 


work, 
Amplify of exptaia, if appreprote, ratings given in SECTIONS B, C, and D to prow 


sponsibilities. 
future personnel actions. 


During the rating period Mr. Piccolo has been 
normally assigned to personne] who hold a minimum 
exception he has performed each of his assignments expeditiously an 
addition to his normal administrative functions Mr, Picce}g h has been acting as a case 
officer on certain sensitive and complicated clandestine ope rAditha. He has performed 
these dutics in a superior fashion, It is my unqualified opinion that Mr. Piccolo 
should receive at least a two-grade promotion immediately. However it is 
recognized that this is contrary to current Agency policy and therefore it is strongly 
recommended that he be promoted to the grade of GS-7 immediately. Mr, Piccolo 
is intelligent-and extremely industrious, He has worked long hours performing a 
variety of important tasks. It is my opinion that Mr. Piccolo has the attributes 
required of carcer personnel working in the Forcign Intelligence arca and that he 
should be permitted to have his career designation changed to Fl. Mr. Piccolo should 
also be given the opportunity to receive Agency training so that he might be better 
qualified to porform tasks in this areca of activity. There is no question that he would 
become a professional case officer. The Section C rating has been given after careful 
consideration of the rated individual's grado and grado level performance. 


Us gies tasks that are 
btiag 2 wd Without 
‘thoroughly. In 


SECTION F CERTIFICATION AND COMMENTS - 


_____BY EMPLOYEE 
—______l cortily that | have seon Sections A, B, C pee Cal whi “of this Report. 
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16 June 1960 ay } P fo. ‘ Z.- 


BY SUPERVISOR 
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UNDER MY SUPERVISION t 
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jo THEA EA (Spectty): be ota eee es! : ’ Kz Tey 
DATE Torwtciac TITLe OF SUPERVISOR ve So nes NAWE AND SIONATURS 
awe Le. 
16 June 1960. Deputy Chief, WH/4 obert Reynolds 
3. BY REVIEWING OFFICIAL 


| _ [1 WOULO Hava GIVEN THIS EMPLOVER ABOUT THE SAME EVALUATION. 


mmo wouLe HAVE “atven Tris EMPLOVER & MIOMER EVALUATION, 
Pfft WOULO wave “GIVEN THIS BMPLOTER A LOCER PYALUATION. : ‘ i 


tan OF! SUP FICIENT EY Pawinian. site THe O1 curcoven’ ® PERFORMANCE. 
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BMPLOTEE SERIAL NUMBER 


7 FITNESS REPORT 655380 


SECTIONA 0 CENERAL SCE ae 
1. ae (Laat) (Pivet) (Middle) 2, OATE OF BIRTH 3. SEX 4. GRADE 
Piccolo, Joseph 3. | 8 December 1935 | Male | GS-5 
3. SERVICE DESIONATION| 6. OF FICIAL P ee ‘ = eset, a 7. OFP/OIV/BR OF ASSIONMENT 
eee 2: eee BP ee pd 8 eh gle eg a LW Mexico : 
CAnGeR srery ora srTatus ‘ o . Sage or REPORT 


nea SIGNMENT/BUPRMVISOR 


ONUENT/EMPLOY e& 


11, REPORTING PERIOD is SPECIAL (Specity) 


31 May 1959 "laine ir 58 = 31 Mi 
SECTION B EVALUATION OF Pés 


List up to sis of the most important epecific dutios performed Butta ‘hve voting faa peried:. desert ‘caning. number which best describes the 
manner tn which employes performs EACH epecilic & uty. Coreder ONLY effectiveness in perlormnance of that duty. : A employees 
with supervisory responsibilities MUST be rated on theis obshity #9 supervise (indicate mumber of employees supervised). 


1 tnsotinloctory [2- Borely odequate [3- Acceptoble _ 4- 4 - Competent [s- Excellent |ee: Superior _ [7 » Outatanding 


BSPECIFI jOuTy w RA Trating, “‘sPecivic oury wo. ¢ a RATING 
dnages files of nO. eB ge ale 
Restricted Projects 4 Prepares memoranda ; 
SPECIFIC OUTY NO. 2 ima rene SPECIFIC OVUTY HO. 6 ~ : 
Prepares pouches 5 ae (oe . 


SPECIFIC DUTY NO. 2 


RATING [SPECIFIC OVTV NO. 8 
uO. 2 


Name checks 4. 
SECTIONC .- EVALUATION O OF 01 OVERALL PERFORMANCE IN CURRENT PO SITION 


Taka into oceount everything obout the employes which Influences his effectiveness in his current position - Cousiawcccs of specific 
duties, productivity, conduct on (ob, cooperativoness, pertinent personal traits of habits, porticular limitations or tatonts, Based on 
your knowledge ef employoe’s overall performance during the rating Seite place tho rating number in the box corresponding to tho 


“J statement which moe eseerniey rolleces hie fovel of pavtoemenee: 


1. Performance in many important ceapects fails 10 mee? requirements, ° RATING 
2 -.Peclormanco meets most requirements but is deficient in one oF more © Important toepects, NOs 

3 - Performance clearly meets bosic requirements, : 

4+ Peslormance clearly exceeds basic requirements, A 4 

3 + Performance in evory important respect is superiors, 

6 + Petlosmanco in every roepoct ie ovistanding. 
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3- = Outstanding deg degree 
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SECRET 


Wwe Siled In} 


SECTIONE === ——ss NARRATIVE DESCRIPTION GF MANNER OF JOB PERFORMANCE — : 
Stroas atrengthe ond weokne nies dlemonateoted in Curtent poster. Indicote suggentions mode to employee for Improvement of his 
work, Give recommendations for hie teaming. Oeccribe, sf caerverare, his potential for development ond for aseuming gqrenter re. 
Sponsibilities. Amplify o¢ explain, if opproprlate, ratings giver in SECTIONS B, C, and D to provite the beet basis for Jetermining 
future personnel octions, 

Sines the previous Fitness Report, employse has been designated as the alternate 

to the Station's Records Ofticer, During periods when the Records Officer has 

been on duty clsewherc, Unis emplovee has assumed responsibiltty for the Station's 

records establishment and performed his dutics ina competent manner, Based on 

these considerations, the ratings coatained in Sections B, C, and D were determined, 


(Note Scetion D, ttems 1, 2, 3, 5, and 10.) Employce needs more experience in 
the following: 
1, The analysts of intelligence material for file categorization (note 
D, Item 4); 


ection 


2, Records Management techniques; 
3. More expertence in the interpretation of data {n memoranda preparation 
(note Section D, ttems 7 and 9). 
His supervisor feels that constderable progress has been made on the potnts 
enumerated above, and as the employee yains experience, theae weaknessce 


should reconcile themselves, His supervisur will continue to assign him duties 
desimned to broaden his knowledge and effectiveness in records management, (Cont'd) 


CERTIFICATION ANDO COMMENTS 


SECTION F 
1. ___BY EMPLOYEE 

~_Teertity thot { have seen ) Sectrons / A. 8, C, D ond E | of | this Report, SCS 
DATS ToiomaTURE OF EMPLOYER Beh Pere yee 


yo Lye Peg 


a la 
2, Sees BY SUPERVISOR 
MONTHS EMPLOTAE HAS SEEN [iP THIS REPORT WAS NOT DERN SHOWN TO EMPLOVES, OVE erecr yb x 
UNDER MY SUPERVISION [0° on 
wre ea 
17 months ; ae 
mY e SS ecks ogee ote export ‘3 MoT BE tea wage AT Tee tive, “aivé Beaton, ay e oa. 
J ee | -. [aeronte Mane wa treie mee 1 og Be Sa i 
___ [OTHER (Specity: = : 24 a saa 
OATS ‘ OFFICIAL TITLE OF SUPER yLCR love en ca ominten ward go oe ia ea 
j = 
20 May 1959 | Records Officer 


3. eae OS aks BY REVIEWING OFFICIAL won i 5 


LRawhtudedon WAVE OtvoN Tork EMPLOVEER aeour Te caus Sees ss 


Veouro ihe Ski oy) lad yu & LOVEE A WiGnen Rvaruatnn 
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At meee ee 
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aneerane mre imaaa a corey mete te - 
id VATE Se OF MEO Me LOH Fe TELE HK 4H Fi nt de: WEED Bye brats l-.ae 


2) Nv 1980 i ; Avting Chicfat Srarteat ‘Sareea b. Bean 
lancet ct eee Soreness avabimocarn a eae 


scReet 


wet proper 


2 a 


14-00000 


~ mate ge 


SECRET 


SECTION E (Continued) 


. His supervisor recommends the promotion of this employee to GS-6, Ir Is 
: belt that his promotioa would assure the continued development of an employee 
who has the potential of a good records officer, 
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ae FITNESS REPORT (Part D> PERFORMANCE 
iwSTRUCTIONS 


POR THEY ALVHENESTRATIVE OFFICER. “Consult Cursent tneateacteme for, completing thie, “yeport. 

FOR THE StUPRVESOR This report ia designed to help you eepresa your evaluation of your euboedinete ard ta trenemet 
thee evaluotion to your eupervieor end senior officials, Organisation policy ceyuinee thet you inforea the eutwerde- 
nate stere he stents wath you, Conyletion of the repart can help you prepere foe a dhecuesson with bin of hie 
strengths and‘seakiestes, 1t be alae organization policy that you show Part fof thie tonoet ta the soplayre racegt 
under conditions epecdfied ia Regubathon 20-970. Tt de peesmmended that you teed the entire fnre before completing 
any westion. Tf thie de the initial renutt an the emanloyee, it must be coopleted eal forsensed to the Olfiee of 
Vereannet un tater than 30 deye aftee the state srdecate d an ttem a, of Section "A" below 


SECTION A. OLaCRAL at oe Se min eee enc ate wanaaitea ooys Bumevse. 
—2 Ve. seavict brsicna lian 


t, NAME (heat) (Pleat) - Cwsaates 2, batt or ciate a tea ‘. 
PICCOLO, Joseph 8. | 8 December 1935_| Male | D8 
9. OFFICE OS VIRION GR ANGM OF ASSIGHMINE O. HPHICIAL POTET ION rine 


_WiW/TII/Mextco City ‘A. |. File Clerk 


7. GRADE . OASC REPORT DUE IW OF 0. PERIOD COVEGED AY Iwi REPORT fInctwosve dotee) 


: GS-4 2 December 1957 - 2 March 198 


10, TYPR OF REPORT pmegiey PPPYTTITTTTererirr Tiny y i errrerr (Speesty) 
mk os ‘s vas a pasa 

(check one) aumum PETE TT ae 
SecTiaw Os . a - SEATIFICATION wd pica Stora slat a alee 
V. oom tHE MATER, «MIS REPORT & J was | j WAS MOT OF fm SuGmm TO THE INDIVIDUAL BATE IF MOT Sudem, EAL bite war 

NOF - ase 

. 
aa mee sane ene saan atonement eaten ET TA BOT Se 


HA, CHECR (NX) APPROPRIATE STATEMENT: 


+O swOs rouse oe @erto “tim Ch ne 9, @ we 


fare OPV? REPLECTE wv COW UPINFONS OF THES Fabre , 
x stover. 1t? 849 Ghat fu wid @e COP ATTOt WED Th fetd BEF DOT, id 
WHOS BAP OUT MEPL EC ES tet Comsinto orrarons Or wrsie + GAmmOe COTE e Taal fd OIEb HODIVIbvas sabes ose r 
ant PMLTISEs SUP COVE ORS. P PVALUATS Ed 100 Peer Onwonrt BEL eL Se (Apecily). on 
y or mtn A ANN CORRE AEN tae cA me Vs 
L  mave DISCUSSED OF Ime For SmPLOves mid SIMEME TMS ; H ; 
Amo CE OOWEDOES HO THAT wh BHOOd antae wa . . ‘ i: i 
rt ta ttn ent ON hei te to re Son orn stent Stetina et ne mn thee erento cere RR . 
+ Tid OAtEe C. TYPO OW PNINTED NAME AND SIGMAMUME OF SUPERVISORID. BUPEAVISON'S NOPEL Ia FEL < 
19 March 1958 Caicf of Registry | a 
ne a ew rnin: aS a ET hn topes el ee ri tel tain i Sider deers eh So abi Sti 
a vom me REVIE@ING OrFiGiats RECORD ANY SUBSTANTIAL DEFORMENCE OF OCP IHIOW BIT IME FUPEAVISGM, GR Ay SIMER ine bia 
FORMATION, MICH WILE CLAD 70 A DET TER UNTERSTAMDING GF Twih HEPORT, ‘ : 7 


Posted Pos. Gentrof__ 
Roviewed by PUD 


i. 


ms] COT MOTs, BO BIT aL wee Swttt 


er nefits henner enn mame 


supervisor oe votlectod in She, above 


Tceetely thet any eubetantsal ditlerence of opinion woth 


@. frrto on painteo nawe 0 Frm aluee OF REVIEw@iNG JC. OFFIC aL ene Ov wtait 


eee eta Winotoa H. SCUTP Chief of Station 
90D PERFORMANCE CVALUATION 
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{then Filled tnt ie 


oy PERE ORV ANC 


DENECTIONS: Fs 


Or sPEceses Betreas 


a. State in the apaces below up te saviol the wore tmportant SPFCTFIC ue tast 
rai 


Piece the anstoarportant faeet. Wo not include minor of usimertant dut 


bor. 
. 


OF tog. 


grmekytue biog thie eating period. 


s 


rs ? - 
b. Rate performance on each specitec stuty consadertag ONLY effectiveness an Pectoramne? 45. AD cave slaty. : 
c. For supecvisore, ability to sagersise wall ateays be rated as a apecific duty (do not rate a8 supervitors those 


who supervise @ secretary entry) Paes 


dad. Compare in your mand, eben posseble, the Individual being rated esth TU at At ie the same duty et @ 
3 uy 


similar level of responaidalaty, 


e. Two indeveduals eith the sawe gob title may be performing different duties. 


duties. ‘ 
(. Be specafic. Fremples of the had of stutees that might he cated are. 
ORAL RREIFFING WAS AND USFS ARFA KVCOLEDGE 
GIVING LECTURES DAVELOPS NE® FROGE GES 
COSDUCTIVG SSwl vars AVALYZES INDUSTRIAL REPORTS 
ORITING TECHNICAL REPORTS “ANAGAS FILES 
CONDUCTING SXTKEN4L LRAT SU OPFRATES RADIO 


TYPING COORDINATES BIT OTHER OFFICES 
TAKING DICTATION SRITKS REGULATIONS 
SUPERVISING PRIPARES CORRESPONDENCE 


Tf so, rate them on different 


COVOUCTS INTERROGATIONS 
PREPARES StimMaRikgSs 

TRANSLATES GERYAN 

DEBRIEFING SOURCES 

KEEPS BUCKS 

DRIVES TRUCK 

WAINTAINS AIR COND! TIONING 
EVALUATAS SEUNIFICANCE OF DATA 


@. For some jobs, dutses may be beoken doen even further iff supervisors considers it advisable, e.g... combined key 
and phone operation, in the ca of a tadio operator. { 


@ + PEMFORNS THtS DUTY IN AN OUTSTANDING MANNER 


$ + INCOMPETENT 1% THE PRASOAMANCE OF THIS BUTY 
fs BARELY AOLQUATE FN INE PENFORWANCE OF THIS FOUND IN VERY FE@ INDEVIDUALS HOLDING Sime : 
OSCRIPTIVE Duty Lan Joes r 
RATING 3+ PEAFOAMS THiS OUTY “ACCEPTAay P+ ENCELS AMVONE # RNOW CN THE PERFORMANCE OF 


NUMSER @ + PERFORMS THIS OCUTY 14 A COMPETENT MANNER Tees OUuTY 
. 3 + PERFCAMS THiS OUTY TN Sic A FINE WANNER 
THAT HE 1S A DISTINCT ASSET ON HIS JOB 


me 


eeecrfre outy mo. 3 RATING] SPECEFEC oyty ag, @ HATING ¥ 
( he ) ; NUMOER : suvocR ‘ 
Manages file ¢c Os : 
2 : = 5 Prepares memoranda 4 1 
seccinic cyte wo. 8 RATING] sPEceenG DUTY we. 5 RATING i ; 3 
. NUMBER . . NUMBER ‘ : 
Prepares pouches 5 i mf ‘ ; 


RATINGPOPECHFIEC Outy us. § RATING 


BP ECEFIC Oute wo. & z 
NUMOER NUMBER 2 

Name checks 4 ; : 

J. NARRATIVE DESCRIPTION OF MANNER OF J00 PERFORWANCE. : ig roar F 
DIRECTIONS: Stress “strengths and weaknesses, particularly those which affect development on present job. we 
Employee is competent, displays initiative and intelligence in approaching records : 
management problems. He definitely likes records work and has supervisory poten- ; 
tialities. Employee needs more experiences in the analysis of record material and [ 


composition of memoranda. He is conscientious end is a very hard-working employee. 


tye 


SECTION 0. _SULTABILITY FOR CURRENT JOB IN ORGANS ZATION 


DISLCTIONS- Tohe inte account here everything you tnow shout the andivedvel....preductivity, conduct tn the job, 
Pertenene poravaal choractorsetice or Radbtita, specsal defects of tadente....emr hoe he fits in sith your fear. Com. 
pete hin erth others dosag simile work of ateoul the sane level, 

Dos DEFTSEEEEY UNBETABLE © mt Setuio BE siPaRmatio 


Be OF GOUHTUL Berard Fe, , OGD BOT avt ACLCEP TES wie CF § mad ARLOm MAT 1 BRO ROE 
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wuete B+ av VOUBUSLET StAdRe FSAdOy Fe Tiss OF Pot SEQIEBLBIDIS OF tug COOGAN TATEDN 
Poe GaeGar to OF Gury 2 FER re Sat Padsqaty £08 Siba iy ted AAcani service 
ed Teeth CRM hey BETEES ASTID FOO BUS bh FORE FTES Pour Ticm 1% fed cesanisetiseat ry sae (* ee re tt 
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SECRET 
. . Noe + (Bhon Filled fay 
— i FITNESS REPORT (Part NH) POTENALAL 
ee . ee EMSTRUCT HONS 
: FOR THE ADMINISTRATOVE OFFICER: Consult current inetructions for completing this report. 


FoR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriele career manage. 
fent and personnel officsale concerneng the patentsal of the employee beeng sated. Ft ia MT toa be show to the 
fated employee. It ie recommended! that you erat the entice report before completing any aueetion., This ceport as 
to be conrleted only after the employee has been undae your supervieron POR AT LFAST 99 LAYS, Tf leas than 90 days, 
hold amt complete after the godays has eleverd. Tf this ia the INITIAL REPORT on the emplayre, however, at MUST be 
completed and forwarded to the OF no bater than Jodays after the due date tundiceted an stem 8B af Sectson “F* below, 


SECTION Ee EER A a 
: te ame (Laet) (Parat) (Meddle) 2 BiAtse 3. Sta 4. SERVICE DOESTGNATION 
PICCOLO, Josoph 8. | December 1935 | Mule | DS 
s OFFICE’ DtVISTON’ ARANCH OF ASSIGNMENT 6. GFFICTAL POSITION TITLE 
WHD/III/Mexico City ; File Clerk 
@. OATE REPORT OUL tw OP ‘9. PEmind CoviAbo Gy tis RUPORT (Enclusrve dates) 
; 2 December 1957 - 2 March 1958 
10. TvPE OF REPORT EXT vacrsas OL Pveasstvenssetssurtwrssoe “arectan (Specs ly) 
(Check one) Oe tro 
" [Section F. a ERT CAT ION 
i FOR YHE RATERS t CEALIUFT THAT THES REPORT REPALSENTS MY BEST JUDGMENT OF THE TME Hv! NG RATED 
H + THES OATE D. TYPFU OF PRINTED HAME AND DIGNATURE OF SUPERVISOR [C. SUPERVISON’S OFFICIAL TITLE 
1 


Chief of of Registry 


3 HAVE REVItMFD mes REPOHT AND HOTED any DIFFERENCE & OF OP IMIGN IN ATTACHED MEMO. 


1 
‘ 
{ et anne ee cee 8 ee es einen rent nee ne 
t 


TrPtD. OR PRINTEO NAVEL AND SIGNATURE OF REVICWING CC. OFF ECHAL TITLE GF REVIEWING OFFICAL 
Ormiciar - . 

; Winston H, SCUTT Chief of Station 

{| [secrion @. ESTIMATE OF POTENTIAL 


1, POTENTIAL TO ASSUME G TER WESPONSIOILITIOS 


DIRECTIONS: Considering others of his grade end type of assignment, sate the eaployee’s potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered o: the versous levels in his tend of 


work. : ; 

+ ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE LUPECTED L 

* HAS REACHED THE HIGHEST LEVEL AT @HICH SATISFACTORY PERFORMANCE CAN AE ERPECTED . 

+ MAING PROGRESS, BUT NEEDS MORE TIME GEFORE HE CaN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 

+ WILL PROBABLY ADJUST QUICKLY TO WOWE RESPONSTOLE DUTIES BETHOUT FURTHER TORIMING 

+ ALREADY ASSUMING MORE HESPONSFOILITIES THAN CXPECTLO AT WHS PRESENT LEVEL . 
+ AM EXCEPTIONAL PERSON WHO 19 ONE OF THE FEM BHO BHOULD BE CONSIDERED FON EARLY ASGUMPTION OF HIGHER 


LEVEL RESPONSIBILITIES 


5 


RATING 
NUMBER 


~Ouaune 
. 


2. SUPERVISORY POTENTIAL 


DIRECTIONS: Anawer thie question: ilas this person the ability to be » supervisor? ff) Yee (_} No Tf your 
onawer is YES, indicate Lelow your opinion of guees of the level of supervisory ability thas pesson with reach AFTER 
SUITABLE TRAINING. Indicate your opinion by plecing the number of the descriptive reting below which comes closest 
to eapressing your opinion in the eppropriate column, Ef your rating ss based on observing hia supervise, note your 
feting in the “ectual* column. $f based on opinion of his potential, note the rating in the “potentiel® column.- 


O + WAVE NO OP1SIOM Om WES SUPERVISORY POTENTIAL IM TiS SITUATION 

fo + @OCLICVE IMDEvIDUAL WOULD DE & Bf AR SUPERVISOR Pm THES KIND OF SITUATION 

2+ BELIEVE IMOIVIDUAL WOULD BE Aw AVERAGE SUPERVISOR 1% THES RIND OF SITYATION 
a. cur a INDUVEOUAL BOULD BE & STRONG SUPERVISOR te THid BETUaTION 


OLSCRIPTIVE 
RATing 
wUMBER 


OLSCHIP TIVE SeTUaTEaN 


740 (truck desvera, etenagraphere, technicians oF TE CLLICLI AD spe 


@ e8cuF Ocrns Te eanic 


cealiots of various binde) sensnt comtact este sumseorate subsoneeotan ed eatguent (Faercat tine 
SUP LENCE) 


A tt tt ee 


6 S9OUF, Geo Ber 2H SbF OFF OF HYPER TIFOCS, Basen 18 AEOFHOUSI HLS FOR waraO PL Bw. SHOewIZaFLOe 
seo Povice ¢Reecutive level) 
octet arene nee etn eee eee eo rete net pat etter emery inerrant barren lS MEER SIE 
3 PRLS COMET Or te sHMEwE OTE SuHOeHeMeTED 66 NOP PRaVeM? 
3 OPES FOOSE PLATS SeGeOStaetHs® HLPE CE TEEe SHE Sr eeets SUR VHEH CHERP ee Ceeeeiaatiea 
seen contin p nereemmcnee der tne mena pte er gmp me te 6 camera tenant a a te oe ges nen 8 A enna Re ner LN AR 
3 Ont FOUPHLETE Bu SSORTOETTE FOrewet BETOEOE OF Tot FOS ae 1h 296 


3 B FOOL OF BYP ROTEDOOD BHD B1AECT Fme Babe 290 (Second tine supervisors) 
0 


an eR cae erate ee aire eM Fae 


[arene (Bporttys 


SPL Le COTES He EK TEL OS S a oops ; 
psem a> as (Part Vi) o eosma 0 O80 608 eerie SECRET Potential car 
eee county 
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SECRET OPAICE OF OF Aca yne 


(Phen Palted Ind ve i. 


3) INDICATE THE APP RONIMATE NLMADR OF MONTHS Tet RATED FMPL OPER WAS DEEN UNDE® POUR SUPERVISION 


Three months 


Ce a a a 
4 COMMENTS CONCERNING POTENTIAL Arr- 15 2 15 PH 5 a 5B 


Employee has the potential for a good records officer. Suould he devel@ as 
rapidly throughout bis tour’as he has done In this initial period, he will be 


ready to assume the responsibility for the records establisbMAit GPiimy medium 
sized field station in his next assignment. 


SEcTION NH. i : FUTURE PLANS 


1. TRAINING OR OTHER DEVELOPMENTAL TAPLATUNCE PLANNED FOR Tut UNOEVIDUAL 


Supervisor will give employee instruction in Records Management techniques, 
and every opportunity to gain experience in analysis of record uaterial. 


f , a. MOTE OTHER FACTORS, INCLUOING PERSONAL CIRCUMSTANCES, FO Of, TAREN INTO ACCOUNT IN INOITVEDUAL'’S FUTURE ASSIGNMENTS 


Employee should be given a grade promotion as soon as practicable because 


’ he deserves it and o0 as to encourage hin. 
; 
, 
{ 
1 a 
‘ ’ 
i 1 . a 
Section 1. DESCRIPTION OF INDIVIOUAL a | 
DIRECTIONS: This section is provided os an aid to describing the indsviduel as you see him on the job. Interpret . t 
the words literally. On the poge below are a series of stetements that apply in some degree to most people. To : j 
the left of cech statement is a bos under the heading “category.” Reod each statement and Insert in the box the 
category number which beat tells how much the statement applies to the person covered by this report. 7 ; 


Mo HAVE NOT OBSERVED THiS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
twolveoual ; ” ' 
APPLIES TO THE INOTVIOUAL TO THE LEAST POSSIBLE OEGRER ; oi 
APPLUES TO INUIVIOUAL TO A LIMITEO OfGREE ; 
APPLICS TO INDEVIDUAL TO AN AVERAGE DIGRLE ‘ ; 
APPLIES TO @NDtViOUaL TO Am ABOVE AVERAGE OCGREE ' 3 
APPLIES TO INDTVIOUAL TO AN OUTSTANGING CEGACE ‘ : m4 : 


CATEGORY MUMBEA 


anawnne 
a 


CATEGORY STATEMINT caraccory ‘ STATimin’ STATEMENT ; 
k 1. ae.6 16 808 saotnce'’s h th. wat wtee aeos oF PO CHFECTIVE Se OFSCUS- : 
Poumt oF veue accommtssnwtels BLOOMS OTe ASO ATES i 
2. Com whee HEeiseoes Cw mre PPL EMER TS CAEN SEDRH Oho 
3 Oem Snta wrta actses 4 NOLS ARS O0.82.8 O18 LOSSY 3 Gaece eds OF OOM FetLtmes . H 
sa ce nee ce oy 
4 . whe sontrrevive 4 eas Bg e BEEP ION SUR 4 2D. €D Tedu em leur OF OTmaOE i 
eens aa Faeroe ae anemia inner ' 
. omauyt ’ . 
| 3 | Be VED ENCE TT LCR Se Tatas 4 14. eperte of6 eeores 4 Bd. CORED OLLL GEdEH PALE dyoe 
tua 1 ‘ 
of ee SPT a ETT a een ae as ea 
3 wee eoceretee 4 4 i Or ees ese Ua esiete i 
i ! 
@. 80208 Cute Te atte 16 0098 B18 see Bi tment 2 i 
h paererance 4 proces suPeene 4 RO: EEE EN BENE TTS OEE LRN DY , : 


ke unt anre nee remetee nner Ih reteset Her GN EN 6 eee me remee tee nt tam te Se sattneees cette ner eee i ey 


t li 
° 

h Te AAS SUH aysea Oita ereeeT 9 [pe See Ee Sere, OOS er ee 4 2. 60 eeoeerine i ' 
Se Poem tas i ' ‘ 
ear LanedaamhS auenmbanemmnenmebienmmtenemnanmimembareanemementimemtGh lmemamteneneteneh Gemaamaaeneicaiemaantancatneterastenasatacmatectaae ted emo of see emer i : 
2 Karena sre ticin ae 0. 20d wees cee corte 4 40. 50 eoseereeF 3 ie er eee ‘ 
i ' is “e 
earn remantamne Mea Aare T ete ers cee Bn bm Creer omen Unrest oe TT ReRRN tan cere Ente Ferrie [petehes teen wenn mete ne er Aint rind amie tnaRe a . i 
H 1 

4 @ G0Ue turene seme 3 Yee ee? eee ey Ted 4 ee. ae pes eee bi ale ' 

, ' ’ oa 
aa Rarity mp eee re RLM ef Rt a em At RM Pi Ke BE ot sh Aaectneme a ae ty eee . ~ . s caeamlatnteheetned Seapimeiaieraraaatnasiod 

ae Bore tee soe $0 paeeia . 4 

a (Oo e 8Ord Bree tabezenerge i ee re oy ’ | ee eee eee ee ed : 

t of - ’ ~e oF roe : 
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FITNESS REPORT (Part!) PERFORMANCE 


INSTRUCTIONS 7 
FOR THE AD INISTRATIVE. OFFICER: Consult current inetsuetione fos cem cempleting tt thre ef report. 

“ FOR THE SUPFRVISOR: This report is designed to hetp you etnrees your ereluation of your subordinate and to trenemit 
this evalustion to your aupervisor end senior officials. Organisation policy requires that you inform the subordi- 
nate where he stands with you. Completion of the report can help you prepere for a discustion with him of his 
strengths ond weaknesses, [t fs efso organisation policy thet you show Part lof this renort to the employee except 
under conditions apecifioed in Regulation 20-47), It ie recormanied that you read the entire form before completing 
any question, If this is the initial repast on the employee, it must be completed end forwarded to the Nffice of 
Fessonnes no later than 30 days after the date indicated in item 8 of Section “A” below, 


SECTION A. GENERAL 
2 ae ea 
Ds 


0305.01 File Clerk 
P. Ptmiod COvERrD Ov tHi9 MFPORT (Inclusive dates) 


OATE REPORT OUE 
_& Feb 1957 ~ 18 Oct 1957 


Bie Ly TT apaceay (Specify) 


SECTION B, CERTIFICATION 5 


1, FOR TRE RATER: THHS REPORT t x) was { j “was NOT BFEN gunn TO THE ImDIVIOUAL MATEO. VF NOT SHOWN, EXPLAIN WHY - 


NOT: a2 i Re 
A, CHECK (XN) APPROS save syhteucntss 


CPicet) (Middle) 7. Date OF Bintn 


PICCOLO Joseph 8. 8 Dec 1935 
3. OFFICE/DIVISION/ BRANCH OF ASS! ASSIGNMENT O. OFFICIAL POSITION TITLE 


FI RI-——ALO 


10, TvPE OF REPORT CLASSI OCmwEN- SUPE Ort Soe 


(Check one) 


CAEN Cwate ts EwrLarss 


Tet Ss REPORT MEPLECTS wv Om OPT MIOND OF THtS IMOI® IF tmotveoues #9 watee “TIN Cl OR O, & whemtNne Ete ’ 
VIQUAL. : fea e480 Shut 15 mie &e COPY ATTACHED TO tHtS eePoRr, ‘ 
‘ TANS REPORT RELLECED-OME COMBINED GPIMIGmS OF WYDELE § Comaot ChATIOS THat Tuk MATEO IMOH VIDUAL ENOUE MOP e 
ANDO PAREVIOUD SUPER YIBORG, 1 Gudeuat® wth 190 PERFORMANCE BECAUSE Caprehiyd? : 

° ‘ i ¢ 
$ WAVE OUECUSEED WHtm futS CUPLOvES utd BTPEMOTHS ‘ ¢ 
SHO @LARHESEES BO THAT wk nUGeS PH EAE wi STAMOS, ky, 


0. THIS DATE C. TYPED OF PRINTED NAME AND SIGHATURE OF SULFRAVISONIN. SUPERVISOR'S OFFICIAL TITLE 


21 October 1957 Desk Supervisor, RI/IN - 3 


‘ 2. FOR THE REVIEWING OFFICIAL; RECORD Amy SUBSTANTIAL DIVPWRENCE 2° OP InIGY WITH THE SUPERVISOR, OF ANY OTHER IN H 
FORMATION, WHICH WILL LEAD TO A BETTER UNDERSTANDING OF ’ ‘ 


(_} cowrenves ow attecwen suesr 


I certify that any substantial i : os se reflected in the above section. 

A. THIS DATE 6. TYPES fe. GEPICIAL TITLE OF AE VIC@ING OFFICIAL 
22 October 1957 oerict Supervisor, RI/IN Section 
SECTION Cy JOB PERFORMARCE EVALUATION 

1. MATING ON GENERAL PERFORWANCE OF OUTIES 


DIRECTIONS: Conatde* ONLY the productivity and effectiveness with which the individual being rated hes nerfurmed 
hie duties during the rating period. Compare hic: ONLY with others doing siriter work at @ similar level of rexpon- 
sibility. Factora othee than productivity eit) be taken intu account Jeter in Section D. 


f+ DORS NOY PERFORM CUTIES AOLOUATELYs WE 1S INCOMPETEST. 
2+ GAMELY ADEQUATE ty PERIGRUANCE. ALTHOUGH ME WAS HAD SPECIFIC GyriDamCE Of TRAINING, ME OFTEN FHILE TO 
k CARRY Gut MESPONSTOILITEES. 


2. PEA IAMS WOST OF WHS DUTIES BCCEPTAGLY: OCCASICHSLLY MEVEALS HOWE AREA OF BEARNESS. 
Stay” 4 + PERFOMUS DUTIES tm A COMPETENT, EFFECTIVE wannte. 
ting «8 A EINE PERFORUANCE, CARRIES OUT WANY OF MIS CESPOMSIBILITIES CHCEPTICNALLY BEEK. 
7 we @ + PERFORMS HIS DUTIES Im SUC By OUTSTANOING MAnnE® Muar we 1S C2UML COTO Siw BYyecn Pensons ancew 70 


Tug SUPERVISOR. 


yoata il is YW odd 


OEP cea Peter. A ESS Tit 


road we. ys (Part. t) OF FORwE 48 and ase eeites SECRET ran. Performance feb 


eat oosaue re. 


1 hoy a9 
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SECRET OFFICE or p 


{Bren Fellow Pad 


f. RATENGS OW PESECSOWANCE CF SPECEF IC DUTIES 


DIRICTIONS: 
a, State an the waves Below up to eix of the more iroortant SEFCTFIC BO i B74 a fyran ts tating period. 
include minor of unimportant dut lis Ve 


Place the most areertant first, Dp not 
b. Nate performance oe dech apecefie duty considering ONY effes tiveneas in performance Jp cifle duty. 


¢. For supervisors. eSatlety to erpervase sill aleays be cated as a apecifiic duty (uo not Laie as cupervisore those 


who eurervese a seveetery only). 
d. Compare an roce mind, shen possible, the individual being fated with oThMAI RGN "* the same duty st « 
similar Level ef reswonsitillty, 


e. Two individuals erth the some job tithe way be performing ditferent duties. If so, rate them on different 


duties, 
f. Be apecifie, FPranntes of the kind of dutves that might be cated are’ 7 
ORE RIEBING MAS AND USES ARKA KNOWLADGZ COADUUTS INTERROGATIONS 
SIerMS Cscrurss DEVELCIS NEW PROGRAMS PREPARES SUUWARTES 
UV AVTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GARWAN 
ORIEING TECHNICAL RFPORTS WANAGKS FILES DEBRIEFING SOURCES 
QAACTIVG BXTEANAL LIAISON OPFRATES RADIO KEEPS MUOKS 
TW CUORDINATES WITH OTHER OFFICES DRIVES TECCK 5 
Paki NG DICTATION SPRITES REGULATIONS WAINTAINS ATR CONDE TIONING 
RTERVLSING FREPARES CORRESPONDENCE EVALUATES SUGNIFICANCE OF DATA 
a Foe some jods., 2oties mey be broken down even further if supervisor considers it advisable, e.g., combined key 
end phone operstion, an the cose of a radio operator, ee . 
Vos INSSWOE TENT IN THE PERFORVANCE OF THtS OUTY @ + PFREOAMS THIS DUTY IN AN OUTSTANDING UsumWe® 
2 VURELY AOLQYUATE IN THE PERFOWMANCE OF THIS FOUND IN VERY FEW ENDIVIDUALS HOLDING Sius- 
OESCRIPTIVE . wer LAR 3008 
RATING S > PERHSEWS THIS DUTY ACCEPTARLY y « EXCELS ANVONE 1 RNO@ IN THE PERFORMANCE OF 
NUMBER as PEEHOEWS THIS DUTY 5H A COMPETENT WANNER THIS OUTY | " ee TS ay 
S$ + PERTOS THIS CUTY 1% SUCH A FINE MANNER se 3 


Tat «9S A DISTENCY ASSET ON NIS J00 
ES SECRETE ee a 


4 s a wating 


sPecheec Oytv ma, i ig RATING SPECIFIC OYUIY NO. 

Conducting hare checks to render NUMBER : nUUBL® 
case disposition. 

sercipic Cute no. & RATING 


Alphabetizcing sni filing index caris. —— 


RATING 
NUMBER 


spaecirtic cute no. 3 


Ba tow 


oe 


3. NARRATIVE DESCRIPTION OF WANNER OF JO8 PERFORWANCE 5 
DIRECTIONS: Stresa strengths and weoknesses, particularly those which sffect development on present job. 


Subject performed his duties effectively and competently. 
He gets along well with his fellow employees. 


SECTION 0. SUITABILITY FOR CURRENT JOB UM ORGANIZATION 


sab, 


hese everything you know about the infividuel....productivety, conduct in the 
low 


EIRICTIONS: == Take inte evcount 
special defects of telents,...and how he fita in with your tems, 


Pertsnent perevnal cdarectersetice or habits, 
pere hia with others Going samsbar eork of about Ure same level, 
Doe OSPINITRAY UMSLETAOLE + WE SmOULD BE StPARATEO ° fs 
Be OF NOVEL SULTAGILE Te... @OULD NOT HAVE ACCEPTED Hi FF § HAD EHOW awat | KAHOe ROR 
35 RAMEY ACCEPTABLE EMPLGVEL...8CLO@ AVERAGE BUT BIT NO MEARNESSES SUPPICIENTEY OUTSTANOING TO 
Mawt mis SEPARATION 
> OF Tee Sawg SUTaBi Lavy 25 wosv PEOPLE § ANOw i THE O8GANE ZATION 


@an- 


a 

RATING 2° A PING KOPLIVER © MAS SOME GUTETANGING STRINGING 

wumoer 8° AN USE HV ANAY STRONG PEASON ty TEAMS OF THE REQUIREwENTS OF THe ORGANEZATION 
Vos CUCELLES Os ONL A PL Im SUTTABILETY FOR @0Rm ty Met ORGANIZATION 


HS Teer S emOavidi Oe BUTTIG SLITKO £08 B58R by SOUL OTHER POSETIOM th Tri OCOGamr sarsrOnt ey van wo. 9 vOd 


TAPLAIN FULYD 


SECRET 
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: SECRET : ps 


(then Pilled In} 


FITNESS REPORT (Part 1) PERFORMANCE 
INSTRUCTIONS 


FOR TUE AISI STHATIVE, OFFICER: Consult cur current. Inetructions foe “eompletiog this ¢ report. 


FOR THE SIBPRYVIROP. Thie coport is designed to help you exncens your evaluation of your subordinete and to transmit 
thie evalustion to your supervisor end senior officiala. Organiention policy requires thet you inform the subordi- 
af the report can help you prepare for a discussion with him of his 


nate where he etende with you. Corpletion 
strengthe and weaknesses, It is alno organisation policy that you show Part lof this report tolthe employer except 
ton 20-379. [ft is recommended that you reed the entire form before completing 


under conditions epecifted in Regu 
any question. Ff thie be the inatial teport on the employes, bt must be comp}eted and forwarded to the Ntfice of 
Versonnel an later than 30 daye after the dote indicated in item 8. of Section A below. 


SECTION Ae So a ee __ GENERAL a Be ee es 
1, NAME (Lact) (Firse) (Widdte) t. DATE oF DIATH . Sex 4. SERVICE CEST GNATION 
PICCOLO Joseph 8. 8 vec 1935_ M DS 
3. OFPICE/OIVIDIGRH/ BRANCH OF ASSIGNMENT FG. OFFICIAL POSITION TITLE p 
FL Rt, A&# : 0365 01 File Clerk 
y Grane | 8. Ds TE REPORT DUE IW OF 0. PERIOD COVERFO AY THI REPORT (CInctuelve dates) 
GS-l : 4 Feb 195% - 1E Oct 1957 
wi TRIE Pedder anmenwt- BuPER YI OOS | seecrar (Specify) 


10. TYPE OF AEPoRyT 
Flectaa Ba Ree be 2 


CERTIFICATION 


SECTION 6. 
1, FOR THe RATER: Tuts MEPORT tx) was C J WAY NOY BEEN SHOWN TO THE INDIVIDUAL RATEO, t7 MOT SHOWN, EXPLAIN wHY 
NON) - ° 


- 


Ona I 


A, CHECK (X) APORGPH SATE STATEMENTS? 


17 tworveouan 1B mates "EH" se Cl Of D. & waamtwe Life 
fA @Ab OWT 7O KIM a COPY BTTACHED TO tHId BEPOeT, 


THiS MSPCHT MEFLECTS MY OOM CPIMTOND OF IHIG twOte 
viouae. 


CAaNROT CERTIFY THST fHk RATEO NOt vIOUAL HHOeS HOP 
1 EVALUATE Whe 108 PRRTOawancEe enCHUsE (Specify): 


THEO MEPOOT DEFLECTS THE COMBINED CHINIOMS OF MrOEL?, 
AMO PREVIOUS SLPEMVI SORE. ‘ 


wave OF bLuUbSEO vita Tuts twPLoves wit ragworm ; 
AND OC A4WASSES 5D THAT HE RNOOR BHERE wt Sfanos. = Z 
@. THiS DATE TYPRO OR PRINTED HAMS AND SIGNATURE OF SUPEAVIBOR]O, SUPERVISOR'S OFFICIAL TITLE 
Desk Supervisor, - RI/I8 


21 October 1957 Desk Bupe 


2. ror Tat ar Af vileing LAA uRD wD Ue n U 0 UTTNTON WITH THE SUPERVISOR, OR ANY OTHER IMe 
FORMATION, MIC WILL LEAD TO A GETTER UNDERSTANDING OF Yuts REPORT, 


Co) coertnves On ATTACHED BweeET 


lor is reflected in the ebove section, 
OFFICIAL TITLE OF REVIEWING OFFICIAL 


rvisor, RI/IN Bection 


Lo certafy thet eny substantial d 
A, TI ONE 


22 Octobcr 1957 


SECTION C. 
1 RATING Om GEMEBAL PEBPCAMANCE OF OUTIES 

DIFECTIONS: Conesder ORLY the productivity and effectiveness with which the individual being rated has perforaed 
his duties during the seating period. Compare him ONLY eith others doing rimifter work at o& simslar bevel of sespon- 
aibility. Paectore others than productivity will be taken into account leter in Section BD, 


wind jc. 


JOB PERFORMANCE EVALUATION 


Pe BOLE MIF PERFOGM OUTIES ADEQUATELY, mE 1H IMCOUPETENT. 
OSORLG AOECATE Im PERF ORUANCE: ALTHOUGH AE WAR HAD SPECIFIC GUIDANCE OR TRAINING. 


Caaey GUF AESPONSIBILI TIES. 
PEREGOMS WORT OF WIS OUTIES ACCEPTASLY. CCCASIOMALLY REVEALS GOMC ARCA OF PEsangSs, 


PROFDROS DIET im A COMPETENT. GTFEC Tt vs wanntn, 


mE OF TEm Pains 70 


ee A Pimk PEOFCRMAMCE, CANHIES CUP Wanv OF mIS ACSPOMSIBILIVTELG F2CEPTioOmaALiv BEL. 
PeRsCaMS wId OULIEH te SUCN dm CUTSTANOIMG MAWHER THAT ME 19 EQUALLED Ov FE8 ores pens asoen 10 
wuwote a 
Tot WwraevisoR, t B 
: .af 3 tL: » 


’ t 


COMMENTS : 


BEF OL Oe Raed OAs toad SECRET Performance Mi 


i coe ae WS (Part 1) ce rosws 0 080 ane emir 
oss coeomets. 
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SECRET 


fi (Phen Filing Tod 


2. matings SM FERC MMENCE OH SPECEBIC OUTIFS OF figg Seereesenet 
OF Pep 


‘DIRECTIONS 
neil ERS ONNE RE Ber ios. 


6. State in the apaces Below ag to siz of the more impartact SSkUIFIC duties performed during thas 

Flace the meat isportart first. Do not toclute miner er csumpertant duties, 

Rate nerformance on each specific duty considering ONLY ettectivenrse in perfo HV. of this evecific duty. 

For supervisors, abilaty to supervise will always be rate’ et # specific duty ¢ De Sureorvisore those 
who supervises a secretary only). Oars lia AX 

d. Compare in your mind, when posible, the individual bering cated eith othere perlorming ARB, ata 

tomalear tovel of resmaneidility. 

e@. Tew andsviduals eatX the same 
duties, 

f. De specific. 


b. 
Ce 


If ao, cate thea on different 


: MAI 

Yrampies of the hind of duties that might Se cated are: Alt ROow 

CRU RRTEFING HAS AND USES QEFt KVUOL EDGE CONDUCTS INTERSUGATIONS 
GIVING LECT. RES DRVELOPS VER MT argaaus PREPARES SUMOURTES 


job title may be perterming different duttee. 


CUAPTOTING SHVINARS ANALYZES ING STEDU REPORTS THANSLATES GEREN 
ORITING TEONNICAL REPORTS MANAGES FILES DENATEFING SUES 
CONDUCTING SXTERVAL- LIAISON OPERATES FAGTO KEEPS BOMS 
TYPING COORDINATES BIO CINER OFFICES DALVES TRUCK 
TAKING SICTATION WRITFS RERE ALIS MAINTAINS ATR CONDITIONING 
SUPERVISING PREPARES QORCESPUNOENTCE EVALUATES SIGNIFICANCE OF DATA 
g. For avme jobs, duties may be broken down_even_surther at supervisoe considers jt advisable, e.g., combined key 
and phone operation, in the case of a radio operator, 
Yo» INCOMPETENT IN THE PERPORWVANCE OF THIS DUTY @ + PERFORMS TH1S OUTY IN AN OUTSTANDING MANNER 
Rs BAAELY ADECUATE IN THE PERFORMANCE OF THIS FOUND IM VERY FEW TNOTVIDUALS MOLOING SIMt- 
OCHCRIPTIVE ouTy : Lar 2089 
RATING 3 + PERFIRBS THIS OUTY ACCEPTABLY >? + EXCELD ANYONE § KNO@ IN THE PERFORMANCE OF 
NUMBER @ s PERFORWS THtS OUTY IN A COMPETENT MANNE® Hts Outy 
Bs PERFORMS THIS OVUTT IN SUCH A FINE Wanyte A 
TAT WE 1S A DESTINCT ASSET ON HIS JOR 
erecrole gute wo. RATING} S®tcreic 2ury wo, & aes RATING 
NUYOER 


Conduct ing name checks to render NUMOER 
case a amet 4 


sPecrene Bure mo, RATING 


Alphabetiaing em filing index Caves nuwaen 


sPeteenc outy mo. 8 


RATING 
NUMOEIR 


3 RATINGPAFECLEDS Outy NO, 


sraeceriCc outy mo, 


3. WARRATIVE OF SCRIPTION OF MANNER OF Jos PERFORMANCE 
OIRECTIONS: 


Steese atrongths and weaknesses, particulacly these shich affect developuent on present job. 


Subject performed hig duties effectively and coapetently. 
He geto along vell with his fellow employees. ; 


SECTION O. ces _SULTABILITY | FOR: CURREAT a8 ‘a mCRGANIZATION _ 
DIRECTIONS: Take into accvurt here everything you pe atl the indieidusl's vcpaadvceselts . conites 
pertinent peoreonal charactersatica of Rabite, epoceal detects or telense,...and how he fete in orth yout tron. Cone 
pore hiw with others doing simiter sock of about the same level. 
Vos DEFINETELY UNSUITABLE + ME SrOULD BE SEPARATED 
TEFTED wie EF 1 AD ONC ON BAF § EhOR RUS 


OF COUBTRUL SULTABILITY,.. MOULD MOP wave ace 
DILCM@ AVERAGE BLT Bite NO BEAawePeNs Buse Cheater CuISTAadina 10 sag: 


¢ 6a the jehb, 


a. 
Dis mA BAMELY ACCEPTABLE EMPQOVER.,. 
BAnt mid SLPaMRTION 


OF THE Saws STABILITY AS MOST PEOPLE 1 ance re ted Coan! sali Og 


3 


@s 
RATING SB FImE EPL Ove © eS SOME OU ESTAROING STL EINS 
nuwote Be AN UNUBIALLY Bien G PERSOm try TERS OF Tre BIG 1 EROERIS CH tnt Sacans sation 
Ps BACALL EO By UNL A FER 8m SUITADICE TY FOR SOMA By Prk Saag dalios 
BOWL Ctnee SORE Tsce 1y Tad Cesanrfariou? Cc) vee er se yee 


{$ Tetd UNDPVEDVAL BETTER BSyYIthd BOQ BORR 1h 
CrP asm PULA, 


Sine i EFF SRST RN EOE TEI TATE 
SECRET 


MERE 


eet 


s 


PR ve 
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Si oo ie eh 
Veyeae sere 


n ye" Se Fe 


* gecrer 2 


Phen Filled In) 


preg 


NING EVAL 


ress Ll-15 February 195 


TEfLE AND GQhavEe 


File Clerk GS-), 


Ktudente why du not meet Agency atand- 


tech coutes subject be SaagMe daisy in at-minute sessiane for a Seday perind. 

orde sn shorthand and/or typeeoriting within this &-4ey geetod toceivn further dnetruction ia on attempt to meet the 

eotebirehed qualifiestsons The second seek of gesgzsevhy inetruction be given to students who have nat been sesigned 
- v bs 


ty» theist positiane 


SECTION UN 
Te develop epeerd and aecurscy sn shorthand, 
to trenecribe with § of freee errors in not more then 15 minutes, 
tubrement wt least once. 3 . 

Jo stevelop epeed and accuracy in typewrition and ta type a net acote of 49 wosde per minute on s loeminute writing 
(heave attained efter deductson of errasey, (For walsticetion, stodente mest meet thaa retirement at least once. ) 
sat don ares capitabiszating, ond vont us 
‘usage, ~ 2 * 


OBECTIVES 


to, teke dsctation at a minimum of fy words per minute for Sminutes 
(Por qualification, studenta must meet this re. 


e, and ta aid the atudents in 


Yo review the fundamentals of grammar, prety 
ooplying thoee principles of sortect Bugle 
To fonilsariae students with countries, capatale, vyrodvets, political situations, aad communist attitudes of kurane 
and fess. (Theee contsnents ese covered in allarnate weeks. ) 

tyttem of filing as outhined in the Ageney'e  Hantionk for Subject Fillog.'' 


To introduce ativtents to the 
SECTION TY : i HATINGS 
Poth etutent ts not peosgnes to ell couree subjects. The subjects thie etudent has completed ore those for ‘which 


saotengs ors secoried belies. 


farone 


{ 
‘ 


[ QUALIFITO 


SHOK THAND 


seenwe 


TYPEWRI TING 
MOTE: Stusent wet Agency atanderde in tho follow 
ing subjecta before entrance ty courca: 


eee 


TYPEWRE TING 


SUBJECT 


GCRAAAAR 


PuUsCTUATION AND 
CPPATALAZATION 


aORO USACE 


i oeoes 
s 


J bianeeee = meat nem ante creme aaemnennestay = ae Beene cote mene gy ee 


Tes ASTEMIRED FMOLEATE Freis HILOTNRE'S Ratings, 


@ MOLES EMSI CATE MOB wane BT y TE DTS BELL Ivete Bato Saline 
FACELiFAT © « » thoroum mrowicdge of sateriol presented and above-average: performance in weating course mals. 
SATISEACTISY © = average knasiouge of metorial presentey and avequate perforsance in seating course gals, 

fAph oe eo eo © Eordorling trowledge of natersal sresented and lisitey perforesace tn meeting courae goals. 

PNA <0 2 6 + inadequate bnoslesge of eatersal preaamted anu unsotistactory performance in merting course gual. 


erates be dgreued tolereatoer Comtogucntiv, achieovenead t2 nat e8enuret 


, 
frorrastsan 44 ge sapty af oe Filing we 
om Bene aebsorta. Fortsespolspe se sander eted belee 


so - : . : eo : . 
aston ys ; eeeree » " eere fry th: § 


ted 138 gs heresy 
Comes 


coe ae | 


BRED aR SOR Te, Lousy Jd Weed 
Stcatt . 7 to6y 


Pow ee 
s+ @ Be 


Fob een peecceee eer eve 
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. CONFIDENTIAL 


. ae (Prom PiThed fm, 
F730 MOEN ARK NOT TO RE REVEAI SD OT BXAMINER 


r THES INFORWATIOG 15 FOR AUTHORIZED PERSONS OFLY : J 
pert = 5 


EVALUATION OF TEST RESULTS (CLERICAL) 53 1956 
une 


PEMPSUSNEL VER ECR 


GRACE AND F550 tas 
G_l Clerk 
PehraTionm STAKE, OFFICE OF FOAINING, TO ASSIST AP, 


TF 1D WOT IMTENDED THA? Vm GECISION BE BASED ON 
YOY AMOW® ABOUT HID BRACHLROUND OF EDUCATION 


NAME 


PICCOLO, Joseph Stephan. 
m™H1$ REPORT 18,; PROVIDED ASA SERVICE OF THE ASSES SHINS 20, 
PROPRIATE OFFICIALS 1% “AGACH ING. ORCI Si 0N5 AGOUT THIS INGIer 03. 
RUEBULTS OF TESTS ALONE , “OUTS: OMOING THIS INFOMMAT. 49 Ie eNat 

ano EXPERIENCE, 


TESTS OY SHOWING HOW BELL HE WAS DOME IN COMPARISON 
@OHR, SCORE OISTMIBUTIONS FOR Tac TEST AT 
iv MICH + HIGHEST 108. Mi Gw « 

wey 478CR $98, LOW > mERt 


UCTS PEAFORWANCE OM Sesto, 


WITH OTHERS THBTED “AT CIA ron RADE LEVEL Im Tot Sturt _eiey 9 
CACM GPADE LEVEL ARE -Sud-DI¥E Se. DERIVE WHE OLSCRIPTovzZ wersors FELD@ AS FOLLOWS: VED 


NENT LOWER 1 88.- LL) AEWA ROWER 1899, Avewesg - tTVS0 298, OfcOw AVERAGE ~~ 


LOWER t8%. VEaY tow 
Loview this repost! 


eppliceble only far the grata ond poestion etated shove. Secevaluation te neces 
deal de to be considered far any vther grade, and may barequested by the Placenent 


THis neponTevatuares 


aye iderioncs for every poestion. Tt with therefore be necessary for you to 
serlepertance of each feet fo the epecific requirements of the position for which 


NAME OF tes 


AND ACCuRAaCcY 


—- 


CLEMICAL SPEED 


GPELLING 


SENTENCES 
MUMERICAL ABILITY 
AQSTRACT REASONING 

jaa nth lt ck RR UT 


SPACE RELATIONS 


ee 
a ‘ 
’ 


VERBAL REASONING 


TYPING TEST 


BUBIECT AFATEO TO? wh goeg > LEARNED INE RMMGIAGE BEPCRE LEARNING Lasiion AMD THAT HEI GwED 


$6 MORE PROFICIENT At fers rime 
teat vacts ARE BROUGHT TO VOL.R ATTaNtioOm Since cf 
sour srcete 


68 O54G-O.e Tesh A SEHIOVNE DITO Cute Stim Tel EN Ion Lame 


TESTS TO 


Tree $4 


WMP ALO PERDRwANeE On 


GusGt COULD 
Meuawass 


ne ne ee ee eer een teem eet at “7h Mn peg 


Stra oF Yuis BEerce? 


TP SAAS PESTS 288 Civae cw OsererE 


BEST RIP TER 


setae BETO var carncces oar tiece CONF IOf mT iay 7 tt? 903 


awh 8 
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CONFIDENTIAL . ; 


(When Filled tn) 


DESCRIPTION 


CLERICAL SPEED 
AND ACCURACY 


A test of avility ‘to distingulsn detacen correctly ami incorrectly spellad ects of sve 
eryday usage found to de most frequently mispel led. 


SPELLENG 


A test of apitlty to distinguisn errors In syelling, punctuation, and grammar in 
sentences. 


SENTENCES 


A test of avility te reason with numbers, to minipulate numerical relationsnips, and 
to deal with quantitative materials, who verbal element is present in tne format of the 


problems. : 


WUMERICAL 
ABILITY 


A non-verbal test of reasoning ability. Measures apility to perceive relationsn'ps in 


ABSTRACT REASONING changing abstract figure patterns and to gereralize changes into operating crinciples. 


A test of adility to visuatize and mentally manipulate forms and patterns in three- 
dimensional space. 


SPACE RELATIONS 


MECHANICAL 
REASONING 


A verbal testof reasoning ability. Measures ability toabstract, generalize, and think 
‘ 


constructively from concepts presented in word analogies, 


VERBAL 
REASONING 


y consisting of questions on vocabulary, aritnaetical 


A-test. of general mental aoltit 
reasoning, amd verbal analogies. 


in typing material of average 


A ten-minute stralgnt copy test of speed and accuracy 
difficulty. Typing scores are reported as follows: 
Gross ~ Total words per minute. 

net - Gross words per minute minus 1 for eacn error made. 


€rrors - Total Numoer 


A test composed of three typical business letters dictated at different sceels a3 fol= 
lows: Letter t: 60 words oer minute; Letter tt: 8¢ words per minute; cetter iit: 100 
words per minute, Maximum possinie scores are as follows; 


SHORTHAND Letter j cotter ii better sit 
form A 49 39 60 
form 8 $0 - $t ao 
Form ¢ $0 ba) $0 
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MEMORANTOM POR? Joseph S. Piccolo 


SUBJECT : Acknowledgnent of Evaluation Board Functional Category 


REFERENCE : Evaluation Roard Precepts for Your Grade 


1. Based upon an examination of your past assienments and duties, 
and after considering likely future assignments, you have been placed 
(subject to your signature below) in the functional category POG _for 


Evaluation Board purposes. Precise definitions of this catersory are , 
contained in the [valuation Board precepts for Rien :grade. This nlace- ee 
ment is made in order that your performance, g rowth<pétential, and =~ pkogee 


career planning mav be judced against officers similarly: placed vro- 
fessionally. YOU ARF URGED TO STUY THE PRECEPTS “AND. ONSINE R YOUR OWN 


CASE CARE FULLY. 


2. In general, you ‘should consider the following; 

a. Categories are sharply defined. Competition 
is within categories, not between them. Thus, 
a weak B/OG performance is not strengthened 
by reclassifving it as B/OS, 


b. A change in category after sustained performance 
in a different category may cause a temporary : oe 
loss of momentum in vour career advancement 
until you have demonstrated proficiency in your 
new ass ignment. 


c. A category change should not be initiated for 
th: period of a temporary, training or rotational 
assignment unless a permanent change of career 
track will follow. ; 


3. If you believe that this is not the correct category for * : 
you because the substantive nature of your job more closely arproxi- 4 ‘ 
mates another category or because you have made a permanent change 
of career track, please take the matter up through vour command channel 
to secure the concurrence of vour component of assiynment or of vour 
home hase component, as appropriate, to a change of vour catecory. 

Previously assigned and acknowledged categories will remin in effect 
until a fully executed acknowledgaent of change is received by the 
Career Management Staff. 


4. Please sien and date this notification in the space provided 
and retum it to vour Personnel Evaluation and Management Officer or to 


your Personnel Officer. 


ACKNOWLEDGED: amy 


ee. f % : C 
CLawpbed (ee. Co 


$ Tat of Atlressce 
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(thon pelted tar 


SERVICE ABROAD AGREEMENT 


GENERAL 


OO Tes? oy BGUFE TO SERVE THE PERIOD OF SERVICE AGROAN FRESCKEBED 
iY 65 UNDE RSTOOS ” var GEOR TNEN EE 


: ’ RAN Ted Te GUST UAMENT OS OUR IGATED TO EE TURN YOU, 
IN SECTION fT) BFLO - oe PON THE SATITSPACTORY COMPLETION OF THES PERIOD. 


AND TOUR HOUSEMOLD AND FZ, ASL EF PECTS L N 
youe ALLOWABLE EXPENSES Bint OS LETEMMINED IN ACCORDANCE WITH AGENCY REGULATIONS, 


at THE CONTINENTAL UNITED STATES 
BEFORE YOU COMPLETE 12 vaoutet 47 CULDITANLE SERVICE FOLLOMING THE OATE CF YOUR ARRIVAL 
74 SP IMBUNSE Ter GOVERNMENT £OR ALL EXPENSES UP INCURS IN 


ABROAD, YOU WILL GE EGU ott TG 
THE THAVEL ANO TRANSOEOGT et 46 4G, YOUR DEPENDENTS, YOUR HOUSEMOLD AND PERSONAL EF 


> 

sre 
FECTS TO Your POST. wFovwoe 2690 TO COMPLETE YOUR PRESCRIBELO TOUR OF DUTY ANROAD YOU 
WILL NOT BE FNTITLED 1% Tet FETe THAVEL AHD TRANSPORTATION OF YOURSELF, YOUR OEPEND: 
ENTS ANO YOUR HOUSEHOLD £07 FET VAL FRRICTS TO THE UNITED STATES, (FF, MOWF VER, AGENCY 
OFFICIALS OCTEHMINE THAT 44. CASLY OFPARTURL IS NECESSARY FOR OFFICTAL REASONS, OR FOR 
PERSONAL REASONS OF SIGNIT Ite INTEREST TO FHE GOVERNMENT, Tit ¥ MAY WAIVE THE REIMBURSE - 
“FNT OF EXPENSES ALWEAD © SRCURKHED, OF AUTHOHIZE YOUR RETUHN TRAVEL AND TRANSPORTATION, 
GHICHEVER IS APPLICABLE. 


TF CLIGIOLE UNOE® THE TheMS OF MH 20-30, YOU WILL GE GRANTED HOME LEAVE AS SOON 
SEVERN AT CONVENTE NCE AFTER COMPLETION OF YOUR PRESCKHIPREO 


AS 17 CAN WE ARRANGED af 

TOUR OF BUTT, PROVIDER "ot -%>L LEUVEE AT LEAST 18 MONTHS OF CONTINUOUS CREFDITAALE 
SERVEICK OUTSIOE THE UMITS* BIBTEG. MO“ LOFAVE ANDO HOME LEAVE TRAVEL ARE CONTINGENT 
UPON YOUN WILLINGNESS TO Fi 7%, ANG CONTEMPLATION DY AGENCY OFFICIALS THAT YOU WILL 


HETURMN TO SERVICE OUTS! 


£ 
“et “et sierTeo Sravtey tMMFOLATELY AF TEH HOME LEAVE OR UPON 
-COMPLETION OF AN ASSIGYME DT 


it THE UNITED STATES. 


YOU ARE AOVISED Test fee WOHTES OUL YOU FROM THE GOVERNMENT MAY Of APPLIED iN! 


LIQUIDATION OF ANY INCESTILOLD LT BRIGDING FHOM VIOLATION OF THIS AGREEMENT, YOU WILL Of 
AFFORDED ALL NORMAL @WECGL 574 ff APPLALING ULCISIONS MADE PURSUANT TO THIS AGROTEMENT., 
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QUALIFICATIONS SYSTEM RECORD CHANGE 
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. 22 December 1975 


MEMORANDUM FOR: a LA Division - 


SUBJECT ' t Mr. Juseph S. Piccolo = Completion of Senior 
Operations Course 42/76 


1. Mr. Piecolo attended the Senior Operations Course from 3 November 
to 12 December 1975 (SOC #2/76). Individual atudent grades and class rankings: 
have act been used to evaluate student performance. The diverse background of 
the students and the nature of the course material unaed {n the SOC preclude ; 
formal testing. This memorandum attests to Mr. Piccolo's satisfactory comple- 


tion of the course. . : . 
1 5 # 


2. During the six weeks of che course, 59% of the time waa devoted to 
subjects and activities directly related to operations, including 30% devoted 
to “hands-on" time with technical equipment and “on-the-strect" practice of 
tradccraft. 31% of the time was devoted -to materfal broadly categorized as 
"ops management," including about 10% on the Sovict and China targets. The- 
i. final 10% of the time was, devoted to subjects categorized as "management over=: 
Pes view and ops. support,” which consisted of meectingn with DO division and staff . - 
“ chflefs and visits to labs and other ops support facilities in the Headquarters 
i area, The officers in the class ranged in grade from GS-12 to GS-14 xs 
i (average grade 12.9), average age was 43.6 (Mr. Plecolo's age is 40). The 
class members’ average years of Agency service was 16.8, and their average 
years of overscas service was 9.2. 


San OOOO I AOR) ates Atoms ee nae 


tet 


ee napster 


i 3. The six weeks, normally 30 days of instruction time, was shortened 
to 28 days by the Thanksgiving Day weekend. Of these 28 days, Mr. Piccolo 
apent six days in intensive training in Persuasion and Manipulation Skills as 
taught He_spent approximately another eight and one-half 


days on technical tradecraft 

and usage) and street tradecraft 
etc.) including three days tntensive practice of these skills in a live 

: exercise conducted “Another five days were spent at Headquarters 

: meeting with the chiefs of all DO divistfons and staffs, and visiting three 

operational support laboratories in the metropolitan area. The approximately 

: eight and one-half remaining days were consumed by a combination of miscel- 

i lancous operations management subjects, student seminars, and term paper 

‘ writing (though the latter was accomplished mostly on the students’ own time). 

This running of the course was keynoted by remarks by the ADDO, and the 
: Headquarters week was climaxed by an hour and a half with the DDO. The guest 
; Apeaker at the graduation dinner of SOC 2/76 was Agency Historian 


Dr. Walter Pforzhelmer. 
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SUBJECT: Mr. Joseph S. Piccolo - Completion of Senfor Operations Course #2/76 


4. Mr. Piccolo, as a 40-year-vld CS-13/4, was at about the average age 
for this class and slightly above average in grade. Although formal grades 
are not given to graduates of the SOC, it was the consensus of DTS staff 
‘{natructors involved tn SOC #2/76 that Mr. Piccolo would almost certainly 
rank number one in this particular group. Bringing to the class broad opera- 
tional experience and understanding. Mr. Piccolo was an active participant in 
the six-day and made contributions based on his own 
_operational past. The tradecraft instructors who conducted the live problem 
described Mr. Piccolo as the best student: in street tradecraft. 
One of the Course Coordinators commented that Mr. Piccolo, “exhibited, more 
than any of the others, the ability to lead the group." Mr. Piccolo's term 
paper on the subject of how : 
was careful and thorough and was described by the panel as "an excellent overall , : 
plan.” To a man of Mr. Piccolo's experience, at least some of the course may : ‘i 
have. seemed a little basic or redundant, but he never let it show, and always 
took part with the same enthusiasm as the more junior members of the class. 


5. A copy of this memorandum is being placed in Mr. Piccolo'’s official 
personnel file. : 


‘ 


at area 


POR THE DIRECTOR OF TRAINING: 


Se 


i amamreiic! Maethc cenete mt one! Bre : 


Course Coordinator 
Senior Operations Course 


Lae 
\ 

i 
fs 
' 

; 


14-00000 


- ADMINISTRATIVE ee 
Internal Use Only 


Ortice of Personnel, Control Division, 


Last y . Fast 


US ee 


SERIAL NO. 


INSERT APPROPRIATE (U0L HUMBER IN “CODE” COLUMN 


USE APOROPREATE SPACE SLOW TO REPORT Data FOR Laturr Pcs or Tov. 
OEPORT DATES OY USING 


TO CESTGNATE BHETHER SUOMISSION FS OF BASIC CATA, CORRECTION, OR CANCELLATION (One onty), 
Trt NVWOTR FOR THE MONTH, AND CAST THO OIGITS CNLY FOR VEAR, REFER TO OFT BO. SB. REVISED. 


PCS OATES OF SERVICE 


TYPE OF O 


afa o/P Country 


ARRIVAL O79 OFPARTURE O'S 


woute gay veae wonte oav 


2?-20 7 20-30 30-32 33-34 


1. PCs (Besic) 
2. conaecrion é ” 20] 29 | 
3. CANCELLATION 


33-36€ 


rahe (4 S Od ls 


TOY OATES OF SERVICE 


Of bata 


_DFPARTURE | = s ave 


att o/s 
eee veae wouen Oav 


cocs | ony 


[ree |, + TOV (Basic) 


28-30 33-34 38-36 @ . Comnecrion 
BEE EE ERSe eas 


OFFICE OF PERSONNEL USE ONLY. - PUNCH AREA . ; 


SOURCE DOCUMENT AND CERTIFICATION 


DISPATCH 


TRAVEL VOUCHER 


OUTY STATUS OR TIME AND ATTENDANCE BEPORT 


case 


| Orme (Specify) 


DOCUMENT Date /PtRLO0 / 


TAOS E9 8D... NL Kees 2 


Memaaas 


eS8Ovl Oata ne Coeaececr. .§aseo UPORm SOLACE 
DoCUMIAT cunty ‘ 
— prey Bah reece aaa 
Picnatyuet /. 


peurasro ay 


esroe? aaeotetad Be 
Conroy seccacet 


Pte & & @oveatse 


THIS REPORT WELL BE FELED Im THE OFFICE OF PLRZOMNEL .” 
tM THE IMDIVEOUAL'S OFFICIAL PERSOAMEL FOLDER 


tecuaD 


core PW5RAL ADMINESTRATIVE-Internal Use Only 


14-00000 


nee SECRET 


ate (from item $°2) 


wohl BORA 


WaMl OF FMPLONET 


aarSopeph PFE GS 


a M.-8en:74- 


“ Raynond -SwAdero 


STATION Of SAGE URRENT COVER 


ps Officer/DCOS 
To_BE COMPLETED 


MPL 
TE OF FIAGTIID. OCSIREO CATE TO MEPURT TO DUTY 
Q 


tA. OATE OF PCS ARRIVAL [iB, REQUESTED ate CF To. UNPLETED DA 
im FIELD DEPARTURE + COECKSO IN AT ACTER LOAVEe 
RO Sept 1973 5 Jan 1976 89 Jaa 1976 5 Mareb 1976 
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Thrae (3) Dependents Ages: 32; 5 and 4 
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DA. OFSCHIBE AATEOCY Tul TPF OF Byae vl; white FOCeE® FCT NEAT an TP NOPE 


I am Interested in remaining in tae ‘managerial cone” and in obtatniag 4 
position that will give me increased responsibtiity as vell ao careet 
growth Chrougii promotion, Based on ay experience and performance aa 
Acting Chief of Station for two mouths in 1964, deputy Chief of 
gase for the last 10 months of my tour in 1972-73 and 
present assignment as Deputy Chief of Station . I request asaign- 
ment to a ‘position which entails supervision of several employees and 
requires exercise of managerial skilla aud judgement. If assigned to 
another tour overseas, a position as Deputy Chief of Station in a medium 
to large size Station would be preferred, If assigned to Neadquerters, 

I would like to work where an overview of the related operational and 


managerial activities can.be experienced, If the above aesipynmentssare 
Rot svaiiabie, 8 tour which would breaden my operations knowledge would 


THSICATE IF YOU DESIRE TO ExTEND oe CURRENT TOLR BY CHEERING EN ‘arPhorRiate BON, ALSO INDICATE PEL PRea@rnce 
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17. Woveate voun RecoumenOAT iON #60 Hit SET ASSICNWLNT ANO. TRAININGS 
Given hie steady, reliable and productive performance, every effort 
should ba made to accomodate hin expressed preferencea, There can be no 
doubt’ that by temperament and experience he would be of greater value to 
the Organization in the field rather than at Headquartera, but a tour at 
Headquarters does appear timely nov, following the past 5 yeara in the 
field, I do not honestly know how he. will perform in Staff work, being a 
Pield Station activist, bute the experience should have a further 


broadening effect upon "hin 
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PICCOLO, Joseph S., JR. -| wes 76-0015 i 
: : 
There is on file in the Personal Affairs Branch, Benefits and : 
H 2.8 ie i 
Services Division, Office uf Personnel, an Official Disability Claim : * : 
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14. SIGNATURE OF REQUESTING CFFIC HAL 


t3. Date OF REQUEBT 


18 Hey 1973 


CFFICE OF MEOICAL SEAVICES ONSPOSITION 


32 $317 Nqs 


mm, 


Qualified overseas PCS. 
25 July 1973 


Pewcgaoe « 


r 
10. OFFICE OF SECURITY DISPOBITION i 
é 
i nanan pander renee sence cepnrceh enere coven tery sate tetratet aisalenetm erteeemeee ims 
H 18. OVERSEAS CAMOIDATE REVIEW Pantl OIsPOSITION 
et 
? 


ON OA UIUC A 98 VS pram DT ETO AMEE a 


REQUEST FOR PCS OVERSEAS CvALUATIOA 


-* : res 


sas 2596 veg coterses Sacatt eT aoe 


aerbices 


Some, Tt Oke Re ee 
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Us ft 


ee Lenn SECRET _ 
Reyes FIELD REASSIGHMENT QUESTIONNAIRE ) 
0) BOT COMPLETE FOR HEADQUARTERS USE OMIT 


ae aye Cteue? cart (fraoe item 3-3) 


ME OF FUPLOVES (uae peauda only Ve “yap DATE from ites $-Ninawe oF SuProsis 
Piccolo, Joseph 9 Nov 1971 7 -_ 9 Nov_1971 
Cate RECEIVED AT HE ADQuUARTFeS; UISPATCH MUMRE ay OATE G@ECEIVED & cance. “ubmeree: 
18 Novembor 1971 HBRT 8679, 
1] Nov 71_ 
vo BE ComPLETED GY DPLOYEE : 
1, DATE OF GiatM 12. senvice| 2. YOUR Cusmtat Position, FItLe - | 4. svatiow cw oe a8 $. tesPt 960 
OLSttn 4aS 60808 ean 
8 Dec 35 D Ops Officor/Chief FI 


GS-12 
. = snot ees -+ Se 
CHPECTED DATE OF FFE Ge. VERIMED vate 19 MErcel TO. ‘oury 


Ga. OAT OF PCS ARRIVAL Ge. OF ost8TtO OATE OF 6c. 
AVTER LO Met 


im PIELO DEP ae Tae . CHECK-IN AT HQ 
23 June 70 30 June 73 15 July 73 16 Soptember 73 
7. NUMBER AND AGES OF OKPENOEOTS oD BILL TRAVEL WET VOUT ; ( 
3 Dependents ages: 29, 3, 2 : 
None. . . “ ; 


emcee 
LIST vOUD MAJOR CUTIES OLBIES C.eBint TOUR (see epecsal note on traneatefal teem), 
Coleo attach personal coves ausetsonnetes in accordance wath CSI-P 245-4) 


Chief, FI for (Coordinating activities of Station and haved: 
Ops Officer Sa eames Party Operations. 


Ops Officer for 
Supervisor for. full time inside and full time outside 
a etc Officer and related FI activities of sovoral Base Officers. ey : 


©, 


4 


Te eaeeeemand iecemeheemennastaaminttareaetadietet 
Pee rmemn GER1898s 


16, 
peGriete eval ter mgs FOG StL reed VSw Feoure wavl Kising Pot ager sevises: vieseg 


Advanced O,erat ions Course. 
danagenent Couraes tn Preparation for assuming positions of taocreased 


supervisory ‘Peapona ibility, 


rere er  oSRCRET eee ame | 


Bae 
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SECRET 


1t, PREFERENCE FUR ATU? ATE TLNwERT- 
Pte, VESCRIAE DRIFKL SY fue FYPe OF BORB FOU BAVLD PRIFER FOR test ASSIGNMENT UF OCEPEERERT FROM Tust saLsicaten 


Coe IN FTE NO, 8 ABOVE, TF YOU WAVE @CRt Team CRE FRESE at ert tRpIC ath YOUR CHOICE, 


Deputy Chief of Station of a small Station or Senior FI Officer | 
position with supervisory. responsibilities at a large Station, . 

These choices for next assignment aro mado on the basis of the 
increasing responsibility of positions I have held as my career 

has developod, This career has included experience in most types 

of FI and CI operations as well as somo CA activities, It has 

also -provided mo with supervisory experience, including Acting | \ 
Chief of Station for a two month poriod. Assignment to a position 


of greater responsibility is desirablo for the continued i 
dovelopment of my career, mn ‘ 


INDICATE &F VOU DEBIAE TO PRPT ND YOUR CURRENT TOUR DY THEC RING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
TOR WERT REGULAR ASSIGNMENT BY INGtATING §. 2. 8 2 (for bet, and. and Jrd choece) tN REMAINIRS ecres. 
COMPLETE ALL ALTERNATE CHOICES AND OF TIONS IN ALL CASFS EVEN THOUGH YOU ANE REQUESTING AN ESTERS ISM OF YOUR 


Tour. 


Q. cxrens rove 12 tons at cunnent station ro 30 June 1973 : 
foate} | @ 
4 { 
OE ASStCNEO TO pooaTas FoR a TOUR OF OVIY? INDICA SOUR CHOICE OF BIVISTON, ST Om OFF ICEL $ = 
ee eae convene Inn cHoice <1 || SURRicesee lees 


st CHOICE . 
i | 


3. 
QE ASSIGNED 10 ANOTHIe FIELD STATION: INDICATE Cnotet oF OFOGRAPHIC Agta 0: : ration ie 
2). W/Contral_. 2am CHDdICE dad cnoice oe } 
a 1 ‘ : 
e ae . ‘ 


ast cnoice Hf 


‘ RETURN ro. TURNER 7 F 
: ; 2 a 2 
; A BE COMPLETED BY FIELO STATION r 4 
, 1% CONSEOCTRATION OF THE EXPERIENCE AND PEAFORWANCE OF THe TMPLOVEE AND WES PREFERENCE FOR NENT S58 staeiat, x 2 
7° ENDICATE YOUR ATCOMMENDATION FOR HIS MEAT ASSIRNMENT AND THAINENGE is p 
wh xk COB Comment: I recommend that Subject's desire for a 12-month - , 
€ extonsion be honored. His other choices also appear sound as : : 
alternatives. : : : ; 
COS' Comment: COS strongly recommends that Subject extend for one f : 


‘year. He is handling an extremely important agent, and we would hate 
Aftor gne pate. however, Subject's 
8 angAn ¢ 


to change oh de $. BPE Ved, b"4 
areer Rou Bes ~be- ve e cami 
ges “to faa cB Sy ‘tee Reh af neadhuanitns OFFICE 
OM COMSPOL RATION OF THE ERPI RIENCE AND PERF UAMANCE OF Tit EMPLOIS. MES PREFERENCE FOR MENT 249 I1COmEOT. 
ACO Tar STAFFING RE QUEMTMT RTS OF YOUR COMPONENT, INDICATE YOUR COMPUNTNT'S RICOUMERDATION FOR wis weal 


ABBIGAMENT AND TRRINENG, 


Per HBRS 4729, Subject*s request for a one year's oxtansion 


of tour is approved, 
aa ca z } oe 
Wtf 
mA : 


6 Dec 71,,,,, C/WH/Pers spc re ey Henry £/ Berthold _ 


BAN 


mPFEEOVIO AhBrEawm at, 


te. 


tO, EMPL OVS ROTH TED Or HeePatcw aa, __ 


PROUT 06 6 oe 


Caoues erOeiis SPOT eRatatinl, 


SECRET 
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os CONFIDENTIAL 


bbe Kielfed tnt 


Cosplete in arigresi, fee Sate recardead on this fare +s eusential in determining trevel expenses aslloershlea in con. 
nection with lease et groserrmant gspense, oversees 4uty, returr to residence upce separation, and for providing 
current residercea os Zeserdsency information required sm the event of an excloyee ervergency, This form will de 
filed in the ensis yaa affscral personnel foldar, 


a a hr 
NAME OF EMPLO Cp ‘hewets (Pivots (Midtteh SOCIAL SECURITY NUMBFR . 
: 

< . 

H4acole, Ses OLS Fant || 7 
t, Wl OATA ¢ 
PLACE OF RESIDENCO Cannes HTIALLY EMPLOYED DY AGEL ES LEASE PLACE OF RESICENCE IN CONTINENTAL UX CM apgmintedt 

: atanads 


ne 4b gr Tm, NP Co ne Le 


PLACE IN CONTINES TOL 4.5, LESH ATED AD PERMANENT WESt ( MGMT LEAVE RESIDENCE 
ONCE : 
2 oe ¥ i P2 f= ¢ 


a. MARITAL STATUS (Crack me) 
SINGLE [RJesnmien SRPARATEO i inivoucan [mtoomeo ie | AnnULLED 


c Le OF MARRIAGE 


1? MARRIGO, PLACE UF ws owisgk 
14 Path €.?. : 


wv 


17 DIVORCED, PLace ~~ - : DATE oF VECaEE 
1F WIDOWED, PLACE SP 78 GIRO eae : ; “Tpatk SPOUSE CIED 
OL OT oN ee a eae ae a ae 


w" PREVIOUSLY MARBIRG, | fDICa Te wAtaIS) OF DPOUSE, RE ASGNIOI TOR PE AMINATION. AND OATE(S? 


NV fer 


a __ MEMBERS OF FAMILY 
NAME OF SPOUSE ar AcOnESS (94 Seeooe City State Lip & 


Pn a O32... io T1- FOS. : 


te PHONT wo. 


NAMES OF CHILORE Ss aoone $s 3vK8 DATE OF BIRTH : ‘ 
bs te ciel , 
3 . i 
7 , € %s 
ee tees SC = ees eee aaa fo f + 
: WAME OF YOUR Patnee on @-erdian) aoongse | _ : TELe PHone NO. C Fog) 0° : 


.. FL kav oanaele, Slo Th ksh 


“aobaa ss 


<> ag, 0h fi « koto. 


LE PHONE NO, - 
+t fe fo et 


Ly 


WHAT MEMOENIS) OF F458 FAMILY IF ANT, HAS BZEN TOLD OF ForJa APPILIATION WITH THE UMOANIZA TION IF CONTACT 1 IS RR. 


QUIREO IN AN EMBAGERL SF, : : 
. PR. a. L ; 


4 PERSON To be OTP cr an CASE OF EMERGENCY 


MAMG (Men, Mra., dow) ¢ 


“RECA TT OManie 


Dol Mn oe 


“HOME TRIE Prone Cr LLY a ae 


DS gr ae i seas 


HOME ADDRESS (*o Street Caty. Stete Fis Cade) 


Tt AvPivale CUP... 3h eask ore, eo 


OUP ADOMEEE (Is ,Sreeel Coty Stote Fen Cone}; nO same ce Nee voven. 16 aPrarcaein: 


eee RiGee! 118 OM o® give ame and ohooee of orgeniea- 1 


18 FRR INDIVIDUAL @8OE SG BOOVE BIT TING OF YOUR AGENe® 
tian Ae believes pias wert bur.) 


19 Voers INDIVIOUSE a ” a vawe Oemar er -» vee Svent. voy ane 1d rd 
de Rams CR4 ONO 04 ot persue, th m7, whe tan rade miih Etisiwe & case ef amMetgenss.) 


rae thee cree senamememens Ro Semen oe eee ee ae ea eee es ; hae: 

AGE Ved NOt Nive SOSD MAT oh AD OTH NEUONMETEA 68 DYE saeeHedmre + ‘eas wens ts *m.? “sey aX 

SBPtom UH, W iam &.) ry +. 
Mu 


ceveenenti Neem te et SN tee wane 


The persen) nened ia ten 2 stess map sfes he aetitied la sane a euargeney. IP VICK NOTIFICATION IS HOT OF saaoLe OF. 
Cause OF HEALTH oa ‘Otmee Bearers, PEALE IO STATE te 13h 6 On Tet Reve Gee BIDE OF Tse POSH 


SPOUT PRI Sse ose BE Pewee BEF 


YTV EN SLO Oren seem ess treren Nt | 


CURRENT RESIDENCE AND DEPENDENCY REPORT ae) 
BO bl ieicae CONFIOENTIAL s! a +e 


aoe 


14-00000 oe 


CONFIDENTIAL / 


(then Pitted ln) 

3. a: VOLUNTARY ENTRIES ators, catia, ale Nee Nt rags ose 
Experience in the handling of employee emergencies has shown tho? the obsence of certain personal data often delays and compli- 
cates the settlement of estate and inoncial matters. The information requested in this section may prove very usetul to your family 
or attorney in the event of your disability or death and will be disclosed only whenccenstances warrant, 
INDICATE NAME AND ADORESS OF ANY BANKING INSTITUTIONS WITH @HILM YOU MAVE ACCOUNTS AND THE NAMUS IN WHICH THE AC: 
COUNTS ARE CARRICO. Py i 

R Tonge Baw kt al TRssr Ce. (eiehve Fo SAwimes) 

FAN Fan UA, Bavezeo 

4 


Jemegh Ss. Bre cuiten Jr, 


ARE VOU A MEMSER OF THE NORTHWEST FEOSRAL CREDIT UNION? = =©[R-} Yes [~] KO 


iF ¥H8, OO YOU HAVE A JOINT ACCOUNT? Ceres Cc wo 


WAV YOU COMPLETED A LAST WILL ANO TESTAMUNT? Bx] ves Ca NO. (18 *Yes" eftere ie document foceted®) 


SAF 2 29077 Gow 
Rya-> F) REcze Bhs Tas7 &. Fat fn ip. 


HAVE YOU PRE PLANNEO AN ARRANGED GUARDIANSHIP OF YOUR CHILOREN IN CASE OF COMMON ‘OISABTER TO SOTH PARENTS? 
Cc) ves TA NO. (if “Yee give nemela) and adireaa) 


WAVG YOU EXECUTED A POWER OF ATTORNEY? [54 Yas [~~] NO. (if "Yea", ats poecese the power of atlomey?) 


ti Pe 


ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS 


Ie tran tYU—- @ Aki Fem. Cnnncen ty sh ld ; 
fa few TH ose acedew . 


Ro ow, pe Or t3) 
B. folk. (creamy) a ane - 3 
CC. ta -Laws ' 


Ava ssa oF VA, 2210 


Pel: (709) 368-9707 


1 


nee eee RT RAN ee a oa nfo Lae meet Be vee oe ams fe tee Ein na eames 


temey oF ate 


“Tatanatcas 


Koper 


tw aohk De, ras An, ee 
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SECRET ms 


(Phea Filled fa) 


MIODLE 


USE APPROPRIATE SPACE BELOW TO REPORT DATA FOR EITHER PCS OR TOV. INSERT APPROPREATE COCE MUMBER Im “COOE® COLUMN 
TO DESIGNATE BHETHER SUGMISSION (9 OF BASIC DATA, CORBECTION, OF CANCELLATION (One only). REPORT DATES BY USING 
THE MUMBER FOR THE MONTH, AND LABT THO OIGITS ONLY FOR YEAS. REFER 10 OF 1 NO. 8B. REVISED. 


ARRIVAL 0/8 Tyre oF DATA 


1. Pts (Basie) 
3. consection 
B + CANCELLATION 


TYPE OF DATA 


2. TOV (Beste) 
4 + conatction 
@ « CANCELLATION 


OFFICE OF PERSONNEL USE ONLY ~ PUNCH ARE 


SOURCE DOCUMENT AND CERTIFICATION 
oisratcn 


Surv STalus Of Fimz ANO ATTENDANCE ALPORT 


orman (Specity) 


OOCUMERT IOENTICICATION Bu. OOcueM ay CATE/PERIOO 


A‘ I00 32 Dy tana 20 


a 


vorraate av OSTVE Oats CLANIF II COBBECT. BAETO UFOM BOUBCE 


oce edie _Socumsar C1 tio 
Pe Oommen os smh “ 


. e > 


© Bk Srersron Cree. . siawet an 
erecta ere Aen | , ; iene bes @ a 4 


THUS REPORT WILL OE FILED t8 Tee OFFICE OF PC RSORAEL 
Im THE EMDIVIDUAL'S OFF ECHAL PERSCUBEL FOLOEA 


Meta Le thst een SECRET jeg ss | reve 


~ tae 


14-00000 ty 


/ ~~ SECRET ~ 


/ (When pilled tn) 


REPORT OF SERVICE ABROAD 


TO: 
Office of Personnel, Transactions and Records Branch, Status Section 


MIiDOLE 


UNS TRUCT IONS 


USE APPROPRIATE SPACE BELOW TO REPORT DATA FOR EITHER PCS OF TOY. INSERT APPROPRIATE CODE NUMOGER IN "CODE" COLUMN 
TO DESIGNATE WHETHER SUSISSION 315 OF BASIC DATA, CORRECTION, OF CANCELLATION (One only). REPORT DATES BY USING 


THE MUMDER FOR THE MONTH. AND LAST TWO DIGITS OmLY FOR YEA@. BEFER TO OF1 NO. 38. REVISED. 


1". pes (Baeie) 
3 - CORRECTION 
S + CAMCELL Arion 


' AREAS i 


2. TOV (Beetc)” j 
4 + CoMmmecTion 3 
@ + CANCELLATION : ? 
& 

4 


= . _ OFFICE OF PERSONNEL USE OLY ~ PUNCH AREA 


Sete mee con 


a 


SOURCE DOCUMENT AND CERTIFICATION 
: : ' 


a : : 
DOCUMENT 1OENTIFICATION Au - [oocumEnt paTe/PERIOD 
€ J “ea /9 


LMS 783 


! REMARKS 


BOOvE CATA CERTIFIED CORRECT, BASED UPONM SUUACE 


ecvent aunoratss oe 
oocumint CITED 


, Feoutsor. Secueuser 


ee a AF eee 


v 


THIS REPORT WILL BE FILEO Im THE OFFICE OF PERSONNEL 
1% THE IMDEVIDUAL’S OFFICIAL PERSORMEL FOLOER 


eras FOBT a eeirrere etenieet _ SECRET. |= nt 


14-00000 


eee pitino 
“8 
ae: ' ~ sabia Pcp ! Tra cunve Aegiatey 
ji . , : 5 
is 
Us f ce a) a ) 


pore swt 
res eigen vite ances OR eet 
: es VREASURY DEPARTMENY 
be 
“ UNITED STATES SECRET SERVICE 
ViTICK OF THE DIRECTOR WASHINGTON, D.C, 20226 ae “4 
try CZ 2 
po CAN CT DLO! 
. August 1, 1968 Te eges O6 
hes ae 
] 
i 
i The Honorable ‘ 
i Richard M. Holms 
Director a 
j Central Intelligence Agency 
i, McLean, Virginia 
Dear Dick: : 
. a cS ae 
As you know, the President and Mrs. Johnson : f : : 
visited Managua, Nicaragua on Monday, July 8, j 
; 1968, upon their return from the San: Salvador ; a : 
i Conference. : ' : . 
£, 


Assistant to the Special Agent in Charge Pg 
Ronald M. Pontius of the Presidential Protective i ‘ : 
Division, has informed me that Mr. Saseoh Pi ’ 

and Mr. Carl Jenkins were of particular assistance 
in establishing and coordinating tha relations aoe 
with the Nicaraguan sccurity organizations, and 

President Somoza'’s staff. Mrs. Elizabeth Jenkin’s : , 
assistance as an interpreter was also groatly ia . 


appreciated. 


Me Ere Catena re Hee we Me cnen, 


Personally and on behalf cf the United States ‘ 
Secret Service, I wish to extend my sincere ; 
appreciation and thanxs to the above mentioned : 
personnel for the capable and professional manner 

in which they performed their duties, 


SOE a ee Hsien ae oem 


Sincerely, 


. Cone 
at at ee 


a ' 
James J. Rowloy 
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ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 


IMPORTANT 
| AGENCY INSTRUCTIONS 
- ON BACK OF ORIGINAL 


FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


TO COMPLETE THIS FORM— 


* Read the back of the “Duplicate” carefully before you fill in the form. 
¢ Fillin BOTH COPIES of the form. Type or use inh. 
¢ Donot detach any part. 


: 1 FOLLOW THESE GENERAL INSTRUCTIONS: 


FILL IN THE JPEN ENING INFORMATION BELOW (please print or type): 


ae [NAME (last) ties) (micaney _ DATE OF BIRTH ont, day, year) | SOCIAL SECURITY NUMBER | 
OLSESS | ‘ t 


Dees S Se- 


* LOCATON me state, zip Code) 


Gcccle, Fzph 6. 
MPLOYING DEPARTMENT OR AGENC 


t 
H 


3 MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mork more than one): 
Mark hore ELECTION OF OPTIONAL (if ADDITION TO REGULAR) INSURANCE 
1 elect the $10,506 atca.onat optional insurance and authorize the required deductions 


TEE 


Mark here 


4 


ORIGINAL COPY —Ratain in Offcral Penonnel CE CEET 
t : 


if you 
WANT NEITHER 
regular nor 
optional 
insurance 


SIGN AND DATE. IF YOU MARKED BOX “A” O8 “C”, 
COMPLETE THE "STATISTICAL STUB." THEN RETURN © 


§ desire not to be sured and | waive coverage under the Federal Employees Group Life 
Insurance Program. | umderstand that 1 cannot cancel this warver and obtain regular in- 
suranco until at feast f sear after the effective date of this waiver and unless at the time 
1 apply for insurance | am under ago 50 and prosent satisfactory medical evidence of in- 
surability. | understand aiso thet | cannot now or tater have the $10,000 additional 


optional insurance untess I have the regular insurance. 


FOR EMPLOYING OFFICE USE ONLY 


“(oficial recemmag date stamp) 


THE ENTIRE FORM YO YOUR EMPLOYING OFFICE : 


1 SIGNATURE (do not print) 


: Outs.) INGO 
igig30 


VAINKOS Hae E 
Q3,Hdst | 29H 


7 Ses Table ] I ectsve Cater. on dock of Ori graat 


‘if you 
WANT 8OTH from my salary, comzentetun, or annuity to pay the full cost of the optional insurance. on 
optional and This optional insurance 1 in addition to my regular insurance. r ' 
regular i ; 
insurance ; i. 
Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE = 4 
i you 1 decline the $10,441 a44rtcnal optional insurance. | understand that | cannot dee op: t 4 : 
ele) NOT WANT tonal insurance unti at wart 1 year after the effective date ofthis declination and untess ef 
OPTIONAL but at the time t appty fa ti} am under age 50 and prosent satisfactory medical evidance wa 
do want of insurability. | understand atso that my regular insurance is not affected by this declina- ‘ 
thon of additional optional insurance. f 
regular : : 
insurance : 
£ : 
d 
WAIVER OF LIFE INSURANCE COVERAGE 2 : 
: 
H 


14-00000 


INSTRUCTIONS TO EMPLOYING AGENCY 


. Who must file. All employces not excluded by law or 
reuation from insunince coverage, including thew whe 
have previously waived coverage, are requited to corn. 
plete and file Standard Form 176 ‘T. Employees who are 
nt the service on February (4, 1968, as well as those who 
ate appointed after that date but before April tH 1968, 
raust hile the form. 


Automatle cancellation of previously filed waie- 
era.—All "Waivers of Life Ensurance Coverave” (SF 53) 


diwrepancy yach as a wark in more than one. box, 
ib) HE the employee meukiad bow A er box C, make sure 
the Statistaal Scib & complete. Uhen detach and mail 
stuba, ina bundle, weekly no: 

Office af Federal Fmplovces’ Group Life Inairance 

(Statisneal Sra } 

4 Bast 2th Screee 

New York, New YouR 10010 
(c) Hf the emploree mazkal bow 8. detach and destroy 


on hle are automatically canceled as of the first day of the the stubs 
first pay period beginning on or after February P4, 1968. e . . 
‘ Payroll offices are to begin regular insurance deductions aa Nate of 1 we lad and edective date.~-(.) Stamp date 
~ on the automatic cancellation date for employees: who thik wuts ” tench s ‘Oona the space provided for 
do not file a new waiver, .¢., those whe do not check box tits purpose on bh the « raginal and the Duplicate. 
: € of SF 176-T, on or before that date. (b) The effective date is determined from the table be- 
low. 
: 3. Employees fatling to file--Uf an employce does not oo, _ ‘ 
return a completed SF 176-1, contact him and urge him 6. Disposition of forms—-(a) File the Original SF 
to do so even if he does not want optional insurance (he 176-1 in the official personnel folder in all cases, - 
will, of course, be automatically covered for regiilar in- (b) Any necesary pavcoll change, with effective date, 
e surance), Ef he still fails to file SF L76-T by April 14, may be povtied mm the space reserved on the Duplicate 
1968, of 31 days after appointment, whichever is later, for employing office. 
file one for hin as of that date: mark box 8B, and note (c) The Duplicate may be destroyed, if no payroll action . 
‘ in the space provided for his signature “employee con- is required, or after the requicements of the agency's ' 
tacted—-failed ts elect optional insurance.” See note 2 payroll system have been met. - 
. below, 7, Use of SF 176-T.--SEUT6-T “Election, Declination, 
. 4. Revlew of completed forma—(a) Review both copies or Waiver of Life Tncurance Coverage” should not be 7’. 
of the SF 176-T for legibility, completeness, and con- used after the initial Rang period (after April 14, 1968). we ; 
: : sistency. Reconcile with the employee any obvious major A revised edition will be available for use after that date. # ‘ 
. t 
: F 4 
TABLE OF EFFECTIVE DATES i ; 
: errecTie OATE, ? - 
DATE SF 176-7 (iF NO WAIVER SF $3, IN EFFECT) . Eo 
RECEIVED BY EMPLOYEE'S DECISION ee _. inden ; 
: EMPLOYING OFFICE in 
. OF DECISION > OF DEDUCTIONS i 
wn ee | ee ee ef cen eee lee ee ee tere nen f epee Coe ee —- ' 
‘ { €lects optional (in addition to regu- Coverage effective February 14 § Daductions Begin Ist day of Ist { 
tar) (box A). ‘ t+ 1968 - PAY Penod bemnning on of alter : 
. | Fodruary 14, 1968 , ; 
; to . 
On ov before February 14, 1968. Decsines optional {dut not rogulary ; Dectagen effective February 14 i 
i . : 
| Walves regular (30 ineligible for . Warver effective last day of pay pe. * Baluchons stop best day of ww 
i optional) (dox C). od in which February 14, 1968 perwd in bach February 14, 1968 
| i} tefl, : faite, 
en i cn ee ete ee mene anaes eee ee ae ce einen ee tee wrens ene metre neem ater Dama me ee 
‘ Elects optional {in addition to regu- : Coverage effective on date of racecgt Deductions begin Ist day of Ist 
ter) (box A). i Day petird Deginaung on oF ofter 
n ’ | i Gate of recegt. 
Declines optional (but not reguter) 1 Dectinstion effective on date of re. 
(box 8). ;  —- Bipt. But emplcyoe bores sed 
Alter February 14 but not later; matic cohons! protectioa ca Fed: 
than Apt 14, 1068, | rvary 14, 1968 ; 
' Cancels previously elected ophonat Cancellation effective tast Gap of Onhections fer offal stop Lt 
(but not reguier) (bor 6) {BAY period ia whe recewed Gey of pay pened ta odah Fe . 
y j 1 cows 
, + Warves requiar (90 inehg:bie for op- Werver effective taxt ¢ey cf pay per Dotactons eteg Lael Ory Of pay Bo 
tronaiy (doe C) 0d ba wish recetved nod oh BEAD foreved 
"ROMS 1 Benne ragutey tnsgrumce comarage sod Gotertiony ore outoensty eaten Ourred iby chertiog ban ©) ond orechecs On act eDeet rept Mesut eRertey exten 
2 ha eoperes ter chew the agen, finn BF 176-1 hereue be teed te file « éczmad te bees Gerkeed ogt-ane: Bat sat pets Ga gt 
2 Ba emegceree oi on omscseed equ ($7 31 on Gis cpored be besered Bay corte thes the Bat ¢2y be 4 > Oe wd gen scrten 30 6 mee Ghee Rageadeng 
et we aftr Sebi very Ld [Pte flog af va $9 178-t Betere Met date ©: oat seme on 1) 3) ene corte Deter Yomm bay.o Rs dag De bierrte ney ot 
4 fee sftent-ee dae of cugu ies (pd epf-ene!) Umteremse conerage tw oe emetapee he hes bese Os toes wthen? omy fe ones We 1 ee @ Ge fret oy ot 
bay 9nd Gat) otetes Codueton pe oftatee Me seme fa) 
° 
* 2 . . 
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me, 


SECRET 


(hon Filled In) 


1% THUCT IONS 


tMSTAT APPOGPRIATE COVE MUMOER Im “COOk* COLUMN 


Usk aPrROoPmiaATe GPace NELOW TO REPORT DATA FOR CITHEe PC9 Of TOY, 
REPORT DATES OY USING 


TO DESIGNATE BNETHER BUBMISSION 19 OF BASIL DATA, COMPECTION, OM CANCELLATION (One only). 
THE NUMDEN FOR THe MONTH, AND LAST THO O1GITS ONtv FOO year. erren TO OFF wo, $8. AfVISEO, 


PCS OATES OF SERVICE 


ANTURE 0/3 


aoRivat 0/6 — 


4. pcs (Beebe) 
a + Commection 
BS + Cancercayion 


ps 
a a 

2. TOV (Beete) a ce 

@ . Comatcrion ioe ary 

6 + CANCELLATION ° tA “a 

bee 3 

; a3 4 

F- i 

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA i - + 
i : 

i> 4 


or ee 


SOURCE DOCUMT NT AND CERTIFICATIOS 


TRAVEL voucmta o1eratcn 


Of Tiwk amo aTtembance crore i 


Ovry Sfafus 


( cae 


oreae (Ipecilp) 


DOCUMENT LOENTIFICATION Re. esas patesrear \ 


= i: GLY, Sa ety MOM SL SO SL. ee Ean 


ee Nn eee east Ay: 


OOOoE BATA KHON KED Lopetcl, Based woe Bue 
Soc ument CIlto + t 


eetertaatmamanemmn nee stent me 


pesPasea av 


cn 
I one 
ion a ene ceieeandeingeniegemn ater comammteme 


Te s Bb Fer HF oe FORO, jeora erenelwaee f . , Hl 
{ ! 4-39) we? AW x aes < ; ; 


# Ot @roratoe q : i 
VOLS AEPORT WELL BF FILED ta TH CHFICE GF PlAscameL ; 
te tae pmorwiowan's orsiceal Peascaat. rood 


won WORM Sereiggy Steet Secatr iogeiar| i aad 
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ge ste hoe SECRET 


. . FIELD REASSIGNMENT QUESTIONNAIRE 
Do HOT COMLETE For HEADQUARTERS USE ONLY 


walt Of EMPLOVEE (une paoute anty éf SA)|[MatEe( fren stoe Ss p]nawe or cursaveson (trae) oate (from item 3.3) 
Joseph Piccolo 16 March 1967 16 March 19 


DISPATCH NUMER: DATE BECEIVEO BY CAREENM S#RVICE?S 


DATE RECT IVED AT MEADQUARTERS: 


ee: LLMay a 
TO BE COMPLETED BY OLOYEE 
1. OATE OF DIRT 2. service] 3. YOUR CURRENT POSITION, TITLE 4a Station OF BASE &. CRvyPr ror 
CURRENT COVER 


OL SIGN AND GRADE 
PBRUMEN Section/ 
D Operations Officer GS-11 Mexico City | | 
Oo DU 


REQUESTED OAC OF Oc. TUPECTED DATE OF FIRST #0. OEDIRFD Oates TO ALFOR 
OC PaRTuRE : CHECK 1m AT MQ agtem@ Ltave 


31 Jan 68 8 Feb 68 15 April 1968 


8 Dee 35 


7 CATE OF PCB ARRIVAL 
tm FtCLO 


29 Sept. 65 


7. MUMBER AND. AGES OF OCPENDENTS BHO WILLA TRAVEL Wtth YOu! 
MR 


One, age 2h: 


PERSONAL CHACUMBTANCES THAT SHOULD OC CONS TOEREO UN OLTCAMINING NEAT ASSIGHMENTs 

Due to continued health problema, (a high splenic flecture of the colon) a post 
at an altitude lower than Mexico City would be desirable. Although this iilness 
_..haa not impaired my ability ‘to perform my work, it has put a strin on me and it 1s 
disconcerting not to feel completely up to par for extended perfods of time. 


t 


®. LIST YOUR MAJOR OUTIES DURING CURRENT TOUR (see special note on trensoittal fora), 
(ateo attach porsonal cover questionnaire in accordance oath CSL-F 240-8) 
i 


Operations officer in the PBRUMEN section responsible for a 
center, PERUMEN, and other 


cr PBRUMEN, a} and a small 
operation. 


» TRAINING OTBTOEO: 


CHOPCATE BHAT TRAINING VOU BELIEVE DvusinG Tore wEnY SEVERAL YEAR 


vou SHOULD wave 


ae) 


4 
3. 
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: 
: 
{ 
+ 
r 


’ 


te. 


$18. IMOICATE IF VOU OFSIRE TO FRIEND YOUR CURRENT TOUR AY CHECKING 1% aPPROPmMIATE GOH, 


42, 


SECRET 


peerpaence Fon ment asnicewint 0 oun _Offirer Western Hemisphere 
OFSCRIAE BATFPLY THE TYPF OF BORK YOY MOLD PREFER FOR NEAT ASS IE mME ee IF DIFFERENT FROM THAT END CATED 
tw ITEM NO, 9 ABOVE, 1F VOU MAVE MORE THAN ONE PREFTAENCE, ENDIC ATE vOud funIEt, 


date, I have worked in operational activittes of primarily CL and FI 
rientation wlth a greater emphasis'on the former. In order to round out my 
early career stage as an operations officer, an assignment with more CA 
orlentation would be benefictal. 


Tf available, my grade not withstanding, an ascignment as eupervieor of a section 
or, as Chief of Base would be desirable in preparation for the eventual assumption 


of duties with higher reaponsibility in the future. 


1 
‘ 


ALSO SNDICATC PREFERENCE 


(OR WENT REGULAR ASSIGNMENT OY INSERTING 1, 2, © 9 (for Tet, Ind, and 3rd choice) $6 REMAINING BONES, 
COMPLETE ALL ALTEANATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH VOU AME PEQUISTING AN EXTENSION OF YOUR 


Tour. 


P:] ExTtHD Tour Three MONTHS AT CURRENT STATION TO : . 
vy tooved 
DE ASSIGNED TO NDQTAS FOR & TOUR OF DUTY: no tcarenagun CHOICE OF DIVISION, ST ce. 
ist sicneo To wogras roe 4 Tous oF CHorce ano ceyite ARASH ERG E" 


tS CHOICE 


BE aSGIGHFO YT ANOTHIA FIELD STATION: INDICATE wmQaie OF OFOCRAPHEIC “48TA 0 PFEJALIZATIO! 
o Managua rons cuore Madrid bao cusire HO. de Janel ro 


| RETURN TO MY CURRENT STATION 


‘ TO BE COMPLETED SY FIELD STATION 
IN CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE AND HIS PREF ESENCE FOR NEXT ASSIGNMENT, 


TROKCATE YOUR RECOMMENDATION FOR HES NEXT ASSIGNMENT AND TRAINING! . ° a 
r 


- It is recommended, primarily because of problems of health (at the. 
high altitude in this post) that this officer beallowed one of the. 


- $m CONSIDERATION OF THE EXPER FENCE ANO PERFORMANCE OF TH CMRLOYVEE, 


mpices he has listed under 11 B. The departure of this officer will 
mean a loss to the operational capacity of his Section; and it is 
with regret that Chief of Station, Mexico: “City concurs with his 


request for re-assignment, 
To BE COMPLETED gy y APPROPRIATE HEADQUARTERS OF FICE 
HIS PREFEREOCE FOR WEXT ASSIGNMENT, 


An0 THE STAPF ING REQUIREMENTS OF YOUR COMPONENT, ENDECATE YOUR COMPONTRT’S OC COMMIT NDATION FOR HIS NEXT 


AGSICHMENT AND TAAINING, 


WH Division proposes that Mr, Piccolo he extondad ta Noramhar 
1967. “He will then be assigned to Managua wnder 


replacing James D, ZABOTH, 
Fv deo 


care LO May 67ritce C/Wi/Pers SIGNATURE _Ruebert D, Cashman ’ 


+ APPROVED ASBEGMMTNTS ma ~ 
or ee bo dbee Ct ee S 


7 i 
thy re, LW pte? , © eheenneccra Qo . 
? if a hist RN Se  ieomeenienmand ener aero een 


- CMPLOVEE MGTIF IED OF DESPatce wo, Aly 58 ~ CLT Y, Tismeaney @ We eee eS 


batea, 


Cale ae, 


= ? “~ / 

ie aes > f - 

CamLER SUBUICH BET OCRE NT ATIVE, een” «5s See et Se gern, 1 
tareecveetl 


7 ote SECRET ; : 


Ab ee ey 
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PTALTH BENEFITS REGISTRATION FO°\ j Mew Correcy Cenered Me 
andernd Form No, 2804 { 


Py 
ULR, Cavill a FECURAL EMPLOTEES MERLIN GUNG Ty Pte tas , Sb3sos+ 
Service Commiaelen \ . ty wee wal 


a ee a ae ee 
PPM Supslement sve! 


ones is one 


OM Canter® Comcred tte 


November 1965 TO ESRLOTING OPFOR S80W CLO CANES CONTE NOMETE ONT FB ECTON 8 RO CANCEL INSCU 
AEN COMET CO AMGE OPERONS CPO TTPE OF ENROL AINT ON TNE Saat FLAN esa, f 
PART A +, NAME Past} gyaasty + (MOONE TWAS PS. Dae Oe mae 3. amt KN NOW 
Pec ake . MAREEO? 
ws . 
ML WHO IEG. 0, / a a S Om 
SHER MUST FILL «Ccufle of OS ph mem OG 


te TMS PART. | Fa your mAnING ADCAESS {NUMOLE AND STREET) prany {k@ COCETS. See mat ara) 
WS em aANT 


Fewat ate 


IES LEGAL POM AN EMPLOVEE COO A MEMBER OF IS Fame TO BF COVEREO Uncy wad PHAN OSE FASO MENT BOYOU aM ALPPASy CONTERD Men De 
FAMILY EVOL tef eT OF ancinté FEDER at OR OSTRICT OF COLUMB A COR OTEE OP mt ANTON MUST ALTE NOT FO ENEOLL Of TH OTHER ERG WENT BUST 
BE CANCEIFO OP CHANGE TO SERS ONE St ait UP Bases mE OEE STEN 8 OEE 8 IS COVERED PRECUGH PS (OM MLR, OWN ENT OQMENT, TOU 
KAMMHOL ELECT A fami (NRT UNLESS THE Pasty MEMBERS CAPLELS MUS OME EEL EEL INT 


PA RT B « L tect to am ao Seohh benef clon os shows belie, bP auttnnte datas hee ee euler, Compenonen, OF Onneily fo Cover ae Shere of “te Uwe? 
ot the earatingnt «(Copp the mtarmotion requested below from But page ef Dan teow ef De slow yew colest.} 


FILL UH THES FORT GOGH OX Lowy (NRC MENT COME Cage 
vagy if You i? i? 
WISH TO {™ Sf hx pee 


ROLL O8 CHANCE 
YOUR ENROLL 2. In apace Solow hat oll wig bte family members aithout extertion: Lat pew ste ae bestyad Rat, Mon pon yaeried ehhtren water aye 22, mich deg 


fo) legatly adomed eteliren ond id} Ate peditdeen, Foster qhd.tcen, ood Fleptaate tiiwen athe tive wah you in a regular noreah Ald relehood-p 


MENT IN A fnctude ale any vemort.ed child over 21 who Derome drobled before age 21 ond wha. Becavie of Me daedlity, le incopabie ef selhecooet, (AmnA 
REALTIN BENE. © darren te Leheane fore diabied child aye 21 ar eser sf one 2 sat choos aw Gel DO NOS LIST PARINTS O8 OTNIES WD AGE NOT 
FilS PLAN. Wtamit FAMKY MLM BLAS. THEY WHE wor Becaive Senerts, ivin wm Wy ARE OePENOUNT O1 ON TOU AND Akt UISTIO. 

—— Oate OF BATH Sate Of bam 
W eacoliment h fa NAMES OF Tamay MEMBERS tMoath, Oop, Voor} BAMIS OF FAMRY MEMBERS (Mond, Dey, Teor) 


sell oalp; easow . 

stem 1. if earelt wite i 
aent Hi Tor sai? ond 
family, ofee exiew 


Wem 2. ' 

1 YOO ARt . 

CHANGING YOUa 

ENROLLMENT : . 

ALSO FIRi. BF : 

PART D. : ; fa 
PART Cc PLACE AN "Wi rte | Of 2, WHIChEVES wee 5 7 

fie peas pe TCLECT NOT TO ENROM IN A PLAN UNDER THE PLOERAL QW PRET PO CANCIL atY PRESENT ENROLLMENT UNDER Tet COce 

PART If You | SAOEes Htauing BENEFITS ACT, RUBE SHOWN BLOW, 

wish HOT JO]. Prevecs Sncerteent Code Number 

ENROLL O8 Ff ° rf rf i 

You wisn 10 3 3 

CaRChL You H : 

ENROLLBtET, : : 


PART BD [LAUITE Mtns 12 AND 3 10 SHOW ENECLLMENT COME BEING CHaniEt an Rxube TY AMG Overt 

1. ENSCREMENT COCE NUMBER 2 NUMBLa Cr EVENT wean mews cmance [). GATE OF EVENT Wii ChRAUTS Oven, 

HY wis OF Peasint RAM. (See table on bows of Ovpiscor tan proper avant } > 

AS PART aL 10 . a MONTH 
CHANGE TOUR : H / ? oO 
\ 7 ! 2 : ov ? 


EMROULMENT. 


PART E WARNING. — Any tntentionel tate sterement 
. bn ohn re ptiation or willtel misreprqveneution 
ALL WhO BFGIS . . Telative Merete be a viclution of He las Pum 
Weamust atta of as & . obits by © Ane of not mere than $10 OOD o@ Ie 
1Mis PART : é - ec pren ment of net mere thon 3 yrors, or Som. 
. 1YOU8 SGNS TURE. 00 NOT PENT) (Oates G18 Ua. 10005 
1, PeaaRd AND ADOELSS CF LAPLOTING OFFICE 2 Mare eecento oO 3. Geet vt Sar oe 
) ‘ ROVING ONKE _, BECTON 
PART F . ad dee nee ‘ a se 4) 
. apne IS -4e 
7 i .3. OFFICER AIF OS | ee 
Qarul [td seu aa 4 PATRI COFFE NO, \3 0 2a1) Be8ces MO. 
OT acact, ALTERNATE) 
. {Snsea RT OF aTeCMLIED aldol Chai} 
REMARKS 
ie te On? 
oF stim var ube on . . ” 


Bece. 169 Tirphcata—To Imploying Office 


"t 


wea At 


fe here 


* 
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SECRET 


Supplement to Staff Exployee Pezronrel 


Effective Ausust 27, 1965 ss 


: The purpose -of this memorandum is to call your attention to existi 
policies-whtch-are particularly mterial to you while you ease auaaaiag 
and to_set forth certain righte and obligations vhich are incident to your 
atatus aa an appointed enployee. It ie hereby agreed and understood that: 


ah 


1. Asan. of this Oreaniration, at the present arade and 
salary of = yr? 10," annum, you will accept employ- 


You are sires excort ry apeeificaliy, authorize’ herein, 


overseas ‘tour of duty is 


‘You Will, insofar aa consaletent with your tasle resyonsibility to this 
organization, abide by all the rules, regulations, practices and policies 


2. It ie understood and agreed that the minimum period of your 
: coincident with the prescribed 


; _| Currently, your prescribed tour 
consists of a period of ’ Tyo Years from the date of your arrival 
at your overseas post of.duty. Your assignment my be termimted earlier 
for the convenience: of this organization. and the length of your tour of 


duty, as. currently specified, say be umilaterally changed by this organi- 
zation in orfer to conform with subsequent changes in the prescribed tour 


If you request termination of your overseas 


assignment golely for your own convenience, unless it 16 for circun- 
_B8tances that are considered by this organitation to be beyond your control 
or if you are terminated for cause under the regulations of thia organi ra- 


: tion before you have ‘completed tho minimim period of service prasoribed 


above from thé date of drriml at your overseas post of duty, you will 
not be: entitled. to return travel or transportation for yourself or your 


dependents to the United States at Government expense. If you request 


termination of your overseas assignment solely for your om convenience, 
unless it 1s for circumstances that are considered by this ormnization . 
to ve beyond your control or if you are termimtet for cause under the. 
regulations ‘of. this organization before you have ‘cesspleted one (1) yoar 


“of service from the date of your arrival at your overseas post of duty, 


you will be required to reimburse the Goverment for 411 of its expenses 
for your travel and transportation, and that of your depemients, from 
the continental - United Statea.to auch overseas post of duty. 


r Oba) Pr: 
9-40 1535 Sean SECRET (u>12) 


Bae arte ree ome rs 


costing 
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SECRET 


ee genes your post of duty oversess and your return travel to 
ag well as vel performed overseas 

will normlly be at the direction of 
Such travel will be accomplished in conformance 
vith cpnieanis regulations [ 


4, ‘Salary and (except as provided in paragraph sate ance) 
allowances raid 


; organization | at designated 1 


1 iy Be Your status as an employee of this Seis ateation will continue 
4n“full force and effect ditring your period of duty 


dua an ynata nf wmur crada Taval-wth thia aroanteatinn. 


If such 
ve credited to your payroll account 
payments exceed the amouitb~dur 


this. organization. 
‘overnge will be remitted to thie 


To 
- assure tinesly accuracy in your payroll account with this orginication you ‘ 
changes. ; 


are sa to ismodiately report 


rare 


and. you will continue to:be entitled to all rights, benefits and enolunsnte 


af auch ntatiia’. Rated es arietteod taieeicehies ili.te- reared, Bevever, 


ter | you wil. contime 
to ba covered by the provisions. of the Civil Service faticemt Act, 
ae amonded, and at your personal expense you will be subject to pay~ 
Toll deductions ‘for retirement purposes (now e1x and one-half per cont) 


_ on the basis of yor cover salary or your salary from tais Se rare : 


whichever ia the greater. 


b. If you receive tamble incomes from 
6 organization, necessary adjustmente for Federal, and if 
applicable, District of Columbia income tax purposes vill be mée in 
conformance with instructions received from this organization. 


you will continue to be 
Séatona thie for compliance with the rules and regulations of this 


‘organization. 

ee eee nan the cearmlatian af von nert ad ee 
duty 
on your services performed of 


this organimtion. 


SECRET 


SECRET 


- “e. Allvannual and sick leave vbich 10 accrued to your credit 


you. will be permitted annuil leave, sick leave, 
‘home leave, and leave. without pay in accorvance with the regwations 
{p4as_~+ she _tenm— hone tite of this organi- 
Sea zation. .Vpon coupdstien| your acorued annual ant 
= sick leave will be transferred to your credit with this organisation. 


Sat? pe 6. You will be required to keep forever secret this agreement and 
Ay a _ . a@lisother informtion which you my. obtain by reason hereof, unless you 
: ' -“@xe released in writing by thie organisation from this obligation, 
1 ~~ Violation. of such secracy my subject you to criminal prosecution under 
F .  . ‘the Esplomge Laws, dated 25 June 1948, as amended, ond other applicable 
i lawa and regulations. ‘The termination of your employment with thie 
H - organization will. not release you from the obligation of any security 
ay ee you my be Temizes to take. 


.¢) P 
geo 15950 ton 6 SECRET (ue22) 
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COUP IDE ITIAL 
(Raza Filles In) 


IMPORTA AT 


Central. Proeessaag Srancn ba: been charged with recpoaribility 
(OPM 20-51 vated 12 Qetode> 1sS1) for ensuring that al) corployees 
process.n, PS to the sYrexcchats reviewed the faelu 7216.64 Of the 
Employee Concuct Handbook. You will not be cheehecout sor your proposed 
travel watal you tiga the followsuy ctatement aaa return 1% to CPB. 
Your Persouauel Ovracer ea: pro ace you with a copy of the Hancboos, 


ee ee 2 erry 


MENORANDUM OF UNDERSTANDIAG 


rr 


I hereby acanowled,e chat i have read ond unucrstan. the contents of - 


“Fielu Hanbook 20-4, Eaployes Concuct, cated 30 July 1952 


oe. 
Ss 


Sranature 
abi PLOCeLo 


va tele feet 


14-00000 


atte ™ 


SECRET ye 


(then Filled ta) 


VERIFIED RECORD OF OVERSEAS SERVICE 


4 * 
Personnel, Statistical Reporting Branch, ROM § S Xoo Seadquarters 


Office of 


NAML OF EMPLOYEE 


OF FICE /CONPONTNT 


EMPLOYEE SERIAL NO. 


(Print) 7024 
PICCOLO, JOSEPH 8; 


INSTRUCTIONS: 


USE APPOOPRIATE SPACE BELOW TO ACPORT CATA FOR EITHER PCS OR TOY, INSERT APPROPRIATE Cone SveseR tm FCODE® COLUMN 
TO OF SIGMATE WHETHER SUGMISSION 18 OF BASIC DATA, CORASETION, OR CANCELLATION (One onigd. REPURT CATES OY UBING THE 


HUMBER POR THE MONTH, AND LAST TWO DIGITS ONLY FOR YEAR. 


CMNTAY 


mourn 


TVPE OF DATA ARRIVAL 


« OCS (Basic) ee 
« CORAECTION 
« CARCELLATION 


ARTACS) 


TVPE OF DATA 


2 Tov (Bsaeic) 
4 + CORPECT ION 
6 CANCELLATION 


SOURCE OF RECORD DOCUMENT 


DisPatcw 


TRAVEL vouCcHER 


Outy STATUS Of Time And aATTiwtance BLP ORT 


Case 


ne ON ON ne On 


ornea (Specify) 


OCOCuUMENT IDENTIFICAVION NO, OOCUMENT DATE /PER 100 


HYMT $5346 ; : 7 OCTOBER 1965 


@tuanes 


rete nm em ry NE cerns 2p eat Jot 
ecocer senotatiy “| BOOVE HAVE VAhih eee CHANEL h BAHL e COED Herre 
posranio ey k BUOCE COC umERS eC ame cata 


nn ne Oe On: Sate ent eee et Te cea aa 


- ®t Brvraene ears 


Specie O19 


tf @ F rei me 


7 seouel 


teen oes Coertene 
1a 0e (95ia @setyee 


cite 


a 


14-00000 


Note, 


SECRET we ysyt NuV L965 


(Ghon Filied tn) 


VERIFIED RECORD OF OVERSEAS SERVICE 


70: ; ; - 
Office of Personnel, Statisticnl Reporting Branch, ROOM 5 & 2506 Headquarters 


NAME OF FMPLOY 
EMPLOYEE SERTAL NO. aE Lovet OF F SCE /COMPOMENT 
caer viasy 100.8 


(Petar) 716 


S7C Cobo, Joy 


INSTRUCTIONS 


USE APPROPRIATE SPACE BFLOe TO BEPORT DATA FOR FITHER PCE OR TOY, INSEOT APPDOFATATE COOE uUMOCA th “COOK? COLUMN 
TO DESIGNATE BNETHER SUBMIDZIONM 1% OF BASIC GATA. CORRECTIOM, OR CANCELLATION (One ondy), ALPORT DATES OY USING FE 
WUMSER FOR THE MONTH, AND LAST PHO ONPOHTS ONLY FOR VEAR, “ Sinko? 


PCS DATES OF SERVICE 


ARRIVAL DEPARTURE 


Counfay 


TvPe OF DATA 


1. 9Cs (Basie) 
S . CORRECTION 
$ . CANCTLLATION 


aacats) 


‘ p_-—T0v (Basie) | ar | te-a0 | go-as | da-as | 36.38 


CORRECTION 
as {é PPLOCINE 65 | watt 


@ . CANCELLATION 
! 
SOLACE OF RECORD DOC IMENT 


jews | 
jae | 


fet 


DisPpatcn . i 
4 
: 


Ouly SPatus O8 Fime BaD ATTERDAMCE ALPORT 


‘ | cams . 
3 em «1 


‘ | Oteie (Specity) 


ODOC QMENT LOENTIFICATION nO, 


OOCvetar Oats FEQI00 


ae ee ee ee CI eras 


UREN He OE: 


i eee ee an oe 
° e 8 1 Serres sunrtates eal OOEsF Gata PEGI Psee EKSOES? ENDED VOBD Bee Brd 
vactased oe } bene. 6 Gow artat t oo So 
civ ch ce Se eee ee one {- 2 we Re Se me a eae onto 
eis e ee jp owpen moe wee 
ewe ee ung ter a ene} . : if “ 
. ueew oo f fas ar ae . 
ave oub Sere rng ee 6 seta: 
ayy Petders scat Den ae Foe gree 
peg ye Oe ee ere 


ey 
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i 
' 


; athe nee od waders af pereen, tf any, whe 6a made owed dedietune 


‘ CONFIDENTIAL THe 


Cibhean Bette fa) 


Complete in duplicate, The data recorded on this farmis essuntial in determining travel expenses alluwadle in connection with leave 
at government expense, overseas duty, retun to residence upon separation, and lor providing currentresidenceand dependency infor: 
motion required in the event of on employee emergency. The original of this formwill be filedin the employee's official personnel folder 


ROCTAL SECURITY NUMBER 


(Picat) {Michsle) 


- Cw rZ 
RES DENCE OATA inact) De nna fos SA 


ce 

PLACE OF RRSIORNCE WKN INITIALLY EMPLOYED BY AVENZ ¥, Last Peace OF REDIDENCE IN CONTINENTAL ULB, Uf appointed 
abroad 

elas late oP ye IO Eee ated CAP Se bay ts Te gt Dee oo 

“WOME LEAVE RESIDENCE 

Te FAs. 


PLACE IN CONTINENTAL V9, OR DIGHATED AD PERMANENT RES 
DENCE - 
MARITAL STATUS (Chock one) 


NAME OF EMPLOVER (Lea) 


Sisk im MARRIED [ [eemanar o Te [oworceo. ihe | owen —_ mr ANNULL EU 
Toate o OF "MANNIAGG 


rT DATU OF ONCRES 


IF DIVORCED, PLACE OF OIVORCE OG CRAKE 


DATS BPOUSE DIED 


1F WIDOWED, PLACE BPOUSE DIED 


aaiwanne =e semmreee she stig et nm ate nents leg nanan wmode 


(F PREVIOUSLY “MARRIED, | INDICATE WAMEIS) OF SPOUSE, AWASONIE) FoR) TERMINATION, ANDO OATRIS) 


TEL PHONG NO, 


NAME OF BPOUSE 
rey 
a 


DATE OF BINTH 


NAMES OF CHILDREN AOORESS 


rw fay 


ite uc PHONG no. 


(27, Lav ase pals, £la,\8 LOY -E83Y. 


ACD AG SS Ae NO, 


fT re Law ps2 pale ap: ag Fe 1.0_f-§ ay: 


WHAT MEMNBAIST OF YOUR FAMILY IF ANT, ane TOLO OF YOUR AFFILIATION with TAA ORGANIZATION IF CONTACT (8 Att: 


QUIRED Ht AN EMERGENCY, 
Due dE 
PERSON TO BE NOTIFIED IN 


NAME OF YOUR PATHER ie mate guerdian) Aponess 


Jeset,  ficcelo 
MAME OF wGun MOTHER (07 female guardian) 


WOME TELEPHONE NUMDE A 


Yi a enn Je Fla | LO Y-€ 8 3Y...... 


{OUSINGSS TEL PHONP BEN TENSION 


he eee, 


OVONEED ADNNTIS (No, Street, City, Zoe, testes AMD Lf Le CMPLOTER, IF apruicagie 


fief Ard eee ; ous oo 


ie THE INTIVIOUAL MAMED AGOVE WIT TIO OF TOUR AGENCY APPILIATION? (If *Na® glow nema and oddreee of ganisa- 
than he Believes pus awa tot.) 


in THE VENT VOU ARE INCAPAOLE? (lf "Nas 
dees of emergence) 


TE THIS IMOIW IOV OR AU PHORITED 7TO MANE ORC I81UeS ON TOUR 


Sih dca apie oudeeneeiaemaatenn ta iemethaeibaataadaecaeldlacaenavedcepemmementnalaneeentanatecaidmmntentmieiemmimmtmmbanndanementanrtaemmmmanmaetid toasted teieiieaee ted 


DORA Teh heeHUbL BHGD Trad WE WAS Bitn ir6 HS WA TEO ad TOVM CuRROENCY AOU WIER9e* (19 anewes ta FMo® jvre chy 
Comet oh; mh trom.) b nie 
{ res 


eet See remerane on Bee ane dee 


The poreere nomod (n how 3 sbeze mop olse be nothed in ase of emergency. F SUCH NOTIFICATION | is nor oe SINABLE 6e. 
Caute or meaute OR ornea BUASONS, PLEASE SO STATE tw item Oe OM Toe RE VERSE MOE oF THis roam, 


Ar atetenar tater ee 


Ve TIN A Oe RAVER SE DE 


CURRENT RESIDENCE. AND DEPENDENCY REPORT 
ere) CONFIDENTIAL 


ome Tae 


24 e 


14-00000 


‘ 
} 

: 
Hy 
H 


CONFIDENTIAL 


(When Filled in) 
8. VOLUNTARY ENTRIES 


Experience in the handling of employee emargencies hos shown that the obsence of certoin personal data often dalays ond comzii- 

cates the settlement of estate ond financial matters. The information requested in this section may prove very useful to your fasily 
or attorney in the event of your disability ov darth and will be disclosed only when cwcumstances warrdnt, 
; NAME AND AUURESD 7 Aan 2 INSTITUTIONS WITH WHICH YOU HAVE AC COUNTS AND THE NAMED 1 WICM Tee an 


INDICATE NAME AND ADURESS OF ANY AANEING 
COUNTS ARE CARRIED. \ 


Et bavpaeermale MAT Ak Bark ~ 
z 7 rt 74 Nowe ¥ Sn ws Aa S 
EF? LAP tR DA le, F lens Dr} (- h y 


‘ 


FE sey. S78 phan P< Baste : 
abate caer! 
ARE YOU A MEMBER OF THE NORTHYRST PROERAL CREDIT UNION? Gj ves [) so ae 


IF ¥£8, OO YOU MAVE A JOINT ACCOUNTF | | ves 3 no 


HAVE YOU COMPLETED A vast WILL AND TROTAMENT? &) ves C3 WO. (1 *¥en* where te document located?) 


will Van -«-Ts 4° “ : 


HAVE VOU PREPLANNED AN ARRANGED QUAPLIANSHIP OF YOUR CHILOREN IN CADE GF COMMON DIBABTER TO BOTH PARENTS? 
Cc) vas G4 NO. (if *Yeu® give nome ej as-d edtdrepe) 


HAVE YOU EXECUTEO A POWER OF ATTOANET? Cj ves tt NO. (18° Yee. whe possess the power of altomey?) 


@ 


i 
t 
i 


6. ADDITIONAL DATA ANO/OR CONTINUATION OF PRECEDING ITEMS 


4 
i 
1 


. 1 
' 


S'QmArTUHE 


Nn a Tesenamiendl oo 
oars 


PPP on ES a eee ot 
CONFIDENTIAL 


sot 


mee 


Baye 


Poy pier cs 
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- 


a i CHANGE IN NCALTH BENEFITS ENS p idat 
{ie ‘ 


ERAL EMPLOVERS WEQLTI GiNGNITS act OF ft 


as A. IDENTIFYING DATA 


ZOE OF Bar 


12/8/35 a 


Poy att G8 CONTRO ED 


AMOS iNet ars 


yeas’) 


t Name ASrd 


Picsot9, Joseph ; 
4, ADDSESS ySUwSE® AMO STREET) S°PaAOLL GEEK ENOL 0s ENE MEND COSD NO 
ees ae AL?39X1 _ oa 
(Cl¥ AND LONE NUMBER) wrare *, DATE ATTION BEC QUES ERPEC Ting 


"8/25/69 


B. TERMINATION 


ENTOLMENT TERMINATES CFPECTIVE Ste Trt DATE SHOWN GN eTEM 7 ABOVE, Witte binant ° 


C] NONGEOUP CONTRACE 


C. CHANGE IN PLAN 


O. TRANSFER OUT ie ie £. TRANSFER IN 


NAME AND ADORESS OF HEW PAYROLL OFFICE (OR 
REVREMINT SYSTEM! TO WHICH SRANSFLRSING- 


CJ 


F. SUSPENSION G. REINSTATEMENT 


ENPOLLMENT WAS BEEN SUSPERDEO, EFFECTIVE ON } ENPOLLSENT DAS BELEN REINSTATED. LREECTIVE ON DATE 
CATE SHOWN IN ITEM 7. ABOVE Write EN | SHOWN IN ITE ?, ABOVE, 7] 
oO ROLLER 1S ON ACTIVE MILITARY DUTY O8 FOR ‘xX. 
THE PEASOPI STATED Id REMARKS | 


H. CHANGE IN NAME OF ENROLLEE 
ENFOULMENT HAS BEEN CRANGEO TO. | 


"ADDRESS HF DUFERENT FROM ITEM 4 ABOVE SATE OF Bret 


\. CHANGE IN ENROLLMENT — SURVIVOR ANNUITANT 


BNMEOLMENT MAD BEEN CrranGtd FROM PAMELE COVERAGE TO SELF ONLY 


NEw EN®tOiuwert © 
t 
COot Numses & 


REMARKS 


4. 


Prey Crue ar Gr are 


K. DATE OF NOTICE 


oa Pad 


“ wy. a 
i e PP At Save? et HED msteel th OTECIAL 
PA he ernie OF FiCea Ceatral Intent: 
K (_ Wtenivence Agency 


fas He AMAREP a2 Beate t . 
: a : Washingtus 23, Da. 
. : Bes nests ce t+ QRUADBUPLICATE - fu banereg Ute 


14-00000 3 Z 


forse 


SECRET 


(Bren Filled In) 


MILITARY STATUS QUESTIONNAIRE 


(READ INSTRUCTIONS ON REVERSE SIDE) 


DO NOT WRITE IN SPACES BELOW 


1-0, SEGAL NUSOEN. 


1. THIS OATE (MonthwJey-yeur) 


UEve 7% 272, IGEF 


2. NAME (Leet-liret-middio) 


2c oc ley fo se ph 


3. VATE OF NIRTH (Manthsyeor) 


Dec f73s_ 


8. OF FICE TO WHICH ASSIGNED 


5-26. Oo 20. Sex 
_[2-3¥ 


INIT. OFFICE CODE 


/ 


92-34. SCHDT 399-36 GH, 


(2) PEMALE 


€. SCHEOULE AND GRAOK 


GS-7 is 6 a 


6. INDICATE DRAFT CLASSIFICATION, 
1P ANY vd 


?. SUBJECT TO CURRENT DRAFT 


10. 0. Mtr OR ADE ON SEPARATION 


Slare SeReccan we 


YRS/MOS OF ACTIVE 
SERVICE 


eeu lyk 
Vt. STATUS AT TIME OF SEPARATION Lt one) 


(1) REGULAR Dai resenve [er onarree | [141 ornen Gp Bale, PaAY 


$2. TYPE OF SEPARATION (Crock one) 


PLEASE NOTE 


ALTHOUGH YOU MAY HAVE A SERVICE CONNECTED OISABILITY, OO NOT CHECK 
THE BOX “RETIRE OJEAVICE CONNECTED DISABILITY” UNLESS YOU WERE 
ACTUALLY RETIRED FOR THIS REASON, 17 OTHERWISE, CHECK “HONORABLE 
DISCHARGE® OR SRELEASED TO INACTIVE DUTY" AS APPROPRIATE, EVEN 
THOUGM YOU MAY BE CRAWING A OISABILITY ALLOWANCE OF COMPENSATION, 


mg RELEASED TO INACTIVE DUTY [| (8) RETIRES - aoe 


{6} RZ VIREG+ BRVICE CQeKC TED CH AMLUITY 


G4 TYPE OF SEPARATION. 
(A-loae than 8 yea; 2-8 yta or more) 


ta aa BA no KT- 


. 


3a - 38 ta‘ 


2a aa oa 


ft ne nee met, 


a a Ne male el 
13. RESERVE BRANCH OR SEAVICE $4. OMIGINAL ENTHY DATE iN ARMED 38. BRANCTM SERVICE [46-49. ENTRY DATE . 
< : : SERVICES — a 4 S , 5, 
D.C, AuAzA Mell Good / «SS pew a ! : 
$099. SERV. SER. NO, | 50-64. “Os, arsc, 


1S. SERVICE SERIAL NO, $6. MOS, APSC, DESIGNATOR, OR RATING 


4 236 2¢5/ E : Ve oO 


$7. mtb. ORANG 48. RESERVE CATEGORY (Check ane) 


SSoG 7 lls erect s "a erannoy] [pimatiano 


19. EXPIRATION DATE OF APPOINTMENT OR ENLISTMENT (Munth and year) 
: 
Ss Bi 
, Gu G 1?Go3 


20, MIL. MODILIZATION ASSIONMENT 


: Pe FT 5G Gh Alen sh ct tue 9 JL 
at, RESERVE VNIT TO wHici+ ee OR 41 Tacnweaeyn 


ee 7 eta. 
Ofte edn To2So 
65-68. MIL. GRADE e?. CATEGORY 
: Ao 


60-7). EXPIRATION ve 
ae a, 


tr MOBILIZ ATION attignMENT 


3. assignment Unit 


aA 


4, MOBILIZATION CATEQORT 


>~ 


S& 


teenie 


22, CUteme ns 


Tlom 32, Piso aia Serre Trew Fan Aclive D7y Usb AT Jo 
AcT.vé VPesenur DOANE, AYA ER, 


n os 


oT aks ——sSECRET va 


Vamos $36 POdr. BOE FOR Gras SEH Om. 


ay, 
st 
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PUVIED UNE Ne89 
VU. 8 Cin seaweL COMMISION 
FoF M. THAPTER AG 


STANDARD FoRM 6t ‘ 


APPOINTMENT AFFIDAVITS 


IMPORTANT.-- Before swearing to these appointment affidavits, you should read and understand 
the attached information for appointee : 


_CENTRAL INTSLLIGENCE AGEIICY LANGLEY, VIRGINIA _ 


srscnecererenenenesee eae ay see TT cs ee aivisioad (Piece ‘of conployment) 


L cecseenecss JOSEPH Lee PICCOLO seveccscesesenscsseensesseceerscaeesscenanecess , do solemnly swear (or affirm) that— 
A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 


‘duties-of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which’ seeks by force or violence to deny other persons their rights under. the 


.Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 


nor will I knowingly become a member of such organization during the period that I am an em- 
ployce of the Federal Government or any agency thereof. _ 


C. AFFIDAVIT AS TO ‘STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employce of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employce of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that Iam not knowingly a 


‘ member.of an organization of Government employees that asserts the right to strike against the 


Government of the United States or any agency thereof and I will not, while an employce of the 
Government of the. United States or any agency thereof, knowingly become a member of such an 


organization. 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
JT have not, nor has anyone acting in my behalf, given. transferred. promised or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and 


correct. 
Lf. bk Ce < at. ae veleceseeceee 


a § Av Gva7 SiR... 
iv) ‘ignetwre «fl eypeantes) 


éDete of entrence on dst 
27h | aay of "ack ok A.D. 19.6)5 


Subscribed and sworn before me thin _.. 


Ded vende terse ene 


[szatl i 
— 4 Te meal CC. 


Thee) 


NOTE - Tre wath of vie must be ad ministermd 6) @ perann eper:fod ind US C, if. of br @ person dengnated to 
admuneste: oaths undet Natron M8, Antal June 3, 1003,3U SU, lee Me be a Notary Putts, the cate of 


DO pPrestran of Boe sasetorteeenn ehrehd Ge shea n, 


el ted Ra 


see ep 
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DECLARATION OF APPOINTEE 


This form is to be completed befuse entrance on duty. Answer all questions. Admitted unfavorable 
information about such matters as arrests or discharges wll be conaidered together with the favorabie information 
in your record in determining your present fitness fur Federal employment. However, a falac statement or 
dishonest answer to any question may be grounds for disrusesal after appointment and is punishable by law. 


’ 3 tat : 
locus a LR e Aa Tevet Delp. 
2 @) bate OF wAtH | (BR) ALE fe wT (cety and State or esty and foreign country) 
_& Dee 3S fon Bb 7S, fle Cauk 6 cr K. ied oe ae 
a aa) 08 CASE OF EMERGENCY, PLEASE NOTIFY { (py mararionsne a (0) TEL2PHOnE NO. 


+ se ph. 7 € € ye PeMeen. MT A Awosk 2a, Flt LOY-SB3Y 


& DOES THE UNITS STATES GOVERAMENT EMPLOY, 7” ACIOMIAMCAPALITY AMY RELATIVE OF YOURS (£1THER BY BLOOD OR MAARIAGL) WITH WHOM YOU Live Of HAVE LIVED WITHIN 
YuE PAST 24 MUNTHS? C) ws 


M1 60, lot each euch Lyx hilin the blanh below. Uf additional ce te esary, complete under ltem 2. 
gos ee) eras G) temporary OR KOT MAR. [ oie 
7 COREE BOOSKS, DAPARTMENT OF AGENCY IN WHICH | RELATIONSHIP | AITO 


MAME (Give atreet number, if ony) _furcored 


sChaeh ane) 


8. car cecenccncccenccenscooess 


». 
reer cree neemnaniets momar reeeetwennnrennn wo | meee nenanermomeneeermnanmnmmeemmempenannig es + | 


4. cecccccavecowcerccvcccacccscccnee aseees 


3 
"0 INDICATE ANSWER BY PLACING 


ji (A) HAY! YOU EVER FILED A WAIVER OF LIFE INSURANCE COVERAGE | 


tN PROPER COLUMN | YES; NO 


IN PROPER COLOMA 


SMDICATE ANSWER BY PLACING 


. AME VOU 4 CITILA OF THE UNITED STATES OF AMEAWA OCR (8) AT A 
ThE OF AMFAICAN SAMOA DO YOU one AULIGIANCE FO THE UsUTLD 
STATES OF AMERICAN 


@ ARE YOU AN OFICIAL OR CMPLOVEE OF oF AMY STATE, FEARITORY, COUNTY.O8 
MUMICIPALST YE 
it your anawer le ** Yoo,'* give detaile in Item 12 


7. 00 YOU RECTIVE OR HAVE you APPLIEO FOR AN ARBLITY peg Txt UAITEO 
STATES O8 LAS TRICT OF COLUMBIA GOVERNMENT UNDEA ANT ALY .D91 ¥LNT 
ALT C8 ANY PLISION OR OTHER COMPENSATION SOR MILITARY GR Ras Ah 
ermvicar 
it pour anewer ta" Yeo,” give detaite ta btom 12 a 


a once YOU 711.10 APPLICATION RESULTING 16 ten APPOWMT MINT, MAGE YOU 
OLEH ARIE STIL, CHARGEL, OM HILD BY SECEMAL, STATE OM OT MER Low 
ESFORLE MENT AUT HURITIOS FOR ANY VIOLATION GF ASY 9th LAW, 
STATE LAw@ COUNTY OR MUNICIPAL LAW RL GULATIOM UR O@iNENCE! 19 
MOT IRCA VIA TRAPP IC YOLATIONS FOR WHICH A FIRE OF 873 GO LESS WAS 
IPO O ALL OTHER CHARGES MUST BL ULLAL Evtm & Tats woke 


OrsuryuD 
It your anewor lo Yos,"" give in liem 4&2 foe seach case: 
(1) approsimate (2) charge, ah place, (—) ection fe en. 
® SINCE VOU FILID APPLICATION mista Tiles | od Tos apecantwtny | mast 
YOU OFF BAMPTORY THEU S Civ SERVICE COMMNSOM Fite Tag 
CHAM IAS TILErs OR ACCEPTING Civ, BLAVICE APPUINT MENTS? 
Mt your an: 1ve dates of and seasnne tar 
auch ds 


LACER THE FULARAL EMPLOYEES GROUP LIFE INSURANCE ACT 


ore ried WAVE FALLD SUCH A WAIVER, HAS IT BEEN CANCELED Of 
Guth 


1) 1S. $0RACL YOU PILED APPLICATION RESULTING IN-THIS APPOINTMENT: 
A. WAVE YOU BYER OFSCHARGEO FROM EMPLOYMENT OCCAUBE: 
(1) your Comouct WAS NOT SATISFACTORY? 
(2 YOUR WORK WAS NOT SATISFACTORY? 
0, HAVE YOU RESIGNLO AFTRA OFFICIAL NOTIFICATION THAT: 
(9 YOUR COROUCT WAS NOT SATISFACTORY? 
) YOUR WORK WAS NOT SATISFACTORY? 


C. Mave WO BLIR OISCHARGID FROM THE ARMED SERVICLS UNLER 
OTHER THAR WANORABLE CONDITIONS? 


Uf your answer to A, A, of C ie “Vs 
ftom 4s accieathy ou can tomem 
Nneme and eddrese 
voseonha 1A each case. 


[| 


Lt 
ok oR Ix 1x 


** give details Hd 


12 SPACE POR ULTALLO ANSWIRD 10 OLHER QUEST es (adele stom numbers to 


saseeee 


La Pans ee behesomaema thay ls, Bias ea Peuad sae éabig aa NSIAIMASA bod eaLAaAagny 9 the basa boE Tha Hea ia Tashan WOAseeBens 


Races ort ac kee She cates cate Fatal aa arena detnieaee oa mee ceo 


f... sesh ain acinar  kS a secesearerese 


INSTRUCTIONS TO APPOINTING OFFICER. —You must determine that tha opmintment would be in conformance 
with the Civil Bervice Act, applicable Civil Service Maies and Regulations, and acte of Congreee pertaining to eppanniment. 

Tine form ehould be checked fur holding uf office, prnmon, any record of reveot shecharge or arreet, age. citieenship, and mem. 
bere of family Aisa, to establish the sdenuty of the epgeantee, yuu showtd partuulariy check (1) his eigneturs and bandenting 


against the application end in: other pertinent papeve ons (2) his phpscel sppearence againit the medical certificate. 
is & @RCas! Aw ae G74} «OO 621 MOs 
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— — 


Sune sirvnerecnien, sTATEMENT OF PRIOR FEDERAL CIVicAN AND MILITARY SERVICE 
Mata AND DETERMINATION OF COMPETITIVE STATUS 


Pre arc acy yg) WAL ASO SY 


IMPORTANT: The information on this form will be used (1) in determing credit ble service for leave purposes and retention 
eeadits tor reduction on force, ant (2) in recording agency determination of competitive status. The employee 


shoull complete Part § ond the Personnel ORice should compicte Parte UD through V. 


on ‘ PART 11 —THIS COLUMN JS 
PART 1.—EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE UIE 


9. RETENTION GHOUP 


& DATE OF BIRTH 


1 NAME (Lane, Ar08, meddte ncteal) 


Pre cele, Ve S< 2 S as Pec ee 19, ccc status [_] ves [_] no 
¥ 8, TYPE OF PEEOENT 


3 UST THE FOLLOWING INFOSMATION CONCLENING ALL Pa RAL AND DISTRICT OF COLUMIIA SERVICE YOU HAVE HAD 
PRIOR TO YOUR PRESENT APPCINTNENT (Do not include nulitary service) APHOINTMENT 
"FROM : = TOO yer 1. SERVE 
NAME AND LOCATION OF ACENCY amc owen om a APTOINT VENT 
¥EaR | MORTH war ] ve worn pay 1 wee 
a} baa : a eae 
FBT. weasa. ve, s3| avg s [ss [Sep7 
: CLr.A Wash AC. Ss? iS Jegleer| 4 
j 
4 
f 
4. LIST PERIODS OF ACTIVE SESVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES IF YOU HAD NO ACTIVE 
MILITARY SERVICE, WRITE “NOAE ™ 


1 
: wD 
“ — sieges te OIC HAROE 
a i ony | vean | wre [cay | (lon or dahon 7) 


t U.S. ALR FeRee 


$. OURING PERIONS OF EMPLOYNINT SHOWN IN ITEM 3, DIO YOU HAVE A TOTAL OF MORT FHAN 6 MONTHS ABSENCE 
WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE Servite OURING ANY ONE CALENDAR VEAR? (J YES fxo 


IF ANSWER IS “YES. List FOLLOAING INFORMATION, 


aan | 


12, TOTAL SERVICE 


13, NOMCRECITABLE SERVICE 
{Leave purposes onty): 


TOTAL 


WEARS | MONTHS | OATS 


EF ANCUN 
(LWoP, Fuel. Suap, AWOL, Mee Mar) 


18, MONCREDITABLE SERVICE 
(ALP putpoees onty) 


6. OURING TNE FLDERAL SERVICE LISTED IN I7CM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SE SERVICE STATUS? 
1S. RECMPLOSMENT RIGHTS 


(iy ves feo : 
 imnwhat agency were you employed a the tame status eas acguired®) [7] ees { } nO 


Cit answer a “Yea, 
To 16 RETENTION RIGHTS 
7, ARE YOU: { } ws [ } ms 
A. Twa wire of a ortameo veTeaant [7] ves [it x0 "7 tepina' wy DATE OF KETES- 
& Toe morwen of a pectaseo ca ocsameo vertaan? (_] ts [>] 0 TON Ritts. 
Tee UWRLWARAICD WIDC! OF 8 VETERAN! i ] vts tyino whee 
@ TO BE EXICUTEO BEFORE A NOTARY PUBLIC GR UTHER PLASONS AUTHORIZED TO ADMINIGIER OATHS 
Lowear (or effirm) that the adove statements are true to the best of my knowledge and belief. 


aZAvaisT (eer 2 epecbrs iene tm : 


(pare) PRAT URL, 
Bubecribed and sworn to before me on thie 27 dey of — Auf a 1943.2 et. Denil teen ener 
Tatty 


SBAL t oi | 


NOTR: ff cath is teben before a Notary Public. the ate of eaysration of Bue Commision ehouid be shown 
INSTRUCTIONS. File this tere on the permosent cide af ihe employee’ 2 oh:ta! Pecvocael folder immediatly betere of aPer tha pencnact 
otes mvlved % 
rs cam ammcmnaeeicet 
ie by {OVER 


1 
‘ 


? 
¢ 
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CONFIDENTIAL 
(when filled in) 
Me \ 
: ACKNOWLEDGEMENT 
= 
pet 
i . 
i : Lhereby acknowledge that I have read and understand the contents 1 
of Handbook 20-4, Employee Conduct, dated 29 August 1961, 
es L 2. 2 Qvws se 7 L2¢ 2. 
Signature Date 
. 
CONFIDENTIAL > ei 
: 


Ree aS ER PA arm NORE art eld mee Se RN AEC ER  TRR rh are ny F oe* Mele Oe 


= Senne ee 


14-00000 


— _ 


: SFCRET ; 


“Phen Filled In} 


VERIFIED RECORD OF OVERSEAS SERVICE 


10: ‘ 
Office of Personnel, Statistical Reportis# Brarcn, ROOM 192 Curie Hall 


OFF ICE COMP OnE NT 


Ch SUELO 
eiest MIDGLE 


TMPEOVEE SEHTAL NO. 


1-8 (Peine) a.36 


anes 


INSTRLES IGS 


USt APPROPRIATE SPACE BELOW TO REPORT DATA FOR LITHER PCS GH fhe, SUSERT APPROPRIATE CODE wuMBata® IN “COU” CoLLwn 
TO OFSIGCHATE MHETHEOR SUAMESSEOM 19 OF DASTC DATA, CORAICTIO®, U8 CéR FLL ATION (One onty). PIPORT DATES Ry USING THE 


HUMBER FOR THE MONTH, AND LAST THO DEGITE ONLY FOR ve aR, s 
eee ESSE EE ee a a EE ENCES 


PCS DATES OF SERSICE 


TyPT OF DATA ARRIVAL LEO PPTL EE COUNTRY 


1. OCS (Aasic) 
31 CORRECTION 
$ « CANCELLATION 


rete reenenenen ne matemen o 


TDY DATES GF SERVICE 


TvPt OF DATA OTP aRtTuURE AREAISD Ourt 
4 
tre Rag Wak 40.42 


+» TOY (Basic) 
+ CORBECTION, 
+ CANCELLATION 


nae 3a-37 | 90.39 


ae 


SOURCE GCF RELCRD bUOANT 


an em een pe ge ne 
CesPasen 


Buty @%atise 6 Piet AND ATTENDANCE REPORT 


a 
4 
8 


TAavIL VOUCHER 


came 


OMnta (Spee ify) 


NBT hn PBL 


Cocument ILMTEFICATION MO, 


en ern ee rE Ne 


2 a¢useas 


Seo 3 Bis, et Mand Sei fa aR Sr | re ee A 


Bate eUle-Fete sees? BRITS AF SH BY HEE 


seo4- = Sed pee: ee 


TER bs ee cae te eR ar eee OBS 


H Qreret gractatye eal Pare 
Potrasiy os { Seles ar Sai euee H ; ine Secwe aneials 
mips a rs e a Fal 2 . - 4 we - - tee 
een Baecerom oy is sete ar f ee Se 1 ete 

e - 2) -dge-m + i yt egies. i : i 

sletetemus count: 9 ¢ ” Ce aw fe Fo + ee : Bae ne 
edited iass POs ete CHE tr see attact . aa 
* +e ata vestrsed ss 


See te 
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. 
. r - . . ‘ 
eae le 9 tek a - .- - 3 ee ice Be - tea ehh ee eee g ‘ 
? : : 
focveee on ee : 7 
; nN ce : : shee . : i 
j ce + H 
pra Re Oy ek Gate ge : 
i 
: H 
A fh tami, a ms ‘ 
no ar as + ee wee -- he ~ - - _ tc _ - . i 
poe wa, tle ether ate y a 2 ee ra 
. ; ! 
. } ! 
i : f H 
‘ie Be Ie eb Sk ges oe a : . : 
Fee pare 4 . ake ‘ ' GTR Ff ats non ! ¥ 
i 
twos ‘ ! 
’ : é i 
é , : -f% - i 
FOP eS OT Me ME OP ow Bo y § 4 . ol ve ! 
ae ae | 
fea eons uh cel aa eee sks Saale Sat ~- -. /. nae Se Bees i a me) 
eit iS cnt) Seb: Sind ee coat tsr os Seleccione male eee Sasa ares e ekin stew do ARS ' 
WOME A Pe Ghat 1rg re are 
. 
Ci PORE ELTA NS SFIDUP ST Cie Ot 
z DAL EAST REN OP: GE eee ae DEE te eae beter si Co en Cat 
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(Road laetrvetons oi liner ab lust page 


[eee Watt Ay 


oo re eet cnni ocean 
Nepictagd Serer Pveo IMD 
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G CeACe rHY 


1 “WAM aan 


CRA SAPLOTERS HELIN BONES ACT OF 19S 


Houilth Ronett, det of 1959 (Seugl the warotbnent of cneshoe 
United Stores of District of Cotuetie Government employee or 


us[} ae (R] 


annyitant}? 


Lele ty devall tein heath benabts plin ov thuwn balow, 


Path erg deduct 


PART B . : 
AL be Ps fo cover my share uf the cost of the enrollment, (Copy tis infuemnerhen tej vastad 
PART WOYOU ot tee ee Somers omen, Sia in om a em ee nn ney 
wish 10 NAME OF YAN 
ou IN a 
niacy ounces | | ASSOCIATION BENEFIT PLAN 
PLAN, 2 In spuce befiw bot allel ybte foc, members without rr oyphens fiat pour woe 


aye 19, including legally urtaptnd children, und steped ithe gad lta lunesta te ‘ly 
ship, lncdrede stor weg unerurtiodd eh fd over PY who banca Hiattod bafoey a 
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hen 
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Benefits Act, 
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ENROLLMENT, 
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Het WMS V, Ensoliment code h punter of present plon, 2, Number of event whieh pert: denge 
raat t6 YOU {S00 fuble wn back af clugleite Doe praper muentas ; 
Witt 10 : Hy 
CHANGE TOUR : $ 
oNWOL LMT, : H 
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SECRET 
FIELD REASSIGNMENT QUESTIONNAIRE 


NOT COWPLETE + FOR HEADUUARTERY USE ONLY 


ay 


~ 20 


SUTHENTIC ATION OF SIGNATURES WAND WOEGLEIC ATION OF Uns JT Temouge 7. BER oe: . 


eID cen 
vate (fromertewa- st ' 


Yon 


NAME OF EWPLOVEE (true) ‘ Toate froe tteas-J1) NaNe OF SUPERVISOR ({ brue) 

i : ny 
IvCvle, Joseph S, 3S Jun 59. iSCcrt, Wineton M, | 18 Jun 59 
NAME AND SIGNATURE OF OFFICIAL AT MEADS, ARTERS bate 
AUTHOREZED TO AUTHENTICATS SIGNATURES AND 
[VENUPY DATA IN TEMS NOS. 1 THROVON T. @ELoe, 


$hia tev 


|WH/Fergonnel =| 1 Tul 59 


TO BE CCYPLETED BY EMPLOYEE 


CURRENT POSITICN Tene 


OG HOT COMPLETE 


VY. Oare OF BINT GRADE 3. 


8 December 1935 GS-5. ss {|S Mailand File Supervisor 
D. SERVICE OLSTGNATION (df Rnoem) | $. CURRENT STATION CR FIELD GASE 7s €NPiCTOO RATE or “OF capa. 
' ya an J 
RID. i. Mexteo City 198% 
ie. OTHER oury “sTations 0 OR” Fieve ‘pASES SuRING CURRENT TOUR 7. ea sen 
4g at < 
None Busts 30 fa nt 


GRITE A DESCRIPTION OF YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (see apecsal s Sa on grader Fore}. 


and preparation of outgoing pouches, processing of incoming 
pouches, analysis of mail for filing, name checks and preparation of memoranda, 
records liaison, operation of Registry during absence of Chief, | during 


absence of KURIOT represemrative, 


%. 


PREFERENCE FOR Next ASSIGNMENT? 
A. WRITE A ORIeF DESCRIPTION “OF. Tue Tre OF wORK YOU #OULD Putter FOR VOUR NEXT ASSIGNMENT TF ET OLFFERS Foo 
THAT INDICATEO IN ITEM NO. 6, ABOVE. IF YOU HAVE WORE THAN ONE PREFCRENCK. INDICATE YOUR CHOICES. 


Return to WHD or RID in analysts or report work with the intention of entering 
the 10 or JOT program upon completion of studies at Georgetown uhlversity 
(approximately 1-1/2 years), 


Ted ORGAN? LaTrOn 


BO. WNONCATE GwaT THAINIEDG VOU BELIEVE Vou SeOved mAVE 1% OCRORM FO TRCKEATE YOUR varus TO 


(Cooler te catalog of courses, i? aveastabdioy: 


These courses that would be preparatory for entrance into the operational field, 


poow ec. 02 ORL e re Feresasys SECRET ie 


a wan a? 


seebioes, 


on 


amie Taw gree geen 
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SECRET 


aa PRLECRENCE: Boe: mERT GAMENT Cevntinaed) 


3 “thor et, and and jrd chose? 


.¢ INDICATE yous PRiFf 
thy Tf BO4CS BELOW 


(24 RETURN TO MY CURRENT STATION 
BE ASSIGNED TO HEADQUARTERS FOR A TOUR OF DUTY. 


CT) iworcare CHOICE OF COMPONENT: 
1$t. CHOICE WiiD wND. CMOICE “RID ao. cuoice __WED 


3 OF ASSIGNED TO ANOTHER FILLD STATION, tthe RESPECT 19 POSGIOLE REASSIGNMENT TO ANDlot® HIELO STATION, 
C2) INDICATE CHOICE OF GEQGRAPNIC AREA OR SPECIFIC STATICS BASED CH QUALIFICATIONS 


ist, cxcics, MIADRID tno. corer. ROME aan, cnorce SALVADOR 


NCE FOR ERT ASSHCNMENT Gy INSTR TING suuotas. U 7 and 


ait se SEes TO POSSIBLE’ ASSIGNMENT I HEADQUARTERS, 


NOW MUCH LEAVE DO YOU OF SIRE BETOLEN ASSIGNMENTS? 


tNOTCATE NUMBER OF BORK DAYS 


. INDICATE THE NUMMER ANO AGE OF OLPENDENTS @HO WILL DL TRAVELLING GR MOVING WHIM YOUR 
‘ 


None 


TO tMOTCATE COMPLETION OF ABOVE PORTION OF Tats FORM, 


AT FIELO STATION 
TH CONSIDERATION OF THE PAS? EXPERIENCE ANO PERFORMANCE OF tnd EMPLOYEE, WIS EXPRESSED PREFERENCE FOR NEAT 
ASSIGNMENT, ANO THE STAFFING REQUIREMENTS OF THE STATION, IMUICATE YOUR ALCOMMENDATION FOR wid NERY ASSIGNMENT 
AND TRAINING: 
It ig recommended that this employ ec be returned to Headquattecs in January 1960 
in order that he may complete his college cducation at Georgetown University, 
His replacement, who should be a trained RID spcctalist, should arrive in 


‘Mexico in early December 1959, 


S$. 9. TRANSMITTAL SHEET. 


TO BE COMPLETED BY SUPERVISOR 


+ SEGHATURE: COMPLETE 1Ttw NO, 


This employee should be allowed to take KUBARK training courses which would 
lead to his becoming an 1,0, upon completion of his college education, It is ; 
belicved he can become a very good I, O, with training, 


“YO INDICATE COMPLETION OF THIS PORTION OF Tw FORM. 


1: COMPLETE Tom NO. St, TRANSMITTAL SHEET, 


__ BE COMPLETED BY APPROPRIATE PERSONNEL OFFICER 4 AT MEADQUARTERS 
WIS EXPRESSED PREPERENCE FOR MEAT 
INOICATE YOUR 


: SIGNATURE: 


. IN CONSIDERATION OF THE PAST EXPERITNCE AND PLAFORWANCE GF ful EuPLOVEL, 
ASSIGNMENT. AND THE STAFFING REQUIREMENTS OF THE COMPONENT TD @HICH HE 15S CURRENTLY ASSIGNED. 


RECOMMENDATIONS FOR MIS NEKE ASSIGNMENT AND TRAINING: 


Conew with Chief of Station reconnendation for assignment at Headquarters 
“in RID’ since there are no SEP OUT INES positicns in WH Hqs to which he 
‘ could be assigned, 


StGnwar at 


+ NAME OF PERSONNEL OFFICER 


P. C, BOWERS 
oare 1- July 1959 


- MOS aPrare 


+ pcoved (TJ mas (Tas sot BEEN NOTDE ERD GF Fs eNNeD 
Mt assicnurel 


Orsracce wr, case NS, 


+ FVPED OR PAINTED wauE + Sremaryae 


some 


- Clements 


SECRET : 


a) +e 
1 
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*. Dew ety 


& 


ie CONF EDEN TIAL . 


CBee Siileg Imy 


TRAVEL AGKEEMENT BY STAYS EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES 


1. In accordance with the policy cf the Central Intelligence 


Agency, I agree to serve outside the continental United States a mint- 


from the date of my arrival at ny 


mum tour of 2k months 


permanent post of duty, unless said tour ts sooner terminated by the 


Government for its convenience, or it is terminated by the Agency for 


circumstances that are considered ty it to be beyond my control. 


2. It is understood and agreed that if I terminate for reasons 


within my controi in less than 12 menths from the date of arrival at 


i ani said post, I shall reimburse CIA for all travel expenses, including 


storage and per diem, incurred in the transporting of myself, my depend- 


ents, my household and personal effects and my automobile to my perma- 


nent post of duty, and shall pay all return travel and transportation 


expenses to the United States. 


3. It 1s further understood and agreed that if I terminate for 


reasons within my control subsequent to the twelfth month but prior to 


the completion cf my tour of duty, I shall pay all return expenses for 


the travel and transportation of myself, my dependents, my household 


and personal effects and my automobile to the United States. 


WITNESS: pS . tal Pe ee as 


Employee 


. Joseph 5S, Piccolo 
pate:_& Nov 1957 


te 


<a as Qtta Bae, otae tree we Ptr sve CONFIDENTIAL 


are merry esteem Fe Seasce ty 
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LTANDARD FORM 61 
PIVILeD MAOH 1H 
HLS Cre SLAVICE COMMISSION 
¥.P.iM, CHAPTER AB 


APPOINTMENT AFFIDAVITS 


LAPORTANT, — Before swearing to these appointment affidavits, you should read and understand 
the attached information for appointee 


ar CENTRAL INTELLIGENCE AGENCY... veeeevsces cossecaseeeeseee WOGHLNG tong De Co ee 
(Departinent of egency) "(Bureau or divinen) (Place of employment) : 
1, ae dasaph. en ee sede Tite ects , do solemnly swear (or affirm) that— 


A OATH OF OFFICE 
I will support and defend the Constitution of the United Staten against all enemies, forcign and 


domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
ditties of the office on which I am-about to enter, SO HELP ME GOD, 


- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


I am not a Communist or Fascist. I do not advocate nor am I knowingly a ented of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which secks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an em- 


‘ployee of the Federal Government or any agency thereof. 


£. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT : 

I am not participating: in any strike against the Government of the United States or any 
agency thercof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof, I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any agency.thereof. I do further swear (or affirm) that I am not knowingly a 
macsnber of an organization of Goverriment employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an cmployce of the 
Government of the United States or any agency thercof, knowingly become a member of such an 


organization. ' 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

Ihave not, nor has anyone acting in my behalf, given, transferred, arniaed or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and 


correct. 
, ~ 
.....y. Feb. 1987: spathatedoatns Dorn: & Ae ata 

(Dets of entrance oa duty) (igneture of appointes) 

Pa 
Gabscribed and sworn before me this ....uth_..... day of .... February... A. D. 19.57, 
et —....Hauhing tony........... cece eeceenerstesectmserene 0 seeteeeeee DY a Clea 222 aie: sees suber cosets tugseteetess coset 
(Cnty) Waste) ey b ft 
ot, ee ded! a oa wie Lag a 4cheS.. a neeesemvseees 
{szar} Ze = eee (eacerwe Poe 
Appaintmemt Clare oe ecseceseeececenes seers 
Tints} 


NOTE.— ff the oath is taken before a Notary Public the date of e1pization of his commission should 
be shown, 


be- ia e 
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-~ 
3) w af . 
x " . rT t et anemia 
es rs Ss corey S ' 
x. a) aa i 
By So 1 woe ae a 
“| i. ADDITIONAL Bl ’ Wp re a ee 
emeaaieaittde, pAN SPACK t3 Nrarey, CURCK HAE Ones EEA, (er is f] t 


es ens are er ee < ae 
Soe Wo = 


NAME OF £N°So Veg aon tet y 
: ‘ PMMOYEE arntat Ko 


” 
Bp & 


COMPLETED 
ae mn OY EMM OVE TEI FPHONE Exe 
soy i wo i. 


feta ond 
Rh ao 
eves WLETION § = Gas er DO NOT AOL starip. Lo rnin my 
oO ek ee mA St eee BP; pcearrerrtare sb Stas 
~ ; ‘ rp Wiener MRVIcg Rane a eet > MOLE, OR muriare 
oe 1S FORM MUST BE RETURNED BAR FFRFORMED TEsing’ ae Os a B48 | premwsime gf 
” VIL TAS , a1 = 
é WHETHER you nay = 9. | Mitiany ob Peer nITEIN 
YOU have Nan ovny oan ; aes eCn f OR AUERCY Jeon 
. i . 2 SINT Rates. 
3] SEAS sentice ons eo Py | Se can ' ARMOR LTD a ao 
iu 7 Nor. - as 
7 Aa 
| [OS ep eaea te aren A CLA Vo 
8 PEASE READ CAREFELLY in. fo. | ' 1 ot led Seren /00 
a] - oe Se ' ! iz | 7 
STRUCTION’ ON AccOMbaNyiNG | OS A ae ar cats fang ce 
beemieieets oe i ! { , ene I ne ety 


CARD, THEN Fit, OUT TRts PORN 


AS ACCURATELY Ag Passfins 


Tee ae MINT i = 
Te RAE as OFFICER FOR SUPPLEMENTAL cats TSEC 
(raeceenbwsne! 
: Fi eae eee SECRET 


a es 


We cee eeecenacmeseeesnamnerececesessemnes 
D cencenececcercecenseeaseescrserserroones 


ane ee eee | enemies | eee | omen 


; 
INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN | YES; NO{, INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN 


10 (A) HAVE YOU EVER FILED A WAIVER OF LIFE INSURANCE COVERAGE 
UNOLA INE FEDENAL EMPLOYEES’ GROUP LIFE INSURANCE ACT? x 


B (A) ARE VOU A CITIZTM OF THE UNITED STATES OF AMTRICA, ON (0) AS A 
RATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE UNITED 


STATES OF AMLRICAT 
@ ARF YUU AN OFFICIAL OA EMPLOYER OF ANY STATE, TERRITORY, COUNTY, OR (D) 17 YOU HAVE FILED SUCH A WAIVER, HAS IT BEEN CANCELED OR 
MUNICIPAUTYT REVOKED? xX 
aif your enewor Ie “Yes,” give details in ftom #2 SRE rae eh Ae Nh : 
- — 


i 1, SINCE VOU PILED APPLICATION RESULTING IM THIS APPOINTMENT) 
A, HAVE YOU BEEN DISCHARGED FROM EMPLOYMENT BECAUSE: 
() YOUN CONDUCT WAS NOT SATISPACTORT x 
(2) YOUR WORK WAS NOT SATISFACTORY? x 
G WAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATION THAT: e 
@) YOUR CONDUCT WAS NOT SATISFACTORY? x 
4 YOUR WORK WAS NOT SATISFACTORYE A 
i apestinate dates Oh otk, 0) stove: Uh aohen taken “ Sintatmaknomonaee omoitowsy | te SNOSE RL | 9g 
9 SINCE YOU FicED APPLICATION RESULTING 14 THIS APPOINTMIAT, HAVE fag th Gta it aa pol ton remmraben teicaey one 


YOU DEEN BARKLO BY THE US Civih SERVICE COMME. TCM FRuM TAKING . 
EXAMINATIONS OR ACCEPTING CIVIL SERVICL APPUINTMENTSI aoe ath t midreee oh smiployetapiccsimate: date, end 
- &f your anewer ia **¥ae,”’ fre dates of and seasons for 
——2uch debacment in ftom | 
12. SPACE POR DETAHED ANSWERS TO OTHER QUESTIONS (Indicate stem numbers to which anewors apply ) 


2. DO YOU RECEivz OR HAVE YOU APPLIED FOR AN ENNUITY FROM THE UNITED 
STATIS. OR DISTRICT OF COLUMBIA GUNEXNMENT UNDER ANY RETIRE MENT 
on aay PURHON OR OTHLA COMPENSATION FOR MILITARY OR MAVAL 

ny : 

if your anewer te "You," give details in Item 12. 

f SINCE YOU FILEO APPLICATION RESULTING IN THIS APPOINTMENT, HAVE YOU 
BIEN ARATSTEO, CHARGED, OR KLLD DY FEDERAL. STATE. OM OTHER LAW 
EAFORCEMUNT AUTHORITICS, FOR ANY VIOLATION OF ANY FEQLRAL Law, 
STAT? LAW, COUNTY OR MUNICIPAL LAW, REGULATION OR CRINNANCED OO 

- MOT IMC LUD TRAFFIC VIOLATIONS PUR WHICH A PINE OF $23 OF LESS WAS 
ies teas OTHER CHARGES MUST BE INCLUDED EVEN IF THEY WERE 

ISSEO,* 


Peete hy aed 


Treen C8 


anes cate es cece ne ecee ce teens ce eae eee seeee, eeereseese 


Sires, Sag nae pean seca ee Ses raat leeieie: fal SE Se allenenieineheinnaiahmmtinahnetis- ih baged ta 2k & tans Liak ae 


INSTRUCTIONS TO APPOINTING OFFICER.~—You must deter mBid CHAN the eprainienent woul ‘be in) rddforemince 
with the Civil Service Act. apntcabdle Civil Service Rules and Regulations, and acts of Congiepe peetainiag tu app at. 
pit errest, age. eniserbian, mal mente 
hee h 


Thia form shouhl be checkel fur halding of office, penuon, any cecand of recent dim 
Bere of family, Alea, to estabtiah the tdeatity of the appointee, you should particutany (i) bre agnature abl nS writing 
se medical cestifive 


Bgeinrt the applcetion and, or other pertincat papers an. (2) bia physical oppearance ag ag 
© 0 cevcmerset smaries errtse | 10~08149 6 ho -- 


14-00000 


|| Riorostitota mae, “TATEMENT OF PRIOR FEDERAL \N AND MILITARY SERVICE 


Free CHArtEes hi 4a Bo AND DETERMINATION OF ux . PETITIVE STATUS 


IMPORTANT: The information on this form will be ued (1) in determining creditable service for leave purposes and retention 
eredita for reduction in force, and (2) in recording agency determination of competitive status. The employee 
should complete Part Iand the Peresnnel Otfice should sompiete Porte If through V. 


FART {!-—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE 


% RETENTION GROUP 


PART |.—CMPLOYEE'S STATEMENT ate o 


1. NAME (Lact, Asst, en.dttis initial) <2 GALE OF BIRTH 


Plecele Desk r?, fee. Joss. 


3. LIST THE FOLLOI RS INT CAMATION CONCERNING ALL FEDERAL AND Pistricr OF CALUUN HA SERVICE YOU HAVE HAD 
' PRIOR TO YOUR 7#Z24.5610 APPUIEMENT (Du not include inilitary eetvice,) 


a 


Ss 


10 A csc sratus [] ves ([] no 
B. TYIe OF PRESENT 
APPOINTMCHT 


Th SERVICE 


TYPT OF 


Peo 
ARE BOR L(9 T1088 OF AGINCY APN TONE 
vIAR LATIN U chown 
Fo~e hae Edhpav eé_.. Nass|Aue CLEA IAL 


ENvesl eaten 
WAShineTeW. VC, 


4 LIST PER IOS CE ROO TT SORVICT IN ANY BRANCH OF THE ATUALD SORCES OF (RE UNITED STATES IF YOU HAD NO ACTIVE 
MILITAHY SERVE, BESTE “NONE 


OICHARGE 
(Hon ct dishon.?) 


| : : SM 


SY OW EE 


Ps TOTAL ange 
o ; : " 


1% NONCREDITABLE SERVICE 
(Leave purpoess only): 


: 8. DURING PEPKGCS OF LUPLOYMLNT SHOWN IN ITEM 3, OID YOU HAVE A TOTAL OF NOSE THAN 6 MONTHS 5 ABTNCE 
. WITHOUT PAY, F227 7thG PLKIOUS OF MCRCHANT MARINE SERVICE, DURING ANY ONE CALCNOAK YEAR? ["] YES 4 NO 
IF ANSWER [5 “VET.” LIST FOLLOWING INFORMATION, 


FPO M-~ TOTAL 


: Te rman ie 
(LWOP, Purl, uep, AWOL, Mee Mar) TAR rat oy z OATH : car | years | berate | para 


6, DURING THE FELEAI0 SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 


Chrys §g x0 . 


: C1 answer it “Yee,” in what agency wore you employed at the time statua was scquired?) 


1& NONCREDITABLE SERVICE 
(RIF purposes only): 


1& RELMPLOYMUNT RIGHTS 
ves nO 


14 RETTNTION RIGHTS 


ves {] 


12. EXPIRATION DATE OF REIEN- 
1ON RIGHTS 


2, ARE YOU. 
A Tne wot oF a cessaieo verrran? [“} vrs [J 90 
8. THe woTerD — 4 ractssty on orsamcoyitinan ["] ves [iJ 00 
C. THE USRTY £FARES TTIW OF A VETTERANY { jv QR] 
‘ @ TO BE EXECITIED ULFTHE A NOTARY PUULIC OR OTHER PERSCHS AUTHORIZED TO ADMINISTER OATHS. 
Leweas (or effsm) that the sbove statements are true to the best of my knowledge and belief. 
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‘ Subsasited an4 scorn to before ms on ne day ofS a i ie 93. a LE PC Or a ws : wren ae 
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: NOTE: ff cath bo token befiwe a Notery Pubbe, the dete of eapiration cf Nis Commision shrulf be abe 


INJIRUCTIONS Fee thn form . the permanent tide of the exployee's oficial! peroazel bolder Iamehetely before or afer the pornaneel 
amon tavolve 
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Part 111.~ OETERMINATION OF COMPETITIVE STATUS. (Complete for noncompetitive hires based on competitive status as ro-+ 
quired by instructions in FEAL Chapter $2.) Employce hase competitive statue. This deterinination is based upon the following 
evidence; 


SIGNATURE AND OFFICIAL TITLE 


PART 1V.— DETERMINATION OF CREDITAGLE SERVICE ANDO SERVICE COMPUTATION DATE FOR LEAVE PURPOSES 


: ora weniee NONCATDITADLE CREDITABLE ENTRANCE ON Lesscneoirasie | SERvice CoM. 

: SERVICE SERVICE DUTY OATE PUTATION DATE 

: ftom 17) Crem 10) . 4 i (Leave Putpeseey 
Years 

Months 


PART V.— OLTERMINATION OF CREDITABLE SERVICE ARO SEAVICE COMPUTATION ATE FOR REDUCTION IN FORCE PURPOSES, (Complete only in 


those cases when the amount of creditable jentriee for reduction in force purposes differs from the amount creditable fur 
leave purposes.) 


TOTAL SERVICE RON REDITADLE CATDITAME CHTRANCE ON Uts3 CREDITABLE STAVICE COM. 
Z SERVICE SaRvICe buty OAlg SERVICE PUTATION GAIES 


(rem $3) t titem 14) (AIP P20 pees) (Procent Agency) CRIP Pus perere® CRIP Par, ? 


ot RET A aetna: Sentra amram T ocinammmenaienenbtaneetd 


Wh ced on ite “tas eee C ceapenntne Ue" om the pega res” 2 "dre ue Bored Cad ev? 
reyereery wins 


‘ 
& 


14-00000 


CONFIDENTIAL 


Chen Failed ia) 


Dear Mr. Piccolo: 


1. This {9 to notify you that the United States Government, as 
represented by the Central Inteltigence Agency, has accepted your em- 


ployment effective h February 1957. 
Position; File Clerk 


Base Salary: $3415.00 per annwa 


: 2. You will te entitled to receive annual and aick leave, retire- 
- ment coverage and euch other employee tenefits as may be provided by 
Agency regulations cr applicable Federal laws and regulations, 


mR 


3. As a condition of your employment by the Central Intelligence 
Agency, you sre sutfject to asatgnment to tourg of duty at poate outside 
the continental United States. Each time you are co assigned, the dura~ 
tion of the tour of duty will be preseribed tn advance and will normally 
consist of a pericd cf 24 months. You will be required to serve the 
freocribed period of the overseas tour of duty from the date of arrival 
at your overseas post of duty unless this tour is sooner terminated by 
the Covernment for {ts convenience or it ts terminated for circumstances 
that are considered ty the Agency to be beyond your control, 


er 
er are. 


kh, If you tereirate your assignment at an oversens post of duty 
for reasons withir, your control in less than 12 monthe from the date of 
arrival at the overseas post of duty, it io understood and agreed that 
you will be Liable for reimbursing CIA for all travel expenses, includ- 
ing storage and per die, incurred by the Government in the transporta- 
tion of yourself, your dependents, household effects and automobile to 
your overseas post cf duty, and you will pay all return travel and 
transportation experees to the United States. 


5. Yt ta further understood ant agrecd that {f you terminate your 
overseas assignment for reasona within your control subsequent to the 
twelfth month but gpricr to the completion cf your prescribed tour of 
duty, you will pay all return expenses for the travel and transportation 
of yourself, your deperntenta, household effecta and automotile to the 


United States, 


&. If you wish ta return to the Untted dtates for personal reasons 
during your overseas tour of duty, all travel and transportation coata 
incident to such return will be chorne by you, with no expense to the 
Govermecnt,. 


Pete dees C00 Oe br we 
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‘ : Pe gf}: at cf... (8 f/“las ware WE ay, : 
Employee : Date : f 


CONFIDENTIAL 


€ Phen Frtiod ind 


7. Your employment is conditioned upon satisfactory completion 
of the training cournes preecribed by CIA and naticfactory performance, 
of duty for a total period of 12 months from the date of employment. _ 
In the event elther training or performance of duty 40 deemed unsatia- 
factory by CIA, you will te considered for other types of available 
employment for which you sre suited, or your exployment will be termi- 


nated. 


Player 


8. Your appointzent 1s for such time as your services may be re- 
quired and avallable furds pernit. : 


“yc? “Ts 
4 Office of “yee 


I accept the above agreszent ac 6 
condition of my employmert by CIA. 


CONFIDENTIAL 
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Please renew TOY standby. ¥r. Péccolo's present TOY clearance expires 
in October 1979. 
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ce : _ CONFIDENTIAL 


(When Filled In) a a 


MEMORANDUM OF UNDERSTANDING 
FKEGARDING MILITARY SERVICE OBLIGATION 


ae 


_t understand that in accepting a position with the 
Central Intelligence Agency while subject to Induction 
Into the Armed Forces under the Selective Service Act, 
t cannot andwill not expect deferment fromsuch military 
sarvice by virtue of my employment with the Central In~ 


enemies an tweet + 


et aes (Neer es « 
’ 


teltigence Agency. 


SIGNED 


Ae teem meenrenngt ms oe eek 


¢ ’ ” 


tet pcarsey 


WITNESS ___ 
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en. CONFIDENTIAL 
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REQUEST FOR MEDICAL EVALUATION 
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Piccolo, Joseph S. 
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SECRET 
CWhew Prat Pat 
T Cate OF REQUEST 
REQUEST FOR MEDICAL EVALUATION 
30 Sept 75 
ya Postion Tick SCS™”C~C*d GRA . ' 


2 NAME Peet) Pitaley 


Piccolo, Joseph.5.. | ps Ofticer.. | _Gs-13 


B OFFICE OIVISION PEA 1G EMPLOVEL & EXT, 
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CLP ARTurt 


9. TYPE OF COVE# AT NEw STATION 


92. COMMENTS Bet 


Physicals to be taken in the field. 


geen tn a 
sau eS #00M NUMBER ANO BUSLDINGII0. EXTENSION. 


13. OATE OF AtoutsT 
: i : ; 
A 


{ 


. 


18 May J } D5. Q 6 : 
17. OFFICE OF MEDICAL SERVICES DISPOSITION i. 1 pe 
F ¢ ” 
fr 
‘ 
r 
: 
k 
es 
it 


a A I + 
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~_GOWFIDERTIAL 


* ‘ Avf 
HKEQUEST FOR PRE-EMPLOYMENT MEDICAL EVALUATION 
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MEDICAL ACTION REQUEST AND REPORT 


| REQUEST FOR PHYSICAL EXAMIN 
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: SECRET 


(then Filled In) 


MEDICAL ACTION REQUEST AND REPORT 


1 REQUEST FOR PHYSICAL EXAMINATION BY 


be @AwE (hosts 
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7O GET ALONG IN THE MOST COwmON SITUATIONS OF OFILY LIFE AND TRAVEL, 


4. ) MANAGE 


im anv OF Sf ABOVE RESPECTS, 


5S. fF WAVE WO ABILITY TO USE THE LANGUAGE 


SECTION C2 . Unlerstanding (44) \ 


1. 1 UNDERSTAND NOM* TECHNICAL CONVERSATION ON ALL SUBJECTS, BOTH FACE TO*FACE AND ON THE TELEPHONE: 1 LNOLASTANL 
NEARLY LYVERYIHING | HEAR ON THE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES. . 


} UNDERSTAND WON’ TECHNICAL CONVEASATION ON WLARLY ALL SUBJECTS, BOTH FACE-TO-FACE AND ON fol TELEPHONE! I 
C2) motastana MOST OF WHAT | HEAR ON THE RADIO AND AT Tot MOVIES, PLAYS, ANG LECTURES, ENCLUOING MOLT JORES AND 
PuNS. : 


3 § UNOEASTANO NEARLY ALL CONVERSATION ON TOPICS OF GATLY LEFL AND TRAVEL. BOTH FACE- fOs7ACe AnD ON THE TELES 
“  PMONLD ff UNDERSTAND MUCH OF mWAT | HEAR ON THE RADIO, AND AT THE MOVIES, PLAYS. Amo LECTURES. 


4, | UNOERSTAND THe SIMPLEST CONVERSATION, QOtm FACE? TO-FACE AND ON THE TELEPWONE! 1 UNDERSTAND SOME OF -aHat 
V WEAR ON THE RADIO AND AT THE MOVIES, PLAYS. AND LECTURES. = 


’ : © 
£. 1 AM NOT ABLE TO UNDERSTAND THE SPOKEN LANGUAGE, : 


BEFORE ConTinutnG - CHECK PART 11 TO ENSURE TWAT YOU HAVE CIRCLED ONE NUMBER PER SECTION. 


: PART ITI-EXPERIENCE AS TRANSLATOR OR INTERPRETER (95) ‘ : , 


1. 6 HAVE WAD EXPERTENCE AS A TRANSLATOR. 


2. FAVE HAD EXPERIENCE AS AN INTERPRETCO. 


i BOTH OF THE ABOVE STATEMENTS APPLY, 


3. : 
Coven OF THE ABOVE STATEMENTS APPLY. — - ~ 


PART IV-CERTIFICATION 


1 CLATIFY THOT THE INPOMMATION GIivEm® ABOVE ¢$ fuss AND ACCURATE TO Te BEST OF wy aRmOMLEObE AnD Bhi ede. 
THES CERTIFICATION COMSTITUTES mY APPLICATION FOR A MAINTENANCE AGLBD PROVICED 1 Aw ELIGH OLE UOOLD Tee Thoms OF 
QEGULAPIOW MO, BO FEO. Pam. HCted. 1 UMOERSfand Twa? § MUST PASS Am COIICTAVE Lamacd PACHICHEMCY TEST OFFOnE ! 
OkCOme ELICISE FOR an RO, AMD THAT HRMESPECTIVE CF Inf CATE OF TESTING, AmBUAL WAIRTERAACE 204808 Bit at 
CUMULATIVE AB OF Fed AmNiVERSARY CATE OF COMPLETING THIS FOR, 
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CONFIDENTIAL 


(WHEN FILLED ND 


SECURITY APPROVAL 


DATE : 20 July 1982 , 


YOUR 
REFERENCE: 10775 DDr/TFW 


CASENO,: LOSTO9 


YQ st Director of Peraonnel 


FROM : Director of Seeurlty 
SUBJECT 2: PICCOLO, Joseph Stephens 


1. This is to inform you ef security approval of the subject person 


as follows: 
aise Subject hag teen approved for the appeointaent specified in 
oe your request under tho provisions of Resslations 19-210 and 


fae he 


’ : £0-730 including accoas to classified invormation through 
Top Seorct ag required in tho performance of his duties... 


[] Subject has been approved for appointment under’ the authority 
of Paragraph 4(d) of Regulation 10-12, snd under Regulation 


-78) including: accoss to classified information through 


Top Seoret av required in the performance of his duties. " 


2. Unless arrargorenta are made within 60 days for entrance on duty within 
120 days, this approval tocomea invalid. 


As part of the entranco on duty procosaing: 


(-_] A personal interview in tho Office of Security must be arranged. 


Co] A personal interview is not necessary. 


ae | : 


FOR THB DIRECTOR OF SECURITY: 


Load 
L) oh 


W. A. Cadorns 


Chio¢t, Personnel Securlty Division 


rane? F173 save sa CONFIDENTIAL | Ser . 


Bere © Coaengte 


owen er 
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CONFIDENTIAL 


SECURITY INFORMATION 


SECURITY APPROVAL 


Date: 20 December 1956 


TO: Chief, Records & Services Divaion Your Referens :C=6351 FI 
Personnel Office 
FROM:, Chier,/security Division Case Number: 109709 


Personnel 


' SUBJECT: PICCOLO, Joseph Stephan 


v8 


* 


This ie to advise you of security action in the subject case ag indicated 
below: 


Security approval is granted the subject person for acceas to claseified 
information. 


Provisional clearance for full duty with CIA is granted under the provisions 


of Parugraph b of Regulation 10-9 «hich provides for a temporary appoint 
ment pending completion of full security investigation. 


The Director of Central Intolligence has granted a provisional clearance 
for full. duty with CIA under the provisions of paragraph H of Regulation 
10-9. 


Unless the subject person enters on duty within 60 days from the above ; 


date, thia approval becomes. invalid. 
_ Subject is to be polygrapbed as part of EOD procedures, 


DF LP Loy 
“ 


uve gECL08 
HES] 1 TOLL 


GCAMOINEOETEST 


F084 NO. 38-108 te 
1989 
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/ , _ UL S. DEPARIMENT OF JUSTICE 
TANDARS “ roan aPraovero 
peepee roan 8 Fr.-.RAL BUREAU OF INVESTIGN.1ON BUDGET DiLMTAU WO 30 ROES 


Oty apek teas 
nee, WASHINGTON 25, D. ¢. ECpsred ope 


w BL ften sterice Comurstio’ 
CHAPTER ML FEOT MEL OLRECHAEL MANUEL Chee ar ys} by t 


NOTIFICATION OF PERSONNEL ACTION' ®F8 5/1. 


a DATE. or or o1atn t 2 JOURNAL OB SE TION NG) 4. Dat! 


+. MAME ioe mise waa pS eect CmreTAR oRAets 


: ; F. BE. 
JOSEPH 3. PICCOLO ; #18185 7 1226-35 _ ST1Y 


TAte ts te netily wor wf the following action > effecting weur employment 


aint inten me Mee note ee hae enti Ane eres a A tt a rm 
$. NATURE OF ACTION Ute BrANDARD Teawmotoan . 6. CFFECTiVE D'tE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


RESIGNATION 


File Clerk 


G3 l Series 305 PUIPSh-D-267 
$3415 per annum 


9. SERVICE. STAES, 
SALARY, GRADE 


10, ORGAMIZATIONAL 
DESIGNATION® 


Div. Four 
Files Section 


D e C ° 
Roaking kon PLaLK ‘OR LAwaX 


e 


rieLo : | EX | DEPARTMENTAL 


49, VETRARAN'S PREFERENCE 


WONG] watt [olwea] B-pr, CL aa 
pissed orneal 5 
} 
! oe eee ee eee 
. 146, 


51, HEADQUARTERS . 


- FILO distal Deore JUL DOD Leki perastmentat 


con ary POsITION sath Lnne __[ Jer , 


hs 


$0, suasrcr tac 8 , O8FE OF APPOINT. 70 LEGAL RESIDENCE 


17, APPROPALAT:ON $9 O£. 7B) 
PETINEMENT ACT WENT APFIOAVITS 
19. nom: 1YR9-"O) VAC CHESIONS OMEMD CQ) CLAIMED | Paoven 
No RICA. srare: : 
7 ~ 


oreccror F, .. t 


meeaegs. ~ 
Forwarding Addross: 2210 20th Street, Northwest i eee 
Washington SG, D. C. 


leave in the amount of 55 hcurs extending thru 4230 poem. PnQUV~55, 
Owes for 216 hours olus 2 holiday for advanced aich leave which ia belng changed to 
LYCP for the veriod 601055 (9:00 am.) tu cd Tai~55, 

The above listed £5 hours leave is being used to offaat hie pilentedneass 


RAR r eee ae ReD PoeRe Per id 
36 OCT 12 1955 pee 
«| } ig 
: tes See eeu ee es Mle Se ak ee ea 


, a eee eee ro eet vee TY 
1, PERSONNEL FILE 


ws. 


wen fos 


pony 
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STANDARD FORM 83 NOTICE OF CONVERSION PRIVILEGE 
VT oe ee Federal Employees’ Group Life Insurance Act of 1954 


CHAPILA AS F PLM. ‘ 


An employee is entitled to:convert to an individual policy when his group insurance terminates because 
of separation from an agency, transfer or appointment to a group exciuded by Jaw or regulation from insur- 
ance coverage, expiration of 12 continuous months in a nonpay status, or entry into the military service of 
the United States and-acquisition of coverage under the Scrvicemcen’s Indemnity Act of 1951. 
An employee whose group insurance terminates as indicated above may, under provisions sct forth in his 
Certificate of Group Insurance, purchase an individual policy of life insurance without medical examination. 
The -individual pohey may be in an amount not exceeding the empluyee’s group life insurance and will be 
issued at rates applicable to the type of policy purchased and to his current age and class of risk. 
If you are entitled to convert group life insurance to an individusl policy and wish to exercise this 
privilege, you must: 2 
1, Ask the agency identified i in the block below to give you a completed Agency Certification of Insurance 
Status, and 

2. Follow the instructions dilated ot the Agency Certification of Insurance Status, and mail it to the 
Office of Federal Employees’ Group Life Insurance, 330 Fourth Avenue, New York 10, N.Y. That 
office will promptly mail to you detailed information on how to epply for conyersion. ; 


: ' IMPORTANT 


THE TIME IN WHICH AN EMPLOYEE MAY CONVERT ISLIMITED. THE COSAPLETED “AGENCY CER. i 
TIFICATION OF INSURANCE STATUS" (NOT THIS FORM) MUST BE MAILDLO TO THE OFFICE OF. FED- 
CRAL EMPLOVEES GROUP LIFE INSURANCE WITHIN 31 DAYS AFTER YOUR GROUP INSURANCE ' 
TERMINATES, OR WITHIN t5 OAYS AFTER THE DATE OF THIS NOTICE, WHICHEVER BASIS GIVES YOU ‘ 


THE MOST TIME. ‘ 

UNDER CERTAIN CONDITIONS, LIFE INSURANCE 1S PAYABLE IF DEATH OCCURS WITHIN 31 DAYS 
AFTER AN EMPLOYEE'S GROUP INSURANCE TERMINATES, CVEN THGUSH HE HAS NOT APPLIED FOR |‘ 
CONVERSION. IF DEATH OCCURS WITHIN THIS PERIOD FURTHER IiFORMATION:- CONCERNING 
POSSIDLE BENEFITS MAY BE ODT AINED FROM THE AGENCY NAMI:D BELOW, 


Ur, Joseph S. Piccolo 2 


DATE OF THIS NoTICe NAME AND MAILING ADDRESS OF ACENCY 
Pnotaabiin A fe koked 
INSTRUCTIONS TO EMPLOYING AGENCY 
Feder: oo. - 0 De SOR Son 
2, Fill in the name and addeces of the office which R 
. SOO ee 
issues this notice (overprint or atamp If desired). ‘ 
Uiiber 2 4 Sor os ment of Jusyjeu 
2. Fill in the date this notice is iesucd, and note this Wosdbatecton th Fae “yy : 
date in your records fur possible future reference. NEGA LGM ity eee } 
3. Give thia notice, 9 required, to every employee es ey 
on the date his insurance terminates (except by ) tf 
woiver), eS ee 
O & eoeszaneer parotise rena = kG FOEte-8 ol 
woot may “" 
Oa 


es ge 


Fe ser ape press 


ART eT 


a 


tit FNS 


pee 


ava 
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: ~ U. S. DEPARTMENT OF JUSTICE Soa A otanate 
Mreciatigg FEUcRAL BUREAU OF INVESTIGA (ON. soctt suttau no, sonves 


bce ce WASHINGTON 25. 0. C Prepated bys yp fal | 
Cmheree ot, revemay MEAs a Ne, MANUAL Ube, Keg by: Tt - Lit 
NOTIFICATION OF PERSONNEL ACTION tied oye OFT 


‘ 
3 JOUAWAL OF ACTION No] & DATE 


1, NAME iu, Biep GWE. FIND) MIDDLE emiTiAN CesT Lon wham. 
PBL 
MR, JOSEPH S. PICCOLO 2-83 2088 _ ocle Sh 
This wo te moty we af the follow tna action effecting your employment) i 
¥. NATUNS OF ACTION wee DiAncAaD Temmincucet)——~SSSC”C”O”””C~*SY SSR UNTVE DATE | 7. CIVIL DEAVICE OR OTHER LEGAL AUTHORITY 
PROMGLION | 1d-1L0- 54 | EXCEPTED BY LAW 


FROM To 


@ POsiTIOnN TNE 


Same : : 


File Clerk 


48 3 (Series 305 FBI#54-D-86) 
82950 per annum. em 


» SLAVICE, SERB 
SALARY, GRACE 


cs 4& i 
$3175 per annum : 


Lr 


Same 
Same 
Same 


10, ORGANIZATION 


Div. Four 
_ DEsIGNaTNons 


Files Seotion 
D~. Cc. 


te Pott 
otskg.jgtese 


V1, MEADQUARTERS . é 
i 
ifs “4 
; eek i 
rato DEPARTMENTAL 12. FHLD O8 OFPTE { "] reo OLPARTHENTAL a | 
e Meee ee ne pares é ee, kb 

1d. VETERAN 8 PREFERENCE i Va Posten classirication acriod Soriea 305 FBIA- £ 4 
ra re rs o 4 
ace pace [ut Pesa, 54=D-167) : ie 4 

: 5 
FR ; 
f 


X}X | Betty Breoks Koontz 
Ve RuatcT 19 C. 8] Te. DATE OF SFP OINT. [80 LEGAC Reainences 
MATUEMENT ACT MENT AFFICAVITS 


Ssesee 


17. APPROPRIATION © @ 6. 7O8 


Tt Smee WES-NOD wccessonsome 11) cs seaeo [J] proves 
: same no FIVA ee OTT 
. % Fa) 
Ir : 
Liat 
nyt 
ee! 
ey b 

eemssse; “ a ; 7 
Tho provisions of the Universal Military Vraining and Service Act of 1951 have been compliod with. : 


The classification grade of this position ts subsoc? to pott-auddt and corraction pursuant to Section 1310 of the 
Supplemental Appropriation Act. 1952 ~ Public Lew ¢ 253. approved 11-1-51. 
Thies promotion :8 temporary in acaoriance with Public Lew #843 proved 
Qe27- 50 ‘ 

a bs i . 
= \ 


ED REN ENERO 


«f ays 
vs: | : 


ATT NNO aah OS STE ASTER TE ica SO” | 
cecil 


a ee ee em ed 


BZ OCi Lys 


OF a ata LEO NRE RE ROS RON mre Ral SNR eS RY pte A vt MERE ata ED. ome alt 


1, PERSONNEL PFiLit 
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‘ FD. 185 


FEDERAL BUREAU OF INVESTIGATION “he 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


; ; meg : : 
(Division) ion, Unit) ’ KRESARCH UNTT > 
Payroll Title: . a CLERK CS- 
| Pa by ] 
Rating Period: = from Sea 2) 1) | ee to 2-30-6 . b 
; 2 : 
; be i 
- 
ADJECTIVE RATING: ; SATIS=ACTCHY snes 
Outstanding, Satisfactory, Unsatisfactory 
Syperslior in Charge ‘ SEP a () 1954 
Tule Date 
Pent fyreris te 2 ha e 
Tule Data | 


TYPE OF REPORT 


ao Scene NR IESE OI ANANDA ENE EERE IONS 


& > it 
(2) Oehesal rr sy) Admuniatrative aa 
(CX) Annual 2 ¥. ( ) @)- dey H 
/¢ ; Boe 
oe ei nt € ) Tronetee - 
e adhe ee 1994, ( ) Seperstion trom ssrwe 2 


pee? 
ey AF 3 


U 5. DEPARTMENT OF JUSTICE 
neti ¥ FEDin.AL BURFAU OF INVESTIGATIC:. sonar suscsuingi toed 


ass bi WASHINGION 25. D0 C. ws 
Coarree as, Fepteat PEDAum ney BAMUAL Prerared byl a D 
ae tres Checked by rh py) 
NOTIFICATION OF PERCONNTL ACTION fica ey: 
7. DAI Wt Dnt ecerrenrerarnes Nye abs 


1, MAME pee, tye One, - AaB — MIOUEE ENNTIAY aL eee 


1 FB! 


. y : 

_MR, JOSEPH 8. PICCOLO 12-8-35 | _ 18802 | 3-26-54. 
ive dy mrfy ww of ine foilo « Wome dedi a te rae rerpletent: eteas : ; \ : : Sarr 
: OE, ertynes DATE fof Rhee best .F Uh ON OR LEGAL AUINOMITY 


3. WaATUDL OF action (VES STARUEWD Te AMiteet oot 


28-54 : EXCEVTED BY. ¥ LAW. na 


.. CHANGE IN TITLE | Caled, ur hts 53S a re 3 


6. POSttionm FeOLe 


i 
Locate Clerk File Clerk 


OG APAyirs ermirg 
SAbeAe Ghai 


GY 3 (series 305 CcsC#3741) as 3. 


$2950 per annum ene 
‘ 10 ote eecgaty eae = 
Ot brormetrssy, p 
Div. Pour : ie sane 2 
Files Section _ same tr. 
D.C. : 1f, NEsOQUANTERS ene 5 2 
DEPANTENTAL 12, MeLo on bert ‘aaa no {p] CEPARTMENTAL 7 
-P OTE PE 14 reuban ire WE WCATION action. Se, fs 
Taer apne eer id 2 nt , 
: ie sscneinnas | | (Series 305 cSo#37#1) be 
Xi wel? bs Pee lo set fe lee tens ee 
as pet 17. APPROVUIATION 6. & &. 701 : ya rr ere Mae YET re ae Ce 2 5S iEean web ERC ET sa 
SCR | RACE Bip eaene acer MEAT AP ee etd es ze bs -: 
16 aon, ers errrnnear ens) LTcuamco ([} proven H 
M 18m same no FICA biate: t 
Bees  APORQVED To A ee ee ee ee ee ge ee ee ee : 
{ . Va s oe = . ; f t 
Cp ee canes Som 


Bey BEIGSE CO fess sutwrmees etice 


Oo 8 secceeene? teiaee wees 1409) BreceD 


1. PERSONNEL FILE’ 


14-00000 


re FD- 185 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


fi n 
td ~ 
Name of Employee: z :€QLO 
Where Assigned: IMS & CO. ODS SECTION FILING BIT 
: a (Division) (Section, Unit) “ 


Payroll Title, ——LOGAT# CLERK GS=2 
Rating Period: — fram ——_ 823953 tw : 12-21-53 = 


f- 


ae 


Employee's 


ADJECTIVE RATING: a Snitials i 


Outstanding, Satisfgetory, Unsatisfactory 


v 


—12-3h$3 


31 1953 


GEC 


Reviewed by: cae 
ok Signature Title Date 
Ue wan e 
Pe ERAS 5 TOR oT 
Raith; spaceved Ge BLL. Vine, ASSISTANT RIREC Jén 21954 
Title Date 
TYPE OF REPORT”. ¢, Late ae, 
: i Cai tchez 2 | ieee - 
(X) Official (3 ‘ Gia © | tere ae H 
(X) Annual (.) @ldyo 0 aoe 
€) Transfer ; 
( ) Seg aration frvée. erie’ 22034 
- ( oe hese! 


oe 
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‘ 


$. DEPARIMENT OF SUSTICT 


er pee 


BRO FoRe SO aw ’ ‘ oe 
menanenaniy FEDERAL BUREAU OF INVESTIGATION Duet te TA | 
Grid rev he Ce eatea WASHINGTON 25. D.C. ; sdnaa bys! 7 ay 
SHAFTER AL. FEDERAL PR EOOURTL Wem hy re 
; shocked by: il isk yn 


NOTIFICATION OF PERSONNE! ACTICN piled oyt 


1, NAME soe SOHbc MNNE nee wloaLe iniihiccaeal Vat e OF tier Wy fog Wie ee et : ve | oe ous og 
7 FBI 
MR. JOSEPH S. PICCOLO the ae cates! ee: 35 10703 i12~ 4-53. 
Tha te pet vy wee! th te tee eta Leg ear empcvmred: aya ey se 
3. NATURE OF “acTIOw wees STAN ORT TER MINOLS san —— “Va. crrecrive DATE. “ ye IL Se 7 o: ce u rr (SS) ht 7 
-PROMOTION 1226253. |Sevedule eA Port 6. 108 ‘&) 
‘File Clerk CS vosttiow tite Locate ein: aa 


% SERVICE, SLRIFS. 


GS 2 (Serles 305 bJ#'50-D-53) | RSE aaue 


GS 
$2750 per annum 3 


Div. Four 
Flles Section 1 same : 
D.C. same : : 


f 
TO CSGANITATIONAL . 
OLSIGAATIONS same 


Vt. NEADQUARTCRS 


f | revo bl DEPARTMENTAL | Te) va orate. pT ae : D [| steany bre i 
ty. Sa F a POSTION CLASSIFICATION * acTICN (Sertes— 305 ‘esc437 1) ; ‘ 
none | awn former) BPI! 49, rant | Pata pice aa ins Hattle 5B.. Hall ' 
:| | i ee ; ide remove from rolls ‘ 
a EX! | XK leffective CB. 9-10-53 -- 
VF. ile ew yTy) “VED SUduCT To Cs, 1 1 Date ae te Bo LEGAL RMBwENCE . 
sei racel RETIREMENT ACE MENT 86560 0003 H - 7 
prom : (183-NO) CUENTA | (2) coameo C) roves 
By ps sage: ino FICA NEAL Seater 
wai Tee ala ie ~ penne 
; i tut ny A es 
DinECTON. FOLK seen fe: “© i 2 
Te. Oo rn [APPEL 6; ne oe tel ae ES -/ le 
CFEr Z9-e- s¢) . i — 7 
sel a ve ne r $ ane 
,ae re 
wer fe 


u S45 - 84 


ptwanne 
‘The provisions of the Universal Miltary Training and Service Act of 1951 hava been complet with. 


The classification grade of this position ts subject to past-audt and correction pursuant to Seci on 1310 
al Appropriation Act, 1952 — Public Law #253, approved 11-1-51. 
oc27- toe ee ie temporary in accordance wlth Public Law ° Ss cv 


| Y ys 
1G DEC 16 1953 aed LAs 


« Supplement. 


hes 


Bod sresenemes strence COVED HiRe - Cassese 


1, PERSONNEL FILE 
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Aro« 


PAS Bea 


$ 
g 


% 


le " tacts tia, E. ae 7 soe aoa os “ 7 
Bien fife cord ty Be : bd i Sone | ,B69264 a ach : 


6 [7] wernatony Ww, [7] surcicat 14 [7] ocean 10. (~] othmatovoay 


7 [7] meoien 1. [7] ecotatme 15, [7] come 


ia 6 pee ty) 


Be CLINE RiSiSTEA i i. C . 
i gE Pf, a 


APPOINTMEME CLERK <> Fao 
it the a FIRST INITIAL HAMEL oe 
i Pe teeama sue . gon ot 
at an eats ow, 1 € 
1 Peso ea prod OSEPE 1 Ss. FOLO. i 
: terteds 1H hah yu ROSIION TITUE 1; 
t 2 i 
iis Pile Clerk. een 
ty 
i 4 ’ 
AM. i: 
| » care ov sorte L2 =P 235. __ vas an aproinracnr on ~ ea oo egy OM i 
ate, bie) Pal 
{AT THE SERMICE CHLCKID BrLOW: eg oe 
{ 4 [3 pwotoruonoonm + ["] on crn. EP aRIgS3 «| 16, [7] nurartion i 
"MEDICAL S MONTAL, H 
pC CiNerion @. [7] prva neo, 7 Cate i 
i i 
} 
| 
+ 
' 


1 SYKNGARD Ford 788 yl ay Gate cs tie es pigs 19~Ouseo-6 : 
! CV. SE Coed te MEDICAL APPOINTMENT ANO REPORT : 
i 6PM, CHAPTLN . . 


Jn aor em tenet teem ae me a em 


a 


Leer ae te 


a oe ee 
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_) me 3-123 
VETERAN'S PREFTRENCE AND SOCIAL SECURITY STATEMENT 
: , - Date 3 ~ % ee Fs 


1, Are you eligible to claim Veteran's Preference under any of the 
existing Veterans Rreference Bills? Yea ie M4 . 


2. Furnish information substantiating Veteran's Sheesrenss clain, 
including disability rating, if any. Osi 


> ' 3. Are you currently receiving any Social Security benefit payments?” - a : 
: Yes __- No . J 
(If you are receiving any Social Security benefit payments at the. : 
’ present time you should immediately contact the local Social ~ ae ( 


Security field office as to whether you wili still be entitled said 


" guch payment.) “3 a : 
i . z 

i F } 

/ ; ae : $ 

oY fs / / D . a : ; f 

Vi ffed a. : ges ~e¥ : 


Oe te hea 


Signature 


5 Sates a Owes 


14-00000 


STANDARD FORM GE (RE sict0 atest i980) 
POOMULGATIO BY CLM SAP VICE COMMISSION 
FEUERSL Prewitt MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.-~-Before swearing to these appointment affidavits, you should read and understand the 
attached information for appointee 


USTICE ee BE WPS HIN EFON BoC 0. 


te wile sey. erapee Better or divieon) (Pla: e of employment) 


I, Tas él... OT EMAL xtecs —s en Mere a , do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 
I wiil support and defend the Constitution of the United States against all enemies. forcign and————-. 


domestic; that I will bear true faith and allegiance to the same; that I take this obligation [recly 
without any mental réservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about tu enter, SO HELP ME GOD. 


- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


Iam not a Communist or Fascist. I do not advocate nor am I a member of any organization ' 
that advocates the overthrow of the Government of the United States by force or violence or other \ 
unconstitutional means or secking by force or violence to deny other persons their rights under the Hi 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will ae 
I become a member of such organization curing the pcriod that I aim an employce of the Fedcral ua 


Government, . pt eh ; 


C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT . 
Iam not engaged in any strike against the Governinent of the United States and that I will not i 
t 


sO engage while an employce of the Government of the United States; that I am not a member of 


an organization of Government employces that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member cf stich 


an organization. 


D. AFFIDAVIT AS TO: PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised.to pay, any moncy or other thing of valuc to any person, i 
‘firm or corporation for the use of influence to procure my appcoir.tment. oe 
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers given in the Declaration of Appointee on the reverse of this form are true and : 
correct. 


* ATS ; " cf a 
; ‘4 ) 


(Cay ‘ 7 
; iv 
i oi! 
{sxac} : ee, Wea of 
: ; aeeoenes secseesstoczares - Ai. Kuyt : se one eye ”—\ 
NOTE. ft Hes ie fe taken before a ee Public the date of orpitation of hia com aaich shoul 
. or ae a «4 . a - “s et 


14-00000 


crimjnal viet will be prosecuted accordingly. 
f- ae 


ls i. res 


2 PRE LNT A0086S3 (etreet and number, erty and State) 


DECLARATION OF APPOINTEE >: 


This form is to be completed before entrance on duty. Anawer all questions. Any false st. 
declaration will be grounds for cancellation of application or dismissal after appointment, Thmpe 


&€ i Jax; 


vent in this 
sation ig a 


eae eae 


eegase 2 gua 
FRE a REE. SEO D I | 8 Se SEMORS | PR AO HERS, ee DCRR RR 
2 (A) DATE OF BIRTH ie € OF DINTH (osty of town and State of country) 
3 (A) INCASE OF EMERGENCY PLEASE KOTIFY @) AELATIONDNIP | (C) STREET AND poser ano stare, | dy TERRORS RO. 
PLA feo ae, 


Made ri Precote 


tarpastzamontis? [J yes [<] xo 


ff ov, for each quch relative Allin the blanke below @  Wadditianal epace ta necearary, 


PORT CAPILE ADUPLSI 


ANE (Olve street number, tf any) 


INDICATE “¥ES" OR “HO” ANSWER BY PLACING “2” i vee) ng 
IM PROPER COLUMN | 
& ARE YouA CITIZEN OF OR 00 VOU OWE ALLEGIANCE TO THE UNITED STATES?! 4 


& ARE YOU AN OF FICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OF 
MUNICIPALET V Pa csce. 


If your aneror le “YY 


1s deve dotaite in diem 10. 


2. DO YOU RECT IVE AMY ANNUITY FROM THE UNITED STATES OF LISIHICT CF 
COLUM A GOVETINMT NT UNDER ANY ®t lint MENS ACT ON AMT PiU GT 
OUHLR COMPLATIATION FOR MILITARY UR NAVAL SRAVICE? 2.0... 
if yaue answer ta" Yoa'', givein Liem 10 reasen for rotssement, 
that ta, age, optional ability. or by reason of voluntary 

voluntary eeparatiin after $ yoate’ service; atrount of 

ament pay, aed under what retirement act, and rating, 
sred fram military of naval eervice 


B SINCE YOU FIL TD APPLICATION RES TING 1% THS APPOT MTT HAE VAS} 
BUEN DISCHARGED OX FORCED TO FET ION, FON MiLcole or A TiS. 
FACTORY SEftVICE FROM ant POSTION. 2.00... 


dtrour answer la’ Vos", Given Liem 10 the name and adJreta’ 
of einply ot, date and roasus in eavh case 


ys 


Bh bAVE VOU BTM ANATITED (MOT INCLUTING TRAFEIC YOR ATION, POR 
OCH WOH WERE FINED 623 GR LESS OF FORFEITEO CIA LATOR SL OF 17 OB 
PASS) SLNCE YOU FILO AS PLICA FS RE IUATING If Bal Ariel ert? 


under feam 10 


nelty iniuwoead, if anp, oF other 
TT cppuneed, your Ang paints aul be teen x 


nN 


The sppcinting offices befrve whom the fnvegring cortif-ate le mote shel 
Grtertnios Wr Bre cen Ge el arto Ubet thea appetite armat te is cearfis men @ 
Wh he Chel teres e Act, appacelts Cavtl erent Mat arnt Meg uetinas ad 
10 Le Comtgey be [art rmaing to aytaeni vent, 

Tite Preree ecm te othe bad be hed ng of offe eo, presion. awtataniy in som 
fe tere Ort) ong Medd of pment dic hargs.c8 esreel, aed parte wlerty for the 
fetenwmg! 

1b) ddeasisy of appointees 11 te the duty cf the apyesating oflpm ta 
Gee d ogee Bite mene on! to Seermins beyacet reommsicg d-mld thet the 
eye seter te the teres man Whee BEN dat rend wee eu nert The 
Srewentoe's Hemetee aml seg ate nr be semper Oth the et-gum ofiens 
mle othe farted papere If bey ereecates Que. ad 4 © weriin teem: 
Beinn the wemetare ea the bean Semtt te seme Ott ihe S.gwetcr? we 
Rhee Amn tan ateres Sheed, WH Wee atl wm te Cee rate mt Meme Fhe pt en af 
eyqwar tee ang be ceed age net the ee tee) cert ee The areuntce 
Wen ole tes gatatcened oa WD Yen tee fe ny vomest WN Ks port ome 


Petey 


fib pe 


J 7 , 
ea ae ow cheer 
4 OCCS THE UNITED BTATES QOVIRNMTNT EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVA OF YOURS (LITMER GY L000 OR MARRIAGE) WITH Witt YOU LIVE OR NAVE LINED RITHIN 


WIEM | WRITE IN LIDT COLUNN RUMBIRS OF ITEHS 10 words OLTARED access ay 


er 


cvomplete under Item 10. 

Patino CG) TEMPORARY OR WOT 

OUPART MENT OR AGINCY IN WHICH 
EMPLOYED 


Warerecccncccersenncenscrscnsescescsonsans 
Drcrcncececccescse somenesereeseesoener, 


ne | 


Wreccecne cersererecreconsnenecnnearcosran! 
B recccrcces ervenerercesorccennsesscven sane] 


Be anrscaces stones cocssrecennceracerncsensone 


B ccacnnscercenscencsersenmearentcernesone 
3 inesiemhineimmnememnial 
tO. SPACE FOR DETAILED ANSWERS 70 CIHER & 


{ 


: ;  . INSTRUCTIONS TO APPOINTING OFFICER 


(D) Ade -Uf dednite age Benits heve been eet stl chat fas the mm HY wernt 
fe determined thet enpt cand ts a4 manic Che age songs Ve ac: on, 
Uatsl on h dedeemunatons @ Mints, (Ne ayyectlmert way ant te cremusmet al, 

(OD Clietastie - The sppeteting fis ee 10 romeummtie Be sheerema che 
tireses ig genre wep ed (1) the Cietl Revere Mowe ond ti) apawrysrel mm @ te 
Beaer 4) eveertitutes on Or rievt fe te eh grsswape act ree oye ctie eet ud 
Ettaoe eet P ete tn Che Shem s of cium. ting conleer@ IK in-beeul some the 
APRs tad ONE we be e- teumccete-) wat) wees @ hee tern fmesty fen 
thee 4a tifp ing fee od the Cred Sowvee f comes, 

(0, Memtece wh Pam: e Smt. 9 oo the C Becwwe At sovantes Inet 
wre ed IwP Ore Barcely Tere ie meme musket 66 6 fmmet: bring enti 
Feat me! e@ Fremenmwet erp ent aed in fhe ewmewtitiee Ber eee my sxbee 
eave ine <6 eh fame wet, rit fie peaberr ad peso et w qeeniontwt 
Shee ceweet i ve Bertin e Tie ty we eee 1f pave me pet ht th Ott Oe 
he eR ee a et Ee eee) 
Some m= Oreo Oe tomy See tyereteminte Une-tstes cece ere Ve rietased te 
Be Oy ee notes ei od the Ciey Bn Owe Comamene be drs 


© 8 arerecere: se-00re esse Ot 


sta 


TPMT A Fey 6 ge 


WSTIAE ary, 


FETs 


ROT tap ee asa 
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3-85 


2 em, 
in we 


OFFICIAL ENTRANCE PERFOXMANCE RATING 


; ; Dates August 3, 1953 


5 
aa 


Pt ae ee 


Namos Joveph S. Plecolo ; = £ BY 
Eod: August 3, 1903 . 


; Under the Federal Bureau of Investigation - ~ * : t 
: . performance rating plan, every new employee is given ‘ POR 
: a an entrance performance rating which will conatitute : : 
hia official rating until. superseded by a subsequent. ; 

official rating. ; ; 2 


: The official entrance rating for this employee 


* 


is satisfactory, ; _ 


‘ 

i f 

x ~ 4 

. * { 
? 

t 

F 

; 

7 

H 


PAG TIBI 
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bagine'y hs 


Pee IE Tem PU BEETS be 


AERTS Nia BT AN IUD Wet geet pee gee iam meee gS 


meant 


rake 


Teen EO Nee ct bY FH UT? ete AE Ace 


MefORANDUM 
Ries “ie. TOSLPH §. PICCOLO 
A charncter and fitness investigation 
including an appropriste loyalty check was conducted 
concerning this employse end he was found aulteble 


for amployment with this Bureau, 
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U.S. DEPARTAMLIT OF JUSTICE 
sranusny (ean? FEDERAL BUREAU OF INVESTIGATION EL VTE Ne Wee 


aaNet eae OU ae ee Prepared by AO 
Cheeied by: 
NOTIFICATION OF PERSONNEL ACTION Filod py: 


“peer ont mn ce etre ttt rete at 
&, UATE OF itt ’ DUA OTs Ba eT BATY 


ee 
1, MAME Wee wee. wed HF sme OPI E INTL Baer 


‘ EBL. 
MR. JOSEPH 8. PICCOLO 1298-35 2906 8=3-53 


Thao te ret fe nee az the feller op ation ate Leg seme cmplerament: 
@. EFractive Uate 2, CWA BEANIE OF OTHER LEGAL Audie 


 MATUOT OF ALTICS Free Coemiees TER mINay raed 


EXCEPTED INDEFINITE APPOINTMENT EOD 8-3-53 !Sohedule A Part 6.108(8)_ 


b.OM WO . goats tat tna 
ere pecaes ~ mast aka {" o PoDITION THLE 7 File Clerk” ar: 


| | 
mee ANE | oe 
| $2750 per annum 


#@ onsaniretionas Div. Four 
Filles Pestion 


1 HEADGUANTERS 


TO} preto f | oreansucnren j te, riewo om cree | pd ese D “) DFPART MENTAL 
va_verunaw sparrecence SR ae are er j. i) La emit reer EITICATION ACTION ee D3#50-D-53_ 
e7Dk | Pw ermine Bas. ce, al rr | vere mass “Cecilia Sh trley Mintot 
| ae ee | ‘reassign GS 2 FBI#52-D-18 
| eT RRR OTTITTC CE ta 21 eGR ‘Yo. 1 cee'd AES, ,0-23253-) 207 LEGAL ResioENCe if 
SEM | RACE; L MET tI ACT BENE abe avitt aa C) 
¢9. foes. (vES-NOs Aer ria ery 4nd COMBED Paovey 
oo SAMO me) ee ee oo 2 eg mc ee ¢ 


Fare eae 8 ey qr a 


ee Renee i 


“pimectog. #. 8.1. 


. preset TE™ ty 
ene 


CIT vis 
Tha provisions of the Universal Mluary Training and Service Act of 1951 havo been complied with. 


The classification grade of this position is subject to post-audit and correction pursuant fo Sechon 1310 ¢ Supplement. 
al Appropriahon Act, 1952 = Pubhe Low 253, app: coved 1-151, 

This appotntaent te a temporery, indefinite appointment, pury unt to the 
provisions of 4% Publio Law #843, approved 9-27-50. 


re nmnantett peeet as ie A eet i in a = ru ee ee 
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1, PERSONNEL FILE 


e 


14-00000 


FEDERAL BUREAU “F INVESTIGATION . pie 
povet 192100611 


a + -y TED STATES DEPARTMENT OF JUS Taq ¢ 
i ; : wite Maz 24 1453 
i APPLICATION FOR EMPLOYMENT Soecsel Agast (lew Trateod) 


T RECTOR: s 
federal Buranu of Investigition . Specie) Agent (Accountant) 
United States Ospartment of Justices Lteangrogher 
washington, D. C. i tae sere yea lies 
‘ 2 hed far) 
. BIR: Traaslat e? a 
I heroby make applimtion for arcloprent by the Ferteral Bureau 2 
of has adie da United tates eeartment of Justicu in the He nisad ad ANN a 
position indicated by a chevk mark, and for your une in con- ratory Fechalciss 
nection therewith I aulmit the following information. 


. NOTICE: Application MUST be typewrittes or clearly pristed. 
vot applicable so state, Applicetions which are sot complete acd legible will ant bo considered. 
opace provided te sot safficiest for complete senwers, of you wish to fereiss s44itiooal iafomnation, 


" attach ‘akeeta of the pane sise as (bis application, aed sander oaswers to corresposd with Questiose, 
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| 1, name in Full:. PLleeelo.-- wally ame” aoe om lesesee Jongph .-,-------—------------ APD AD. «2 -0nneeenannne 
Hi a 
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e 
e 


een eneuvoreus foenae . 


ALL questions MUST be asewered, If 5 gecsiter at 
t 


an 
4) List all other names you have used inctuding nicknanes, and maiden nane of fetale applicants, 


gene. 7s 100 2 edt en Pena we aR tected illo aessach 
2. Present Residence addrass:HeE» 20th st.Ft Lauderdale, Fla. 3163¢ rec gowtepnone,.. 32924, on 
Btrect eity Brate 


Ft.Lande Fla. 
1626 aE PDA of Rt shener?42pAF0A-00+,.nano... 
u. Height_§11) 3. woight 139. 6. pate of birth. 2 ere Pope -----493 J. Place of irthYonkpra......Hy Te. ; 


a are you 2 U.S. citizen? veg? 1f not torn in U.S. dive date of entry none... 4) viace of entry, nOna. owe, 
ial 


3, address to which you wish mail or telegram sent: 4636 


? 


10. are you naturallzed?_po_ 1%. Oate pone... Ize Place, Nona...__.__ 13+ court POOR. -nneeneneenne 


1a, Describe any physical defects or dieabilities you have, including extent ‘of defective vision, if any, with and 
without glasses (Snellen) and deficiencies in color vision and hearing. DONA. 8 ewww meena newnwe none 


1 ape : 
ve pointed to other positions, will you accept assignment an Dobe 
; tilt he Paccept assignment: Washington DP, Co. t 


q 

i 

| 

1 

p aeaet : 

. Te asaclntad Alu Spec lal Agent. cara yoo wilting and prepared to accept ‘assignesetscr. trans ? y art of [ 


16s tf appointed as a Special agent, or to other positions for assignment in washington, 9.0. are you willing to 
proceed to wasn itd A, Of. ab your Gen expente, upon 30 days noticeryag. 4) if rat, wis iy Gy Sein fotica 
4g Pijou with accest? 2150 "A Lieiecreks 


you will accept? 

! 18. Are you now employed Dy an agency of the. Federal Governmnl?_. yg... 8) Mave yous teen bo employed within the 

CJ Location. nona. oo... Sictess sedaseeesennte 
f 

f 

q 


past 90 doys?_ nO__. 3) wane of Agemy ROMO we eee 


$9. Have you ever before applied for employment with the federal Bureau of Investigation? BO a) Date, MONS 


poaresen rie Saep seer cones 


“ets O8 
OUP commas ICE IVED 


b) where did you apply? NOMA eee w wenn wesese em reer 
Cs ‘ 
Location 


Pt Lauderdale Fila. 
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29. tf you Nave ever used ‘any names otter than your true nave, during what period, and unter what circus 


Py 


i Stances, were these names used? none... 7... 12-2... 8 ee witeeicdanad epee Sec ieee ene eee ; 
é 2a, Mave you ever legally chanyed your name MO 25, Date: MONE 4) plxeMONe od) court BON os 
26. where do you consider your legal residence? spderdele. RE nd vunsanncnusee 
‘ ms ? Sth 7 County stake 
gh EMPLOYMENT: (LESt chronologically ALL employments, including Suwner and Pare teeta ARSE - : 
ANNUAL POSITION AND va yr, SE 
“< NAME AND ADORESS OF EMPLOYER FROM f SaALAgy NO OF BURA N 
2) A Joseph Tice. teaching J.Piccolo | still 


atiress 
ce erventnrcnnnenrguemnrercevrenns ae 
bd) Name ee y 


Address 


c) Name 
err ata ae 


address 


Rane aad 
hs FEIN Sie cet erm ele wae mt ena ve bn 


ott 


d) Name 


address 
e) Name 


Vmaonaner SS, Me ntk 5. 


address 
*) Name. 


ad tacteae nie 


esbaget meats Snel 


address 
g) Name 


hoc Saat 


ven 


address 


Ld) Name a te i 

t f 

= t 
: address . . 4 


78. MILL TARY RECORD: . : a : 
a) Have you ever served In the Armed Forces of the united States? yo. b) Branch 2-DORO-- anna een ne nn ee nee eens 


‘ 


; c) Dates of Service __ DONG... nenneccnnnnennennn-n= 4) Type of DiSCRArIG RODE a -nwanewwewennenenewees 
u 


e) Serial mumbor PES. ED aR re t) Basis for Discharge (HIDE Sac ve vaca pereuatwteseeee sere 


ees 


seven en 


rere eenees 


a 
te 


* 


9) Are you registered for Selective Servicer ona...) Loca Board No. _ none. i) city_none._..----2 tL 


J) 00 you claim Veteran's Preference? no. h) Basis for, Cle ln sl ANB ence oe es rece 


* 
4 


29s Nave . -you ever served In the Armed Forces of 4 foreign country?_no_: 4) dates. NODE. nae nnn nnn ene 


b) country. nene........ ¢) branch__ROpe_......_. 4) Circumstances. ONS On 210d edecedesesceccnesssouesses 


30. Mave you ever visited or resided in any foreign country (except for travel in the armed forces of the U.S.) 7. nO. 


FROM REASOM FOR TRAVEL 


Ste List any close revel iver, bactuding in-laws, now residing outside the United States (except those in the 
armed forces of the U.S.) 4 s citizes % at 
want arc arios act 7 Couey ouster 


fe Pre hey ene e eptine sera einnmegtaee 


ee meres 
e 
‘B 
@ 
t 
~ 
Ly 


ike 


F: 


YES 80 


If the ansvers to soy of the following questions 


Write "TES" of "NO” ia the appropriate colums. 
ace °TES° you MUST give fall details, using additional sheeta if socessary, 


lo correspoed with questions. 
32. wave you had any serious ilinesses or operations in the past $ yearo7. cee ween meen e 


aod sunmberiag snpwern 


8) If so, describe and give Gates ooo eee e ween e cee men cee meme meow ee ew en ee nen cee enenne 
Me, + 


DB) Were you hospital ited? ee tncee me eennnnamencnwen mere n cn neemnaennnnmeenennenanceenene 


Dates: ee MOSPIEOTL Location. 


¢) Ncw many days’ work have you lost in the past 6 years due to is inese, eee en 
4) 00 you have any service Gisanil ity. owe ene mene eww eeeenne en meen sn mwecnnncceneeernanacnee, 
e) Percentage:___.__ of) wature of GisaciVity? cone ne eee em mre mm we en mew nen orennren cee 
J3. OC you have any sources of income other than your = BLY? co ceccsona: SA RIE I aE A 
b) Total amount of such income $e 


coo a) what are they? eee 
3a. Has your credit record ever been considered unsatisfactory, or have you ever been refused credit?_ 


a) If so, give dates, places, names of creditors and circumstances____ 


35. are you now indebted to anyone?. o_o ce ecw en cena eme enon nn ene ener ne me eee ne ene nnennn en 
_&) Name: ee Address ae amount . 
wan ann nnn nnn anne gen poner nn enn re ene meen nn nn enn ene nce mn enena nes nennennemnnen neem 


a ne cnc ee re ae ee Oo a a a a ee ee a A a EO re A OOS SOE LS SETS 
. 


eae Sows mwe 


ewe ene pew en em wee ec ewe meee wwe ne nn ene ss oon cee een a sen ene ne en eww cere er saces an 


ae : 36. Have you ever been arrested (include traffic violations, but not parking tickets)7_o0 
y “ “DATB Z PLACB - CHARGE DISHOEI TION D2TAILS 


982.8,1553 Ft Lewlordale...epeeding fined 318,00. 


al a Ae -e 
ee een nn eee enesn ec eees ce een eewn ewer res ten = 65s 26 em 28 ee BSE es Oe Bee Tee Cre sers Bee mn aes mene 


ee ee ee a TED aE 


a ae anes eae aren a ae 


37. Has any member of your immediate family or close relative’ (Including in-laws) ever teen arrested 
for other than traffic violations? oo We et ee ee ee 
DATE PLACE - CHARGE DISPOSITION 


Pye 


WAME RELATION - 


soigiat 


ee Se nn 2 edo ee Re TEe Owner eee Reese eee Baan 88 08288 Beet ee On rem een mee a eee 


wseseneeooe 


or nn ee on eee nn ene ees eseeewesceee cen eeren eee seseen cance e owen eeewe een ee aw. 


oe ne emer ate ee we ene 


3 were you ever dismissed from a school, or was any disciplinary action, sactuding scholastic prodation, - 


38. 
i ' ever taken against you, Guring your scholastic career?_. pene Pad wer Raa eat SEEN no 
. Senool: Bates Type of action _. = ee eee, eee 

39. Wave you evar been dismissed or asked to resign from any employment or position you rave held?____ 


Employer's name: Cate: pence RESSONS: 


ee ee ae ate en nee ee 


80. Nave you ever been a defendant Ina court action? 
(1f 80, give date, place, court, names of carties involved, nature of action, and final disposition) 


~..-- Attached phest..........------------ ee. 


Are you qow, or have you ever been a menber of the Communist Partr U.S.A. of any Communist organization 


a2. Are you now, or have you ever beer a member ofa Fascist Organizes iont dn na nen nn tonne nn 

. . prasad 
are you nos, of have. you ever bean, & “nenoer of any organization, “ito iation, moverert, qroup, or 
combination cf persons which advecates tre overtnros of our constitutional tore a? qerrrent, or whlch 
has odcpted a policy of advocating or approving the commission of” acts of force oe viclarce to deny 
other persons thele rights unter the Constitution cf tre united States, of of seening to alter the "torm 
of government of the united States dy unccnstituticnal means? 


werecee ovw we 


14-00000 


7 SEN Soren 
’ 


SEFENENCES ; 
uve three persunal references {rot relatives, fommer employers, fe'ire eetloyees a ccpaa) terners) wha 
are Persie wastote adults of recutacte standing in their communities, sary as Pousetotders, crorerty  aners, 
susiness oF professional aa or agmen including your femily piysicsa> i? you Rave cne, eho nave envan you 
well during {he Past § yea 
t S e Spears . No. OF YEARS 
saws RESIDENCE ADDRESS RS SINESS aOrerss ACCUAINTED 


FA eRe Sapa ROR! eee aes rel "i 
a} 4 ears 


oe 


AS. List the nanes of any of your relatives who are now Paap ae by the Fevecral Government 


2s 


Aah, Ope eh Bh peut vad. 


ore: 


NAME : RELATION AGENCY BF htc EMPLOYED LOCATION 


es LISt mames in FULL Of any friends or acquaintances who are now emplceet in the Federal Sureau of Imestl- : 


gution,s Give the name of the city in which they are working, or were eorking when you last neard from 
them, 


NAME IN FULL L LENGTH OF ACQUAINTANC 
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[ok ar an 
aww Are you Single, mieried, aidowed, separated or Pivorced) Alo glO oo... cc cssntnn nice sec cl seseeccencectcce canes. 

a) If divorced, give date of divorce. nep?..__. Place  MON@........, Court DONO... wee enennceeceenune: 
a9. Maiden name of wife of husband's full nye: ONO. 9 ooo eeu w nnn n nnn e we meee ee meee men nnn come cwn manne anecwesneen: 


* a) Occupation. mano. Erployer’s name and address: Mon @.... en .cn ee nn enn ene n neem een nen necenues 


b) wife's of hustand’s present address MONG... 1.1 wanna wenn mann enna n nn nnn anne ween nee nnn een nee enennens seees 
e) Is he or She a US. citize pong... 


3 ¢) Birthplace: mon@.._.......--. 4) Date of Birth, mong... 
f) Bate of naturalization, none. ._....... 9) Place, non@....-2----eeneenen---- ") COUFl yong oo. we, 


SO. MAMES OF CHILORER _mona....._. cake Sct LE Be ith desta arena eens Sete Soci 


0 0 0 AO OO OO 0 OM OO ORO OOOO O08 rt oo OO 08 88222208 Oe SOON RTE RES ESOS ROSES OEE T OO CERO EO DOR OS ESTEE REER 


NOTE: If you have beer married more than once, give the above information concerning each former husband or wife, 
fven though a relative is deceased, give al? information requested, and indicate last residence and year of 
death, Inctude stepenrothers and sisters, and if you or your wife or husband have step-parents, teqi} ‘ { 
guardians, or others wno have raised you instead of your parents the requested information should be furnished i 


if . ‘ 

a Lk cor-erning them as well as your real parents: AELATIVES 
H ; ; PLACE OF OATE & PLACE OF 
: £ NAM ADOPESS BIRTH OCCUPATION NATURAL YT ZATION : 


driving Pittsfield 


Ste FATHER “ p 36 NAF slictee sea : 
' ee s rae ‘ ; ‘a’ ROLLA oly Y) Q AS 2 33 
aiets -Velbets ea ae 


Soe BAOIMERD AND SIOtEYS : Pittofie) , waeene ens Z 
a] Fran 6 Donald BAMe {aS6 : Btuden Dons 
| ose 


a c) 
Gur wives O@ musaancs OF EROTHERS OR SISTERS 
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See MOTHER 5 ~ P e n 
ole omlow. 20 Fn ate 
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tt rene penne ee se ee tee oy 


non sé none. 
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c) 
SSy Fats Rel hal Aw 


ais S6e MOTHER in-law 


S57, BROTHERS ABD SESTEOS GF (Cum HUSBAND OF wiF 
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: a) aa 7 eee eee \ 
a $0. OFmtaS (indicate volation - see nate above) z= ; 
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\ SO List all clubs, societies or organizations.of which you are a morder 


a ~+-Janvepou-Cavitan- Club. -.--------—------200- annnenn ene snnenennennene senna ne a LOCat joo tenidacdal@.e.c<: Py 


3 Location. a 


-, SS OF 68 OS Oe 8 0 0 8 8 8 OSS OS8 BSS OSES OBS © CS BBOB4 28 2S S628 OS 8 SF © O88 FS 8 S2-SSE PREECE ETOH 
CF amweee ree ee enn eee ence mec cee me mene een enenewen cas emn aren encemnccsssseecnween scene LOC BLOM ce nme neem eneene ns eneee 


3} penn ene nen neem n eee e wen nent ec en ne enee beemmee nl eeeecnen enn nnseneeeceeanen we lOCSt ION. onc neenncccasesssess 


understand read write 


60, Foreign lanquage 


61, Uist any special abilities you have, or avocations at which you are proficient with degree of profictency. , : 


~-----AbL lity at public speaking. Ability -tohold.chauffers.-licenges-—---------+- 22 --neee eee ~ : , 


20 0 enna ee eee ewe mete mewn ones Bemewee ene seems ensewenaseesenereasces o 


BO ow em ae ae ewan ne nse men es Oe Be OBER EH ee nme eeene seenneanesemmeneeseee | 


eee eee eee ee Se en ene ee ee trey 


peel ta eset eae eis. ahr ne cuenat ee Cees ee ee de ce hae i 

| : 

' _ ? : 

; bepderee pad ap here Attach an unmounted full face photograph of yourself, : 

i SECURELY WEE m ste, not larger than 2 3/4 x 24 inches.. Print your name = 
aL Ape erate id Plainly on the back of the photograph. The photograph : %. 
‘ i aye : must have been taken not more on 3 months prior to the a i 

i date of this application. iy i 

{ NO APPOINTIVE CONSIDERATION WIL, BE AFFORDE)) ANY AP- i \ ' 
| a . , PLICANT UNLESS SUCH A PHUTUGRAPH ES FURNISHED. YY r 
i . ‘ a i 
od 

} i 1 understand that all appointments are probatlonary for a period of one i ‘i 
wb year, during which time the employee must demonstrate his fitness for continued ; 
! employment by the Federal Bureau of Investigation. I also understand that any 
7 appaint#ent tendered me will be contingent upon the results of a complete character 
: and fitness investigation, and I am aware that willfully withholding information ' 
: or making false statements on this application will be the basis for disaissal fron ; 

a the service. 1 agree to these conditions, and I hereby certify that all stateamts : 
i aaie by ae on this application are true ai complete, to the best of ay kowledge, : 
4 Respectfully, ‘ = 

; ao : 
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Gacstion 940. 


.Y 


Jane 10, 1953, Ft Lauderdale, Fla, Traffic oourt, Joseph Piccolo-Gity of Ft 


Leuderdaloe,Fla. Traffic violation, Fined $ 10.00. 
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